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TEOd F09 faeafasme
wfegET
TSI, 28 9, 2017
H. 2-4/2009-591T./329.— e forfaa &1 FaaTemeor i STy % forw weTfard B Smar g —
TENTea Teamee 13

FEATIN AT 13: ToITT P17 freafaemers ¥ adteriors ud sy vt (Rrers vk SeafOr wi 3 sreram) it wifa,
et Te aferteert (Wt Frer) i iR iy aTaT ey

1. Tg ALATIY "FLATII HEAT 13: [T el T (AT % AAeAT0F v o= qai (frerss war qreaforss &t & srara)
#ir widar, Fgeat va afiefeasi (adi F=w) & orfEd w2 aTaT TeaTaer” FEATua |

2. Ig g e i SiEa / agata & 799 ar g
3. faeafemmes &1 aread g "od weaid fAeatammea

4,  FAXATF UF =T Ug, BF 9% TS A(0q [@-HNTAT ALATIA F dgd Hgw gs off, I 91 W g F aw
TE TR TH AeATLT F AT HEATTET I, TETATE THT FHAT TH TLATIL 6 FLETE AT i

5. Tl H WA & a

freafa=mers % ara fReafazmey F (e ua s deafors w2 * sfafera =t  fog adt & Refote
TH gH—

2989 GI/17 1)
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10.

11.

12.

13.

14.

15.

. #fyeft et 3 gy srerar / e

Y. FHATRAT H TrAgRE % g1, 6 JaT0 Id qYETE & A1 & T 6 a1 o7+ el § I A
AT €, STErar [ qAr

ot srgafaa e 9w fAgfe g,

. I 3,

st |1 fgfee A Aty gfafagfte & = 9 Rfatds far wr &, a2t wea aow % s / afafagte @ @&9faq

farere v ord TeId: AR g

STgt ot TRIar fFeafa=mas S AT it 979 isve T & dgd Heid gral g v fEeafe=mas sqare st

T TG qIZUe The A fortad g:

I IS IFF quged whasraar

- Afdeaw 5.50-6.00 75-100
U- 9gq = 4.50-5.49 65-74
=T STt 3.50-4.49 55-64
- drea 2.5-3.49 45-64
- e 7 1.5-2.49 35-54
- FASTIX 0.5-1.49 25-34
U= A 101 0-0.49 0-24

Freafammes & sreafaat u et 9t & fore Rgiia g @y 981 Rt

A St/ ST S St / st/ qaga &f9e st & o sieeror a9 F HEEt & Sqa gnm
T T [T deai T faeatazma & Faw ug gar FfFaw qow 981 21 90, a9 9% a9 / Heataemay
I AN % dgd AR a9 ud ga1 fAfa| ang g

STEl Fel (rad TLreT / FIee THA AEeqF gl, T 9 & aaA =99 / fFeafe=meas aqae e &
fEer-fAder @M g

Tqsft Ao Fea T et 1 99T-997 I A0 g4 AT 9d 99 & g8t / Freafaemes saqam s
TRorT-fAdert F srqame smghia g

Tg ALATIY I T&T 9¥ AT AN SR ST 36 AfaeT & go-a97 9¥ e@figa/ga gi, s a6 & 3¢ [fdse 7 %2 G
AT 2

A qv / fareafaemes e o & At % e o stererfores a9 a9zt # =vitag g, s i 998
T, e A U T "W g

Tat &1 AT @eafe=ma aqe S g7 aHT-g9T 97 60 T qEmT F O AqEr R SE JgTEE,
TTEAE, FATAAE, =A™, TAETar, [Easmad, Fthr, aawden, SteaaiEE, qeer, a9, 9%,
TAgaE, ATe/ATETRT, TEg, Uhd Ug e =7 ALATRd § UGl H Aviag Fd G0 A= GErh_ A w5 e/
Freafaamer staT aranT / Sarddy g 2| gy § ST Ry U fer-fAdert v e 7 @ @ g

AT ALY o T &1 919 | Tad gu, AT A&t &1 aaarsd §, forfad / srerer adteron(eh) & srea s #
AT U2, ALT AT areft RREAT % 10:1 (10 sreredT : 1 RRF) & srquma & Areret? & forg erfefore o srosm)
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16.

17.
18.

19.
20.

21.
22.

23.

24.

25.
26.

27.

28.

et il | Fverer v Fatfor a8 A o 8, A7 REtiT agaT 1F Sq9T S S AT TR e T

BT T U SIgar Ud oTqHd I § g 9% AvqdT A1 & o arg S % forw aver 98t g e
FIT =9 Hae H Aoq Ao qrA / erieforee qiata it ST F e 92 Feate=nag #i1 Jfawr gar § & uF
It "=t (10:1) | ATATEHTY & (7T AT ST aTer ¥t it ST F7 Sraatad F7|

FEAE FT T TIATT | AT I FT TTAFHTT T TAT AAL F TG GT ST T 39T H AAGTT FT|

g ' UF g W' 9GO =5a gt f ety e F o sEEd gq FAtd w1 TEqd S ST
T " % TRl F forw =rae afute i e wriewy afitug Fr Teqd it ST a6 ST ahvE & A Ered &
AT 2t FgRAET & sraer STy o ST

T T AT § et % wa9i| U A9 / FOT FT AR F3 g 99 ATIave [Faiiag #7 adt 21

Tfe U &t 92 & for a1 47 st srwreff =9f9q gia 8, ar =af=a ety it afaarss § sqerET i STua

ToRHT T o |7 TS ST Al il ST

fasrTioe wet ft "@ear 1 gt 7T sroa Feafamres F w1 F 9 T S 9T 9t i = w5 9@ /
HETH/TE A HT ATTFT ST TAT TEAATE U AAITFATHTL SAqLETT il S{TUIT|

AT AT Fae AT ATETH | SATAGT FT GFd g TIT Irg ATATEHTT & FHT TATIRT THTT T T&qT HLAT
g

TTATAHRTT & oI FaATT T0 =T STa/Aqg = S Srra/faeaiwr 9oft & gatea srafa=i #iv fehe/Sqror yeqa
FIA IT FIE AW 9G¥ 67 7T FAT Aoft == & A % THqed I S0 &1 G4 S 63T ST

TReT sreapeff T o & o 77 9e1-=e 39 v =il & qEa TR FT 7|

e oo fae@EtE=mad g q9g-a9g 9 [Heifa IHar goF (SIfaed) & qErar 9 T U ST greih
AT ST/ =T ST ST/ e sreafs=t 1 269 g2 a1+ g

Freatammey & fOwg el ff faEmE, 3@ 71 FrgeT #ars @ Fufa § 6 3= =« &7 9g =517 Afgae
&9 e 2T o AR & § faeata=ma faa g1

T) WA F o0 STt aiga TR

staffe % sra 9w fegte % amer § aa garae e w3re, ssaay fover f@rann, ana 9w F g
ST UF FHI-GHT 97 g4qrted Uh.E. 8-9 / 2008-E.uH.as. faAifHd 28 / 12 / 2011 F ATHAY TEATAl
SATErHaH T AUT T AT F (o7 AT I Fawt & (o0 (Faiia et qargi f o Td Fd aF, 7 AT T8 &l
% forw SRR ST 7@ 6T SAEAfT & ST Gl gl T h 9% IrHe q1e 92 (i a1 aut it s@Eter & forg
T AT THAT g, T I AAM09E T4, 375 g UF 3o SHIART &l 79 § T@d gU arius &9 7 Fihaq
TH AT AT AT T FErl ST Tl g1 gTeAiieh, Teqd YITAFET % 7 STTaT ATAFT & Tearaad, foreehr ffs &
e ITA =T saf<h F1F T TET AT, & ATAT et | FqT 9 IAHT T390, SHTFRT AT A0 SAHA IS 1T
STt g ar fereataemers et ff awa, Moiha awamate @ 9@ ff 92umet # 1 Tdradd w3 #57 At w@dr gl
e, faeataemes & Rt o ot § safgie o w2 |1 =fE, s f sate £ qarE o e
Tl T STTaT g1 Rt Jreer 7, freafaene & B § Bt 0 =t &1 arie #37 & gay § [y o smar g
T Freafa=meas gemas 39 Hatad Tagad oa<h ¥ faweq ITeq w37 & T997q GgH i & (o0 g §e4T & a1
T 3Fa AT T of FaT g1 G AW i FgAfd 9Ted g & I997q 3 AT sfaw i % forg s

ufvug ¥ e T@ar Rl e § ST aed g9 % 9T § 9g AT 9 & WAl F aqE 39
fatorse gavt & a=ar & R T uw =T Srwm
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) =T A

FERT THUT T i & T TRaar it aqt w7 eara § w@d gu, T 991 § onrer = % 95h6 & 9af |
AT FHATRAT § | TR % g el 95T % UF 9 9% qaI1d 0 ST Gl g, 18 98 ©arft g1 am
TITETI &AHdT | 2

TR IT T (M TaTel f Tedrel, STIFTAT, (Tae e o =<0y S 3 aritF T8 qeaisd ~ae
q e 2T, AT fas it aivearshi, sgt € @0 21, % e 9% gt

FHATAT % fafse "@aw & 93l % o0 aaaae qna aesr/Aeafe=mas aqee aEn g 999-999 97
T aaaa™ & AGa SR JAT FAaH aa=arT a7 Heifa [faat F aqear [gia o8 3= w7 @@
afverfegat srefia i st

Fordt T FaaAT § WTed aear/Aeateana e AT g aHT-GHT ¥ 9y AT SITus, a@r iy dende
9T FHATL o T U e R o forfea § < vl aaamafer § awe 39 7 ag 39 aq=aqe § afeteaat v
AT T AT

1) el 9=t et T T

TEHH Aqq T 5400/~ (AT FATET a9 H FHIEA £q7) IT 3T | ATAH AT THT ATAT AAATF q&T I
garetd & foro franfie gt aufa &1 a1 ffe e & grm—

1) FAIC - TeTA

(AT ITFATT, FATTT T AT )

FATTT FIT AATHTT HIAFT TS F 3T 867, S8 & 0 § 77 U fFeata=mag fir #ar1 # 21

fore srferpTy a7 aéveT =

T T AT / SIATT #7 sreqer

FATTT T AATT a7 =ateh, S feafaamers £ Far § 7 gf, ™ad & uF gt sy / e seert
FT AT, U AT, UF ToT6eds GHaT § gNT A1 Haiad T2 g SUredd gf ¥ w7t UH ol & dae vad
2t o TaT giafafaeT s fBreft seweat 3 gy 7t far mam gn

6) Foalao - ga&T g=a

e -

TSR 9q9 94 2800/- T ATF AT =94 5400/- H SITET A5l 2 (AT HMAT Iq9ATT § THIT &q2) a1
FALATOF TR I TR o foIT it qaefa gatd &7 Tod 5 T 8§ grm—

SUFATN [ FAATAT - AL
FATTT G AAIT HIARET TR FT TF G267, 7 [Feata=mea £ 44T & g

)
)
RESEICEI IR IR E R EET
)
)

N —

A W

Tt AT / SIART 7 sregen)

FATTT T AATT &1 24Teh, ST faeataames 7 Far § 7 gf, ™ad & uF g nfa / Sqei=d Stasr
FT AT, U qiET, UF TeTEEdd GHaE § g A1 HaTdd 92 g SUed af ¥ w7t UH a1 | daef vad
BT T UAT THAATaeT s Teeat § 7 FohefY 3 grer 78t orar mam 2n

6) Fed=a /WA A=F / IT FAATAT (VAT - TEeq-Aqf=a

O
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20.

g -
TEHT Iqq ATIHTH w4 2800/- (AT WA IqTHT § AT £q¥) AT SHH FF TZHH ATl ALAeATH q&1 9T
TRIATT & forT faramfier gaeta awid & T = T F gRm—

FTH T - ALAL
HETET T / ST emer

)

)

RESEICEI IR IR E R EET

) FTAIT G AAMIT &1 o7k, ST [Aeata=ma it qa1 # 7 g, B8 ¥ U sqgi~a s / Saqgi=d ST
Fr T, U wigaT, UF sTeuseTs gHaT § g At S A 9% g SUedd gr ¥ et UH A | gae wEd
2t e Tt giafAfaeT s weeat § 7 ey 3 gy 7t frar mar 2n

5) WIFA/IT FAATAE (FATHH) - TEET A=

st F |raTg Fegs ug ad-

1) U AT AT TRIAAT FF o0 T@A H AIATER 6 [T AT HT I dal g 11 TedF ouT § a9y sreafaat £

Trerar Ratia we £ [, @Ems & sraea o= i wfw F oo Ryt sifaw Tt £ gefh s asai #, BT

AT sregeff &7 AT & forw 9t gomar o, #fs ag BT e a7 & forw sraea #w & sifaw Tty =

IATH SEAT T ATHT AT T Tear 2|

2) FastTae & sraras o= it wrtH & et [ a7 sraea® sgar ua dqua v F srarar sfaw Ay F =g

ST T AT STEAT U STAT F FAF % I 479 H @r o) T @ 97 % awer Fgar areve F o
et st &t & Yo ST 7 AT 7 Fael U & § AT UF F STH &A1 67 Siied gu &7+ | T@T STus|

3) sT¥reff ET WAl & AT AT FgE & qeaATq TRt off a9 e § R T gmEr BT o w5 9w St
AT WY TR ST @ehaT & T§T 319 % T8 910 ST 9¥ 39 [k THTd/IE FLd TRT R0 T4 vt & =

ST T TF T T R T T o0 T SIa, STgar T ST T & THI97 I ATEq e § Ud [HT, F470 0,
FE T AT FIY U A&l 2l

4) 7z vt F e g & ag 39 92 % o oot ar=rar &7 stisheq & foraeh forg ag Maiia Tmar, saaya
R F FATATT AAET Y 2T § TAT AT8aq A7 g Saae O aiteqd SATahr<d, Iearasii U (G & ST 7
TETTS ATHAT o T & HLATl gl TEATHE AR Fl (U, Fofl Zearasi il i FeAT, FB1 AT 9HH
STTRTEr W&t AT a7 et grar fohet off o staiseia F1iars e U< 3Teht STHieaTe T8 &< af sruar| fft
AT H, 3Fq AgRE % arg ot wieey § Gl ff @@ 7g o sirar g & srerdt Raiia Figar, sqae e #
FAATT TR Al o7, ST TRt ofF afifarfa, ST ofF g1, % FT00r AreATenTe & 99T F7q qol gl 91T o7, a1 396! g

TH AR & AGAT U 396 510 &f AT 99 F A T Tohre TATT F FATH 2l & (o0 It gril I8
sEqTd Ua ARE % 0F § €% €9 § IectEd AT ST A1t u) e w9 7 Rt 97 F @9 § e o arear §

ft R & "efara PRt serear & dey §, a9 ey &7 Ao, s oft s gy, sifaw gem

5) ST T TEQT [0 T TEATIST/IHTIT TA/3TE TS AT TSHa qeqq TR i/aat & g 396 T %
aefi grin 7fe, . A ImEr/sEr w/EEEs Bt F = g F R f s\ 9w g/l
FATAATLT qTAT STET &, q7 98 aearast 9ea<S dI¥ U2 AT F f3F7 S[Tua g eadf % =6 Fam= & oy
3IO% TR FTATE F3d digd SaehT IFHTart fAweq it 1 "t € S 39 Agfte 91 w2 & a&d1 8, 7f% ag
T § e 2

6) Tt st st a1 Agie & et ot =97 9% 77 var aorar g o et aearasti/4r sraed § 9rwe awor/g=ar
AT AT TEATAST H SIS HAT AT AT, FeATF STgaradt, SAqea IT AT & Haterd UHT =T &1 H3d gu

A WON -
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IET AAAT | HATAT AT 7T o T H TATHSF AR Dl STHLHAFE UTIT TAT 7, T STl STHIEaT =
T AT STURAT TAT IThT FAT T T TATST F2 337 109, af2 0ger & e 2

7) ol ot wT & =g Mg =, a9g-aa 9 |enfea @41 & Faedt ua oaqt / afaar v fEfest s ot
FLT AT AtAtaaw, @ity sreareer, w7 BT, Feata=meg f s aftae gy o 7o dweat quar
Freafaame g F9T-98T 9¥ A0 TU 9d AT & 9 / it & fRom-fAdert % grr anfea grm

8) wF WU wrefi H [gfte, qferm gmr fhu ST arer g F wefi= gt Ifom o {ae w2 %
e &1 sefaw wmeT SToe, S Saee FEte 9 § wrw w1 § G s = iR 7fw G aee 9, 39w
A=, A, I TAded AT % dag | qfer it e dqrasaa a8t arft st €, 91 St srearft fAgfe #r
o Frfew % @ A forar st / e / Jwre R stroem

9) =TT er+<fT &1 9% U FA & Id, U * (o0 fAfhearehra Fame=a &7 qar @+ & forg Frferarshr stf=r / adrer
AT g Tt wraer ® A e siereRtiat g T 98t 9T Srat , a7 et AR & sedra & ara
TorT ST STTHT ST ST AT Fq19d HaHTAl & dgd Tgol o [Haad s S8 HIaeqe & T q¥ el qeamr
Feqare & fofae asia | 41 "@atea Ser F qeg e afawt & @fgaq afeearata e = &
TATES THTIT 95 Y& FL T 2

10) satad sttt &1 "fAgfe yeara” ® Agie fit Faaa va od Ssit o) afs et Raia aaamate §
g 93 % wEaTa § IAA T [MEeT U odqt H TR Aol AT g qf SFd T ar9qd o "7 ST 7|1 S
AT = Fae § o7 et oft g9 9% A= 981 har ST qere Tty Faeai o THd & a1 § gl 9T
et =T i fAeataemeT & B § BT off a9, @ar i srasaswar § O w1 qigd a9 U SqwmeT &
A FE AT FdeT |IT THAT 8, TH q2T F arae(a ot F UH Fder et ww % forw uger & srfagta wdeat F aga
TET ATd g Faeate=mas yemas 9o w13 § 91 Gad = qearg & F1A6T g & aTas@, 09 (Seaswrqare, a7 it
AMEeTHAT I 9T F2d gU U "qeAT & B | et F=m & aarg § 3 G % o w71 #e ¥ oo off Rgar g
THAT 2

11) |7 "elt et & =79 T =i FFLOFd aTara<or § FTH F 6 (o0 TUierd gl

12) FAAT AT HT ATAT GIAET o TLATE AT ATATH i HAEAT FHIAT TAITF ZTI

13) T srvff AT TEHTT G qH-H8T 9T AR 67 AT "FE T AT 3 FIET AT gl

14) =ataa srvaeff fReafaemes & et / [REEt Tor a0 €7 970 979 99 g 999-989T U7 eiad
Hrefroe (sm=en) R, 1964 ue Hiwhue (Hiwhin) ffam, 1965 Tt freafa=me g sraemT 10 9a 99 F
a7 T % gy atea ghn

15) I2-QreA T T o 7T SMreas F2e aTer STeA a1 T STI SATAa T & |2 AT AT Srgaradt, SAqAa, o7,
ST UE e WOET-UAT | Hetgd gdT wHio-uAt At wF-yerivra giafetT st weAr areul gwqresi &
THTIOEROT % faAT Teqd w4 ¥ 30 SFHTEaml fAeed g1 @l g et amaer ®, et strees &1 & araee,
STHTO-T31, STRATIerTsl Ua TR Higd SA9qT el & g1l GH19d Aal g qf STl ST J3adt qI¥ 97
FEFA B AT UF I8 T9ATq 39 Had | Hls W HAL Agl 6T ST 39 Fag | Bt off 9ifa & a9 &
T srearfoiat i srgeraant it U GAT Toqd Feed 6 (Hasl 9T €9 § aF AT20l

16) ITS(TET / AT "3 & fRer-[Aget & A =T S/ Sqgi=a St / fRemr afvet & o
TS Fq¥ 9¥ 5% @ Ramad, 55% & 50% A SAqArd &F ST dhdl gl HiS@ET TSuTal, S qgel | &
Freafaamer Jormett § €, 376 FUT 55% F AT AT I T Tei (3T ST FATh Tg Tt § qa9T
AT AT 39 FATHAT IL SE TN ST 6 Tt F g7 39 9 |, % 3-2/99(Fruw) faeifea 23.06.1999 #




[ HH-ETE 4] AL Sl TSUA @ HHTERT 7

30.

s € Reafeemas wmas T W a=T aaeis fEe [faa #6 ug g9t gz o [{gie F o
TATAH TOT I ST AT / AT ST % Aeq 221t & 5% Faraa oft v

17) THF FATAS[E, 39 T&I 8 [Eaarad 9=y, {0 / Fatas o=, 7297 &, gremEe aiE=w, Fiear ahE=y,
graTaw =, Fiewar af=w & o Raiia s@ar o srasasarst & forg sSt= afEfa ag-poe steatiat S|
T 1 AT [ = F17 / 99 A1 oY aaarsit w1 / 9z / Tt [ wd 9w/ e stuves [ wriedt w1
AT T SATHT T@A & TAT ST ATSET3MTS  TAT THTT T T AT TTH HEATAT ZT FHT 60 70 q9qed 99
STHTT O % g7 q979q §, 9¢ fF=me & awdt g et aroer #, o9 e & forg fReatammers % e £ stafwa
H UL AT e o G AT AT T FATAHTE & FATT S % Forw grarfaar & Sroft, =& 727 F arasE ot
& o 39 T ¥ O 3= 9afad sqwd A8l &1 9aT g1 39 ATIEvE &l ¥t ®7 F A" § Aetoteg ads g
Seorfed 3T ST gRT—

" T Y AT, AEd F1, 99 qA1aq o7 aeErsit w4, 9gs, WEl, a9 9w, e staem, et w1 #6
AT TG AT T FAA AFTTITT HT ATSETATS F ATHT THTT T AT TAT9d HEATT FIRT AT T 0 erqera
THTOT G [ T § ThRT TTATHHAT &F 7 ThelT 21"

U ATHAT H UL AT97d AT L@ a1l oA 1<h & &9 § Ha(&d AT I¢ ST Al [&FT 1 THhaTg |

18) T+ T ATATERTT F THT ATAT oY, AT, AAAT U SAT(d AfS F FATerd THT A FEqrarst qref § A0
AT ATE TFrAT ST STAGT F HevAhi ol AT / TATATT & TATI % (o0 T TqTasT T qel 2 q1aT
qT IH ATATAHT § ITRAT ZI 6T AT gl & ST v T AT =0 aer § o7 Rt d=12 & 39t Seigans
=g |t STt

19) Fereafammer ot F Freor &, ST <ft g1, AT 9=f # 9% FAAT T 9T F ATIHT qIAT T@dr gl AR
et ot wreor fonet faferee a7 ow st o ge=Tq #rs Rf<F oo gt &, a1 === afata & Aty & vF ad % fiaw
FT Aty ¥ 39q 98 F 99 #§ 7 IFq Qe a8 7 gt g1 G A 9w § vdF 9, =799 afuta i aoa iy
It & U a9 T9=ATq ST ATHT S0

HAI-AT T&T o [oI0 AEeTF AU, AT T oM e AeArgar Faia B @ € qour vF g S & afesy
H giora B ST, St 6 =9 et & g Raiha 6w 8 S & s aeare / gete & Rar-fAaet & s
FEFRT TG FIET T 15 5

ECIGE

g T ATH FAaEd

Tal & " 1

A e

EEEEE =7 37,000 - =97 67,000/-

TEHA AT T 10,000/-

ERIEERINEERIE K AN ARl

s T oy 57 a0 | =

QAo Ua v ATy, EIECIRK
(1) AT 55% il & AT TATTHICTL AT AT ST qIT T159€ &6l §
THH FHIT U2 o
(2) STFTEHF 9% H aa9 =94 7000 § TEEF TTATIF & =9 § Aqq 15
FAGT T ATHAT STAAT A0 TATHT F AT F AT G TTeATTF qi2d €0
8000/- T ITH ATerTF AFTIHF TGHH 4q § AS TUT FT AHA|
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s
SATHETH TTACSTH TAT / AT I=aAq TAAT F 17T TEATAT H TAA T AT
oar
15 Ut FT TATHF Aqa DEH F uFaa=d & 97 § JT TFHT I8 97
8 AT T ATHA|

afvfter sty (afe #:r€ 2)

Frg aiefreT Tt

et it fafer

af= Ay AT sraty % o drelt 9ol O FRE F R an, g 62 99 i
S T A7 ¥ FATHged 2 / gERe

1 feaeor

FAAE HT [Aeata=mad &g & a9t el § SATIH AIAT g1 A0l
Feat=a, freatammes #1¢, FEaFrT aiwe, sEatas eiwe, Reafaemeas
#T Farfae i 1 aaq gt g gu, Eeafaemres F semwfas st
T AAF O FAA™T HALTAF RN T FAT F FIT A8
Feafaameas F afafaaw, ofafa, sraree, Faw v @t § Fyatha
FASA! T ITA FT

=g giata & 97==T

1. TAIMT — HATSTH T T

2. fafSrex %1 s a9 == i~F

3. FEFHT TRUE FIT AT 396 &l qaeT

4. FTHFRTE ITE T AT UF o7k S fAeataamer £ 941 § 781 21
5. FATT FIT AATHT T FEAFRT TRUR FET AAIGd AT | F Faterd
&1 % a1 faero

6. TF ATeAT qaed, UF AqH=d S / SAerie / 7= =g 3w 1 95
AT U ToqEeTd Taed J99 qiufd # ggarerd AT s afs suaE
Taedt §  Fre ff UF Goft F Feted T g7 99T A arer ety § F w7
UHT SJoft & Faer TEdr gl

T TN AT FT T T U AAATH A TEEAT FIT TS T TS
LR

s srfde

FTAFRE TS

9< &l 9H

fa afert

et Y =T

1

A T

&9 37,000 - &9 67,000/-

qewy aa

=77 10,000/~

ERICER IR RS RI TR

AL Tt

faarsz 57 a4 7 i+

§reaforeh we ST SrEaTy

EIECIRK
(1) 7IFaH 55% sishi % AT TATTHIAL AT AT ST T T159€ Thel §
THH FHIT U2
(2) STFTEHF 9% H aa9 =94 7000 § TEEF TTATIHF & =9 § Aqq 15
FAYT T STLAT STAAT FATF TATHA | AT F A1 T ATLATTF qigd =04
8000/- T IHH ATeIF AFTIHF TIHH Aq § ATS AT FHT ATHA|
T
ATHATT TIACST qAT / AT IS TNAT 6 o= Gt § a7 e
ERLI
15 9T FT TAEHF Jqa PEH | uFad=d & 9 § I7 T80T 18 W




[ 91T [11-&TE 4] A T [T : ST 9

8 AT T AT

i srafar (af A8 2 Fr§ afcerer T8

et 7 fafe af= ad £ srafer % forg "@ieht et g Fgie % oo am, ud 62 ad #i
S Yo &3 ¥ AT g / Siaf=gih

EIRAEERU FeTtrw et Td FAa ¥ g emm feafemem F afafem,
Tfater, sreareer, M va BfR=mt & Ratta wdsat &1 9 F3

EREEICIEEIR AR 1. T — FATSTF T A
2. TAfSrex %1 uF g ==fwe
3. FAFHTLT IO T FAIT SHF &l T3
4. T IE g A uE =i S et £ g6t § 99 21
5. TAITT FIET STAET Ua FHHRET TRUE T AqAITed g1 § F Haferd
CEERARECLE
6. TF AT HEET, UF A= ST / TS / 977 fUzg 3w #7 Jae7
AT UF FoUGETF gaed F99 qHTd § qgIriera FhaT SITuaT FfE Iaaed
aaedt ¥ F v oft U9 ool F wefaa 7 27 g o arer st § ¥ wre
Y SofY F Faer TEar 2n
T ATt et v ofAer A U g Haw A qEw AT g AL #wT T
2T

BRI UEEa FETH T

g T ATH ERIRERE LS

Tt it TEedr 1

CRETA qqﬁ'g'q’

ERREES =TT 37,000 - I 67,000/-

TEHH AqT =77 10,000/-

AT AT I FAAT 92 RV GEL

A =T 57 a9 & 3fer 7 2t

reA o UF ST ATy EIEEIDE
(1) FTH 55% il & AT TATTHICAL AT AT ST qIT T19€ &6l §
THET A U Y

(2) FFTEAF TEFT Ja9 9T 7000 H TEAF TTLATTF F ®T H =[AqH

15 FUT T AT FAAT AeATF TATHA | ATAF & q19 9 TTLATIF qied

97 8000/- T IHH AT AFTEHH THH A | 1S T T ATAA
s

AT TTACSTH TAqT / AT IoAqL FAEAT F ey FEATHT § AT AqHAT
o

15 Ut FT TATHF Aq9a RDEH § uFaai=d & &9 § IT THT 92 97

8 Ut & AT

afETeT srEfd (Tf2 g 2

#r$ gicher &

et At fafer, =g deft woft a7 adreta
T AT YRR 9% Tor @Afa= &t
F FIT AT ST ATl 9&1 1 Jiaeraar

at= ad & srater % forg Jieft w<dt1 = Fgie % oo amT, vd 62 ad #i
AT Ao 3 I FaTeegeq g / St

o afufa i g

1. FAUTT — HATSTF TF T
2. TAfSe %1 uw g ==l
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3. FEFHT IR0 GRT AT 396 & qae7

4. FTHERTE IE g A U s S et £ J&r § 99 81
5. Terafa greT Teifaa va wrdw aftug g aqAifed g § & "afad
CEERARERLEI

6. TF AT HEET, UF A=A ST / TS / 3777 fUzg 3t #7 Jae7
T UF AeUHETT gaEd 99 qruid § ggASd RAT SO Jfe U
aeeat ® | wre off TR 9ol & g 7 g qur s arer sreafa § ¥ A
Y SofY F Faer TEar 2nl

T ATt et v ofAer X U Haw A qEwdt g TrgfE wr T

g
e s FEFET 7T
4 e FTATH JEaRTAIATETET
g2t Fr qe T 1
CRETA T T
ESRICES =97 37,000 - =94 67,000/-
gy aq9 =93 10,000/-
T a7 7 =T 1= AN ARl
o = 57 7
SrerforeR U AT AEATT faard:

(1) =IATH 55% 3l & AT [EqhTed A / Tor@d § FTaehica? Sarfer 1

TSET AT T50€ S | Tl q9qed I 'JY T97 I &g, 2010 #
et avmar s=ar et Rl

(2) FEreafaameT & qFaaTad § ST [FaaTaareds & &9 § 13 FUl & Ao a
FAAT AETAATAT & [EARTAATETE o FT § 18 TTT T A]AH

(3) ATHAa TEARTAT AT UH THTIAT FTH o ST KT AT

A

AR A [ g @ EE /o [ e ud gt e |

wH. R, / fro= 2.

Tt safer (afz A2 2 TF a9

LEEIREIE] HTefT et

F faea HaaTHE et ud Fenta F g sfea At ¥ atafaae,
qfater, srearaer, faw v fafaast & Fatia wdast w1 o w0

=7 Fiafa & qT==T 1. FAT — HAISTF U AT

2. fafSrex 1 s aaa ==fF

3. TAAMT T SAATHT UF FAHET TG G AqAIEd g1 § F Fafaq
CEEIERERLET

4. FFHTT T ATCSTAT, TS AT 2T

5. faraT / =t 7 srewer

6. TF AigAT HaeT, UF AqH=d ST / SIS / 377 U= 3w #71 9567
AT U ToqEeTd: gaed F99 qiufa # ggarera AT som Aty sudE
aEedt § 7 wre o TH it & Sete 7 g7 97 o e ety # F w7
Ut oft & Haer Tt g

I T FAST FT oI FA U AATH A HIEAT G TS FT T
L




[ar HI-Tvs 4]

AL Sl TSUA @ HHTERT 11

T F39 6T B qreefeiar, 3297 ud seatdgt & At s 8 sue
wede F foro faw o Wil F sy uw i ud §re & feerwor £
fareaae agfa Tar T A=W, 2010 § Feifa defors yeof d6as
(T.dt.3mE.) U YT UE TR YUt TR H S EdT & o
B STom

EEUEEIMETICIRY 62 T AT AT /| WRA ALHR T 99T — F9T 97 HATAT FMEe ¥
AHTY

BRI IEEa FEFET TR

G T ATH: TATAAS TS HATAAH

T F A ST FAE =T

T3l T e 2

ELIEDI '

ELECES &7 15,600 - ®77 39,100/-

TEHH AqT 77 7,600/-
(3T FAE=a U HFHE 92 9 A freres == =0t & uai & forg sugea
TEHH AqT FT ZHATT G TAT IHd (0T TF T AT THE TGHH o qgl
TEATT)

FAEAT 7 I AT I8 EINGED

SRR wTeft 9eff % form 40 a9 F stferw 7 21

SrerfOre U e ALATT EIEEIDE
(1) =TT 55% il & ATT TATTHICAL I AT ST qTT T159€ &hed §
THH FHI I

(2) sTFwTEo® TEHH a9 ®94 6000/- AT ATIF | TZTAF TTLATIF F &9 §
QrexfOre TTH=F AqHT & T ATH AT T 1 ATHA
s
AT TTACSTH TAT / AT IoAq FANeAT F o1ey FEATHT § AT SAqHAT
s
TEE® FAAad & &7 § AT IqF GHF 98 I qf= qUT FT TTHAT

ERGEL

R TerT e (T AT 2)

TF 5

et At fafer, =g dieft st = oS fa &
FT AT YRR 9% To1 @At =&fee
% BT T ST ATl TaT 6t Jraeradr

HTeT T / TRt / S ce
W) 75% SOgAd=d & 9% el At & qreAw 4 Geatwmey F Faw

AT 9T, forfera averT(sh) Ua SHE T QTEATehT § 7Y ST

A1) 25% ITFAA=E & T2 TR 1d & ATeAH § Feata=mas & Frea ang
AETAF FAd=a § | 9¢ SATUHA, UET T g ¢ el act / a=gis *
AT F, TATHRITT A S0

= gfufa i g

1. FATTT — FATSTH TS TeTeT

2. ITFATA

3. Ferafa geT Aeifaa va FwrwE afiug g aqAifed =T § 7 "atad
& % a1 fareros, S freafaermer i far # 921 2n

4, FTEAFEY 7f0E T AT SHET UF 786

5. UF Wil Haed, UF Aqg=d ST / STAAT / 37+ g 3wt &1 q3eg
AT U TeqEETd Haed 999 qiutd § ggArord AT smoem afs SudEa
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aeeat § | wre off U 9ol & g 7 2 qur s arer steafa § ¥ A
Y Sofy 7 Feer TEar 2n

6. TAFT - T TaeT g

T AT AT FT AT Fd §T AR ATC AT G TOIA H7 T
LR

EENEEIRKIIIR 60 T AT ST / AT TEEIY & qHI-THT I gerrterd Faer & e
EES

e wrfarreor FFT TRTE

2 [9% FT AT AT AGTILET ST

Tal il HEdT 1

CRiETa m'q‘

EREEE] =TT 15,600 - =TT 39,100/

TEHRT IqT =9 7,600/-

ERIECIRIRI R PIE e AN Al (TTATRE 9% 9 ST & forg stfaras 5 9y =hr srafe % form)

AT =T sreree oAl it artE fr sifaw At v 56 a7 srfew T v

reA o UF ST TATy (1) weTerET 9drerss / R U wegrear aer & w7 [ 7 a7

AIET 9T 9T TR0 gU Stferamsy, s9am el / TsT "3, reataames ua
I I HIAST | gq9 d€ ®94 15,600-39,100/- ® USHT qqT ®IF
6,600/- & af= v T o #=r
(2) FHET ALIIT FT =0 AT

ateterT safer (afz #:rE 21) TS qiveftear T2t

wreff it 3y, = wefy st oy ety WUEATERTT F WA | it

*F ERT AT Taage 9% qur Gt

fafee & gy wf S AT usr A

sfreraar

T WA T AT 1. FATC — TETT
2. JUFATTT
3. T FIT AT TF FTHRTET TR0 T AqAIad AT § F Haferd &t
F a1 frero)
4, FTAFTY TfuE g7 AT SHHT UF Taeg
5. UF AigeT 93T, Uk AqE=d AT / ST / 377 fIgg 3wt 7 9867 37
U FeqHeTd qaeq 4= afuiq § qegriora fhar sroar afe sudea qeeat o
g off UF 9oft & Hafaa 7 21 qor o arer ey # | w2 vy aof 7
Teer TEdT 2l
6. FAAT - Tad Faeq-q =
T AT FFATHT AT T FT O FATH A FEEAT g AYST AT AT
BT

EENEEINEIEIR 60 a7 sToraT FSMHT / AT 9T & 90T-997 9T gerterd [ger F srae 1w

ERRUEEa FIHFET TR

3 [FeH1TAH TETAH FAd=a
Rk 3
FTHT0T

A T




[ HH-ETE 4] AT <l TSIA ¢ STETERTT 13

ESDCE =77 15,600 - &9 39,100/-
qEFH I =93 5,400/ -

T A7 7 F=NT T EWVGE]

oo =T HefT 9T & forw 35 a9 7 srfers 7 2r
e foreR U AT AgATT EICEIDE

(1) =Teft et & o sr=y srwrafeE fawle afed =Aaw 55% i & a1
FATAHICAL ITATIE AT TS(TET ATT TS0€ &6l H 3H0T qHeT U ‘a7l

(2) Ter=ta  form: e I, S ST Afera T 31 Tas quge I ' aie
at it At &am

(TR F AT § SUE afia wAad SefoE st oan At 2R)

afeedter safer (afx w2 21) Skl

ettt fafer HTeft AT / TRt

T) 50% 9= Tobrel A U= H & Grefd o HIEAH & WL S0, UAT F 2
a7 wTeft At A

A1) a7 50% "= Heft ol F Areww ¥ FeafFwmeT ® Faw F swaw uw,
o areaT(etl) Ua IHe AT AT F Y S0

EREICIEEIIGES Rl 1. FEATIY — TETT

2. IUFAITA

3. T FIRT AqATHT T FIAFT TRUT FT AT AT § & Fafad
&= % 21 e, S reafaemerr £ =7 9 75 2n

4, FTAFTEY T0E T AT SHET U Jaeg

5. TF AigdAT Ha&T, UH TAd ST / STASATS / 377 U= 3w #7 9567
AT U ToqEETd Haed J99 qiufd § ggarerd AT sroem afs suaE
et § 7 #re ot UF Aoft & gefea 7 g7 a9 o arer ety # | A
UHT Soft § Feer T@ar gnl

6. TAATT - T Tae T qi=a

T T AT AT T FA U ATH AT HIEAT FIT TS FT T

g
EEIREINETEIR 60 T STAT TSOET / TR ALHT F THI-THT I¢ Herfaa Haer & rem
T
e wrfarsreor FEFHT 7
T AT AT S Teh stferar (fY.amar)
T3 T HeT 1
ERiETl Q:nﬁ‘q'
Jaq de =77 15,600 - =9I 39,100/ -
TEHA AT &7 5,400/ -
ERIEERISSERIE R EIVGE
s T 35 AW H AferF T &l
SrerfOre UE e AgaTy EIECITE

(1) Freft <t streeer Brsafrerrers & s am 97 (3T 2ot 3 aver e i
TEeRTAT B Areev =3t = et fReafeemes & d@efaa sy, qor
(2) EUTEF / A HUTEF / 3T HUTEH / FATIETAT / TAHTH  ATTHT 6 & |
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TATHT, TET HATAR TSR, AT A1 it fhew difean, sfafeq
s SRt | "rerar ama GRT oft efua sRSt / BE s /
TR T o SuTashia 9T / g § 7 § w9 909 a9 #7 Tqq949|

T a1 A1 At afafs ard qroret #1 S SFd & uw 9

O STt 21 FahedT 2

after safer (7fs #: 2) kLl

et i1 fafer et et

=T FATT T HE=AAT 1. FATC — AT
2. ITFATTT
3. TAATT FIRT AATHT Ua FHFRT TRUE FRT AGAITST AT § F Fated
& % a1 faers, s fRreafaemer £ &1 § 72 2n
4, FTAFRET IR g7 AT SHHT UF Taeg
5. TF AIZAT Ta&T, UF AT ST / TSI / 377 Uz 3w #1 Jae7
AT UF JoUHeTF gaed F99 qHTd § qgIrierd haT SITuaT IfE Iaared
aaedt § & oft vE ool & "efaa 7 1 U o arer steafIat # ¥ e
UHT Joft & Heer TEdr gl
6. FAAHE - Iad Teeq-qi=a
T T AT FT oA T U ATH A TGEAT FIT TS FT T
2T

EENECINETN DY 60 TY 3rrAT FS(HET / AT 91T & TRI-GHT T Gead Haer F sram
T

ERRUEEa T T

LR CAC T CY

TF F A ERGINEIE R

TET T HEAT 5

EEiETl Q:nﬁ‘aﬁ"

ECRICE] &9 9,300 - ®9 34,800/ -

TERA AT =7 4,600/ -

FAEAT 7 I AT 9T IV GEL

g HET Hreft st = forw srfersraw 35 a

Aok Ua v ATy, e
(©) #feft wft 6 o
(1) wregar 9t Freate=mes | wras o =B

(2) wormae [ @E@T § ereftersw [ @ETaE 6 w9 #, Feowew R afatea
Frataemes /| avFrt [ arEss / [t STe § uE T wiaEft 9w '
FH " FH 5 U T AHT (e AAT 6 7THA H)

g

FATET ATIANT T =T ATH

CORERIERT LY

(1) wregar g Freate=mers & wras & =

(2) T9TTH / <T@l  GgAE & &9 H FH H w5 T AT A9

affter sty (afe w3 21)

arad

at i fafey, =g @4t 9df a1 adreta %
g At gfafagie o qur e Bt

1. 50% Teger Wt g, forfera afver/®terer Tieror F qreaw F IR’
TET;




[T [11-TTE 4] AT T TS : STHERT 15

 FIET LT ST ATed 7=t 7 sfqeraar 2. 50% frwmfir wErty afffy i aqer o afmar w fEw w7 g
=T i TRIaT a3ar 9T FA U, TR & s S/ e
EAll

7= it it §v=ar Hreft weff = foro:
1. STLAT( | FAAAS — FETET
2. A srferardy 7 adyerr A=
3. TAAMT FIRT AATHT Ua FHFRT THUE FRT AGAITST T § F Fared
IELRERARECLET
4. TF AIRZAT 9T, UF AqHA A/ A / qew g 9w w7 aae
T U seqEeTd gaed 999 giufa #§ ggartera T sro 7ty sde
aeeat ® | wre off TR 9ol & g 7 2 qur s arer sreafa § ¥ A
Y SofY F Faer TEar 2nl
5. Faterd farsmT #7 sremeq|
6. TAAT / €A TAA =T / IT FAATAS - qoT
U FTT TAaT FT e FEd U ~AATT AL TEEAT ZIT TG 7 T
LR

EENEEIRNKIIIRY 60 TY Sr2raT FSMHET / AT AT % GHI-GHT 9T qofad Faen & sreme
KA

e arfaseor FAATHT (FATTT % ATHET F T9HAT)

T T AT LERED

T3 T HEeT 8

FfTaRTor ﬂjﬁ'dﬁ"

EREEE =TT 9,300 - =T 34,800/-

TR daq &9 4,600/-

=7f9q 771 i == 0T EIWGE]

A H= T s 35 a4

Srefore Ud st ATy EIEEIC
() "eft et % for:
(1) wregar g Freate=mes & wras & =

(2) TTAA 3T TATIAT / @T 2 O / 779a 997e+ / 77 710§ 79 F FH
o= ad #7 sqed, S @ et wiatea Geataeney / awwr [ aEsEd /

it &= / % Soerw & TS % =9 H AT IHF HAGAT I T KA H FH 3 0
FT AT

EIETIEE

FFET ATTANT FT =T A

() ga=fa ¥ foa:

(1) wrear wa Freafamas & wras 6 =636

(2) frafemes § yomatae / @y &1 § IR % €9 § J7 99% 9 17
FH | FH 79 a9 FT A9

affter sty (afe w1 21)

arad

et it fafer

1. 50% et wdT g, forfaa oieqr / e Teor F Areaw | AT
F T,
2. 50% STET Fi sqerEr 0¥ aigar w o= wa gu ditva fGanie
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TRIAT TLHAT ITH A 92, TR o6 ATEAT | / [AAST Z1

w7 gfufa & ge=T Hreft w7t & oo
1. ITFAITS / FAaf=a — Aeqe
2. faa srfarardy / afvear fe=r
3. T FIET STAET Ua FHET TRUE g AqHITSd qAT § F Hated
IERREEAREALET
4. T HigAT 929, TF qqq=a Sd / st / o7 g a1 95
AT U AoqEeTd Haed F99 qiufd § ggArerd AT sroe Aty suaEa
aEeat § | & off UH 9ol & gaferd 7 g7 97 o arer sretd § ¥ e
Y 9ot T Feer TEar 2n
5. HEtaa fasmT &7 sregen)
6. FoEr=a / €IFd Foaar=a / IT FAd = - g
T AT AT FT oo F3d g0 ~qAaH AT &l FIT g 1 T84
2T
EENECINETE DY 60 TT 3rrAT ST / AT 9T & TRI-GHT 9T Gead Haer F sram
'q'{
BRI FAAE (FATTT F ATHIGT & TATY)
g "' e
T AT AT = guit s (T2
TaT T HEAT 09
ERiETl ;nﬁ";ﬁ"
ERRECES ®77 5,200 - =97 20,200/ -
TERA AT =0T 2,400/ -
7T A7 i 7T 7T T ARl
g HET sTfeshaw 35 a9
Aok Ua v ATy, EIREIDE
(i) "reft o7t % forw:
(1) FrafEmmeT & wras i =

(2) frefy wfafSa ferafaemem/arr/aEsw/ A &=/ SuFa § o™ i
TATIAT/AET 377 For/aT=a e e/ F1d I7 99qeT F13 § F9 § 77 T 99
FT ATAAN

A

FAST ATIANT FT =T AT

(ii) v * o

(1) Arear s ErafEmmes & wrae & =

(2) FratammeT § vamaE / oEr 1 § TASHT & 9 § 7 996 95 97 F7
H FH T q9 FT A9

affter sty (afe w1 21)

g

et it fafer

1. 50% ey A 51T,
2. 50% TaT=ta g, S & srqerr 9% afvgar  wreaw &, TH7 T g 9%
#Teft st / wia e g

w7 g & /=T

et Wt % forw:

1. FAAT — TR
2. o sttt / e B




[ 91T [11-&TE 4] A T [T : ST 17
3. FAUTd FIT AT Haterd o= % 1 f&er=|
4, gafera BT 7 sregen)
5. U WigaT 9ae, UF AqE=d ST / S / = gy avt &1 93¢ i
U JeUHETS Haed 949 giuta #§ ggartora fFar Sroe afy sudea geedt §
e o UF 9ofy & Fefda T 27 a9 o arer srerfaEt § g vy Aoft 7
Taer TEdr gl
6. HFd Far=a / IT FAA A - Fr=a
U gl s #7 ot Fd gU FHaT A GEEdl T A w1 TS
|
RELEEIREIEIR ?ﬁawﬁﬁ/ww%m-ww@ﬁ@aﬁ%ﬁ%mmw
e wrfarreor FAATE (FTATTT F ATHIET F T9AT)
8 [I= T A9 = Seft rfts (Tadi)

et fT e 15

ERiETl W';ﬁ"

ERRECE =TT 5,200 - =1 20,200/ -

qEHY AaT =77 1,900/ -

ERIEERIN SRR EIVGE

SRR 18 | 27 a9 T oI % WA (% ALHIT ZIAT T o0 0 f<ert A7 sraert &

ATET 40 TY T ALHTT FHATAL & (T Ze)
SrerfOre U e ALATT EIEEIDE

(1) grearar s A/ fEmmer & 1241 Far a1 q9we Taar

(2) AT TR 9T SRS § 07 a7 30 Seeg. q1.uH. ot f&ar # 25
oo A1.UH. STMAT Fo4e T SISt | 207 i 35 Seeg d1.uH. a1 & &
30 T H.UH. (35 Toeg . H1.UN. ¥ 30 =g .H1.UH. YiF 9z & fouw 5

Fol1 % S| 7 10500 FEHIU= / 9000 FEHUH & ATET &)
FEL T HIAA TORT ATALS:

SUSH 2TEIT @ 35 Toeg, H.UH.

fBar zrefiT @ 30 Sseg.r.uw.

(FHT FA - 10 fee)

(35 Toeg . dT.UH. 3T 30 Teeq . 41.UH. T 9e3 & foIq 5 Fsil & | 9%
10500 FETHT= / 9000 FEHTTH F AIET 8)

afvfter srafer (afe #:rE 2)

arad

F LT T ST ATl Tat st gireraar

et #7 BfYy, = ey weff 77 Tt | w) 85% et Wt grem
g1 AT wiAfAARe o qor A @] ) 109 ffrt #r T @ gwww 9T =T 1800 F I FHEETREt F F

et TreraT ot 3 sene awr oA, S 124 weAr IO g AT qHweT
TRIAAT TEd & qAqT [Svgid 39 92h aa9 § 3 a9 &f Faiea #a&r ya= &7
T gl TEeAT F forw arerar i srferwan sy € 45 a9 g (g St/

STt forw 50 a9 #i =)
e T =g (A1) F siavia Saaey R=F 9at it §e & st FHary
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T § SO ST & 97 U FHATAT T HEAT T T8 % q91 § g arel
fefxrat &1 v % forw e ® @ SATuT qrtw q@ aher § FRIar e
FIA AT FHATAT 9T 399 Ugot A= B Srar g v arg iy adveavst &
ST B 2

|T) 5% Ffrat @z = F 3T FHARAT § F agdr-ag-fheaq F g
T W3 ST Sregie 93T aq9 9T 1800/- F ATT FH | FH 3 AT A
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g

EENEEIRKIIIRY 60 T ST2raT TN HT/FT TLHTL F THA-HHT I¥ Herrterd fAer & v aw
GRS EER FAAE (FATTT F ATHIGT & TATY)
g ' U
2 | gz FTAH T fAders
T T HET 1
ELIEDI qqﬁ'g';ﬁ"
EREEE =77 5,200 - &7 20,200/ -
TEHH AqT =97 2,800/ -
FAFAT A7 4T FAAT I8 ERITG
g T 35 A & ATeF T &l
Srexforsh e IV AgaTy EIEEIDE
(1) wreFar T et & @as
(2) gfera/ererataeT Fi/aere Tat/AaTHTLl FIATAdT/ATerw TeATH H qLEAT H
U e Taeft 92 °§ AT a9 F7 Aqaa

(3) TATHHT FT FeT ITEAT ATSHT TTH

(4) Frear Tt s AfF=mt & ara af=a g IR0 &6 se=gre =
gl
CICTIRE

39 FE &1 STAfEEwar € STt S J9T a7 vHr AW fare | q4r
#T 2l

ARcAerT T (rE AT 2)

L]

et v f3fer, =g #eft wff a7 a=ta %
g AT yfafagiRe 9w qor fAfa &t
F LT T ST 7ol a1 3T Jraeraar

wTeft efT, forfra adverT & Areaw &, AreTeRT F 7oA

= gfufa i g

1. ITFAITA/FAA T — T
2. ATErSTAT, BT FEAT AT [T ATEFRT AT TEET T

3. FATTT g1 AT Fatad & % a1 e
4, FETAT AT 7 Temer

5. U HIZHAT T3, Ush A =d SATd/Sasia/a fIge av1 &1 9567 37
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T ATHETF Taed F39 Aufa § ggarierd B ST afe sude aaedt
F F S off U Soft F HaT2q T S 9T A arer vt § F S vy gofy
o HEy w@dr gl

6. TF FAAA/IT FeAAT=a - A=

U ATedT AT AT oS A §U AT AT TIEAT FIT TGS T TS

g
EENECINETE DY 60 T AT STET/ATLT FLH F THA-THT IT FeOiaa Haen & e 97
fAgfe wrfarreor FAF TS (FATTT o STAATET F TLATA)

FregTeer (15) Frafeme g s=fe g & e Nare/aRs aqa/aET f Agie 3g FgRe s wrear & 9a6fEa

1.
1.1

1.2

1.3
1.4

1.5

1.6
1.7

1.8

2.2

23
2.4

A i ot

Frafaamea et & T TEee, FEERT 9Rug g ATIETdT, g FdT0 Ud Faqid S oFqeET 97 [Hw
IERIBSILLT

TIAEE % UT HT HIAHTA ATETOTTAT &7 99 hil (afd & o g greits, Waee g nn & o 91 grm, e
STET ITLH 1.1 F FATAT &N FEFE G0 Traree 6 i, Forfad & F1om it a1 F7d g0 75 F a8l

TIATEe FTLTEOEAT &1 8 q 4 STATATH] & 0T a7 UF giet si® Lored & J907 Taed & o7 STt gl

Traree AR & FTAFT & I, FEAFET TRUR & g7 Haid arfes Aed F7 AHT g

ared it g, Taafa grr Traree =T Jfersrar, S FedTo fit AGHET 9, ITH °, S TH 99 & o Jegdr {7
SHAT Tad g1 A= OFaT 1T 21, &1 a9 it Safy o =9 a7 9% i SATusT| e i AEsrar, I wedror fi

ST IT TH FIARTA T TAARLOT HAT STUIAT| FTAT, FATT TGS ST SATESTAT, ST FHEATOT 1 AT T
3= F% % T ATET FT HE GHATH F Tt 2

FTLTOTTAT, AT g=1 A=t u v arsa gl

FTE 9T AgRE F FTARA & I FEFET T0E FIT Faia arfas Aed F7 ATaHT SR aTed Hil FaHa
o I ATed HaTa/FTe? § TEAT Y MaaTa ATeHe ek TaT HIAT a9qT Tl

FTSA & HARTA il AT TATH g FAIAT FARE T 9 T, SH TF A & WA FIeL &l Tl FLdAT Sraedqah gl
FTEA FIRT I FTAHTA o Farer § 90 faaw & orferw sater & o sraspmer a2 S+ & 4@ off F1E AT @IeAr HieAT

ATALTF ST, T T [ FIEL FT 7@ % {0 IH TATee AT AT T2 FAq(d 517 (9w rqafa 7 [t 2n
M F FdeT TF SAEAE:

TaTee, SH T T FIATEE! § STATETE 0 G FEATOTAT, I FHedT0, Aare U S & datad arad §
TR AETT/fARTETT FAT

g THI-THT T FTATATE HT HATAAT FHT AT AT, T T @ty & g §

g STATATH & H&L THAT Hl FETaT & % [0 e, HIEH(h AT AT ATATATEAT T TTeATTad FHT|
39 et afxeat sa=r 2T -

(31) T aivwg g et & Trfer £ H9T T JHAT AR ST7GT JHHAT 7T F
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3.1

3.2

3.3
3.4
3.5

3.6

3.7
3.8
3.9
3.10

3.11

(@) FEE gfvag gy S ot i T F 9T ST AT S FwTaTel #AT 9T 39 ST % ey,
SHET AT AT T, T ST FeATTd il ATATHATH FTAATET il SATUHT FIATI

() "efara afig area & uwrwel w5 39 7 FTATAT ATEAT F TEf TF THT Y, T T F K1 A Fwm
(%) wata afg ared & qarael F¥ IHF oA FIATETH aTSAal & AaHhTe Tl T hd FAT|
T F FAAHIR A SAERRAA —

TS THA-THT I¥ TATES T T T FAAT T [HOITET FT 3T TETee o6 THT THTE o dgd A HT| Taree
FIRT | T FASAT o STTATITE ATEA 6 (A TG HAAT HT AT HT-

T FraTaTe # e #7 g Gt & e, sasgdr i qamre Fweamr, S F @ = 8 383 S ™ g, 5
forw SavaTft R g it afem siv waress st i 918 F FTIETe Tres, Tl A, Togdl Y
HATE-THTS o THT ATHAT | &7 ST

T ATed At Rt F o saeert gr o giatsa war F gafaa Gt 3+ ey ow aq e ™
= T 9o Y ST fermaT amTy @

I BTATATH % FeAT § (LA FIA T ATHRE R

FTEA TFIUT TATL & T2 H1H Fd U SIATATE & ATE GATAT & [o10 AT 3 A e =T § ITLaTdT R
TIF AT 3T /1 77 fAaret et & foro 39wt grm

TeUF ATE o0 TA § Haret Fenfa=i & e, Aqemadsadr Ua Sy & Yoi® AT 9% A99T gO6a1 %

ST TATHAT ST HIAATET BT AT TTAT AHAT % ATZT % ATHAT o (70 TTATES ST AT Iod TR I FAAT
m

Fred et et o Friwr 7w g Faita S T AT a9 F96dT 2

FTEA FTATEH FEATAT H TAF [@ad (A{<E qHIATafe § 3T T2

ATET YA T F AN FIATATH T TEIET T I977 @ < 3t=a w@-vara F oo saverdy gem

TS T AFTHRIET

(31) AT AT TraTee AT TF SATHT I ST TG T ST T T g

() TAT AT TH THTE T AT AT FT GHAT TITOT L 6 77 F F7 390 T AF-97C T qTHEL F G07T AT
AT ST o AT ITAH T, T T o e GraTamy A9, =ioa sraenrer F a0= a5 7 gl

(F) TF ATSA & TF a1 H 9 ATE TF el al ST Fehe 1| ST TRfeafaat &, UF Afai<h "aia & gat ofiT &F
TRdT g oo et T gTord & I8 99T UF T8 § JidF a51 gl

(3) ST TS ATET el X 21 al, ST & 31T IHHT Grahrordr v & g arseq & = faata s &= smmm)
g s

(31) raTEe, ATAYTAT BT FEITT F ATT TR T FTATATE ATSAT | & U AT Al S FHT 32 e i< faer
ATHIEAFHATSN F T ATHAT FH T STHAT TEAT BT % TG AT 6 ®T H TF 9 % {or7 qaemiid T ThdT g JTaih
TH YTALT  dgd T g area #HRT safd  forw arameorasr 9 a2 981 Tl

() FY ATET FTATATE F FIHEKS & AT § TAF ATHA FHI TIATET HAT 7T A= & AT TEhiferar § F UF F:7
FTIAZI FIT —
(1) Fg IS FTETATET F ATEA T T T reAedT G A7 8 Fafia 9 aw g
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3.12

3.13

(2ii) AT ATE FEAFHT TREE FIRT FETRT AT /T THAT & AT AT T FL THaT 5l

(iii) Ay aTea w grATaTe FATHT A FETaTE F v &5 7 gy G § eAa i w7 gt 2)

(4iv) afvg arEa gramare & T F sa Fereht F afafen 71 7 Raa & sfew siv 14 g & sate a6 w1 6
AT TETH FHY THaAT g

(5v) afvg area Ternft @Al % T@-TETa s Torfy wfer £ srfawer F foro 3Tt grm

(6vi) afrg aTea wrer & g o ST SreraT Fa7 Yo w2 & forw smyfdeaat s stasgfar ST % sRrare i 65y §
THRAT 2

(7vii) afvg arEa a¥ft whe FY e2rgT ey Fr e Fi w5ET T qar 2

(8)v AT ATEA BHEATAT & Hated AT 9% @Il & qA-fHarT Fawor i = 3T 396 T80T 9 [0 gET1 gHAtaa
FT|

(9ix) A ATET SATHEAF ATHAT H Tl 197 T T Hlel Al H[AT & TFHaT 2

(10x) afg areq ffea/zaEesmed avema/F=aT & giaeams, e st & g&taq ot & sfa e &
forT STt g

(11xi) T arEa =T F AT GHATI AT {9 FT TdT g

(12xii) Fg aTEa TraTee & A1 Tt w2 Fart Gt F e F o srefaret 77 @@t g

T (TATET)

(37) ATSF(TLATH), BTATATH e ST ATAT FoeT AT e HT S IAHT THAEAT FHIT

(@) =g FarT Frameft £t iS5 s srfafer e dfsmewr i St o

(%) TRameT it = srfafer v arq feaw it smater F org e it sqafa  aFar 2

(=) Foreft T srTfarga srfater & Taw % forw srgemaTen s Frans 4|

(@) St T eI g, A =t & a1 1 TgL T 7 9% FA 3T IH: GIeA HT SA<eT

(%) BTATATH T YO AT o TorT ITLardT g i Frafa=mers & qar Afawr & 979 sra STl T gHad
FAMT|

() THT-THT UL FILCHT hl Tgradm F w92 v i i aoarfog w0 siv 9t aowa/afaeam=T & oo
STTAT AT B [4X ITH F¥ % (o707 HTHATRl FHET|

red (AAIEAA/ATIE)

(31) @8 =T FfhcaT sfeaTl $T 9oTg IT Ty Gaid g9 GTHA] & (70 ITLETAT R a8 STATATH % HIOHAT
FH TAT TATE AT ATEH(AF FIAFHHT I SCT S STATATH AALST AR § F Giaaqeor &7 =g wam

(F) T FATATE I 31T TIEFTA F FAT H TIAT TeATg <

() T8 FATEHT FILT THTATE T 37T TEFRTA F 77 % o = @t i = wom

(F) IO FHTATE 95 32 IEaw1e % fAoer i1 saer #am)

(T) FAT FH H ATATHA 3T AATIT THTT TGAT FIATHT FIT

(@) e sreay o= Rgiia gwamats & st srafdr & forg 10T =9 F7 gar T@d 6l Jqard & dhav 8l

(%) ST=a T ux Fua &7 FT aEqel 9 eATrast, Fai Gt f aEgel sAis % qaer 7 wradi w7 STIETer HEm|




54

THE GAZETTE OF INDIA : EXTRAORDINARY [PART I1l—SEC. 4]

3.14 IS (Fa=aT 3K T@-1@T9)

4.2

(1) 7z FErafE=mes F g Mt afawrT @it gdrg ua wmel #3d g0 Srnad § g, Fogdr i 9% F
Tafera asft wrae F forw Iaeerh grm

(2) AT &7 F TETS Hl ATH-THTS ST TS 60 TATAT TT 5 TR

(3) THIE g T ATSIA &7 1 HA0d &7 & [FLTeror wam

(4) SIS FeT § SAqATEA S FITET a97 T & oI I3 F:3m|

(5) #H TEIT & FF o TTALTHI o0l TOTSAT T THAETIT FHLT

(6) & T2, T+ T WA 7 frawor siiw w=vdaE o i Fqeaar i giAfira wm s qate et 9w & gttt wr
FATHOT FT ST A Tai® % qoo it = FaM

(7) giAtara w2 5 =2 st aeT § @ r @ 2|

(8) Taieh Wit  wasl | swqfciarat & yTe faet it Sti=r 7 3T S@riorg e

(9) SELTHAT BT T FEATAT STTUH H AL 37T I THTATSIA IT AL T o forw Iardt grm

(10) &9 % TR o7 $fiv =277 F = it sit=7 Fam)

(11) &9 % et & srqEme &9 Ee s &= fee & 956 3 aar g

(12) #9 o & a2y [artaat seEr 9, Ser aEmE g w2 @7 § eEr S A &9 @ e,
I qag H HE Gl A AF

(13) ST SraeTHAT &, TAIAT 3T I AN T THATINY. AT T T TEIAFT 6 TSI T TAGET0 FIT
(14) A &g TR T FATeT & I § ST F|

(15) A FTT, THTSAT ST AZTAHT T ATKEAF TR < THRAT § AL TAISAT T TETIHT o6 ATHA § (FF AT STaammer
T ST FT THAT B

(16) #F HASTT AT ATATLTH H1H TAT HX HL THT gl

AT AT ST T AT HT o=

TTeFeT T QTR ST HATT T T&T ol TAT §, T2 Tiadd a1 Stef foer, Haret @=meff semEr G & aqg &
AT AT ST/ATAT FUATY/TAARE T il RAfq § TAree, g ared ofiT ared & FdHRT U
g fAftra erfrat s it o 39 fAfga Enfy, & -

(1) ATIEFT =T F AT T STATETE T § TG % (o0 JHTAT AT,

() FrEATAT T TiAatad =it T

(=) Tereft For=rmeff 1 U &7 & g8 AT U STATEAE F gHL SATETH H S d HeAT|

(3) STATATH | ATATAT aATT TG & (o0 Ry 7w gy &1 T 7 gaf<rll F SqHE 7T Figd] I |

T AT ATAT A= F AT erorar gATar F7 A7 Ioce grav g &Y aree w1 F97ar g & vE Fawdt

oreg it 9 aTelt FrATer 39 [igd afeaT F AT §, qOv a8 9T AEFeTF THA, YT Fl UHT FHAATAr FLel ol
ST Y THaAT 2
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FEATIA 16 — 37 ForeT 3fi= ey wiAfY (Froweem) & gsfe

gfafa i geea:

1.1

1.2

4.1
4.2

s e i # 37 fer o oy % forg Referfa aeet & e s+ v afafa goft -

(31) A=t =T srfersrar (St siT a9mia),

(@) FrammreTer/Amefier

() A AT & T | F AEad g1, ST & 77 § U TTedT9%, TF 98 ATEATIF ¥ TF gra Tearash

TSveT u¥ R ey g & Sataa arearae, S AtAta # 96 T8l g6, 95F °§ 90 9§ o st B S
TEHAT § AT T worveT & fareft off fororw f&g & |rer &1 = &1 & offes U8 STear i 1 9694 grav g, S0 &6 qiufd &
e A1 8, a1 3T Y 1 a5k H 9T o % forw smwfa B s aear 21

TFord AT R 3 =fxE Fr Ae a7 FT AR TG S
I FevreT i snvey wiAfa i erfxeat sic wdeT -
Hrouese it i<t s wder Fefertea g -

(1) wH.FRa. TR # et = werer it qfE F2m

(2) dr.u=Et. T § FrEtiEn F yae £ 9w

(3) wafera fawmr/Ag &t srqer 9% wH.fe. sfiw dT.u=El. ww § Gt & amied o adaes sraar
TATEHTT T Fem|
(4) st g otrer IUTY & forw STHT #3027 oy F717  forg adveren s F2m

(5) srsrefT ZTT 9oTer IUTFEr o T ST e 7 ey &°rd o forw [Ages adteqs & widaas 9¥ o= #7347 3T 3ug
LT FHAT|

(6) fersaferamers &t g=t & ua.fha. fFr=mdt 1 919 gemm

(7) TH.FRa/ . =S, ALATI F ATHTE AT FHAAT FT ITAT FLATI

(8) far=rmdis = foverant it srearaTed srarshTer F Al U A= FAT

(9) Toreft ft ATSTT sroraT eter it TRATSIATSA STTaT IF FAeAT F 9 | T5heA A1 &l qATg &A1, o7 a7 = #+27 &
forT seq 7 FaT 2|

(10) UH FF=AT T AT FIAT ST IH AFTE T TS FAAT TheA 918 g |19 T Bl

fafa & FAga F1 AqHIEA

g TreaT S ofter AT F w1990 Tt a1 % qHe A= FA 3T ATHIEA * (T T@r S|

e 9=t fecauft % v af{fa % Fga & v &g # sepetas 7hus % ga9e @ F o F#rr @ g96ar g 5w ag
FTAIHE 3T SA9TF THA|

FEATAT T Aafer

Tfufa F gve 1.1(f) F Tgq Ieoad qEEq1 HT HAHA a7 a9 HT T
ot

A & 9= g2 TR a1 =t w3

9% & GAT g AW

Tfafa 1 Fz#1 % F=raq g Faw frateenes F At F gro Fyifa g




56

THE GAZETTE OF INDIA : EXTRAORDINARY [PART I1l—SEC. 4]

1.1

1.2

2.1

2.3

2.

FreATRer 17 — ey Therat A 3 arienfaes sk arfoafas & spram & Rafaet & feww & g9t
et e g 1.2 § [Rfde <0 % spam ot & spram R smem)

rafaemes ¥ o Fao w e, oy Fey s fou=st. F 99y § aed whes & A F o oamee e

et witers #r et ot v qEram G s -

qEET FT ATH e 8 F qeaiaa /| wifes o sretra @ & forw
i
=Ty T
T . 1,000 1,000
I u=ET. 2,000 2,000

Tt —

T TLETF FT T T AT oAt T TORAT F a1 | T T 2dT 970 TaT ge 3iT 98 26 J6g § Fad
Freaframer grer zae forw stferga & 7 =afe & 2t ama s o

T TEeAT T ITTCATHE T TF Tl (AT AT, T T 1o TGET ATAHTL il TedTohe TTadad siT UF o7 g
ITH Tl g1 ST, ST STHT T 9T 2|

TTeq g/ farate=meT & Rawi & SIa YU-U ATl & THHeT gf, aATg<l TLreqsh U/ & forw T grm

AT 18 — et # faenfay g srgf=ra argei & s & "@&faa
RS LY
AT AT AATT qodiahd & (o0 T qo1 Jhams qataq g e e, st ader, Asfia e,
TARTLTAT TEEAVT, FIATST, & F1, AT eF =747 ae, Fe-THeey qiemd, ve-Haee? 744Td|

AT AT~ AT AT F7 o7 2 Gt #wr geaiwa & wahrar F e o w7 G fF g F aZare
TR AT ZMT, THF ATI-H7 FTETHT A=, qTEeT AR TATR

ST AL % TINT 9T AT qiafa:- warft @it staid Fenfat grr st araat & @ §  69teq amEat 9w
FEHATE! T g ARIEHE THTR FIT (A 6 T Fiafd)

oY wfafa =1 -

(1) Ferala AT ST U2, STRTETn T grar 2t qiuta 1 o et w1 Afga w7 gu G s -

(1) 3T srfersTar =iw
(2) fer=rmdis 1 stfargTar, et & srqtera areat #7 =i/ =t g w2 & /e § g=r & @ 2

FO, FFTEHF THUE FIT T&T AR FT TIN Fd U FATT el =T ATAPAT F7 AT F qIET 5 =T F
AT &2 FohaT g At Fr=mfl/ Srnfa=t 1 gfea amar sq Geds & @afeq g, s stegmr g afafa § aga
& gfafferea B s =T an

() FATTT T ATHT T ATHET AT 6 ATAGEA-A=E 6 € | HTH FHT

3.

s AT Ferataeme &1 =T, ST geais & afwar & G ff Toeg 7 st~ et & =@ | o 9@ Smar g,
Fg vt "fata g fMytha £ T semeaTes FEarer & o Saeert grm
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4.

(3F) TF HHE HEE, ST AT ATGAL F AN Fd gu et et &1 awear g, a8 Satad Afsrar wr gttt
gfed Fva gu forammersr i1 o =7 § =1 0 $iY 75w ATaFT 3 AT A ST GiAfa & a0 396
ST A= s fEen-fAder & foro wemm)

(F) HFTT HEET & AT IH 2 & 15 foam & faw gataa Gramy Gamdes S /e § o= giesr e afufa @

(1)

)

®)

(4)

ST | e "atea franr/Fs/Faamds & wre ot 3w 9T a8l grar § ar e afuta =T B st
e F ST WTHS 9T AW T FTAATST F

Tfufa, forg arr 7 Gt & ardft sz & 9@, 39 =7 &1 e arfed w i Ao/t siw =T e
TET F

e HT AT 9% Sfaged To1E =T foAT s atafa, va Fenfa & Geg aemeares Farer & a9
FATTT GIXT T&T =0T TAT eTRAT & TAWT 6T gHAT gLt

Forameft, e fBeg afEfa g sqamATEs FEaTe! it T §, 98 I wEdaTel & a1 § aqr S % 30 faaq &
Frae Tt 7 e T ThaT g1 TH AT § FAqtd w1 =g o i aregwry gem

AT 19
frafaeme ¥ fverat £t Jar 6 ad
(TR ST 28 (1)(30), whfr 22(1))
e

. rafEemes % fous & arerd g SrRee, g-UTREY, JETaE TTREY 3o fReateemera a1 Bl s av

Frafemme g aaeterd Jeama | e T8 3 94T oy F gq FIh g aTel v UH oFf<h qaT
FErafaamerT sTaaT AgTe=Tad T LTIl T 90aF % €9 § Iae |

. feataemes & e, Reataames #1 uF QuisTed aataes FHEr g a7 GreafE=mas i1 9= @ 997
THTTT T FAT 7T, FAfSTEsT, sresntiors va qaf foree zaw omfier /gt g

g, F9d 39 ey § [fgg 7= ft, freafEeme sreEt S Mt se@r aroF a1 e of 90ET & ga
H o o freft ot & 9w srora aniRioas w srHET AR A/Ae-3e7 AAaT Aearia AT srar T o
THTETHE HTF T FATTT T ATHIT 6 &7, et A FF 9% AR T80 R

Wt

Frataemes feF % 78 7% 9l & o &S % T i Ot ¥ 9 7 w9 30 o 7 99 3 gU IHE aE

2 E TR 9= # A AT BRI S S T St Ad e [ ud gt & st 2010 F
FAETE TIST T4 AT FT SALET I F99 5 ATGH H TRIAT & e 9 Fgfrat s

Areras oo iy wwaAT F forw, fRrafEemes g awg-aw7 uw et e s B s gt s/ g
STt/ FeeaiT (FRrererin) srsafarai &t SaT gk 3 it sraedshar Tal ol

IS TIAAT FT MR Fed F e FBreafEemes Tferr @ a9 a=har g, s g a7 gereff af aw B
TR a1 O folT 7o STaae 97 STHT 2T 9 gl

AT et g aa qrew F ArEEd R S =g
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3.

AT FEATU T ATAT

1.

TTHEE/HE STTHEY/ TeTae A & 98 1¥ i & forg, Rrafaemet va wgriemmet § A o s arer
forerent wa srer SrerforeR TeTE Y AT sTearst & forg quT 37 foreAr # ARt F "@eeAwr & forw 3ury v geiet
srterfeae, 2010 ¥ Meifa Ua a9a-99g 9% Se0faa =Fdq et ad7 o= [Haeg" U odt & &1 § T@d
g0, eem ud orat &7 aree T s =R

TTREY % U% * [oT0 JT 78 TR & ST o fore o=, 3. =3t stffamd amear grmm

g TTREY % ®9 § el et & Jreaw ¥ [gh g arer wodw ereft % oo o= 8. ol srffamd amear
g

uF At g vH. e, vE/srerar fru= S R e # F o v arer qu fy srater stearae /ooy
AT F =T H Srerfors qat a7 ARt oo R S arer 3 a7 A= 98t e s

TTHET, HE TTHAL, AL TIHAL 6 T2 % {70 Ar9Fe ~[Aqw Agaru 79 F q2q -
AT

(1)

)

(&)

€

()
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TS JTHAT AR, 9T

forersht T o= fovershi ToIT AT-SreafOrer €21, FAT AT AT FTA ATl HITH T2 THOET F FHHL0T § HAAT
FATI

IREERRIEIERICED
7)  foresw @ iRy B

1)

forers et U TISHAT % WILAW | AZ @A H TATH FAT T fereafEmmer sfsramasi @ 39 Bty o
U FATT T TAT I fAoared it ROre T St Fgl I ST 1, S ATHATART Hl AT AT gl ot
ArEaeTs g, =l F AUHt AEE-TEE F TS F GEA  7q F o gers wE dowt § atwsrast
e

fererss T gHT™
7)  forersw @ iRy B

1)

2)

3)

g TEATAAT T feT U A qAT @, TAT STAHEr w1 ST FAA AT Ty AR FrAwAT & AT H
FATT FA o forw yraefier T

TETT # fOreqT & T F3A % forT w1 F3AT TAT TETT F ZrEo AT a1 Sad H7 Ggg FAT

TATATISTR THEATSN & JT¢ H STSE TgAT a7 UH AQated § S o4 T ST q97s0 & forg ue 397 &1 Wi
T & &9 F 39 &,
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16.

17.

18.

19.

20.

4)  AWE F FAAT 1 FHagd AT TAT AT TArareat & GO 941 Jo9T qEsies @ai & qraar &

LRI T8 FEAT|

5) Ut wfafafat § anr o vd 3HH qgrEar w2 & a=ar, Sea @t e, owt $ arart  w5Et F =
FOTT U JHAET T TETaT (9T 8T, afed g UHat & forg i AT

Toveror Raw, F1F WX Ue sraawrer & Aaw

foreqor faaat &t @, w1 A ud e &y geiE AfREwE, 2010 U 9 99T R 99T-gHT 9T
Fratha fFem 7 oat F sam gim

GENEEINEIE 0}
afafer 25 F wraemet & stefier, frateemes £ Far & warft goas e st J97 99 9 S R 9 % G 98
THT - AT T2 freafa=merd SIaT sRT q9T Td 9T & G137 (Heid Sariagi sl 3 I Tal HT Adqrl

o e, forers Y FarfAgftr & [{fr el o= % Gl off {f 71 azdft § 9 s afvos, famsees F
reafore T H LT 7 &I, FT <@d gU, FATTd T AqET 92 feq% 7 srawratee 9 & ofq a% et off orafyr a&
AT FY TR B

forore wraat ®, et & Gartagicr i S ST A 97, TS(ET g0 39 q9d § 99I-99T 97 0 6 w0 At i
AT | Tad g0 sl I A ASd (AT ST Fha T &

wf>g® faraghr
T FEHTT G 90 - G0 I AT UF [S0q deaid eeateamad gy 9410 10 241 & aqaml
a1 FY w7 gt ° S5

e forera frafaemes & wfatet, sreareen, AfAawt o et % sqe7 w0 F3 qur fFeateareg g Faiia
AT HZAT & ATET FTT FIA 6 (T JTeT ZITI

Fora T forers &1 Mg F 7ATq S9% 9%, Ia9AM, daqdrg, Aty [fY, qErgtr 9, qarEann # e,
afeterT, TarftEeor, s, SaEwter aa9 ud Far 7 Awe, S % wfawe w1 F gwrted w7 2, F g9y §
IHET T4 =T 7 ot # S aiadw qgl AT s

[UNEE]

T QUIRTTT aatee (e, et oft aa, Rrateemeas #1 fofed § §F |/1e &1 Tifeq a2 sraar Jifed st §
HTE | FH dafe it vasr § Frafe=mea &1 a9 &7 SFae &% 999 Sqas H7 THT F7 9T gl Trarerei,
TteraTers, Sfaataa a7 aef fovers F AT § I AIfeH it At Uk A8 ATAT 3 UAS § Fdq g

FOrd AR aRus 3 fFee & Frfeq i sfaariar 91 F2 gady )

AT gq AT o AT HIS T ATHAT, ST ITLE | ATHA T I, g ToMTE1/ AT TLHT AT oI Fex 1 [aataamas
T FHT-HAT 9 Heita gem

AqdH-1

Frafaamea & s fOere oiv dafs FH=rT s o aqay o Fee B S, ST TTeT =9 sreameer F ger
Fretha ue "o )
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(T 10/- F FT-ATHAF T(T TIT 9 20 FoRAT ST § T9T U o ST Y IHDT 2T ST T d1 Hl STHT FIAT 2)

R w1 R sgey - a49r ey
AT F THATT T FEATTATT TT G FATT oo T qE &
............................................... T 3 9T TSI F e Fg ¥
............................................... THH TEAFTT o seesessnsesessssnsesesses. TTHTRT oot
21 2 RS T, T e (S aTe & “TIH 9T &7 qe7H1 Fgl
STTAT ) i qorerd wai feratammer o vers & weg o
STt oTd Har Erafaamed (za% a1g “Trafame®” F71 T 8) T TTF TEAHTT BT oo (T=)

U @ g A Yo T | iR Faw 3 ot 9 frateenas § g4 3 gg geaid 91 Al gl

e Tt TR ATedY (TaATE) ST Ter Fwwer: FHTH™ "ggHa g

1. 9% qerawre feafaame siv 3w 39 afesrriat g U 0 sreert 7 91 T ek ot 39 a0 T-a89g 17
FratemmeT g geefua T ST asar § oliT T T80 F8T A FATT o T
Frafaeme g iR et ua oqt F e JaT § 2

2. YA TAFHT AIAT U HHT T AT FAAATIAF 31T AAIAH AT FAT 6 (o0 AT Hr a7 Feata=meas & 5w
TET § IH HAT THIT SATUIAT TAT FHI-THT IT AALARATTAL S At & f7w S0y, 396 forw Maiia et qo
rafaamer e sr=er AIEt F7 g9 qre F:3m

3. U TEHT FOreraw/ATaERET T T TR0 HAT ST I oAt R BRI AT
(B R IR o1 2 T A (T=ATH) ¥ R

4,  YIH TAFRE A FEGLW At [T " F@EEE T " owT
............................................... (qeraad, I=-7 |fgd) Te BFFar ST ag Reateemas/ana 93w & TArEr

Tt % STETE AN ATHT 91 A7 AT 9T g
5.  WAH THET ATHL Hl AT F I I I AT g1 ATl [HITAT 6 FTATE FARTL AT HLA 6 a7 R

6. =i Tow qereRt A7 Frafemmes Tar F 2a # am= w21 fi sraegswar grit ar ag feafasmera/ana g & Haat
F AT ATAT AT & gHET R
7. HATHET & A F @ AT o T TOH 0w/ G 1 T g US-gHY H A1 Aot Al e ga|T a7 39

FqEY B FATH [6AT ST THAT 1 FA: T H F FS W T L T BN GAAT & AT § AT AIG FAAAT TAAT BT
AFTer & T AIE & FH TATE F Taof A T AT HT TH Aqael FHl THTH FT THaT g

8.  WAW qHmEr AN HaHl & st Frataemey sy Me/dam/as doe Fis=r & @rve & forg I gem

9.  WUAW TAHT To(rET T aHT-awg u¥ aiia, sfafa siw gentea aqeaifra frodioa vgft F seEme =g @i
TELT HEA|
10. 39 T ATHAT | SEET =7 6T § IS ATALTE Tl g 3T I WG F AfAeTE F dAgas 309 & #iv 313 F Igd

Aot % wrae A frateeners & foras o sfear i 2oft § af F12 s ofw few feafemmes g a=
ST & AT a8 39 HHT T o AN g1 SEH TIH TeAHTT Al qa7 36 A9 F ATATE AR 2T g 3T ITh! TI=IdT %
=7 7 feeata=mer &1 fvh sifaw grm
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(R TR <1 121 B ol = 1 AU TIH TEAFTT (ATH) 3T oo FAA,
FEAFHT TNUET F UAS § FFaT 394 ey 7 fFur-Fdemqam #1 #3d g0 UAERT 9Rd TS &
............................................... F9 § 7g FHATAT Fd 2l

T TEAFHTT ZTT FEATEL:

Iufeafa #

AT (TATR) 1) 2)

IESIRGEIE-AR IS I A8

ufeafa #

HTAT (TTE) 1) 2)

ATATH-2
U7 & €T § seuaTierd 94T e

ER R H L E TR (zE T e "artea AT SToE) uE e e e wesid

Frafaeme sfafaaw, 2009 F dga uF AT MH g & 910 fGdiT 987 - a w1 frateEmad (396 74T

‘Tratammeas garfaa T STUaT) & T8 T & ZTTT o U &

Tg THSATIT AT FHTT TR T2

et & e agnT a8 9g9q g &

1. & Beaf@ama T e, F1 ferafaeame &1 Gafre ©rF &1 UF 959y a9 & o
........................................... T T FT & T e, TATIEAT &I TR FIAT & TAT

Fratammery it wfafatest § 9T o= #7 e oar g 3o eafEemas § vg faer Famar g, S & yarEa a97 #
orw, 3 sfarfaam, Sfafeat qom steamaell & SO a° gu g, S 10 AEaeq® U 396 QA 8, ATg a8 el
geqr A7 foreror, AT oy, AT FHEATEAT T oA AT ITF AATHA AT IANT TATe & [oIU HEg TEd groadAT
IO faafa=ma & IfaTT & <ol & q8d F1d FLd gl

2. B SF o, rataemee 7 AGataT e SR T97 99 T THUS FT ST9aT SH6! (Mg
#i sraty, e o ag g g 8, it 991t & 03 T g7 SIqae 9678 75! F7 Q97 Srav Ay 39 Ja7d 6
THTA THTH Tl a1 SITdT, a8 SHeh! (AF<h it I aforq dafed & forw faeafe=meas & Jarsi &7 S 7@ 96T 2

3. frafumemsar fer f AT fr aaft T F AT = o F ATT UL I FATIA F ITCATHF F €7
HE. s T ST T

4. T 3% fovers Freafamers & awaysaEta & foro garfag afafert, seameer, ARt va et % o arer @ & oo
AT B

5. e (o9 QU HET T AT FAAATAF A AALEH AqT HAT & 0 gHiAT w0 q9qT Featemmay & forfaa
ARt & AT Jeaer a7 srverer = | Rt =mar Jr sEEr, | |1 2n, ar #wrS [ forerer av ser w1 98w
e a1 aaTs A1 71T =T 3, At Frataemert it afterstt ar fos R 71 A G491 SRt F 9 e
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e ATRITH FTA T THTAF AT AT Aar A7 Foeariid SArea= & &1 § § @ 9%, r2qar et dreafors & 12
FATTT T ST o AT Tg UL AR T2t SR

6. =g <t agwa g fF ufef e srard o, Frateemes g afta e & safe fr gty & @, 75 =2
fRua g & forw 3avarft 78t grT-

o1, STl UF frerh, AT UF qeAforE T F 95 % Gwg qEE A AT 21, 9 FAurd, e a7 Itea a9, Araer
g a7 ot o, forers i1 Rea % aga 7@ ahaT g T9T S0 TATG FAHET TR HT I T, siaid smaer
foar s g, i ROrE #iar €, F9d w1 afius, afs ST 9a g o qreer i affFefa fovers a7 Srerfors w21 *
Taed F fAetae T saed gl Fdt g, a7 39 9T T a9 of Tl g

. HAT % AqSd AT IHT AF & ot § T FEa T80 ard gU, FEHRET TRUT =0T & A 97 U {qe7e a1
SreqfUTeR T2T o Hawg % fAehrae & o srfergd gn

. IULH & & § qiorg srawrt areus et foreren 71 qeafirs w1 & aee7 #°, = wrer a1 forfea § o 91 &
TFITeH o TETT AT AIfed 6 TS A Tast § TF A1 F a4 & ar 9 Fehrae & forw stfaga agt g

7. &rs ot forers, T Uw GO w2 TE F e A AeRfEd 98 BT o asar S 9% 5 sEe q6y § yeartag
FLATS & (%5 U UF ITaq a9 7 37 7247 27

7, forersh AT U qreAfOr TerE F Haew 1 w39 At & vy grm, S e wr Ao i areer R
2l

Ford o STt forersh, a1 U Geafors T #7 g7 o9+ AR & qwg [efad or, a1 e Aewm 3w Tt |
g, e fafer =t ag [Aeem % Jga @ @ am

7. foreqer foreft oft |, gorafa 1 forfaa & s /T8 &7 97" 39 g0 AT S9! Uasl § U §1g & ad9 & Wi 9%
FUAT FLL THTH FT THAT &, TG (o FARET TRUR 94 e & Fifeq it sfaarar 7 ge T2 7 gahdl gl

. TH FAT A qaTH q7, TRt ff wer 7, forerw qsft geae, suwr, R ud vHT o=y /vy, S eataenes 1
Taferd g, s o6 39 9T &, a8 rafEeme & garer sam

FEATRA-20 FIAG G 6 it FYRA /Y

[STEATT (vii)(1)6 T T (xviii) ST )(1)2830]
TiewTT
g FLATR [T FealF [Aafa=ad § "dag gad 927 it [Fh Tearaer "Fgarasml
THTET g T fafr
7g rearaer freafammers it Frdwrt afiue g srqres it fafsr § gwrEt grm sraiq 07-28-2012
EEISE]

1. ofter we fOreqor § iAo |ganT #7 MeATed F gq, FEARRT afus o= frataemers deami/andt orer @eari/

(wEY, srEetuaTEa Huaeardar, arsftua zen?) vd fuay 7 fFwr ¥ G9ew ud Fas i aftwfem w7 g,
ITH | Fqas g qIed it gl #7 g 2

2. I fOrersh & ITH |TAHIAT AT SiFede I TRAAT TAT SAFHTHF F AT T AT AT
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3. AqFE " TEE Al [MA<F UF TH1EfHaE a9 AT a7 FHEe & At & forw it Arusit| ag q91+ srafesr % forw qafegie
F 9T g

4. FqFE HHT TIET FT ALATIH o T 5 1500 .95 F o0 w/a® 7 ,dfewaq & 30,000 .7 71 F o ¥, T
AT FT T9rRer T AT

5. farafe=mea=, 39 F1 qA7 Eenfaay va agwiaai & a1 qeeqts F=n @t g s f sg Suaes

FITUNT| 6 AT & faataenead & o 3w F1aTaastdag 9 9867 &l ATAT TF ST @ & 9T S arg qierem
IFhT 3 Fersafararmerer /eTrer SeTa/AeT_ § 9TAaT F ST U IqeTel FIT0

6. frafe=ma SUTeddr & e UT TqaE G TaeT &l ATAT g § AaTH HiT Graem Iueee FIUIT TF AT T2
FT et 277 39 g ferafaaneas % =i % 9| 3 grm

7. Crafaemea & Gt off awT at= @ sferes aqag T 957 981 g
ERERIER

FATTT HATerT T<h TF HEATET T g o TLAATATI o/ AL FIA 6 THTA AqTE GhF qaeg & €9 § = &g
FIHHTL TEE FT TIAT AT T FHAT B

HEATRST 21: ST AHTAG — AT
AT THTIE T AEATA (H&AT-21)
ZreATT THTIE, ST YT A o 3297 &, FATTed T g7 a7 36 0 f&q Ud #2019 92 sArtsra o6 S|

Zreaiq "aTg FratEemes #1 yfaHtaea s e Feateeren & Aatwa Fe § e a9 Farteota et
IqTter, fRwetrT, |fefthre, ¥ T &, & forw smtora frateames & <ieia aqTig il FTaaTel il FALTear Fe|

qrfew

FAAE FIT AT TG 70 AT FITATEE TR 6T 55H g FF & FH F1< AT 3 AT ST AT ST
TE T STferaTey, ZreATa THTE & THT qIed] il T THT AATT ST ATAT TORAT & AT FHTAFHH hl AT /1T H3

T IFfgae FuTreata e frafaeme it st srrar sifaw S a9ie & a7 & aut # 9Ty 3o 6l g, o
FreATT THTIE H AN o & forg a0 g

FTA, STATT THTLE et [T ad & SrTiora Jal 36T AT 21, TAdTd, J1eATd qH10g 8, T STHIEATl 6l dAqareid §
TEtera TS 7 Aferaa e T FaTha e & qarT 92 SuTe &7 % o Fa9 ghn

& e

U ereft ST F drerd aHTE § SR 2 IATY ITH FAT A1ed &, @t Afder 1 fqaa fafr o vd a8 0@
araae &Y etha e &1 [ =7 § rae w7 2

U e ST & <Jeiq qHTg 8 IUedd g # qH @l 8 F TeATrard gy aquteAfa #§ 3oty F forw w@fga B
STTURTT 37 IRt SUTrer TeAT fRo=rah o 17 aferae e fAgiid e & T 9% @ <F STusfl|

qF

FATT ARG § aqThd & § U Aqaedd § IUTHE T&T Fad &7 o ereafa=mea g Feifa B seem

9w Sreria g9E

wF T feqiq FEE [ THATEE A ST Y FA F 39T LIUAT dEEHE ahug it Frerier 97 @
gfefRafaat & Tga 9 ST TS F7 & TS g, FEARRT TS F g7 aF 6 T & Ud ©19 92 Ao =61 S
qHAT 2
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LIGERSE ]
Teara/fady At qHE § AAREE €9 F UF quiedta § 7T SUTrer YT i ST qhdT gl

T AT IR HATA T AT g 37 =A<k 1, 5 A1 7rg Iy § geavtaa f s w2 7, detiq awrre § Tw=qd
[ERIEIRE]

At 7 qrera qAig §, fataemes gy At sty & et Myt it 7€ A seefe arems agaer
IRt oft srenefT 1 St Frafaemes g Rgtia ST seets qrars & 981 8 defid aae | ategferd qgi &#ar
ST

AFTIAF TATH

Zreria qaTaE * fory frafaemer i srrafaes qrems frateemers g Mytha i st

I CIRERIERI

Zrerta FaTag TheRar Tt ARt #§ Ryt % agame grih

AEATST HEAT 22
TOd ¥ fateene 9@ sy - 747
[ erafaemerat srfafeam, 2009 ¥ €% 35(1 TF 2) F arefiv)
. e Fe fEreafaerers § uE Cud g (THATs vEiHuerE)” g
2. zH " & 3, rateamer % seedt v agrar 34, rafammer F surter yra fFentHat F "ot w99 @ ua
IAT QAT ST ATAETAF BT T AT TRTH g ITH TLEIT Uaho[edT aAT0 L@ i ferafaeme & fEFawm & o
& 3T THHT T g
T T Faegar at IuTer yre Rk, F ary R, atefthne yrw et & forg ofr grim
T T FEEAAT 9, ST T Frafaemes it #awrT afwe g aug-aa97 a2 it B smem
Frafaemes § 0@ g y9er g . 100/- A7 R S & ety & Grafasmes #§ waer & aw fomr sroam
TEeadT & o1 sireree frafeemers g Ratfa v o=  greaw | fBrar sroam)
oo 7 TRy wiEty # e g -
oq. T
. IUTEA
. AgTEtaa
ARG CRC]
7. 10 37T 937,
FATTT TH FT Ta HLE0F gIT| T 6 7 THT TITHT Ud g2 9 a9 it srater  forg [avf=a g
AT HIS W T8 A1 % (10 F(C TTAT 19 TS T ghaT qgl g1 S q o6 a8 19 Al aa § @, FH &
FH UF Y T 9 A GG T TZT &l 3T FH & i fersafa=mes & = a &t IUTter &7 o1 7 gl
10.  =erd [ ToH FA79 K HTA § TF 99 ol GIeadT Q07 Fie 0l & AN Agl il
1. == % Fv, Freateeres F B srfeerd g yataa G sroemn s & 0 s % oo ue sremr grar @@
12. €9 % 9919 UF TH! a9t doa ferata=mes g e Gt § Fatha B w©@ ol & smfsa geft s &F g
H AT AT g T 3T ST i S 69 7 S qAT T Igell S5 T AqHITed T ST
13.  2H FAATRY & Tt ot @oe & afi=rew § et o Ffsars & fafa #, 3% amden Fodfd 1 9S7 ST, 39 7
IAET AT sifae AT SR

N oo kM w

[ﬁ?lT‘Ff 11/4/314T1./59/2017-18]
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CENTRAL UNIVERSITY OF GUJARAT
NOTIFICATION
Guijarat, the 28" April, 2017
No. 2-4/2009-Admn./329.—The following is published for general information.
AMENDED ORDINANCE No. 13

Sr. Ordinance No. 13; ordinance governing recruitment, appointments and emoluments of Non-Teaching
No. and other posts ( Employees other than Teachers and Academic Staff) of the Central University of
Gujarat (Recruitment Rules)

1 This Ordinance shall be called “Ordinance No.13: Ordinance Governing Recruitment, Appointments and
Emoluments of Non-teaching and Other Posts (employees other than teachers and academic staff) of the
Central University of Gujarat (Recruitment Rules)”.

2 It shall come into force immediately after the approval / assent of the Hon. Visitor.

3 University means “Central University of Gujarat”

4 The manner of appointment and emoluments of the non-teaching and other posts who were appointed under the
pre-amended Ordinance No. 13, mentioned above, shall stand amended and, accordingly, all such employees
shall stand covered as per this Ordinance.

5 Mode of filling up the posts:

The University shall have the following methods of recruitment for employees of the university, other than
teachers and other academic staff:
a. By direct recruitment; or/and
b. By deputation of employees whose services are borrowed from other organisations with provision of
absorption as per G.o.l. Rules; or/and
c. By appointment on contract service;
d. By promotion;

6 Wherever the mode of appointment has been specified as deputation, the terms and conditions of Government
of India concerning transfer/deputation shall, ipso facto, apply.

7 Wherever qualifications have been prescribed to be under UGC seven points scale, the following shall be the
UGC seven point scale:

GRADE GRADE POINT PERCENTAGE EQUIVALENT

‘0’ = Outstanding 5.50-6.00 75-100
‘A’ = Very Good 4.50-5.49 65-74
‘B’ = Good 3.50-4.49 55-64
‘C’ = Average 2.5-3.49 45-54
‘D’ = Below Average 1.50-2.49 35-44
‘B’ = Poor 0.50-1.49 25-34
‘F’ = Fail 0-0.49 0-24

8 The age prescribed for direct recruitment shall not be applicable to those candidates from within the University.

9 Reservation for SC/ST/OBC/PWD/Ex-Serviceman, etc., shall be followed as per Government of India Rules.

10 | Till Rules and Service Regulations of Central University of Gujarat are framed, the Rules and Service
Regulations as applicable under the Government of India/UGC shall apply.

11 | Wherever written tests/skill tests are required, the existing Government of India/UGC rules shall be applicable.

12 | All allowances shall be drawn as per the Government of India Rules /UGC guidelines, as applicable to Central
Universities issued from time to time.

13 | This Ordinance shall also be applicable to the posts that may be sanctioned / created from time-to-time in
future, unless otherwise specified.

14 | In terms of the relevant Government of India/UGC directions, henceforth the non-teaching posts have been
categorized into three Groups, viz., Group A, Group B and Group C. The formation of the cadre shall be as
defined by the UGC from time-to-time i.e. statutory, administrative and ministerial, secretarial, laboratory,
library, medical, technical, engineering, security, official language, sanitation, sports, research / statistical,
transport, isolated, etc. The Guidelines issued by the MHRD/UGC/DOPT in this regard has been kept in view
while categorizing the posts in this Ordinance.

15 | The eligible Candidates will be shortlisted for interview on the basis of marks obtained in the written/skill test
(s), in the order of merit, in the ratio of 10:1 (10 candidates : 1 vacancy) of the vacancies to be filled-up
Keeping in mind all GOI rules.

16 | Where ever the written / skill test is not prescribed, the qualifications and experience prescribed will be

minimum and the mere fact that the eligible candidate possesses the same will not entitle them for being called
for interview. The University will have the right to restrict the number of candidates to be called for interview
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to a reasonable number (10:1) on the basis of recommendation of scrutiny committee / shortlist committee
constituted by the Vice-Chancellor on this behalf.

17 | The Chairman will be entitled to vote at the Selection Committee meeting and shall have a casting vote in case
of a tie.

18 | The recommendations of the Selection Committee for the post(s) of Group-B and Group-C will be submitted to
the Vice-Chancellor for approval for appointment. The recommendations of the Selection Committee for the
post(s) of Group-A will be submitted to the Executive Council and orders of appointments will be issued only
after the approval of the Executive Council.

19 | The Selection Committee may decide its own criteria of evaluating the performance and knowledge / skill of
the candidates in interview.

20 | If two or more candidates are selected for the same post, the recommendations shall be made in order of merit
of the selected candidates.

21 | No recommendation should be made with a condition attached to it.

22 | Number of posts advertised may be treated as tentative. The University shall have the right to
increase/decrease/cancel the number of posts to be filled at the time of selection and make appointments
accordingly and as per requirements.

23 | The in-service candidates should apply through proper channel only and shall produce No Objection certificate
at the time of interview.

24 | Outstation candidates of Group — A Post(s) called for interview will be paid return fare of shortest route from
his/her present communication address (India) and place of interview on production of journey proof after prior
approval of Vice-Chancellor.

25 | Canvassing in any form on behalf of any candidate will summarily disqualify such candidate.

26 | The application forms will be accepted on payment of processing fee (non-refundable) prescribed by the
University from time-to-time. However, the SC/ST/PWD candidates are exempted.

27 | In cases of any disputes, any suites or legal proceedings against the University, the territorial jurisdiction shall
be restricted to the High Court of Gujarat in whose jurisdiction the University is located.

28 | a) Deputation with provision for Absorption:

In case the appointment is made on deputation basis, the incumbent may be allowed to continue for a maximum
period of Ten years or till he/she attains the age of the superannuation prescribed for that particular cadre
whichever is earlier, as per F. No. 8-9/2008-T.S.I dt. 28/12/2011 of MHRD, Department of Higher Education,
Government of India and as amended from time to time. The appointment on deputation may be made initially
for a period of two years which may be extended on yearly basis up to a maximum period of ten years subject
to satisfactory performance, good behaviour and high integrity. The University, however, shall have the right to
repatriate the incumbent any time even before the prescribed period in case his/her performance, integrity or
conduct is found to be unsatisfactory at any stage according to the opinion of the competent authority or the
repatriation of the officer against whose vacancy the deputationist was working. Ordinarily no person on
deputation shall be absorbed in any cadre of the University after expiry of his/her deputation period. In case, it
is decided in the interest of the University to absorb any such person, then the University Administration may
take up the matter with his/her parent organization for concurrence after obtaining the option of the deputed
person concerned. After obtaining the consent of the parent department, the case shall be placed before the
Executive Council for a final decision. In case he/she is absorbed in the University, he/she will be placed at
the bottom of the seniority in that particular cadre as per the Govt. of India rules.

b) Promotion Policy:

Appointment to a post in any grade by promotion shall be made, whether in permanent or officiating capacity,
from amongst employees serving in posts in the next lower grade in a service, subject to such conditions of
eligibility as may be prescribed by the Executive Council.

Every appointment by promotion shall be on the basis of qualifications, suitability, past performance and
conduct, as evident in the Annual Performance Appraisal Report and departmental examinations wherever
applicable. Besides due regard to seniority, on the recommendation of the Departmental Promotion Committee,
constituted for the purpose from time to time.

The scales of pay for the posts in various cadres of employees shall be as prescribed by the GOI/ UGC from
time to time, and emoluments shall be drawn at the minimum of the scale or at such higher stage as may be
fixed in accordance with the rules prescribed:
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Provided that the pay scales may be revised from time to time by GOI/UGC and upon such revision, every
employee shall have an option, to be exercised in writing within a prescribed time limit, as to the pay scale in
which he/she shall draw his/her emoluments.

1) Constitution of Departmental Promotion Committee (DPC)

GROUP - A
The constitution of the Departmental Promotion Committee for promotion to non-teaching posts higher than or
equivalent to the grade pay of Rs.5,400/- (or the equivalent slab in the revised scale) will be as follows:
1) Vice-Chancellor - Chairman
(or PVC in case VC is not available)
2) Two members of the Executive Council of whom at least one in the service of the University to be
nominated by the Vice-Chancellor
3) Finance Officer or Controller of Examinations
4) Head of the Department/Section concerned
5) Two persons who are not in the service of the University to be nominated by the Vice-Chancellor, one
of whom shall be SC/ST category, a woman and a minority community person in case any of the
candidates appearing for the posts belong to such categories and such representation is already not
made by virtue of the other members.
6) Registrar - Member Secretary

GROUP B
The constitution of the Departmental Promotion Committee for promotion to non-teaching posts higher than the
grade pay of Rs.2,800/- but not exceeding Rs.5,400/- (or the equivalent slab in the revised scale) be as follows:

1) Pro Vice-Chancellor/Registrar - Chairman

2) One member of the Executive Council of whom at least one in the service of the University to be
nominated by the Vice-Chancellor

3) Finance Officer or Controller of Examinations

4) Head of the Department/Section concerned

5) Two persons who are not in the service of the University to be nominated by the Vice-Chancellor, one
of whom shall be SC/ST category, a woman and a minority community person in case any of the
candidates appearing for the posts belong to such categories and such representation is already not
made by virtue of the other members.

6) Registrar/Joint Registrar/Dy.Registrar (Administration) - Member Secretary

GROUP C
The constitution of the Departmental Promotion Committee for promotion to non-teaching posts with the
maximum grade pay of Rs.2,800/- (or the equivalent slab in the revised scale) or below be as follows:

1) Registrar - Chairman

2) Dean of School or Head of the Section concerned

3) Finance Officer or Controller of Examinations

4) Two persons who are not in the service of the University to be nominated by the Vice-Chancellor, one
of whom shall be SC/ST category, a woman and a minority community person in case any of the
candidates appearing for the posts belong to such categories and such representation is already not
made by virtue of the other members.

5) Joint/Deputy Registrar (Administration) — Member Secretary

29

General Terms and Conditions of recruitments:-

1) Mere possession of eligibility conditions shall not entitle a candidate to be called for interview. The date
for determining the eligibility of all candidates in every respect shall be the closing date as prescribed in
the advertisement for receipt of the applications. In other words no candidate shall be called for interview
if he does not possess the minimum qualification and experience etc. as on the closing date of the
application for a particular post.

2) Apart from possessing the requisite qualification and experience as on the closing date of receipt of
application prescribed in the advertisement, any additional qualification and experience acquired after the
closing date may be taken into account at the time of selection. The experience in different fields as
prescribed in eligibility criteria against any particular post shall be calculated by taking into account either
in one field exclusively or by counting more than one field as the case may be.
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3)

4)

5)

6)

7)

8)

9)

10)

11)
12)
13)

14)

15)

The claims made in the application by the candidate at the time of recruitment or any time after the
appointment shall also be scrutinized/verified at any stage and in case any claim is found to be false, the
appointment shall be liable to be terminated/cancelled. An undertaking from all the candidates shall be
taken to the effect that the certificates of experience, qualification or testimonials submitted are genuine
and not fake, manufactured, manipulated or pirated. In case it is detected by the employer at any point of
time even after employment that his academic credentials are without standing, fake or substandard or his
documents are false, fabricated, manufactured, his/her services shall be terminated forthwith by giving
him/her a notice for which the candidate shall have no objection.

It is the responsibility of the candidate to assess his own eligibility for the post for which he/she is applying
in accordance with the prescribed qualification, experience etc. and submit his application duly filled-in
along with the desired information, documents and other supporting materials as per the advertisement.
Suppression of factual information, supply of fake documents, providing false or misleading information or
any other undesirable action by the candidate shall lead to cancellation of his candidature. In case, it is
detected at any point of time in future even after appointment that the candidate was not eligible as per the
prescribed qualification, experience etc. which could not be detected at the time of interview due to
whatever circumstances, his appointment shall be liable to termination forthwith as per this clause and also
based on his undertaking. This must be mentioned in the letter of offer and appointment clearly. With
regard to any ambiguity relating to the recruitment rules in general and eligibility in respect of any post in
particular, the decision of the Competent Authority as the case may be shall be final.

Acceptance of documents/certificates/claims etc. submitted by an applicant will be subject to their
verification by the competent authorities/sources. If, any claim /certificate / document is found to be
false/fake/incorrect/ malafide at any stage of verification before or after appointment, the document in
question shall be summarily rejected and action may be initiated against the candidate for this misconduct
including rejection of his candidature which shall lead to cancellation of his appointment, if already
appointed.

If at any stage of the recruitment process or employment, it is detected that there is a wilful suppression
of factual information relating to the eligibility or otherwise as a candidate, followed by supply of fake
documents / or misleading statement/information in the application or tampering of documents or
providing such information relating to the caste, educational qualifications, experience or domicile etc. the
candidature shall be cancelled and services shall be terminated forthwith, if already appointed.

The persons appointed against any post shall be governed by the Act, Statutes, Ordinances, Rules, and
Regulations governing the Terms and Conditions of service /method of recruitments as amended from time
to time and resolutions of the Executive Council of the University and rules of the Govt. of
India/Guidelines of the UGC adopted by the University from time-to-time.

The appointment of a fresh candidate will be subject to police verification. Until the police verification
report is received, the appointment shall be treated as provisional, which should be mentioned clearly in the
letter of appointment. In case, the report of the police with regard to his conduct, character, antecedents
etc. is not found to be satisfactory, the provisional appointment shall be withdrawn/cancelled/terminated
forthwith without notice.

The selected candidate will also have to undergo a medical examination/test to ascertain his/her medical
fitness for the post prior to joining. In case, he/she is not found to be fit by the medical authorities, the offer
of appointment shall be treated as withdrawn. The persons already holding employment under Government
or autonomous Bodies, may submit Medical Fitness Certificate from any Government Hospital at the place
of his/her work duly countersigned by the Civil Surgeon or Chief Medical Officer of the concerned district.
The terms & conditions of appointment shall be communicated in the "Offer of Appointment” to the
Selected Candidates. If the candidate does not accept the terms and conditions mentioned in the offer of
appointment letter within the stipulated time period, the offer will be treated as withdrawn and no further
communication shall be entertained in this regard. The Competent Authority reserves the right to enhance
the scope of the nature of duties and can assign any duty to any employee at any point of time even during
Sundays and holidays including night duties in the exigency of service and in the interest of the University
irrespective of the fact that such duties do not come under the already notified duties for any post. The
University administration notwithstanding the schedule of five-day week in its working may also direct any
employee to work for six days in a week at its discretion depending upon the exigency of service and in the
interest of the organization.

All direct recruits are expected to work in a computerized environment

The selected person will be required to arrange his/her own accommodation as per his/her convenience.
The selected candidate shall be governed by the “New Pension Scheme" and “Pension Rules" of the Govt.
of India as the case may be whichever applicable in force from time to time.

The Selected candidates shall be governed by University Rules/Regulations and also the CCS (Conduct)
Rules, 1964 and CCS (CCA) Rule, 1965 of the Government of India as amended from time to time or any
other rules of the Govt. of India as adopted by the University.

The candidate applying for non-teaching posts should send the self-attested copies of all certificates
relating to his/her educational qualifications, experience, age, caste and other testimonials along with
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his/her application.

Failure to submit the documents without attestation shall lead to cancellation of

candidature. In case the application of any applicant is not supported by the desired enclosures including
certificates, mark sheets and publications, his candidature shall be summarily rejected and no

correspondence shall be entertained thereafter.

The candidates must be instructed to submit a list of

enclosures to avoid any confusion in this regard.

16) A relaxation of 5% may be allowed from 55% to 50% of the marks at the Master's level for the SC/ST,
PWD categories as per the guidelines of the UGC/ Govt. of India. The minimum requirements of 55% shall
not be insisted upon for the existing incumbents who are already in the University system. However, it
should be insisted upon for those entering the system afresh as specified by the UGC vide their letter
No..F3-2/99(PS) dated 23.6.1999. Further, as per the guidelines of the UGC communicated vide their letter
No.F.1-4/2007(SCT) dated 29.09.2008, the University will decide the 'Good Academic Record" at the
graduation level and will also provide 5% relaxation to the SC/ST candidates at the graduation level for
the appointment on the concern posts

17) Notwithstanding, the qualification requirements prescribed for the posts, i.e. Library Attendant,
Peon/Office Attendant, Care Taker, Multi-Tasking Staff, Hostel Attendant, Medical Attendant; the
Screening Committee may consider the multi-skilled candidates such as driving of staff car, electrical
works, pump operation & plumbing works, carpentering, mason, farm labour, lift operation etc. duly
supported by a proper certificate of experience of ITI or any other similar experience certificates issued by
the recognized institutes. In case the candidates with aforementioned skills respond to any advertisement of
the University for such posts, preference will be given to these candidates to be called for interview
irrespective of the fact that they may not be having relevant experience of the post which has been
advertised. This criteria may clearly be mentioned in the advertisement in the following manner:-
"Preference may be given to the multi skilled candidates having experience such as driving of staff car,
electrical works, pump operation & plumbing works, carpenting, mason, farm labour, lift operation subject
to production of ITI Certificate or experience certificate from a reputed institute/organization”

In such cases relevant experience may not be insisted upon as a person with the above-mentioned

experience/trade.

18) Candidate should bring all original certificates relating to his/her age, qualification, experience and caste
etc. at the time of interview. In case the candidate fails to submit the original documents for verification of
the certified/Xerox copies of the enclosures to his/her application, he or she shall not be allowed to appear
at the interview and his candidature shall be treated as cancelled without any further communication in this

regard.

19) The University reserves the right to fill or not to fill up the posts advertised for any reasons whatsoever. If
any vacancy arises after recruitment to a particular post due to whatsoever reasons, the vacancy may be
filled up from the panel of that post within a period of one year from the date of selection committee. In
any case every panel shall be treated as invalid after one year w.e.f. the date of the meeting of the Selection

Committee.

30 | The qualifications, experience and age etc., required for different posts are set out as given below and for such
other posts that may be created in future, the same shall be prescribed in these rules as approved by the
Executive Council in accordance with the GOI / UGC Guidelines.

STATUTORY POSTS
1 | Name of the Post REGISTRAR
No. of Posts 1
Classification Group A

Pay Band
Grade Pay

Whether Selection post or
Non-Selection post

Age limit

Educational and other

qualifications.

Rs.37,400 - Rs.67,000/-
Rs.10,000/-

Selection

Preferably below 57 years.

Essential:

(1) A Master’s degree with at least 55% of marks or its equivalent grade of ‘B’
in the UGC seven point scale. (2) At least 15 years of experience as Assistant
Professor in AGP of Rs. 7000 and above or with eight years service in AGP Rs.
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Period of probation (if, any)

Method of recruitment

Job Description

Composition of the Selection
Committee.

Appointing authority

8000 and above including as Associate Professor along with experience in
educational administration. Or comparable experience in research
establishment and/or other institutions of higher education. Or 15 years of
administrative experience of which 8 years as Deputy Registrar or an
equivalent post.

Not applicable

Direct recruitment/transfer/deputation for a term of five years. Eligible for re-
appointment, and would retire on attaining the age of 62 years.

The Registrar should have wide-ranging experience in all aspects of university
management. Registrar will be the head of the administrative office of the
university, beside being ex-officio Secretary to the University Court, Executive
Council and Academic Council, the Statutory Bodies of the university. Further,
Registrar will also perform such of the duties as have been specified in the
University Act, Statutes, Ordinances, Rules and Regulations as may be required
by the Statutory Bodies and the Vice-chancellor

Vice-Chancellor - Convener and Chairman.

A nominee of the Visitor.

Two Members of the EC nominated by it.

One person not in service of the University nominated by the Executive

Council.

5. Two experts in the concerned field, out of the list recommended by the
Vice-Chancellor and approved by the Executive Council.

6. One member who is a woman, a SC/ST/OBC category and one minority

member to be co-opted if he/she is not in the Selection Committee (in case

the candidates appearing belong to any of the above category).

PN PE

At least four members, including two outside experts, must constitute the
quorum.

Executive Council.

Name of the Post
No. of Posts
Classification
Pay Band

Grade Pay

Whether Selection post or
Non-Selection post

Age limit for Direct
Recruitment
Educational and other

qualifications.

FINANCE OFFICER
1

Group A

Rs.37,400 - Rs.67,000/-
Rs.10,000/-

Selection

Preferably below 57 years.

Essential:

(1) A Master’s degree with at least 55% of marks or its equivalent grade
of ‘B’ in the UGC seven point scale. (2) At least 15 years of
experience as Assistant Professor in AGP of Rs. 7000 and above or
with eight years service in AGP Rs. 8000 and above including as
Associate  Professor along with experience in educational
administration. Or comparable experience in research establishment
and/or other institutions of higher education. Or 15 years of
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Period of probation (if, any)

Method of Recruitment

Job Description.

Composition of the Selection
Committee

Appointing authority

administrative experience of which 8 years as Deputy Registrar or an
equivalent post.

Not applicable
Direct recruitment/transfer/deputation for a term of five years. Eligible for re-

appointment, and would retire on attaining age of 62 years.

Perform such of the duties as have been specified in the University Act,
Statutes, Ordinance, Rules and Regulations as may be required by the Statutory
Bodies and the Vice-chancellor.

1. Vice-Chancellor - Convener and Chairman.

2. A nominee of the Visitor.

3. Two Members of the EC nominated by it.

4. One person not in service of the University nominated by the Executive
Council.

5. Two experts in the concerned field, out of the list recommended by the
Vice-Chancellor and approved by the Executive Council.

6. One member who is a woman, a SC/ST/OBC category and one minority
member to be co-opted if he/she is not in the Selection Committee (in case
the candidates appearing belong to any of the above category).

At least four members, including two outside experts, must constitute the
quorum.

Executive Council.

Name of the Post
No. of posts
Classification
Pay Band

Grade Pay

Whether Selection post or
Non-Selection post
Direct

Age limit  for

Recruitment

Educational
and Experience

qualifications

CONTROLLER OF EXAMINATIONS
1

Group A

Rs.37,400- Rs.67,000/-

Rs.10,000/-

Selection

Not more than 57 years

Essential:

(1) Master’s Degree with at least 55% of the marks or its equivalent grade of B
in the UGC seven-point scale. (2) At least 15 years of experience as Assistant
Professor in the AGP of Rs. 7000/- and above or with eight years of service in
the AGP of Rs. 8000/- and above including as Associate Professor along with
experience in Educational Administration OR Comparable experience in
research establishment and / or other institutions of higher education. OR 15
years of administrative experience of which 8 years shall be as Deputy
Registrar or an equivalent post.
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Period of probation (if, any)

Method of Recruitment,
whether by direct
recruitment or by promotion
or by deputation and

percentage of the posts to be
filled by various methods.

Composition of the Selection
Committee

Appointing authority

Not applicable

Direct recruitment/transfer/deputation for a term of five years. Eligible for re-
appointment, and would retire on attaining on age of 62 years.

1. Vice-Chancellor - Convener and Chairman.
2. A nominee of the Visitor.
3. Two Members of the EC nominated by it.

4. One person not in service of the University nominated by the Executive
Council.

5. Two experts in the concerned field, out of the list recommended by the
Vice-Chancellor and approved by the Executive Council.

6. One member who is a woman, a SC/ST/OBC category and one minority
member to be co-opted if he/she is not in the Selection Committee (in case
the candidates appearing belong to any of the above category)

At least four members, including two outside experts, must constitute the
quorum.

Executive Council

Name of the Post
No. of Posts
Classification

Pay Band

Academic Grade Pay

Whether Selection post or
Non-Selection post

Age limit
other

Educational and

qualifications.

Period of probation (if, any)

Method of recruitment

Job Description

LIBRARIAN

1

Group A

Rs.37,400 - Rs.67,000/-
Rs.10,000/-

Selection

57 years

Essential:

(1) Master’s degree in Library Science / Information Science / Documentation
with at least 55% of marks or its equivalent grade of 'B' in the UGC seven point
scales and consistently good academic record set out in the UGC Regulations
2010. (2) At least 13 Years’ experience as Deputy Librarian in University
library or 18 years’ experience as a College Librarian (3) Evidence of
innovative Library service and organization of published work.

Desirable:
M. Phil. / Ph. D Degree in Library Science / Information Science /
Documentation / Archives and Manuscript Keeping.

One year, extendable by one more year.

Direct recruitment.
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Composition of the Selection
Committee

Age of Superannuation

Appointing authority

Perform such of the duties as have been specified in the University Act,
Statutes, Ordinance, Rules and Regulations as may be required by the Statutory
Bodies and the Vice-chancellor.

1. Vice-Chancellor - Convener and Chairman.

2. A nominee of the Visitor.

3. Three experts in the concerned subject/field nominated by the Vice-
Chancellor, out of the penal of names approved by the Executive Council.

4. Dean of the Faculty, if applicable.

5. Head of the Department/School.

6. One member who is a woman, a SC/ST/OBC category and one minority
member to be co-opted if he/she is not in the Selection Committee (in case

the candidates appearing belong to any of the above category)

At least four members, including two outside experts, must constitute the
quorum.

The overall selection procedure shall incorporate transparent, objective and
credible methodology of analysis of the merits and credentials of the applicants
based on weightages given to the performance of the candidate in different
relevant dimensions and his/her performance on a scoring system Performa,
based on the Academic Performance Indicators (API) as provided in UGC
regulations 2010.

62 years or as per the directive of the UGC/Govt. of India as amended from
time to time.

Executive Council

CADRE NAME: ADMINISTRATIVE AND MINISTERIAL

Name of the Post
No. of posts
Classification
Pay Band

Grade Pay

Whether Selection post or
Non-Selection post

Age limit for  Direct
Recruitment
Educational and other

qualifications.

DEPUTY REGISTRAR

2

Group A

Rs.15,600 — Rs.39,100/-

Rs.7,600/-

(Teachers appointed to the post of Deputy Registrar and equivalent shall be
entitled to appropriate Grade Pay for these categories of posts and shall not

retain Academic Grade Pay of the teaching posts held).

Selection

Not more than 40 years for direct recruits.

Essential:

(1)Master’s Degree with at least 55% of the marks or its equivalent grade of B
in the UGC seven-point scale. (2) Nine years of experience as Assistant
Professor in the AGP of Rs.6,000/- and above with experience in educational
administration. OR Comparable experience in research establishment and / or
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Period of probation (if, any)

Method of  Recruitment,
whether by direct recruitment
or by promotion or by
deputation and percentage of
the posts to be filled by
various methods.

Composition of the Selection
Committee

Age of Superannuation

Appointing authority

other institutions of higher education. OR five years of administrative
experience as Assistant Registrar or in an equivalent post.

One year, extendable by one more year.

a) 75% of the posts of Deputy Registrar shall be filled by direct recruitment
by way of written test(s) at the discretion of the University, followed by
interview.

b) 25% of the posts of Deputy Registrar shall be filled by promotion from
among eligible Assistant Registrar working in the University as the case
may be, failing which by deputation.

1. Vice-Chancellor — Chairman.

2. Pro-Vice-Chancellor

3. Two experts not in service of the University in the concerned field, out
of the list recommended by the Vice-Chancellor and approved by the
Executive Council.

4. One Member of the EC nominated by it.

5. One member who is a woman, a SC/ST/OBC category and one
minority member to be co-opted if he/she is not in the Selection
Committee (in case the candidates appearing belong to any of the
above category).

6. Registrar-Ex-officio Member Secretary.

At least four members, including two outside experts, must constitute the
quorum.

60 years or as per the directive of the UGC/Govt. of India as amended from
time to time.

Executive Council

Name of the Post
No. of posts
Classification
Pay Band

Grade Pay

Whether Selection post or
Non-Selection post

Age limit for Deputation

Qualifications and experience

INTERNAL AUDIT OFFICER
1

Group A

Rs.15,600 — Rs.39,100/-
Rs.7,600/-

Not Applicable (To be filled up on deputation for a maximum period of 5
years)

Not more than 56 years on the last date for receiving the applications.

(1) Officers holding analogous posts on regular basis from the Office of
AG/CAG, OR five years regular service in the Pay Band Rs.15,600-
39,100/- Grade Pay of Rs.6,600/- from Central / State Government,
Universities and other Autonomous Organizations.

(2) Good knowledge of computer applications.
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Period of probation (if, any)

Method of  Recruitment,
whether by direct recruitment
or by promotion or by
deputation and percentage of
the posts to be filled by
various methods.

Composition of the Selection
Committee

Age of Superannuation

Appointing authority

Not applicable.

Deputation by way of interview.

1. Vice-Chancellor — Chairman.

2. Pro-Vice-Chancellor

3. Two experts not in service of the University in the concerned field, out
of the list recommended by the Vice-Chancellor and approved by the
Executive Council.

4. One Member of the EC nominated by it.

5. One member who is a woman, a SC/ST/OBC category and one
minority member to be co-opted if he/she is not in the Selection
Committee (in case the candidates appearing belong to any of the
above category).

6. Reqgistrar-Ex-officio Member Secretary.

At least four members, including two outside experts, must constitute the

quorum.

60 years or as per the directive of the UGC/Govt. of India as amended from
time to time.

Executive Council

Name of the Post

No. of Posts

Classification

Pay Band

Grade Pay

Whether Selection post or
Non Selection post

Age limit

Educational and other

qualifications.

ASSISTANT REGISTRAR
3

Group A

Rs.15,600 — Rs.39,100/-
Rs.5,400/-

Selection

Not more than 35 years in case of direct recruitment

Essential:

1. For direct recruitment: Master’s Degree with at least 55% of marks or its
equivalent grade of B in the UGC seven-point scale along with Good
Academic Record.

2. For promotion: Five years of regular service in the lower grade i.e. section
officer or its equivalent.

(Minimum Educational Qualification mentioned above shall not apply in the
case of promation).
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Period of probation (if, any)

Method of Recruitment,

Composition of the Selection
Committee

Age of Superannuation

Appointing authority

One year, extendable by one more year (for direct recruitee). Two years for
promotee.

a) 50% of the posts shall filled by Promotion from the immediate lower grade
failing which by deputation.

b) Remaining 50% of posts through direct recruitment by way of written
test(s) at the discretion of the University, followed by interview.

For direct recruitment:

1. Vice-Chancellor — Chairman.

2. Pro-Vice-Chancellor

3. Two experts not in service of the University in the concerned field, out
of the list recommended by the Vice-Chancellor and approved by the
Executive Council.

4. One Member of the EC nominated by it.

5. One member who is a woman, a SC/ST/OBC category and one
minority member to be co-opted if he/she is not in the Selection
Committee (in case the candidates appearing belong to any of the
above category).

6. Registrar-Ex-officio Member Secretary.

At least four members, including two outside experts, must constitute the
quorum.

60 years or as per the directive of the UGC/Govt. of India as amended from
time to time.

Executive Council

Name of the Post
No. of Posts
Classification
Pay Band

Grade Pay

Whether Selection post or
Non Selection post

Age limit

Educational and other

qualifications.

PUBLIC RELATION OFFICER (PRO)
1

Group A

Rs. 15,600 - Rs.39,100/-

Rs.5,400/-

Selection

Not more than 35 years.

Essential:

(1) Master’s Degree in Communication and Journalism with First or
Higher Il Class from any Indian University or a corresponding degree
from a foreign University; and
Atleast five years of experience as a Editor/Sub-Editor/Deputy Editor /
Correspondent / Public Relation Officer in the Editorial Department /
Centre of any Established English / Hindi Newspapers / Periodical
Accredited with ABC, National News Agencies, Radio or Television,
Film media, reputed advertising agencies.

O]
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Period of probation (if, any)

Method of Recruitment,

Composition of the Selection
Committee

Age of Superannuation

Appointing authority

Desirable: Knowledge of two or more additional Indian Languages out of
which one preferably may be Guijarati.

One year, extendable by one more years.

Direct recruitment.

1. Vice-Chancellor — Chairman.

2. Pro-Vice-Chancellor

3. Two experts not in service of the University in the concerned field, out
of the list recommended by the Vice-Chancellor and approved by the
Executive Council.

4.  One Member of the EC nominated by it.

5. One member who is a woman, a SC/ST/OBC category and one
minority member to be co-opted if he/she is not in the Selection
Committee (in case the candidates appearing belong to any of the
above category).

6. Reqgistrar-Ex-officio Member Secretary.

At least four members, including two outside experts, must constitute the
quorum.

60 years or as per the directive of the UGC/Govt. of India as amended from
time to time.

Executive Council

GROUP B POST(S)

Name of the Post
No. of posts
Classification
Pay Band

Grade Pay

Whether Selection post or
Non Selection post

Age limit for  Direct
Recruitment
Educational and other

qualifications.

SECTION OFFICER
5

Group B

Rs.9,300 - Rs.34,800/-
Rs.4,600/-

Selection

Not more than 35 years in case of direct recruitment.

Essential:

(a) For direct recruitment:

(1) A Bachelor degree from a recognized University (2) Atleast 5 years’
experience as a Superintendent / Assistant in Administration /Accounts,
preferably in a junior supervisory post in a University/ Government/ Public/
Private Undertaking of repute (in case of direct recruitment).

Desirable:

Good knowledge of computer applications.

(b) For promotion: (1) A Bachelor degree from a recognized University (2)
Atleast 3 years’ experience as a Assistant in Administration/Accounts.




THE GAZETTE OF INDIA : EXTRAORDINARY

[PART I11—SEC. 4]

Period of probation (if, any)

Method of  Recruitment,
whether by direct recruitment
or by promotion or by
deputation and percentage of
the posts to be filled by
various methods.

Composition of the Selection
Committee

Age of Superannuation

Appointing authority

One year, extendable by one more year.

1. By direct recruitment —-60% by way of written tests/ skill test followed by
interview.
2. By promotion —
a. 20%; through Limited Department Competence Exam with minimum
50% aggregate marks failing which by deputation.
b. By promotion — 20%; through seniority cum fitness on the
recommendation of DPC.

For direct recruitment

1. Pro-Vice-Chancellor/Registrar -Chairman

2. Finance Officer or Controller of Examinations

3. Two experts in the concerned subject, to be invited on the basis of the
list recommended by the Vice-Chancellor and approved by the
Executive Council.

4. One member who is a woman, a SC/ST/OBC category and one
minority member to be co-opted if he/she is not in the Selection
Committee (in case the candidates appearing belong to any of the
above category).

5. Head of the Department concerned.

6. Registrar/Joint Registrar / Deputy Registrar - Secretary.

At least four members, including one outside experts, must constitute the
quorum.

60 years or as per the directive of the UGC/Govt. of India as amended from
time to time.

Registrar (after approval of the Vice-Chancellor).

Name of the Post
No. of Post
Classification
Pay Band

Grade Pay

Whether Selection post or
Non Selection post

Age limit  for  Direct
Recruitment
Educational and other

qualifications.

ASSISTANT

08

Group B

Rs.9,300 - Rs.34,800/-
Rs.4,200/-

Selection

Not more than 35 years.

Essential:

i. For direct recruitment: (1) A bachelor’s degree from a recognized university.
(2) At least five years’ experience in Administration and Establishment
/Accounts and Finance/HR/Purchase work of which at least 3 years should be
as UDC or equivalent in a University / Govt. / Public / Private
Sector/Undertaking of repute.
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Period of probation (if, any)

Method of Recruitment

Composition of the Selection
Committee

Age of Superannuation

Appointing authority

Desirable:
Good knowledge of computer applications.

ii. For promotion: (1) A bachelor’s degree from a recognized university. (2) At
least three years’ experience as a UDC in administrative/accounts work or
equivalent in the University.

One year, extendable by one more year.

1. By direct recruitment —-60% by way of written tests/ skill test followed by
interview.
2. By promotion —
a. 20%; through Limited Department Competence Exam with minimum
50% aggregate marks failing which by deputation.
b. By promotion — 20%; through seniority cum fitness on the
recommendation of DPC.

For direct recruitment

1. Pro-Vice-Chancellor/Registrar -Chairman
2. Finance Officer or Controller of Examinations
3. Two experts in the concerned subject, to be invited on the basis of the list

recommended by the Vice-Chancellor and approved by the Executive
Council.

4. One member who is a woman, a SC/ST/OBC category and one minority
member to be co-opted if he/she is not in the Selection Committee (in case

the candidates appearing belong to any of the above category).

o

Head of the Department concerned.

Sk

Registrar/Joint Registrar / Deputy Registrar - Secretary.

At least four members, including one outside experts, must constitute the
quorum.

60 years or as per the directive of the UGC/Govt. of India as amended from
time to time.

Registrar (after approval of the Vice-Chancellor).

GROUP C POST(S)

Name of the Post

No. of Posts

Classification

Pay Band

Grade Pay

Whether Selection post or

Non Selection post

Age limit

UPPER DIVISION CLERK (UDC)
09

Group C

Rs.5,200 - Rs.20,200/-

Rs.2,400/-

Selection

Not more than 35 years.
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Educational and other

qualifications.

Period of probation (if, any)

Method of Recruitment.

Composition of the Selection
Committee

Age of Superannuation

Appointing authority

Essential:

i. For Direct recruitment: (1) A University degree. (2) At least three years’
experience in  Administration and  Establishment /Accounts and
Finance/HR/Purchase work or equivalent in a University / Govt. / Public /
Private Sector/Undertaking of repute.

Desirable:

Good knowledge of computer applications

ii. For promotion : (1) A University degree. (2) At least 3 years’ experience as
LDC in the University.

Good knowledge of computer applications

One year, extendable by one more year.

a) By Direct Recruitment — 60%
b) By promotion — 40% through seniority cum fitness on the
recommendation of DPC.

For direct recruitment

1. Registrar - Chairman.

2. Finance Officer or Controller of Examination.

3. Two experts in the concerned subject, to be nominated by the Vice-
Chancellor.

4. The Head of the Department concerned.

5. One member who is a woman, a SC/ST/OBC category and one
minority member to be co-opted if he / she is not in the Selection
Committee (in case the candidates appearing belong to any of the
above category).

6. Joint Registrar / Deputy Registrar — Secretary.

At least four members, including one outside experts, must constitute the
quorum.

60 years or as per the directive of the UGC/Govt. of India as amended from
time to time.

Registrar (after approval of the Vice-Chancellor).

Name of the Post
No. of Posts
Classification
Pay Band

Grade Pay

Whether Selection post or
Non Selection post

Age limit

LOWER DIVISION CLERK (LDC)
15

Group C

Rs.5,200 - Rs.20,200/-

Rs.1,900/-

Selection

Not more than 30 years.
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Educational and other

qualifications.

Period of probation (if, any)

Method of  Recruitment,
whether by direct recruitment
or by promotion and

percentage of the posts to be
filled by various methods.

Composition of the Selection
Committee

Age of Superannuation

Appointing authority

Essential:
(1) 12™ Class or equivalent qualification from recognized board / University
(2) Typing speed of 35 w.p.m. in English on computer.

Desirable:
(1) Good knowledge of computer applications (2) Graduate from a recognized
University.

One year, extendable by one more year.

a) 85% of total post by direct recruitment by way of written tests and
typing test followed by interview.

b) 10% of vacancies shall be filled from amongst the Group C Staff in the
grade pay Rs. 1800 and who possess 12th class pass or equivalent
qualification and have rendered 3 years regular service in the grade, on
the basis of departmental qualifying examination. The maximum age
limit for eligibility for examination is 45 years (50 years of age for the
SCIST).

Note: If more of such employees than the number of vacancies
available under Clause (b) qualified at the examination, such excess
number of employees shall be considered for filling the vacancies
arising in the subsequent years so that the employees qualifying at an
earlier examination are considered before those who qualify at a later
examination.

c) 5% of the vacancies shall be filled on seniority-cum-fitness basis from
Group ‘C’ employees who have atleast 5 years regular service in posts
with the Grade Pay of Rs. 1800.

For direct recruitment

1. Registrar - Chairman.

2. Finance Officer or Controller of Examination.

3. Two experts in the concerned subject, to be nominated by the Vice-
Chancellor.

4. The Head of the Department concerned.

5. One member who is a woman, a SC/ST/OBC category and one
minority member to be co-opted if he / she is not in the Selection
Committee (in case the candidates appearing belong to any of the
above category).

6. Joint Registrar / Deputy Registrar — Secretary.

At least four members, including one outside experts, must constitute the
quorum.

60 years or as per the directive of the UGC/Govt. of India as amended from
time to time.

Registrar (after approval of the Vice-Chancellor).

Name of the Post

No. of Posts

PEON / ATTENDANT AND MTS

6
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Classification Group C
Pay Band Rs.5,200 - Rs.20,200/-
Grade Pay Rs.1,800/-
Whether Selection post or | Selection
Non Selection post
Not more than 30 years.
Age limit
Essential: 10th Class pass from a recognized Board or its equivalent.
Educational and other
qualifications. Preference will be given to the candidate having experience of driving of staff
car / electrical works / pump operation & plumbing works / carpentering /
mason / farm labour / lift operation / office work etc. which duly supported by a
proper certificate of experience of ITI or any other similar experience
certificates issued by the recognized institutes.
Period of probation (if, any) One year, extendable by one more years.
Method of  Recruitment, | Direct recruitment by way of skill test followed by interview.
whether by direct recruitment
or by promotion and
percentage of the posts to be
filled by various methods. 1. Registrar - Chairman.
Composition of the Selection 2. Finance Officer or Controller of Examination.
Committee 3. Two experts in the concerned subject, to be nominated by the Vice-
Chancellor.
4. The Head of the Department concerned.
5. One member who is a woman, a SC/ST/OBC category and one
minority member to be co-opted if he / she is not in the Selection
Committee (in case the candidates appearing belong to any of the
above category).
6. Joint Registrar / Deputy Registrar — Secretary.
Age of Superannuation At least four members, including one outside experts, must constitute the
quorum.
Appointing authority
60 years or as per the directive of the UGC/Govt. of India as amended from
time to time.
Registrar (after approval of the Vice-Chancellor).
CADRE NAME: OFFICIAL LANAUGE (RAJBHASHA)
GROUP A POST
1 | Name of the Post HINDI OFFICER
No. of Post 1
Classification Group A

Pay Band

Grade Pay

Rs.15,600 - Rs.39,100/-

Rs.5,400/-
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Whether Selection post or
Non Selection post

Age limit for  Direct
Recruitment
Educational and other

qualifications.

Period of probation (if, any)

Method of  Recruitment,
whether by direct recruitment
or by promotion or by
deputation and percentage of
the posts to be filled by
various methods.

Composition of the Selection
Committee

Age of Superannuation

Appointing authority

Selection

Not more than 40 years.

Essential: (1) A Post Graduate with minimum of 55% marks from a
recognized University in Hindi with English as one of the subjects at
Graduation Level. (2) Minimum 5 years of experience in translation from
English to Hindi and vice-versa which includes technical/Scientific literature
work/Hindi research work/journalism in Central/State Govt./PSU/Reputed
Institutions. (3) Good knowledge of computer applications.

One year, extendable by one more year.

Direct recruitment by way of interview.

1. Vice-Chancellor — Chairman.

2. Pro-Vice-Chancellor

3. Two experts not in service of the University in the concerned field, out
of the list recommended by the Vice-Chancellor and approved by the
Executive Council.

4. One Member of the EC nominated by it.

5. One member who is a woman, a SC/ST/OBC category and one
minority member to be co-opted if he/she is not in the Selection
Committee (in case the candidates appearing belong to any of the
above category).

6. Reqgistrar-Ex-officio Member Secretary.

At least four members, including two outside experts, must constitute the
quorum.

60 years or as per the directive of the UGC/Govt. of India as amended from
time to time.

Executive Council

GROUP B POST

Name of the Post
No. of Posts
Classification
Pay Band

Grade Pay

HINDI TRANSLATOR
1

Group B

Rs.9300 - Rs.34800

Rs. 4200
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Whether Selection post or
Non Selection post

Age limit for  Direct
Recruitment
Educational and other

qualifications.

Period of probation (if, any)

Method of  Recruitment,
whether by direct recruitment
or by promotion or by
deputation and percentage of
the posts to be filled by
various methods.

Composition of the Selection
Committee

Age of Superannuation

Appointing authority

Selection

Not more than 30 years.

Essential: (1) A Post Graduate degree with English/Hindi as main subject from
a recognized University (2) English/Hindi as a optional subject at graduation
level or English/Hindi is a medium of examination at degree level. (3)
Recognized Diploma or Certificate Course in translation from Hindi to English
or vice versa. (4) Two years experience as a translator Hindi to English or
English to Hindi in Central/State Government or Autonomous Bodies. (5) Good
knowledge of computer applications

Desirable: Knowledge of Sanskrit or other Indian language.
One year, extendable by one more years.

Direct recruitment by way of interview.

1. Pro-Vice-Chancellor/Registrar -Chairman

2. Finance Officer or Controller of Examinations

3. Two experts in the concerned subject, to be invited on the basis of
the list recommended by the Vice-Chancellor and approved by the
Executive Council.

4. One member who is a woman, a SC/ST/OBC category and one
minority member to be co-opted if he/she is not in the Selection
Committee (in case the candidates appearing belong to any of the
above category).

5. Head of the Department concerned.

6. Registrar/Joint Registrar / Deputy Registrar -

Secretary.

At least four members, including one outside experts, must constitute the
quorum.

60 years or as per the directive of the UGC/Govt. of India as amended from
time to time.

Registrar (after approval of the Vice-Chancellor).

GROUP C POST

Name of the Post
No. of Posts
Classification
Pay Band

Grade Pay

HINDI TYPIST

1

Group C

Rs.5,200 - Rs.20,200/-

Rs.1,900/-
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Whether Selection post or
Non Selection post
Age limit

Educational and other

qualifications.

Period of probation (if, any)
Method of Recruitment.

Composition of the Selection
Committee

Age of Superannuation

Appointing authority

Selection

Not more than 25 years.
Essential:
(1) Pass in 12th Standard or equivalent (2) 25 words per minute in Hindi
Typing. (3) Good knowledge of
computer applications
Desirable: Knowledge of English Typing.
One year, extendable by one more years.
Direct recruitment by way of skill test followed by interview.
1. Registrar - Chairman.

2. Finance Officer or Controller of Examination.

3. Two experts in the concerned subject, to be nominated by the Vice-
Chancellor.

4. The Head of the Department concerned.

5. One member who is a woman, a SC/ST/OBC category and one
minority member to be co-opted if he / she is not in the Selection
Committee (in case the candidates appearing belong to any of the
above category).

6. Joint Registrar / Deputy Registrar (Administration) — Secretary.

At least four members, including one outside experts, must constitute the
quorum.
60 years or as per the directive of the UGC/Govt. of India as amended from

time to time.

Registrar (after approval of the Vice-Chancellor).

CADRE NAME: ENGINEERING

GROUP A POST

Name of the Post

No. of Post

Classification

Pay Band

Grade Pay

Whether Selection post or

Non Selection post

Age limit

EXECUTIVE ENGINEER
1

Group A

Rs.15,600 - Rs.39100/-
Rs.6600/-

Selection

Not more than 40 years.
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Educational and other

qualifications.

Period of probation (if, any)
Method of Recruitment,

Composition of the Selection
Committee

Age of Superannuation

Appointing authority

Essential:

(1) A Bachelor’s Degree in Civil Engineering from a recognized
University/Institutions; with 10 years of experience in designing systems and
construction of building, road, sanitary and water supply systems, including
their maintenance of which 5 years’ experience as Assistant Engineer or
comparable post.

Desirable: (1) Post Graduate Degree in structures. (2) Good knowledge of
computer applications.

One year, extendable by one more year.

Direct recruitment/deputation by way of written test(s) followed by interview.

1. Vice-Chancellor — Chairman.
2. Pro-Vice-Chancellor
3. Two experts not in service of the University in the concerned field, out

of the list recommended by the Vice-Chancellor and approved by the
Executive Council.

e

One Member of the EC nominated by it.

5. One member who is a woman, a SC/ST/OBC category and one
minority member to be co-opted if he/she is not in the Selection
Committee (in case the candidates appearing belong to any of the
above category).

6. Reqgistrar-Ex-officio Member Secretary.

At least four members, including two outside experts, must constitute the
quorum.

60 years or as per the directive of the UGC/Govt. of India as amended from
time to time.

Executive Council

GROUP B POST

Name of the Post

No. of Posts

Classification

Pay Band

Grade Pay

Whether Selection post or
Non Selection post

Age limit

Educational and other

qualifications.

ASSISTANT ENGINEER
1

Group B

Rs.9,300 - Rs.34,800/-
Rs.4,600/-

Selection

Not more than 35 years.

Essential:

A Degree in Civil Engineering with five years experience of supervising of
civil works with Government / University / Government approved contractor.
Desirable:

Good knowledge of computer applications.
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Period of probation (if, any)

Method of  Recruitment,
whether by direct recruitment
or by promotion and

percentage of the posts to be
filled by various methods.

Composition of the Selection
Committee

Age of Superannuation

Appointing authority

One year, extendable by one more year.

Direct recruitment/deputation by way of written tests followed by interview.

1. Pro-Vice-Chancellor/Registrar -Chairman

2. Finance Officer or Controller of Examinations

3. Two experts in the concerned subject, to be invited on the basis of the list
recommended by the Vice-Chancellor and approved by the Executive
Council.

4. One member who is a woman, a SC/ST/OBC category and one minority
member to be co-opted if he/she is not in the Selection Committee (in case
the candidates appearing belong to any of the above category).

5. Head of the Department concerned.

6. Registrar/Joint Registrar / Deputy Registrar - Secretary.

At least four members, including one outside experts, must constitute the
quorum.

60 years or as per the directive of the UGC/Govt. of India as amended from
time to time.

Registrar (after approval of the Vice-Chancellor).

Name of the Post

No. of Posts

Classification

Pay Band

Grade Pay

Whether Selection post or
Non Selection post

Age limit

Educational and other

qualifications.

JUNIOR ENGINEER (CIVIL)
1

Group B

Rs.9,300 - Rs.34,800/-
Rs.4,200/-

Selection

Not more than 35 years

(1) A Degree in Civil Engineering with atleast three years experience, OR (1) A
Diploma in Civil Engineering with five years experience. The experience
should be in the supervision of erection / maintenance of Civil Works with the
Government / University establishment.

Desirable:
Good knowledge of computer applications.
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Period of probation (if, any)

Method of  Recruitment,
whether by direct recruitment
or by promotion and

percentage of the posts to be
filled by various methods.

Composition of the Selection
Committee

Age of Superannuation

Appointing authority

One year, extendable by one more year.

Direct recruitment/deputation by way of written tests/skill test followed by
interview.

1. Pro-Vice-Chancellor/Registrar -Chairman
2. Finance Officer or Controller of Examinations

3. Two experts in the concerned subject, to be invited on the basis of the list
recommended by the Vice-Chancellor and approved by the Executive

Council.

4. One member who is a woman, a SC/ST/OBC category and one minority
member to be co-opted if he/she is not in the Selection Committee (in case

the candidates appearing belong to any of the above category).
5. Head of the Department concerned.

6. Registrar/Joint Registrar / Deputy Registrar - Secretary

At least four members, including one outside experts, must constitute the
quorum.

60 years or as per the directive of the UGC/Govt. of India as amended from
time to time.

Registrar (after approval of the Vice-Chancellor).

Name of the Post
No. of Posts
Classification
Pay Band

Grade Pay

Whether Selection post or
Non Selection post

Age limit

Educational and other

qualifications.

JUNIOR ENGINEER (ELECTRICAL)

1

Group B

Rs. 9,300 - Rs.34,800/-

Rs. 4,200/-

Selection

Not more than 35 years

Essential:

(1) A Degree in Electrical Engineering with atleast three years experience, OR
(1) A Diploma in Electrical Engineering with five years experience. The
experience should be in the supervision of erection / maintenance of Electrical

Works with the Government / University establishment.

Desirable:

Good knowledge of computer applications.
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Period of probation (if, any)

Method of  Recruitment,
whether by direct recruitment
or by promotion and

percentage of the posts to be
filled by various methods.

Composition of the Selection
Committee

Age of Superannuation

Appointing authority

One year, extendable by one more year.

Direct recruitment/deputation by way of written tests/skill test followed by
interview.

1. Pro-Vice-Chancellor/Registrar -Chairman
2. Finance Officer or Controller of Examinations

3. Two experts in the concerned subject, to be invited on the basis of the list
recommended by the Vice-Chancellor and approved by the Executive

Council.

4. One member who is a woman, a SC/ST/OBC category and one minority
member to be co-opted if he/she is not in the Selection Committee (in case

the candidates appearing belong to any of the above category).
5. Head of the Department concerned.

6. Registrar/Joint Registrar / Deputy Registrar - Secretary.

At least four members, including one outside experts, must constitute the
quorum.

60 years or as per the directive of the UGC/Govt. of India as amended from
time to time.

Registrar (after approval of the Vice-Chancellor)

CADRE NAME: SECRETARIAL

GROUP B POST

Name of the Post

No. of Posts

Classification

Pay Band

Grade Pay

Whether Selection post or
Non Selection post

Age limit

Educational and other

qualifications.

PRIVATE SECRETARY

5

Group B

Rs.9,300 - Rs.34,800/-

Rs.4,600/-

Selection

Not more than 40 years

Essential:

(1)Graduate in any discipline. (2) Qualified in the examination in secretarial
practice conducted by State/Central Government or any registered Institutions
of repute. (3) At least five years experience as Personal Assistant in a
University / Govt. / Public / Private / Undertaking of repute. (4) English

Stenography speed: 120 wpm; English Type-writing speed: 40 wpm. (For
Direct recruitment only)
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Period of probation (if, any)

Method of  Recruitment,
whether by direct recruitment
or by promotion and

percentage of the posts to be
filled by various methods

Composition of the Selection
Committee

Age of Superannuation

Appointing authority

Desirable:
(1) Knowledge of Hindi Typewriting (2) Good knowledge of computer
applications

One year, extendable by one more year.

1. 80% of the posts by direct recruitment- by way of written tests/ skill test
followed by interview.

2. 20% of the posts By promotion; amongst the personal assistant having not
less than 3 years continuous service through Limited Department
Competence Exam with minimum 50% aggregate marks failing which by
deputation.

1. Pro-Vice-Chancellor/Registrar -Chairman
2. Finance Officer or Controller of Examinations

3. Two experts in the concerned subject, to be invited on the basis of the list
recommended by the Vice-Chancellor and approved by the Executive

Council.

4. One member who is a woman, a SC/ST/OBC category and one minority
member to be co-opted if he/she is not in the Selection Committee (in case

the candidates appearing belong to any of the above category).
5. Head of the Department concerned.

6. Registrar/Joint Registrar / Deputy Registrar - Secretary

At least four members, including one outside experts, must constitute the
quorum.

60 years or as per the directive of the UGC/Govt. of India as amended from
time to time.

Registrar (after approval of the Vice-Chancellor).

Name of the Post
No. of Posts
Classification
Pay Band

Grade Pay

Whether Selection post or
Non Selection post

Age limit

Educational and other

qualifications.

PERSONAL ASSISTANT

3

Group B

Rs.9,300 - Rs.34,800/-

Rs.4,200/-

Selection

Not more than 35 years.

Essential:

(1) A University Degree with proficiency in English. (2) English Stenography
speed - 100 wpm; English Typewriting speed - 50 wpm. (3) Atleast five years

experience as Jr. Stenographer in a University / Govt./ Public / Private / Sector
Undertakings of repute.
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Period of probation (if, any)

Method of  Recruitment,
whether by direct recruitment
or by promotion and

percentage of the posts to be
filled by various methods.

Composition of the Selection
Committee

Age of Superannuation

Appointing authority

Desirable:
Good knowledge of computer applications.

One year, extendable by one more years.

Direct recruitment/deputation/contract by way of written tests/skill test
followed by interview.

1. Pro-Vice-Chancellor/Registrar -Chairman
2. Finance Officer or Controller of Examinations

3. Two experts in the concerned subject, to be invited on the basis of the list
recommended by the Vice-Chancellor and approved by the Executive

Council.

4. One member who is a woman, a SC/ST/OBC category and one minority
member to be co-opted if he/she is not in the Selection Committee (in case

the candidates appearing belong to any of the above category).
5. Head of the Department concerned.

6. Registrar/Joint Registrar / Deputy Registrar - Secretary

At least four members, including one outside experts, must constitute the
quorum.

60 years or as per the directive of the UGC/Govt. of India as amended from
time to time.

Registrar (after approval of the Vice-Chancellor).

CADRE NAME: LIBRARY

GROUP A POST

Name of the Post
No. of Posts
Classification

Pay Band

Academic Grade Pay

Whether Selection post or
Non-Selection post

Age limit

Educational and other

qualifications.

DEPUTY LIBRARIAN
01

Group A

Rs.37,400 - Rs.67,000/-
Rs.8000/-

Selection

57 years

Essential:

(1) Master’s degree in Library Science / Information Science / Documentation
with at least 55% of marks or its equivalent grade of 'B' in the UGC seven point
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Period of probation (if, any)
Method of recruitment

Composition of the Selection
Committee

Age of Superannuation

Appointing authority

scales and consistently good academic record set out in the UGC Regulations
2010. (2) At least 05 Years’ experience as Assistant Librarian in
University/College library (3) Evidence of innovative Library service and
organization of published work and professional commitment, computerization
of library.

Desirable:
M. Phil. / Ph. D Degree in Library Science / Information Science /
Documentation / Archives and Manuscript Keeping.

One year, extendable by one more year.
Direct recruitment.

1. Vice-Chancellor - Convener and Chairman.

2. A nominee of the Visitor.

3. Three experts in the concerned subject/field nominated by the Vice-
Chancellor, out of the penal of names approved by the Executive Council.

4. Dean of the Faculty, if applicable.

5. Head of the Department/School.

6. One member who is a woman, a SC/ST/OBC category and one minority
member to be co-opted if he/she is not in the Selection Committee (in case

the candidates appearing belong to any of the above category)

At least four members, including two outside experts, must constitute the
quorum.

The overall selection procedure shall incorporate transparent, objective and
credible methodology of analysis of the merits and credentials of the applicants
based on weightages given to the performance of the candidate in different
relevant dimensions and his/her performance on a scoring system Performa,
based on the Academic Performance Indicators (API) as provided in UGC
regulations 2010.

60 years or as per the directive of the UGC/Govt. of India as amended from
time to time.

Executive Council.

Name of the Post
No. of Posts
Classification

Pay Band

Academic Grade Pay

Whether Selection post or
Non Selection post

Age limit

Educational and other

qualifications.

ASSISTANT LIBRARIAN
2

Group A

Rs.15,600 - Rs.39,100/-
Rs.6,000/-

Selection

Not more than 40 years

Essential:
(1) Master’s Degree in Library Science/Information Science / Documentation
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Period of probation (if, any)

Method of  Recruitment,
whether by direct recruitment
or by promotion and

percentage of the posts to be
filled by various methods.

Composition of the Selection
Committee

Age of Superannuation

Appointing authority

Science or an equivalent professional degree with at least 55% marks (or an
equivalent grade in a point scale wherever grading system is followed) and a
consistently Good Academic Record with knowledge of computerization of
Library. (2) Qualifying in the National Level Test conducted for the purpose by
the UGC or any other agency approved by the UGC. (3) However candidates,
who are, or have been awarded Ph.D. degree in accordance with the “University
Grants Commission (Minimum Standards and Procedure for Award of Ph.D.
Degree). Regulations 2009 shall be exempted from the requirement of the
minimum eligibility condition of NET/SLET/SET for recruitment

The overall selection procedure shall incorporate transparent, objective and
credible methodology of analysis of the merits and credentials of the applicants
based on weightages given to the performance of the candidate in different
relevant dimensions and his/her performance on a scoring system Performa,
based on the Academic Performance Indicators (API) as provided in UGC
regulations 2010.

One year, extendable by one more year.

Direct recruitment.

1. Vice-Chancellor — Chairman.

2. Three experts in concerned subject nominated by the Vice-Chancellor out
of the panel of the names approved by the Executive Council.

Dean of the concerned faculty, wherever applicable.

Head/Chairperson of the Department/School

An academician nominated by the Visitor

o g &~ w

An academician, representing SC/ST/OBC/Minority/Women /Differently
abled categories to be nominated by the Vice-Chancellor, if any of the
candidates representing these categories is the applicant and if any of the
above members of the Selection Committee do not belong to that category.

At least four members, including two outside experts, must constitute the
quorum.

60 years or as per the directive of the UGC/Govt. of India as amended from
time to time.

Executive Council

Name of the Post
No. of Posts
Classification
Pay Band

Grade Pay

Whether Selection post or

INFORMATION SCIENTIST
1

Group A

Rs.15,600 - Rs.39,100/-
Rs.5400/-

Selection
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Non Selection post
Age limit
other

Educational and

qualifications.

Period of probation (if, any)

Method of  Recruitment,
whether by direct recruitment
or by promotion and

percentage of the posts to be
filled by various methods.

Composition of the Selection
Committee

Age of Superannuation

Appointing authority

Not more than 40 years.

Essential:

Minimum Qualifications:

1. Bachelor’s Degree in Computer Engineering OR

2. Master's Degree in Computer Application (MCA) OR

3. Master's Degree in Library and Information Science (M.Lib or M.Lib.Sc.)
and Post Graduate Diploma in Computer Application (PGDCA) OR

4. Bachelor’s Degree in Library and Information Science B.Lib or B.L.I.Sc)

with three years' experience in the field and Post Graduate Diploma in
Computer Application (PGDCA).

All Degrees/Diplomas shall be from recognized University / Institution with
minimum 55% marks

Desirable: Adequate experience in Computer software & other comparable
experience in office automation/ e-governance/ ERP/ Networking.

One year, extendable by one more year.

Direct recruitment.

1. Vice-Chancellor — Chairman.

2. Pro-Vice-Chancellor

3. Two experts not in service of the University in the concerned field, out
of the list recommended by the Vice-Chancellor and approved by the
Executive Council.

4. One Member of the EC nominated by it.

5. One member who is a woman, a SC/ST/OBC category and one
minority member to be co-opted if he/she is not in the Selection
Committee (in case the candidates appearing belong to any of the
above category).

6. Registrar-Ex-officio Member Secretary.

At least four members, including two outside experts, must constitute the
quorum.

60 years or as per the directive of the UGC/Govt. of India as amended from
time to time.

Executive Council

GROUP B POST

Name of the Post
No. of Post
Classification

Pay Band

PROFESSIONAL ASSISTANT

01

Group B

Rs.9,300 - Rs.34,800/-
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Grade Pay

Whether Selection post or
Non Selection post

Age limit for  Direct
Recruitment
Educational and other

qualifications.

Period of probation (if, any)
Method of Recruitment

Composition of the Selection
Committee

Age of Superannuation

Appointing authority

Rs.4,200/-

Selection

Not more than 35 years.

Essential:

1. M. Lib/M. Lib. Sc or equivalent degree in Library/Information Sciences
OR
PG Diploma with B. Lib Information Science with 3 years’ experience.
OR
Graduate with B.Lib. Information Science with 5 years’ experience.

2. All Degrees/Diplomas shall be from recognized University / Institution
with minimum 55% marks

3. Good knowledge of computer application

One year, extendable by one more year.
Direct recruitment.

1. Pro-Vice-Chancellor/Registrar -Chairman

2. Finance Officer or Controller of Examinations

3. Two experts in the concerned subject, to be invited on the basis of the list
recommended by the Vice-Chancellor and approved by the Executive
Council.

4. One member who is a woman, a SC/ST/OBC category and one minority
member to be co-opted if he/she is not in the Selection Committee (in case
the candidates appearing belong to any of the above category).

5. Head of the Department concerned.

6. Registrar/Joint Registrar / Deputy Registrar - Secretary.

At least four members, including one outside experts, must constitute the
quorum.

60 years or as per the directive of the UGC/Govt. of India as amended from
time to time.

Registrar (after approval of the Vice-Chancellor).

GROUP C POSTS

Name of the Post
No. of Posts
Classification
Pay Band

Grade Pay

Whether Selection post or
Non Selection post

SEMI PROFESSIONAL ASSISTANT
2

Group C

Rs.5,200 - Rs.20,200/-

Rs.2,800/-

Selection
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Age limit

Educational and other

qualifications.

Period of probation (if, any)

Method of  Recruitment,
whether by direct recruitment
or by promotion and

percentage of the posts to be
filled by various methods.

Composition of the Selection
Committee

Age of Superannuation

Appointing authority

Not more than 35 years

Essential:
For direct recruitment: Graduation in Library Science/Library & Information
Science with at least 50% Marks from recognized University.
Desirable:
a) Atleast 5 years’ experience in a Library of repute, and good
knowledge of Library software applications.
b) Master’s Degree in Library/Library & Information Sciences or PG
Diploma in Library Automation and Networking of PGDCA.

ii. For promotion : (1) At least 3 years’ experience as Library Assistant in the
University.

One year, extendable by one more year.

a) By Direct Recruitment — 50%
b) By promotion — 50% through seniority cum fitness on the
recommendation of DPC.

For direct recruitment
1. Registrar - Chairman.

2. Finance Officer or Controller of Examination.

3. Two experts in the concerned subject, to be nominated by the Vice-
Chancellor.

4. The Head of the Department concerned.

5. One member who is a woman, a SC/ST/OBC category and one
minority member to be co-opted if he / she is not in the Selection
Committee (in case the candidates appearing belong to any of the
above category).

6. Joint Registrar / Deputy Registrar (Administration) — Secretary.

At least four members, including one outside experts, must constitute the
quorum.

60 years or as per the directive of the UGC/Govt. of India as amended from
time to time.

Registrar (after approval of the Vice-Chancellor).

Name of the Post
No. of Posts
Classification
Pay Band

Grade Pay

Whether Selection post or

LIBRARY ASSISTANT
2

Group C

Rs.5,200 - Rs.20,200/-
Rs.2,000/-

Selection
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Non Selection post
Age limit
other

Educational and

qualifications.

Period of probation (if, any)

Method of  Recruitment,
whether by direct recruitment
or by promotion and

percentage of the posts to be
filled by various methods.

Composition of the Selection
Committee

Age of Superannuation

Appointing authority

Not more than 35 years.
Essential:

Graduation in Library Science/Library & Information Science from recognized
University.
Desirable:
a) At least 3 years’ experience in a Library of repute, and good
knowledge of Library software applications.
b) PG Diploma in Library Automation and Networking of PGDCA.
c) Experience and practice of Typing/Data Entry Operation Or
experience of working in a computerized library.

One year, extendable by one more year.

Direct recruitment by way of written tests/skill test followed by interview.

1. Registrar - Chairman.

2. Finance Officer or Controller of Examination.

3. Two experts in the concerned subject, to be nominated by the Vice-
Chancellor.

4. The Head of the Department concerned.

5. One member who is a woman, a SC/ST/OBC category and one minority
member to be co-opted if he / she is not in the Selection Committee (in
case the candidates appearing belong to any of the above category).

6. Joint Registrar / Deputy Registrar — Secretary.

At least four members, including one outside experts, must constitute the
quorum.

60 years or as per the directive of the UGC/Govt. of India as amended from
time to time.

Registrar (after approval of the Vice-Chancellor).

Name of the Post

No. of Posts

Classification

Pay Band

Grade Pay

Whether Selection post or

Non Selection post

Age limit

LIBRARY ATTENDANT
4

Group C

Rs.5,200 - Rs.20,200/-
Rs.1,800/-

Selection

Not more than 35 years.

Essential: 10 + 2 Class pass from a recognized Board or its equivalent with
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Educational and other

qualifications.

Period of probation (if, any)

Method of  Recruitment,
whether by direct recruitment
or by promotion and

percentage of the posts to be
filled by various methods.

Composition of the Selection
Committee

Age of Superannuation

Appointing authority

certificate course in Library Science from recognized institute.

Desirable:

(1) Two years’ experience working preferably in a University/College Library
(2) Basic knowledge of computer applications.

One year, extendable by one more years.

Direct recruitment by way of written tests/ skill test followed by interview.

1. Registrar - Chairman.
2. Finance Officer or Controller of Examination.

3. Two experts in the concerned subject, to be nominated by the Vice-
Chancellor.

4. The Head of the Department concerned.

5. One member who is a woman, a SC/ST/OBC category and one minority
member to be co-opted if he / she is not in the Selection Committee (in
case the candidates appearing belong to any of the above category).

6. Joint Registrar / Deputy Registrar — Secretary.

At least four members, including one outside experts, must constitute the

quorum.

60 years or as per the directive of the UGC/Govt. of India as amended from

time to time.

Registrar (after approval of the Vice-Chancellor).

CADRE NAME: TRANSPORT

GROUP C POST

Name of the Post
No. of Posts
Classification
Pay Band

Grade Pay

Whether Selection post or
Non Selection post

Age limit
other

Educational and

qualifications.

Period of probation (if, any)

DRIVER

5

Group C

Rs.5,200 - Rs.20,200/-

Rs.1,900/-

Selection

Not more than 35 years.

Essential:

(1) 10™ Class Passed (2) Valid Driving License for Light / Medium / Heavy

Vehicles having no adverse endorsement (3) Should have at least three years’
experience

One year, extendable by one more years.
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Method of  Recruitment,
whether by direct recruitment
or by promotion and
percentage of the posts to be
filled by various methods.

Composition of the Selection
Committee

Age of Superannuation

Appointing authority

Direct recruitment by way of skill test to test the knowledge of vehicle
operation and maintenance, and ability to rectify minor defects in the vehicle;
followed by interview.

1. Registrar - Chairman.

2. Finance Officer or Controller of Examination.

3. Two experts in the concerned subject, to be nominated by the Vice-
Chancellor.

4. The Head of the Department concerned.

5. One member who is a woman, a SC/ST/OBC category and one minority
member to be co-opted if he / she is not in the Selection Committee (in
case the candidates appearing belong to any of the above category).

6. Joint Registrar / Deputy Registrar (Administration) — Secretary.

At least four members, including one outside experts, must constitute the
quorum.

60 years or as per the directive of the UGC/Govt. of India as amended from
time to time.

Registrar (after approval of the Vice-Chancellor).

CADRE NAME: I

NFORMATION COMMMUNICATION TECHNOLOGY (ICT)

GROUP A POST

Name of the Post
No. of Posts
Classification
Pay Band

Grade Pay

Whether Selection post or
Non Selection post

Age limit
other

Educational and

qualifications.

Period of probation (if, any)

SYSTEM ANALYST
1

Group A

Rs.15,600 - Rs.39,100/-
Rs.5,400/-

Selection

Not more than 35 years in case of direct recruitment
Essential:

(1) M. Tech. (Computer Sc.) or | Class MCA with Five year experience in
Computing at the level of System Analyst.
or
(2) T Class M.Sc. (Computer Sc./ Computer Software) with Six years’
experience in computing at the level of System Analyst
or
(3) Master’s Degree in Computer Science/ Computer Software / B.E. /B.Tech.
in Computer Science / MCA with Candidates of proven ability and 5 years
relevant experience in the industry/profession.

Desirable: Adequate experience in Computer Hardware and software & other
comparable experience in office automation/ e-governance / ERP/ Networking.

One year, extendable by one more year
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Method of Recruitment,

Composition of the Selection
Committee

Age of Superannuation

Appointing authority

Direct recruitment by way of written tests/skill test followed by interview.

1. Vice-Chancellor — Chairman.

2. Pro-Vice-Chancellor

3. Two experts not in service of the University in the concerned field, out
of the list recommended by the Vice-Chancellor and approved by the
Executive Council.

4. One Member of the EC nominated by it.

5. One member who is a woman, a SC/ST/OBC category and one
minority member to be co-opted if he/she is not in the Selection
Committee (in case the candidates appearing belong to any of the
above category).

6. Registrar-Ex-officio Member Secretary.

At least four members, including two outside experts, must constitute the
quorum.

60 years or as per the directive of the UGC/Govt. of India as amended from
time to time.

Executive Council

GROUP B POST

Name of the Post
No. of Post
Classification
Pay Band

Grade Pay

Whether Selection post or
Non Selection post

Age limit  for  Direct
Recruitment
Educational and other

qualifications.

Period of probation (if, any)
Method of Recruitment

Composition of the Selection
Committee

SENIOR TECHNICAL ASSISTANT

01

Group B

Rs.9,300 - Rs.34,800/-

Rs.4,200/-

Selection

Not more than 35 years.

Essential:

B.Sc. (IT)/BCA/B. Tech (Computer)/B.E. (Computer) with at least five years’
experience in e-governance/network maintenance /programming and web-
enabled/local internet application system designing skills using C++/VB
script/ASP/.NET/java script/advance java preferably in a University system.
One year, extendable by one more year.

Direct recruitment by way of written tests / skill test followed by interview

1. Pro-Vice-Chancellor/Registrar -Chairman

2. Finance Officer or Controller of Examinations

3. Two experts in the concerned subject, to be invited on the basis of the list
recommended by the Vice-Chancellor and approved by the Executive

Council.
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Age of Superannuation

Appointing authority

4. One member who is a woman, a SC/ST/OBC category and one minority
member to be co-opted if he/she is not in the Selection Committee (in case
the candidates appearing belong to any of the above category).

5. Head of the Department concerned.

6. Registrar/Joint

Registrar / Deputy Registrar(Administration) -

Secretary.

At least four members, including one outside experts, must constitute the
quorum.

60 years or as per the directive of the UGC/Govt. of India as amended from
time to time.

Registrar (after approval of the Vice-Chancellor).

GROUP C POST

Name of the Post

No. of Posts

Classification

Pay Band

Grade Pay

Whether Selection post or
Non Selection post

Age limit

Educational and other

qualifications.

Period of probation (if, any)

Method of  Recruitment,
whether by direct recruitment
or by promotion and

percentage of the posts to be
filled by various methods.

Composition of the Selection
Committee

TECHNICAL ASSISTANT
1

Group C

Rs.5,200 - Rs.20,200/-
Rs.2,800/-

Selection

Not more than 35 years

Essential:

B.Sc. (IT)/BCA/B. Tech (Computer)/B.E. (Computer) with at least two years’
experience in e-governance/network maintenance preferably in a University
system.

One year, extendable by one more year.

Direct recruitment by way of written tests / skill test followed by interview

1. Registrar - Chairman.

2. Finance Officer or Controller of Examination.

3. Two experts in the concerned subject, to be nominated by the Vice-
Chancellor.

4. The Head of the Department concerned.

5. One member who is a woman, a SC/ST/OBC category and one

minority member to be co-opted if he / she is not in the Selection
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Age of Superannuation

Appointing authority

Committee (in case the candidates appearing belong to any of the
above category).
6. Joint Registrar / Joint Registrar/Deputy Registrar (Administration) —

Secretary.

At least four members, including one outside experts, must constitute the
quorum.

60 years or as per the directive of the UGC/Govt. of India as amended from
time to time.

Registrar (after approval of the Vice-Chancellor).

CADRE NAME: LABORATORY

GROUP B POST

Name of the Post
No. of Post
Classification
Pay Band

Grade Pay

Whether Selection post or
Non Selection post

Age limit  for  Direct
Recruitment
Educational and other

qualifications.

Period of probation (if, any)
Method of Recruitment

Composition of the Selection
Committee

SENIOR TECHNICAL ASSISTANT
02

Group B

Rs.9,300 - Rs.34,800/-

Rs.4,200/-

Selection

Not more than 35 years.

Essential:

First Class M.Sc. in Chemical Sciences/Life Sciences/Environmental
Science/Physical Sciences/Instrumentation OR First Class B.Sc. in Chemical
Sciences/Life Sciences/Environmental Science/Physical

Sciences/Instrumentation with minimum five years of working and
maintenance experience of sophisticated scientific Instruments in the
Laboratory.
Desirable:

Strong background in chemistry/life science/environment science/physical
science/instrumentation, data acquisition systems and computers. Ability to
handle the repairing and maintenance work of the instruments.

One year, extendable by one more year.
Direct recruitment by way of written test/skill test followed by interview

1. Pro-Vice-Chancellor/Registrar -Chairman

2. Finance Officer or Controller of Examinations

3. Two experts in the concerned subject, to be invited on the basis of the list
recommended by the Vice-Chancellor and approved by the Executive
Council.

4. One member who is a woman, a SC/ST/OBC category and one minority

member to be co-opted if he/she is not in the Selection Committee (in case
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Age of Superannuation

Appointing authority

the candidates appearing belong to any of the above category).

5. Head of the Department concerned.

6. Reqgistrar/Joint Registrar / Deputy Registrar Secretary.

At least four members, including one outside experts, must constitute the
quorum.

60 years or as per the directive of the UGC/Govt. of India as amended from
time to time.

Registrar (after approval of the Vice-Chancellor).

GROUP C POST

Name of the Post
No. of Posts
Classification
Pay Band

Grade Pay

Whether Selection post or
Non Selection post

Age limit

Educational and other

qualifications.

Period of probation (if, any)

Method of  Recruitment,
whether by direct recruitment
or by promotion and

percentage of the posts to be
filled by various methods.

Composition of the Selection
Committee

TECHNICAL ASSISTANT
4

Group C

Rs.5,200 - Rs.20,200/-
Rs.2,800/-

Selection

Not more than 35 years

Essential:

(1) B.Sc. in Chemical sciences/Life Sciences/Environmental science/Physical
sciences/Instrumentation

(2) At least three years’ experience working in a research laboratory preferably
attached with a recognized University.

Desirable: Knowledge of Computer Applications.
One year, extendable by one more year.

Direct recruitment by way of written tests / skill test followed by interview,
failing which on deputation.

1. Registrar - Chairman.

2. Dean of SCS and/or SLS and/or SESD

3. Two experts in the concerned subject, to be nominated by the Vice-
Chancellor.

4. The Head of the Department / Centre concerned.

5. One member who is a woman, a SC/ST/OBC category and one minority
member to be co-opted if he / she is not in the Selection Committee (in

case the candidates appearing belong to any of the above category).
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Age of Superannuation

Appointing authority

6. Joint Registrar / Joint Registrar/Deputy Registrar (Administration) —

Secretary.

At least four members, including one outside experts, must constitute the
quorum.

60 years or as per the directive of the UGC/Govt. of India as amended from
time to time.

Registrar (after approval of the Vice-Chancellor).

Name of the Post
No. of Posts
Classification
Pay Band

Grade Pay

Whether Selection post or
Non Selection post

Age limit
other

Educational and

qualifications.

Period of probation (if, any)

Method of  Recruitment,
whether by direct recruitment
or by promotion and

percentage of the posts to be
filled by various methods.

Composition of the Selection
Committee

LABORATORY ASSISTANT
7

Group C

Rs.5,200 - Rs.20,200/-
Rs.2,000/-

Selection

Not more than 35 years

Essential:

(1) B.Sc. with Chemical sciences/ Life Sciences / Environmental Sciences
/Physical sciences / Instrumentation

(2) At least two years’ experience of handling sophisticated scientific
Instruments in the Laboratory.

Desirable: Knowledge of Computer Applications.

One year, extendable by one more years.

Direct recruitment by way of written tests / skill test followed by interview,
failing which on deputation.

1. Registrar - Chairman.

2. Dean of SCS and/or SLS and/or SESD

3. Two experts in the concerned subject, to be nominated by the Vice-
Chancellor.

4. The Head of the Department concerned.

5. One member who is a woman, a SC/ST/OBC category and one
minority member to be co-opted if he / she is not in the Selection
Committee (in case the candidates appearing belong to any of the
above category).

6. Joint Registrar / Deputy Registrar — Secretary.
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Age of Superannuation

Appointing authority

At least four members, including one outside experts, must constitute the
quorum.

60 years or as per the directive of the UGC/Govt. of India as amended from
time to time.

Registrar (after approval of the Vice-Chancellor).

Name of the Post

No. of Posts

Classification

Pay Band

Grade Pay

Whether Selection post or
Non Selection post

Age limit

Educational and other

qualifications.

Period of probation (if, any)

Method of Recruitment,

Composition of the Selection
Committee

Age of superannuation

Appointing authority

LABORATORY ATTENDANT
06

Group C

Rs. 5200 - Rs.20200

Rs. 1800

Selection

Not more than 35 years.

Essential:

Matriculation with Science as one of the subjects.

Desirable: Two years experience of working in a research laboratory preferably
attached with a recognized University

One year, extendable by one more years.

Direct recruitment by way of written tests/skill test followed by interview.

1. Registrar - Chairman.

2. Dean of SCS and/or SLS and/or SESD

3. Two experts in the concerned subject, to be nominated by the Vice-
Chancellor.

4. The Head of the Department/Centre concerned.

5. One member who is a woman, a SC/ST/OBC category and one
minority member to be co-opted if he / she is not in the Selection
Committee (in case the candidates appearing belong to any of the
above category).

6. Joint Registrar /Joint Registrar/ Deputy Registrar (Administration) —

Secretary.

At least four members, including one outside experts, must constitute the
quorum.

60 years or as per the directive of the UGC/Govt. of India as amended from
time to time.

Registrar (after approval of the Vice-Chancellor).
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|
CADRE NAME: GUSTHOUSE/HOSTEL/CANTEEN
GROUP C POST
1 | Name of the Post LOWER DIVISION CLERK (LDC) (CARETAKER RATIONALIZED WITH

No. of Posts
Classification

Pay Band

Grade Pay

Whether Selection post or
Non Selection post

Age limit

Educational and other

qualifications.

Period of probation (if, any)

Method of  Recruitment,
whether by direct recruitment
or by promotion and
percentage of the posts to be
filled by various methods.

Composition of the Selection
Committee

Age of Superannuation

Appointing authority

LDC)

3

Group C

Rs.5,200 - Rs.20,200/-
Rs.1,900/-

Selection

Not more than 35 years.

Essential:

(1) 12™ Class or equivalent qualification from recognized board / University

(2) Two years’ experience of caretaking of Guesthouse / Hostel of reputed
Educational Institute.

Desirable:
1) Good knowledge of computer applications
2) Graduate from a recognized University.

One year, extendable by one more year.

Direct recruitment by way of written tests followed by interview.

1. Registrar - Chairman.

2. Dean of Student’s Welfare

3. Two experts in the concerned subject, to be nominated by the Vice-
Chancellor.

4. Senior Warden

5. One member who is a woman, a SC/ST/OBC category and one minority
member to be co-opted if he / she is not in the Selection Committee (in
case the candidates appearing belong to any of the above category).

6. Joint Registrar / Deputy Registrar (Administration) — Secretary.

At least four members, including one outside experts, must constitute the
quorum.

60 years or as per the directive of the UGC/Govt. of India as amended from
time to time.

Registrar (after approval of the Vice-Chancellor).
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Name of the Post

No. of posts

Classification

Pay Band

Grade Pay

Whether Selection post or
Non Selection post

Age limit

Educational and other

qualifications.

Period of probation (if, any)

Method of Recruitment,

Composition of the Selection
Committee

Age of superannuation

Appointing authority

COOK

3

Group C

Rs. 5200 - Rs.20200
Rs. 1900

Selection

Not more than 35 years.

Essential:

(1) Matriculation (2) Two years’ experience in preparation of vegeratian and
non-vegetarian food items both of south Indian and/or north india style /
moghalai western style as Cook in a kitchen of hostel-mess/canteen/guesthouse
preferably in a University.

One year, extendable by one more year.

Direct recruitment by way of trade test followed by interview.

1. Registrar - Chairman.

2. Dean of Student’s Welfare

3. Two experts in the concerned subject, to be nominated by the Vice-
Chancellor.

4. Senior Warden

5. One member who is a woman, a SC/ST/OBC category and one minority
member to be co-opted if he / she is not in the Selection Committee (in
case the candidates appearing belong to any of the above category).

6. Joint Registrar / Deputy Registrar (Administration) — Secretary.

At least four members, including one outside experts, must constitute the

quorum.

60 years or as per the directive of the UGC/Govt. of India as amended from
time to time.

Registrar (after approval of the Vice-Chancellor).

Name of the Post
No. of Posts
Classification
Pay Band

Grade Pay

Whether Selection post or
Non Selection post

KITCHEN ATTENDANT
2

Group C

Rs.5,200 - Rs.20,200/-
Rs.1,800/-

Selection
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Age limit

Educational and other

qualifications.

Period of probation (if, any)

Method of  Recruitment,
whether by direct recruitment
or by promotion and

percentage of the posts to be
filled by various methods.

Composition of the Selection
Committee

Age of Superannuation

Appointing authority

Not more than 30 years.

Essential: 10" Class passes from a recognized Board or its equivalent with
experience of working in kitchen / hostel / canteen or any large eating houses.

Preference will be given to the candidate having experience of assisting the
cooks / serve meals / dusting and cleaning / electrical works / pump operation
& plumbing works / carpentering / mason / office work etc. which duly
supported by a proper certificate of experience of ITI or any other similar
experience certificates issued by the recognized institutes.

One year, extendable by one more years.

Direct recruitment by way of skill test followed by interview.

=

Registrar - Chairman.

Finance Officer or Controller of Examination.

3. Two experts in the concerned subject, to be nominated by the Vice-

Chancellor.

The Head of the Department concerned.

5. One member who is a woman, a SC/ST/OBC category and one minority
member to be co-opted if he / she is not in the Selection Committee (in
case the candidates appearing belong to any of the above category).

6. Joint Registrar / Deputy Registrar — Secretary.

N

>

At least four members, including one outside experts, must constitute the
quorum.

60 years or as per the directive of the UGC/Govt. of India as amended from
time to time.

Registrar (after approval of the Vice-Chancellor).

Name of the Post
No. of Posts
Classification
Pay Band

Grade Pay

Whether Selection post or
Non Selection post

Age limit
other

Educational and

qualifications.

Period of probation (if, any)

Method of  Recruitment,

HOSTEL ATTENDANT
2

Group C

Rs.5,200 - Rs.20,200/-
Rs.1,800/-

Selection

Not more than 30 years.

Essential: 10" Class passes from a recognized Board or its equivalent with
experience of working in kitchen / hostel / canteen or any large eating houses.

Preference will be given to the candidate having experience of assisting the
caretaker / dusting and cleaning rooms-common area including furniture and
windows/ electrical works / pump operation & plumbing works / carpentering /
mason / office work etc. which duly supported by a proper certificate of
experience of ITI or any other similar experience certificates issued by the
recognized institutes.

One year, extendable by one more years.

Direct recruitment by way of skill test followed by interview.
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whether by direct recruitment
or by promotion and
percentage of the posts to be
filled by various methods.

Composition of the Selection
Committee

Age of Superannuation

Appointing authority

1. Registrar - Chairman.

2. Dean of Student’s Welfare

3. Two experts in the concerned subject, to be nominated by the Vice-
Chancellor.

4. Senior Warden

5. One member who is a woman, a SC/ST/OBC category and one minority
member to be co-opted if he / she is not in the Selection Committee (in
case the candidates appearing belong to any of the above category).

6. Joint Registrar / Deputy Registrar — Secretary.

At least four members, including one outside experts, must constitute the
quorum.

60 years or as per the directive of the UGC/Govt. of India as amended from
time to time.

Registrar (after approval of the Vice-Chancellor).

CADRE NAME: MEDICAL

GROUP A POST

Name of the Post
No. of Posts
Classification
Pay Band

Grade Pay

Whether Selection post or
Non Selection post

Age limit
other

Educational and

qualifications.

Period of probation (if, any)
Method of Recruitment,

Composition of the Selection
Committee

MEDICAL OFFICER
2 (1-Male, 1-Female)
Group A

Rs.15,600 - Rs.39,100/-
Rs.5,400/-

Selection

Not more than 35 years in case of direct recruitment

Essential:

(1) M.B.B.S. or equivalent qualification as recognized by Medical Council of
India (MCI) (2) Atleast three years post qualification experience.

Note: for Medical Officer (Female post) atleast one year hospital experience in
obstetrics and gynecology ward out of three years experience.

Desirable:
Post-Graduate qualification will be preferred.

One year, extendable by one more year.
Direct recruitment by way of interview.

1. Vice-Chancellor — Chairman.

2. Pro-Vice-Chancellor
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Age of Superannuation

Appointing authority

3. Two experts not in service of the University in the concerned field, out
of the list recommended by the Vice-Chancellor and approved by the
Executive Council.

4. One Member of the EC nominated by it.

5. One member who is a woman, a SC/ST/OBC category and one
minority member to be co-opted if he/she is not in the Selection
Committee (in case the candidates appearing belong to any of the
above category).

6. Registrar-Ex-officio Member Secretary.

At least four members, including two outside experts, must constitute the
quorum.

60 years or as per the directive of the UGC/Govt. of India as amended from
time to time.

Executive Council

GROUP B POST

Name of the Post
No. of posts
Classification
Pay Band

Grade Pay

Whether Selection post or
Non Selection post

Age limit  for  Direct
Recruitment
Educational and other

qualifications.

Period of probation (if, any)

Method of  Recruitment,
whether by direct recruitment
or by promotion or by
deputation and percentage of
the posts to be filled by
various methods.

Composition of the Selection
Committee

NURSE

1

Group B

Rs.9,300 - Rs.34,800/-
Rs.4,600/-

Selection

Not more than 35 years in case of direct recruitment.

Essential:

(1) 10+2 in Science Stream from a recognised Board (2) Bachelor's Degree in
Nursing Or Three-year Diploma in Nursing/GNM from a recognized
Institution/ Authority with a minimum of 2 years’ experience in Nursing in a
reputed Hospital or Clinic (3) Registration with Nursing Council of India/State.

One year, extendable by one more year.

Direct recruitment by way of interview.

1. Pro-Vice-Chancellor/Registrar -Chairman
2. Finance Officer or Controller of Examinations
3. Two experts in the concerned subject, to be invited on the basis of the list

recommended by the Vice-Chancellor and approved by the Executive
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Age of Superannuation

Appointing authority

Council.

4. One member who is a woman, a SC/ST/OBC category and one minority
member to be co-opted if he/she is not in the Selection Committee (in case
the candidates appearing belong to any of the above category).

5. Head of the Department concerned.

6. Registrar/Joint Registrar / Deputy Registrar Secretary.

At least four members, including one outside experts, must constitute the
quorum.

60 years or as per the directive of the UGC/Govt. of India as amended from
time to time.

Registrar (after approval of the Vice-Chancellor).

GROUP C POSTS

Name of the Post
No. of Posts
Classification
Pay Band

Grade Pay

Whether Selection post or
Non Selection post

Age limit
other

Educational and

qualifications.

Period of probation (if, any)

Method of  Recruitment,
whether by direct recruitment
or by promotion and

percentage of the posts to be
filled by various methods.

Composition of the Selection
Committee

PHARMACIST

1

Group C

Rs.5,200 - Rs.20,200/-

Rs.2,800/-

Selection.

Not more than 35 years.

Essential:

(1) 10+2 in Science stream from a recognised Board/University (2) A
Minimum of Two-year Diploma in Pharmacy (3) Registration with Pharmacy
Council of India/State (4) 5 years experience as a Compounder/Pharmacist in a
reputed dispensary or hospital.

One year, extendable by one more year.

Direct recruitment by way of interview.

1. Registrar - Chairman.

2. DSW or Finance Officer or Controller of Examinations

3. Two experts in the concerned subject, to be nominated by the Vice-
Chancellor.

4. The Head of the Department / Medical Officer.

5. One member who is a woman, a SC/ST/OBC category and one minority
member to be co-opted if he / she is not in the Selection Committee (in

case the candidates appearing belong to any of the above category).
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Age of Superannuation

Appointing authority

6. Joint Registrar / Deputy Registrar — Secretary.

At least four members, including one outside experts, must constitute the
quorum.

60 years or as per the directive of the UGC/Govt. of India as amended from
time to time.

Registrar (after approval of the Vice-Chancellor).

Name of the Post
No. of Posts
Classification
Pay Band

Grade Pay

Whether Selection post or
Non Selection post

Age limit
other

Educational and

qualifications.

Period of probation (if, any)

Method of  Recruitment,
whether by direct recruitment
or by promotion and

percentage of the posts to be
filled by various methods.

Composition of the Selection
Committee

Age of Superannuation

Appointing authority

MEDICAL ATTENDANT / DRESSER

1

Group C

Rs.5,200 - Rs.20,200/-

Rs.1,800/-

Selection.

Not more than 35 years.

Essential:

(1) 10+2 with Science subjects or equivalent from a recognized Board/
University (2) Two years’ experience as a Dresser in a registered/ recognized
hospital

One year, extendable by one more year.

Direct recruitment by way of interview.

1. Registrar - Chairman.

2. DSW or Finance Officer or Controller of Examination.

3. Two experts in the concerned subject, to be nominated by the Vice-
Chancellor.

4. The Head of the Department / Medical Officer.

5. One member who is a woman, a SC/ST/OBC category and one minority
member to be co-opted if he / she is not in the Selection Committee (in
case the candidates appearing belong to any of the above category).

6. Joint Registrar / Deputy Registrar — Secretary.

At least four members, including one outside experts, must constitute the
quorum.

60 years or as per the directive of the UGC/Govt. of India as amended from
time to time.

Registrar (after approval of the Vice-Chancellor).
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CADRE NAME: SECURITY

GROUP B POST

Name of the Post
No. of posts
Classification
Pay Band

Grade Pay

Whether Selection post or
Non Selection post

Age limit  for  Direct
Recruitment
Educational and other

qualifications.

Period of probation (if, any)

Method of  Recruitment,
whether by direct recruitment
or by promotion or by
deputation and percentage of
the posts to be filled by
various methods.

Composition of the Selection
Committee

Age of Superannuation

Appointing authority

SECURITY OFFICER

1

Group B

Rs.9,300 - Rs.34,800/-

Rs.4,600/-

Selection

Not more than 35 years in case of direct recruitment.

Essential:

(1) Graduate from recognized University (2) 10 year experience in a
responsible supervisory position in institutional or industrial security services/
Police / Paramilitary forces / Armed forces / Government offices / educational
institutes. (3) Holding a valid driving license of LMC (4) should be conversant
with security rules and regulations and possess sound health.

Desirable:

Preference will be given to the person who has served
defence/paramilitary/polices services.

in the

One year, extendable by one more year.

Direct recruitment by way of written test followed by interview.

1. Pro-Vice-Chancellor/Registrar -Chairman

2. Finance Officer or Controller of Examinations

3. Two experts in the concerned subject, to be invited on the basis of the list
recommended by the Vice-Chancellor and approved by the Executive
Council.

4. One member who is a woman, a SC/ST/OBC category and one minority
member to be co-opted if he/she is not in the Selection Committee (in case
the candidates appearing belong to any of the above category).

5. Head of the Department concerned.

6. Registrar/Joint Registrar / Deputy Registrar

Secretary.

At least four members, including one outside experts, must constitute the
quorum.

60 years or as per the directive of the UGC/Govt. of India as amended from
time to time.

Registrar (after approval of the Vice-Chancellor).
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GROUP C POST

Name of the Post
No. of Posts
Classification
Pay Band

Grade Pay

Whether Selection post or
Non Selection post

Age limit

Educational and other

qualifications.

Period of probation (if, any)

Method of  Recruitment,
whether by direct recruitment
or by promotion and

percentage of the posts to be
filled by various methods.

Composition of the Selection
Committee

Age of Superannuation

Appointing authority

SECURITY INSPECTOR
1

Group C

Rs.5,200 - Rs.20,200/-
Rs.2,800/-

Selection.

Not more than 35 years.

Essential:

(1) Graduate from recognized University (2) threes year experience as
responsible supervisory position in security in a Police / Paramilitary forces /
Armed forces / Government offices / educational institutes. (3) Holding a valid
driving license of LMC (4) should be conversant with security rules and
regulations and possess sound health.

Desirable:
Preference will be given to the person who have served in the Army or such
Uniformed services.

One year, extendable by one more year.

Direct recruitment by way of written tests followed by interview.

1. Registrar - Chairman.

2. DSW or Finance Officer or Controller of Examinations

3. Two experts in the concerned subject, to be nominated by the Vice-
Chancellor.

4. The Head of the Department.

5. One member who is a woman, a SC/ST/OBC category and one minority
member to be co-opted if he / she is not in the Selection Committee (in
case the candidates appearing belong to any of the above category).

6. Joint Registrar / Deputy Registrar — Secretary.

At least four members, including one outside experts, must constitute the
quorum.

60 years or as per the directive of the UGC/Govt. of India as amended from
time to time.

Registrar (after approval of the Vice-Chancellor).
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ORDINANCE-No0.15: RELATING TO THE TERMS AND CONDIOTIONS OF APPOINTMENT AND
DUTIES OF PROVOSTS/SENIOR WARDENS/WARDENS APPOINTED FOR THE HOSTELS
MAINTAINED BY THE UNIVERSITY

1.

1.1 The Provost of the University Hostels shall be appointed by the Executive Council on the recommendations of
the Dean of Students Welfare and the Vice-Chancellor.

1.2 The tenure of the Office of the Provost shall ordinarily be for a period of two years. How-ever, the Provost shall
be ordinarily eligible for re-appointment, if recommended as per clause 1.1 above. The Executive Council may
terminate the appointment of the Provost for reasons to be recorded in writing.

1.3 The Provost shall be responsible for the over-all management of a hall of residence consisting ordinarily of two-
to-three Hostels.

1.4 The Provosts shall be entitled to a monthly honorarium, as decided by the Executive Council, during the tenure of
his/her appointment.

1.5 The Wardens for Hostels shall be appointed, from amongst those who are considered to have aptitude and
competence for this post, by the Vice-Chancellor on the recommendation of the Provost to the Dean of Students
Welfare for a period of two years. The term would be renewable on the recommendation of the Provost to the
Dean of Students Welfare. The Vice-Chancellor may, however, terminate the assignment of the Warden after
considering the recommendations in this regard of the Provost and Dean of Student’s Welfare.

1.6 Ordinarily, there shall be a Warden for about fifty students.

1.7 The Warden shall be entitled for a monthly honorarium, as decided by the Executive Council, during his/her
tenure of office. He/she shall be required to stay in the Warden’s quarters during the tenure of his/her office and
shall be required to pay licence fee as per rules.

1.8 On the expiry of their term or on the termination of their appointment, the Wardens shall be required to vacate
quarters within one month. The Warden shall also be required to vacate the quarter before proceeding on leave for
a period exceeding 90 days during his/her tenure, unless he/she is granted special permission by the Vice-
Chancellor on the recommendation of the Provost concerned for retaining the quarter.

2. Duties and Responsibilities of the Provost:

2.1 He/she will supervise the Hostels assigned to him/her in matters relating to the Hostels’ overall functioning, the
resident students’ welfare, and discipline.

2.2 He/she will periodically visit the Hostels and be in contact with the Wardens, staff, and students.

2.3 He/she will encourage sports, cultural and other activities in the hostels so as to promote inter-Hostel
cooperation.

2.4 He/she shall have powers : (a) to impose or waive fines upto the amount decided by the Executive Council. (b) to
take other disciple-nary action within the powers assigned to him by the EC and recommend disciplinary action
beyond those limits to the Proctor and to the Vice-Chancellor as may be necessary. (c) to distribute work to the
wardens of hostels under him/her as evenly as possible, in consultation with the Senior Warden concerned. (d) to
sanction leave to the warden(s) of the hostels under him/her, in consultation with the Senior Warden concerned.

3. Duties and Responsibilities of Wardens:

The Wardens shall perform such duties as are assigned to them by the Provost from time to time and shall
function under the over-all charge of the Provost. In addition to specific duties assigned by the Provost, the
Wardens shall perform the following duties:

3.1 The Wardens shall be responsible for the health, hygiene and general welfare of the students residing in the
Hostels which are specifically assigned to him/her and shall attend to all matters of heath, sickness, diet,
sanitation and cleanliness in accordance with the advice of the Medical Officer and Health Officer.
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3.2

3.3
3.4

3.5
3.6

3.7
3.8
3.9

3.10

a)
b)

Each Warden shall be responsible for the resident students and shall ensure that the students concerned observe
the rules framed for their guidance and maintenance of decorum.

He/she shall have the right to inspect Hostel Rooms.

The Wardens, functioning under the over-all charge will be individually and collectively responsible for the
smooth functioning of the Hostels.

Each Warden will be responsible for the assigned resident students.

Each Warden shall promptly take appropriate  action within his/her power on all cases of misbehavior,
indiscipline, and sickness of the residents in his/her charge and report to Provost and other higher authorities for
cases beyond his/her powers.

The Wardens can impose fines upto the limits prescribed by the Executive Council upon resident students .

The Wardens shall be available in the hostel office every day at specified hours.

The Wardens shall be responsible for the proper upkeep and maintenance of properties of the hostel under his/her
charge.

Warden’s leave
Wardens can go on leave only with the prior approval of the Provost concerned.

The Wardens shall coordinate their leave in such a way that atleast three-fourth of them are in residence during
semester time and half of them during holidays, unless a particular hostel is closed during holidays.

¢) A Warden may be granted leave upto three months at a time. In exceptional circumstances, leave may be given for

an additional month but will not exceed one semester at a time under any condition.

d) When a Warden is on leave, his/her portfolio and Wing will be distributed between other Wardens for the duration
of his/her leave.

3.11 Senior Warden (SW)

a)

The Provost in consultation with the Dean of Students’ Welfare shall designate one of the Wardens in a Hostel as
Senior warden (SW) for one year on the basis of the person all round experience in running a hostel and the
person’s capacity to cope with diverse contingencies subject to the provision that the Senior Warden will not
ordinarily hold the office for successive terms.

b) SW will supervise all matters concerning the functioning of the Hostel, and will also hold charge of one of the

(i)
(i)

portfolios given below:
SW will chair the meetings of the Wardens in the Hostel which will be held regularly.

SW can impose fine or waive fines as decided by the Executive Council.

(iif) SW can transfer a resident from one wing of the Hostel to another.

(iv) SW can permit the stay of a resident’s guest for more than 7 days and upto 14 days according to Hostel Rules.

(v) SW will be responsible for the maintenance of imprest accounts and for the custody of imprest money.

(vi) SW can sanction payment of security deposit to suppliers for goods to be supplied or service rendered.

(vii) SW can sanction refund of all kinds of security money.

(viii) SW will secure the timely completion of and will examine the bank reconciliation statement of all accounts

pertaining to the Hostel.
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(ix) SW can sanction repairs to furniture in emergent cases.

(x) SW will be responsible for proper pursuance of complaints relating to civil/electrical works repairs/replacement
of furniture, fittings, etc.

(xi) SW can sanction overtime allowance in accordance with the rules.
(xii) SW will take action for the eviction of resident students in consultation with the Provost.
3.12 Warden (Administration)
(@) He/she will allot Hostel Rooms and guest rooms and supervise them.
(b) He/she will check the resident student’s register and the guest room register.
(c) Can permit stay of a resident student’s guest upto a period of 7 days.
(d) Will take disciplinary action for keeping any unauthorized guest.
(e) Will order double-locking of rooms of resident student and their re-opening, when required.

() Will be responsible for the overall security of the hostel and will coordinate his/her responsibility with the
Security Officer of the University.

(9) Will periodically verify the furniture and fittings of the Hostel with the assistance of the Caretaker, and take
action for their repairs/replacement or for obtaining additional furniture.

3.13 Warden (Recreation)

(@) He/she will be responsible for general matters relating to health with the advice of the Chief Medical Officer
(CMO) of the University. He/she will look after the common room and the sports and cultural programmes of the
hostel and will regulate disbursements out of the hostel’s recreation grant.

(b) He/she will advise in the selection of newspapers and magazines.

(c) Will check the bills prepared by the Caretaker for purchase of newspapers and magazines.

(d) Will arrange disposal of old newspapers and magazines.

(e) Will ensure maintenance of discipline and decorum in the common room.

(f) can permit the common room to stay open beyond the prescribed hour on a special occasion.

(9) Will pursue, at the appropriate level, all complaints relating to common room items like television, items for
indoor sports, etc.

3.14 Warden (Sanitation and Maintenance)

(@ He/she will be responsible for all matter relating to hygiene, sanitation and cleanliness of the Hostel in
consultation with the advice of the Chief Medical Officer (CMO) of the University.

(b) Will keep a watch over the cleanliness of the dining hall and the kitchen and of the food prepared.
(c) Will conduct regular inspection of the kitchen room and the dining hall.

(d) Will enforce discipline and decorum in the dining hall.

(e) Will supervise the system of purchases of mess stores provision etc.

(f) Will ensure the correctness of receipts and issues of mess stores,  Crockery, etc. and of the stock balance and
will attest all entries in the relevant stock register. Will check the valuation of the closing stock.

(g) Will ensure that stores are kept in good condition.
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(h) Will check and certify the bills received from suppliers with reference to the stock register.

(i) Will be responsible for drawal of temporary advance when necessary and for keeping watch over its adjustment.
(k) Will examine the monthly income and expenditure statement of the mess.

() Can sanction mess rebate and lunch rebate in accordance with mess rules.

(m) Will stop mess facilities in respect of residents defaulting payment of mess bills or those who have vacated the
Hostel or have been evicted.

(n) Will supervise the deployment of cooks and helpers on daily wage and over-time basis when necessary.
(o) Will make recommendations about refund of mess security.

(p) Can grant casual leave to Mess Managers, cooks and helpers and recommend regular leave in the case of cooks
and helpers.

(s) Can approve extra duty allowance to Mess Managers.

4. Breach of Discipline on the part of Students:

4.1 Without prejudice to the powers of the Proctor as delegated to him/her by the Vice-Chancellor, in the event of
breach of discipline and/or misconduct/mis-behaviour on the part of a resident student or a group of students, the
Provost, Senior Warden and Wardens shall have powers as decided and vested in them by the Executive Council
to

a) Impose fines, including fines for keeping unauthorized guests in the hostel room;
b) declare hostel out of bounds;
c) transfer a student from one room to another or from one hostel to another;
d) take other steps as empowered by the Executive Council to maintain discipline in the hostels.
4.2 If there is a serious breach of discipline or any other serious infringement of the rules of conduct or propriety and
the Provost feels that the action called for against such a student would be in excess of the powers vested in

him/her, he/she shall recommend such action as he/she deems necessary to the Proctor.

ORDINANCE (No. 16) RELATING TO THE COMMITTEE FOR ADVANCED STUDIES AND RESEARCH
(CASR)

Membership of the Committee:

1.1 Each School of Studies shall have a Committee for Advanced Studies and Research (CASR) consisting of the
following members:

a) Dean of the School (Convener and Chairman)

b) Heads of Departments/Centres in the School,

c) One Professor, one Associate Professor and one Assistant Professor from amongst the members of the
School Board by rotation in order of seniority.

1.2 The Professor concerned with any particular item on the agenda, who is not a member of the Committee, may be
invited to attend the meeting, and if there are two or more such Professors in a Department/Centre concerned with
any particular item of agenda who are not members, they may all be invited to attend the meeting;

Provided that no person so invited shall have the right to vote.

2. Powers and Duties of the Committee for Advanced Studies & Research :

The powers and duties of the CASR shall be :
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a)
b)
c)

d)
e)

)

to confirm admission of students to M.Phil programme;

to confirm admission of students to the Ph.D. programme;

to appoint Supervisors or Advisors for students enrolled for the M.Phil and Ph.D. programmes on
the recommendation of the Department/ Centre concerned;

to recommend examiners for the research work submitted by candidates for research degrees;

to consider reports of the examiners appointed for the research work submitted by candidates for
research degrees and make suitable recommendations;

to remove the name of M.Phil students from the rolls of the University;

to perform other duties as per the M. Phil/Ph.D. Ordinances;

to consider applications from the teachers of the School for study leave;

to advise the School Board regarding any schemes or projects of research or of advanced studies
which the Board may refer to it for its consideration;

to perform such duties as may be assigned to it by the Academic Council or the School Board.

4. Approval of the Proceedings of the Committee:

4.1 The proceedings of the Committee for Advanced Studies and Research shall be placed before the School Board
concerned for consideration and approval.

4.2 The Board may cause such items of the proceedings of the Committee to be placed before the Academic Council
as the Board may deem expedient and necessary with its remarks.

5. Term of Office:
The term of the members under Clause 1.1(c) shall be two years.

6. Quorum:

Five members of the Committee shall form the quorum.

7. Rules of conduct of the Meetings:
The rules of conduct of the meetings of the Committee shall be prescribed by Regulations.

ORDINANCE (No. 17) RELATING TO FEES PAYABLE TO THE EXTERNAL EXAMINERS AND

CONDITIONS GOVERNING THE PAYMENT OF FEES.

1. The external examiners shall be paid the fees at the rates specified as at clause 1.2.

1.1 The University shall have the provision for the appointment of external examiners only in respect evaluation of M.
Phil dissertations and Ph.D. theses.

1.2 The external examiners shall be paid the fees as below:

2. Conditions :

Name of the For evaluating For conducting
Examination dissertation/thesis viva-voce
Rupees Rupees
M.Phil 1000.00 1000.00
Ph.D 2000.00 2000.00

2.1 The examiners shall maintain utmost secrecy about their assignment and process of evaluation and shall
communicate in this respect only with the person authorized by the University in this behalf.
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2.2

2.3

The fees shall not be paid to external examiners until the designated officer has received the report of the
evaluation and such other statements as they may be required to submit.

The external examiners shall be eligible for TA/DA as applicable to Group-A officers of Government of
India/University rules.

ORDINANCE (No. 18) RELATING TO THE USE OF UNFAIR MEANS BY STUDENTS IN EVALUATION

1.

2.

(@)

(b)

4.

5.

Definitions:

Evaluation: Evaluation means and includes all processes used for evaluation such as quizzes, term papers,
assigned reading, laboratory tests, seminars, field work, group discussion, etc., mid-semester examination and
end-semester examination.

Unfair Means: Unfair means mean or imply any dishonest method adopted during the process of evaluation by
the student including disorderly conduct, plagiarism, etc.

Standing Committee on Unfair Means : it means the Standing Committee appointed by the Academic Council to
deal with the cases of use of unfair means by the students.

Constitution of the Standing Committee:

On the recommendations of the Vice-Chancellor, the Academic Council shall constitute a Standing Committee
consisting of the following:

(i) Two Deans; and
(if) The Dean of the School from where the case of use of unfair means by student(s) reported,;

Provided that the Academic Council shall delegate to the Vice-Chancellor the power to nominate another Dean to
be the member of the Committee if the reported case of the student(s) happens to be from the School whose Dean
is already represented in the Committee.

An Officer of the University nominated by the Vice-Chancellor will function as non-member Secretary of the
Committee.

Any student of the University who is reported to have indulged in use of unfair means in any aspect of process of
evaluation shall be liable for disciplinary action as may be determined by the Standing Committee.

(a) A faculty member who finds a student indulging in use of unfair means shall report in writing to the head of
the department with copies to the Dean concerned and the designated officer for placing the matter before the
Standing Committee for its appropriate consideration and direction.

(b) ) The Department/School concerned shall forward their views to the Standing Committee within 15 days of the
receipt of the communication from the faculty member. In case, no views are received from the
Department/Centre/School concerned, the Standing Committee shall proceed with the case without waiting any
further.

The Committee shall provide fair and reasonable opportunity to the student involved to prove his/her innocence
before pronouncing him/her guilty.

Without prejudice to the powers of the Proctor, the Committee shall be entitled to exercise such powers in respect
of disciplinary action against such students as may be delegated to it by the Vice-Chancellor.

A student aggrieved against the disciplinary action taken by the Committee shall be entitled to make an appeal to
the Vice-Chancellor within 30 days of communicating such action to the student concerned. The decision of the
Vice-Chancellor in the matter shall be final and binding.
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ORDINANCE NO. 19 : CONDITION OF SERVICE OF APPOINTED TEACHERS OF THE UNIVERSITY
AND THE SELECTION COMMITTEE PROCEDURES FOR APPOINTMENT

1.

2.

3.

Teacher

a) Teachers of the University means Professors, Associate Professors, Assistant Professors
and such other persons as may be appointed for imparting instruction or conducting
research in the University or in any College or Institution maintained by the University and
are designated as teachers by the Ordinances.

b) A teacher of the University shall be a whole-time salaried employee of the University and
shall devote his / her whole-time to the University and does not include honorary, visiting,
part-time and ad-hoc teachers.

c) Provided that nothing contained in this Ordinance shall apply to the work undertaken in
connection with the examination of Universities or learned bodies or Public Service
Commissions or to any literary work or publication or radio / television talk or extension
lectures or, with the permission of the Vice-Chancellor, to any other academic work.

Recruitment

i) The University will issue all-India advertisement for recruitment to the teaching posts in
leading national dailies giving at least 30 days’ from the date of publication of the
advertisement time and make appointments thereto on all India basis on the
recommendations of the Selection Committee as per UGC Regulations ON MINIMUM
QUALIFICATIONS FOR APPOINTMENT OF TEACHERS AND OTHER ACADEMIC
STAFF IN UNIVERSITIES AND COLLEGES AND MEASURES FOR THE
MAINTENANCE OF STANDARDS IN HIGHER EDUCATION 2010.

i) The fee for processing application form shall be collected as prescribed by the University
from time to time. The SC/ST/PWD (Physically Handicapped) candidates need not pay
processing fee.

iii) In order to attract best talents, the University may make rolling advertisements whereby
eligible candidates can submit their applications for different faculty positions throughout
the year.

iv) The application forms will be sold and registration fee collected at the rates prescribed by
the University from time to time. The SC/ST/ PWD (Physically Handicapped) candidates
need not pay Registration Fee.

v) The in-service candidates should apply through Proper Channel.

Minimum Qualifications and Experience

The terms and conditions for appointment for the post of Professor/Associate
Professor/Assistant Professor with regard to the minimum qualifications and other terms and
conditions as prescribed in the UGC Regulations ON MINIMUM QUALIFICATIONS FOR
APPOINTMENT OF TEACHERS AND OTHER ACADEMIC STAFF IN UNIVERSITIES
AND COLLEGES AND MEASURES FOR THE MAINTENANCE OF STANDARDS IN
HIGHER EDUCATION 2010 and amended from time to time, shall be followed.

In addition to the above, the Vice-Chancellor may prescribe in consultation with the concerned
Dean of School and Chairperson of the Centre, to the Academic Council such specification or
any other condition as required for the post to be filled up.

The minimum qualifications required for the post of Professor, Associate Professor, Assistant
Professor are as under:

(i) PROFESSOR

a) An eminent scholar with Ph.D. qualification(s) in the concerned/allied/relevant discipline
and published work of high quality actively engaged in research with evidence of published
work with a minimum of 10 publications as books and/or research/policy papers.
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b)

c)
d)

a)

A minimum of ten years of teaching experience in university/college, and/or experience in
research at the University/National level institutions/industries, including experience of
guiding candidates for research at doctoral level.

Contribution to educational innovation, design of new curricula and courses, and
technology — mediated teaching learning process.

A minimum score as stipulated in the Academic Performance Indicator (API) based
Performance Based Appraisal System (PBAS).

OR

An outstanding professional, with an exceptional accomplishment established reputation in
the relevant field, who has made significant contributions to the knowledge in the
concerned/allied/relevant discipline, to be substantiated by credentials

(if) ASSOCIATE PROFESSOR

a)
b)

c)

d)

€)

Good academic record with a Ph.D. Degree in the concerned/allied/relevant disciplines.

A Master’s Degree with at least 55% marks (or an equivalent grade in a point scale
wherever grading system is followed).

A minimum of eight years of experience of teaching and/or research in an
academic/research position equivalent to that of Assistant Professor in a University,
College or Accredited Research Institution/industry excluding the period of Ph.D. research
with evidence of published work and a minimum of 5 publications as books and/or
research/policy papers.

Contribution to educational innovation, design of new curricula and courses, and
technology — mediated teaching learning process with evidence of having guided doctoral
candidates and research students, as evidenced by Ph.D. thesis /co-authored
books/publications in peer reviewed journals.

A minimum score as stipulated in the Academic Performance Indicator (API) based
Performance Based Appraisal System (PBAS).

(iii) ASSISTANT PROFESSOR

a)

b)

c)

d)

Good academic record as defined by the concerned university with at least 55% marks (or
an equivalent grade in a point scale wherever grading system is followed) at the Master’s
Degree level in a relevant subject from an Indian University, or an equivalent degree from
an accredited foreign university.

Besides fulfilling the above qualifications, the candidate must have cleared the National
Eligibility Test (NET) conducted by the UGC, CSIR.

Notwithstanding anything contained in (ii) above candidates, who are, or have been
awarded a Ph. D. Degree in accordance with the University Grants Commission (Minimum
Standards and Procedure for Award of Ph.D. Degree) Regulations, 2009, shall be exempted
from the requirement of the minimum eligibility condition of NET.

NET shall also not be required for such Masters Programmes in disciplines for which NET
is not conducted.

I1l. A relaxation of 5% may be provided, from 55% to 50% of the marks to the Ph.D. degree
holders, who have passed their Master’s degree prior to 19th September, 1991.

V. Relevant grade which is regarded as equivalent of 55% wherever the grading system is
followed by a recognized university shall also be considered eligible.

4. Shortlisting of Applications

a)

b)

The prescribed qualification and experience will be minimum, and the mere fact that a
candidate possessing the same will not entitle him /her for being called for interview.

The University will have the right to restrict the number of candidates to be called for
interview, based on the recommendations of the Screening Committee constituted as per
the Regulations for this purpose, to a reasonable number on the basis of qualifications and
experience higher than the minimum prescribed or by any other condition that it may deem
fit.

The Scrutiny Committee for applications may evolve criteria for shortlisting the candidates
to be called for the interview as per the UGC Guidelines in consultation with the Vice-
Chancellor.
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5. Reservation Policy

. The rules and procedures. prescribed by the Govt. of India, MHRD and UGC in respect of the
Reservation policy for reserved categories shall be followed

Il. A relaxation of 5% may be provided at the graduate and master’s level for the SC/ST/ PWD
(Physically and visually handicapped) categories for the purpose of eligibility and for assessing
good academic record during direct recruitment to teaching positions. Rounding off of marks to
make it to 55% or 50% as the case may be through grace mark procedure etc., by universities is
not permissible for claiming relaxation.

I1l.  The statutory provision for relaxation prescribed by MHRD &UGC in case of the candidates
belonging to SC/ ST/ OBC/ PWD categories will be made applicable to them.

6. Process of Selection

a)

b)

c)

d)

The overall selection procedure shall incorporate transparent, objective and credible
methodology of analysis of the merits and credentials of the applicants based on
weightages given to the performance of the candidate in different relevant dimensions and
his/her performance on a scoring system proforma, based on the Academic Performance
Indicators (API).

Universities may assess the ability for teaching and/or research aptitude through a seminar
or lecture in a class room situation or discussion on the capacity to use latest technology in
teaching and research at the interview stage.

In all the Selection Committees of direct recruitment of teachers, an academician
representing Scheduled Caste/ Scheduled Tribe/ OBC/ Minority/ Women/ PWD categories,
if any of candidates representing these categories is the applicant and if any of the members
of the selection committee do not belong to that category, shall be nominated by the Vice-
Chancellor. The academician, so nominated for this purpose, shall be one level above the
cadre level of the applicant, and such nominee shall ensure that the norms of the Central
Government, in relation to the categories mentioned above, are strictly followed during the
selection process.

The process of selection of Associate Professor should involve inviting the bio-data with
the duly filled Performance Based Appraisal System (PBAS) proforma developed by the
University based on the API criteria provided in UGC Regulation 2010.

The publications shall be provided to the subject experts for assessment before the
interview and the evaluation score of the publications provided by the experts shall be
factored into the weightage scores while finalizing the outcome of selection by the
selection committee.

The process of selection of Professor shall involve inviting the bio-data with duly filled
Performance Based Appraisal System (PBAS) proforma developed by the university based
on the API criteria based PBAS set out in UGC Regulations 2010 and reprints of five major
publications of the candidates.

7. Selection Committee

The Selection Committee for the post of Professor in the University shall have the
following composition.

1. The Vice-Chancellor shall be the Chairperson of the Selection Committee.

2. Anacademician nominated by the Visitor.

3. Three experts in the concerned subject nominated by the Vice-Chancellor out of
the panel of names approved by the Executive Council.

4. Dean of the concerned School, wherever applicable.

Chairperson of the Centre.

6. An academician representing SC/ ST / OBC/ Minority /Women/ PWD categories
to be nominated by the Vice-Chancellor, if any of the candidates representing

o
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these categories is an applicant and if any of the above members of the selection
committee do not belong to that category.

The Selection Committee for the post of Associate Professor in the University shall
have the following composition.

1. The Vice-Chancellor shall be the Chairperson of the Selection Committee. Vice-
Chancellor may delegate power to Pro Vice-Chancellor to chair the Selection
Committee.

2. Anacademician nominated by the Visitor.

3. Three experts in the concerned subject nominated by the Vice-Chancellor out of
the panel of names approved by the Executive Council.

4. Dean of the concerned School. Wherever applicable

5. Chairperson of the Centre.

6. An academician representing SC/ST/OBC/Minority/Women/PWD categories to
be nominated by the Vice-Chancellor, if any of the candidates representing these
categories is an applicant and if any of the above members of the selection
committee do not belong to that category.

The Selection Committee for the post of Assistant Professor in the University shall
have the following composition.

1. The Vice-Chancellor shall be the Chairperson of the Selection Committee. Vice-
Chancellor may delegate power to Pro Vice-Chancellor to chair the Selection
Committee.

An academician nominated by the Visitor.

3. Three experts in the concerned subject nominated by the Vice-Chancellor out of

the panel of names approved by the Executive Council.

Dean of the concerned School, wherever applicable

Chairperson of the Centre.

6. An academician representing SC/ ST/OBC /Minority /Women/ PWD categories to
be nominated by the Vice-Chancellor, if any of the candidates representing these
categories is an applicant and if any of the above members of the selection
committee do not belong to that category.

N

o~

g) The Registrar, and while the office of the Registrar is vacant, the Deputy Registrar
nominated by the Vice-Chancellor for the purpose, shall be the ex-officio Secretary of the
Selection Committee, but shall not be deemed to be a member thereof.

h) At least four members, including Chairperson and two outside subject experts shall
constitute the quorum.

i) Selection committee shall assess the following dimensions with the weightages given
below:

Assistant Professor | Associate Professor Professor

Minimum As stipulated in the | Consolidated APl | Consolidated APl score
API Score APl developed by | score requirement | requirement of 400 points
the University of 300 points from | from Category III of API’s
category Il of
API’s




(4T 111-TTE 4] R T TSI 2 STHTERO 133
Selection a) Academic d) Academic h) Academic background
Committee Record and Background (20%)
criteria/Wei Research (20%) i) Research performance
ghtages Performance e) Research based on API score and
(Total (50%) performance quality publications
Weitages= b) Assessment of based on API (40%)

100) Domain score and | j) Assessment of Domain
Knowledge and quality of Knowledge and
Technical publications Teaching Skills (20%)
Skills (30%) (40%) k) Interview performance:
c) Interview f) Assessment of (20%)
performance Domain
(20%) Knowledge and
Technical
Skills (20%)
g) Interview
performance:
(20%)
j)  The University shall issue to each member a Notice, not less than ten days before the

k)

m)

meeting, stating the time and venue of the meeting. Meeting of the Selection Committee
shall be fixed after prior consultation with, and subject to the convenience of Visitor’s
nominee and of the experts nominated by the Executive Council.

No recommendations should be made with a condition attached to the concurrence of the
future events.

The Selection Committee, after considering a candidate for the post of Professor or
Associate Professor, may, if it is of the opinion that he or she will be suitable choice for the
next lower post, can make such recommendation, If any candidate is recommended by the
Selection Committee for appointment in relaxation of any of the prescribed conditions
relating to qualifications, age, experience etc., it shall be so stated and recorded.

When the Selection Committee considers it fit to recommend a higher initial pay or
advance increments to be offered to a selected candidate, it shall be as per the UGC
Regulation 2010 para No. 6.4.11

Outstation candidates belonging to SC/ST/ PWD categories called for interview will be
paid equivalent to return single second class railway fare towards journey, expenses on
production of Ticket /proof.

8. Appointment

In case of selection to two or more posts on the same date, the recommendations shall
invariably be made in order of merit of the selected candidates for the purpose of
determining seniority in service.

Number of posts advertised may be treated as tentative. The University shall have the right
to increase/decrease the number of posts at the time of selection and make appointments
accordingly.

The Selection Committee’s recommendations, when approved by the Executive Council,
shall remain valid for a period of one year from the date of such approval.

In cases of any disputes any suites or legal proceedings against the University, the
jurisdiction shall be restricted to the Courts in Gandhinagar or any other place which is the
Headquarters of the University.

It would be open to the Executive Council to offer appointment to suitable persons who
may not have applied in accordance with Statute 19 (1) of the Central Universities Act,
20009.
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VI. The Executive Council may appoint a teacher or any other academic staff of any other
University or organisation for undertaking a joint project in accordance with Statute 19 (2)
of the Central Universities Act, 2009.

9. Contract

I Incumbent teacher shall enter in to contract as per Proforma given in Annexure-I

Il. Short term appointee for teaching shall enter in to contract as per Proforma given in
Annexure-11.

10. Period of Probation and Confirmation

I. The minimum period of probation shall be one year extendable by a maximum period of one
more year in case of unsatisfactory performance. The confirmation at the end of one year shall
be automatic, unless extended for another year by a specific order, before expiry of the first
year.

Il. Subject to this Clause it is obligatory on the part of the university to issue an order of
confirmation to the incumbents within 45 days of completion of probationary period after due
process of verification of satisfactory performance.

I11. Probation and confirmation rules are applicable only at the initial stage of recruitment, as issued
from time to time, by Government of India.

IV. All other Central Government rules on probation and confirmation shall be applicable mutatis
mutandis.

Confirmation

I. It shall be the duty of the Registrar to place before the Executive Council the case of
Confirmation of a teacher on probation, not later than forty days before the end of the period of
probation with Annual Performance Report duly scrutinized with recommendation of the
concerned Dean.

Il.  The Executive Council may then either confirm the teacher or decide not to confirm him, or
extend the period of probation so as not to exceed twenty-four months in all.

1. In case the Executive Council decides not to confirm the teacher, whether before the end of
twenty-four months’ period of his / her probation, or before the end of the extended period of
probation, as the case may be, he shall be informed in writing to that effect, not later than thirty
days before the expiration of that period.

IV.  Provided that the decision not to confirm a teacher shall require a two-third majority of the
members of the Executive Council present and voting.

11. Pay and Allowances

A Per the Government of India rules /UGC regulations issued from time to time and adopted by Central
University of Gujarat

12. Increment
Every teacher shall be entitled to increment in his I her scale of pay, unless the same is withheld or

postponed by a resolution of the Executive Council and after the teacher has been given due
opportunity to make his I her written representation

13. Fixation of pay for re-employed pensioners

As Per the Government of India Rules issued from time to time and adopted by Central University of
Guijarat
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14. Professional Code of Conduct

Every teacher of the University shall abide by the Code of Conduct framed by the University and the
following lapses would constitute misconduct on the part of a University teacher.

Any lapses in performing his / her duties as assigned by the university from time to time.

Inciting students against other students, colleagues or administration (This does not
interfere with the right of a teacher to express his / her difference of opinion on principles
in seminars and other places where students are present) or any other such actions which
are against the interest of the university.

Indulging in communal activities, or making inappropriate remarks on caste, creed,
religion, race or sex in his / her relationship with his / her colleagues and trying to use the
above considerations for improvement of his / her prospects or any other such actions
which are against the interest of the university.

Refusal to carry out the decisions by appropriate administrative and academic bodies and /
or functionaries of the University without giving reason.

Indulging in Plagiarism of any sort within the legal meaning, interpretation and expression
of the term.

15. TEACHERS AND THEIR RESPONSIBILITIES:

Whoever adopts teaching as a profession assumes the obligation to conduct himself /herself in
accordance with the ideal of the profession. A teacher is constantly under the scrutiny of his students
and the society at large. Therefore, every teacher should see that there is no incompatibility between
his precepts and practice. The national ideals of education which have already been set forth and
which he/she should seek to inculcate among students must be his/her own ideals. The profession
further requires that the teachers should be calm, patient and communicative by temperament and
amiable in disposition.

a) Teachers should:

i)
ii)
iii)
iv)
v)
Vi)

vii)

Adhere to a responsible pattern of conduct and demeanour expected of them by the
community;

Manage their private affairs in a manner consistent with the dignity of the profession;

Seek to make professional growth continuous through study and research;

Express free and frank opinion by participation at professional meetings, seminars,
conferences etc. towards the contribution of knowledge;

Maintain active membership of professional organizations and strive to improve education
and profession through them;

Perform their duties in the form of teaching, tutorial, practical, seminar and research work
conscientiously and with dedication;

Co-operate and assist in carrying out functions relating to the educational responsibilities of
the college and the university such as: assisting in appraising applications for admission,
advising and counselling students as well as assisting the conduct of university and college
examinations, including supervision, invigilation and evaluation; and

viii) Participate in extension, co-curricular and extra-curricular activities including community

service.

Teachers and the students

b) Teachers should:

i)
i)

i)

iv)

Respect the right and dignity of the student in expressing his/her opinion;

Deal justly and impartially with students regardless of their religion, caste, political,
economic, social and physical characteristics;

Recognize the difference in aptitude and capabilities among students and strive to meet
their individual needs;

Encourage students to improve their attainments, develop their personalities and at the
same time contribute to community welfare;
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v) Inculcate among students scientific outlook and respect for physical labour and ideals of
democracy, patriotism and peace;

vi) Be affectionate to the students and not behave in a vindictive manner towards any of them
for any reason;

vii) Pay attention to only the attainment of the student in the assessment of merit;

viii) Make themselves available to the students even beyond their class hours and help and
guide students without any remuneration or reward;

ix) Aid students to develop an understanding of our national heritage and national goals; and

X) Refrain from inciting students against other students, colleagues or administration.

Teachers and colleagues

c) Teachers should:

i) Treat other members of the profession in the same manner as they themselves wish to be
treated;

ii) Speak respectfully of other teachers and render assistance for professional betterment;

iii) Refrain from lodging unsubstantiated allegations against colleagues to higher authorities;
and

iv) Refrain from allowing considerations of caste, creed, religion, race or sex in their
professional endeavour.

Teachers and authorities:

d) Teachers should:

i) Discharge their professional responsibilities according to the existing rules and adhere to
procedures and methods consistent with their profession in initiating steps through their
own institutional bodies and/or professional organizations for change of any such rule
detrimental to the professional interest;

ii) Refrain from undertaking any other employment and commitment including private
tuitions and coaching classes which are likely to interfere with their professional
responsibilities;

iii) Co-operate in the formulation of policies of the University by accepting various offices and
discharge responsibilities which such offices may demand;

iv) Co-operate through their organizations in the formulation of policies of the other
institutions and accept offices;

v) Co-operate with the authorities for the betterment of the University keeping in view the
interest and in conformity with dignity of the profession;

vi) Should adhere to the conditions of contract;

vii) Give and expect due notice before a change of position is made; and

viii) Refrain from availing themselves of leave except on unavoidable grounds and as far as
practicable with prior intimation, keeping in view their particular responsibility for
completion of academic schedule.

iX) No whole-time salaried teacher of the University shall without the permission of the
Executive Council engage directly or indirectly in any trade or business whatsoever or any
private tuition or other work to which any emolument or honorarium is attached. However,
teachers may engage in consultancy work as per UGC guidelines and with prior approval
of the University.

X) Every teacher shall undertake to take part in such activities of the University and perform
such duties in the University as may be required by and in accordance with the Act, the
Statutes and Ordinances framed there-under, for the time being in force, whether the same
relate to organisation of teaching, research, extension, examination of students, their
discipline, welfare, and generally to act under the direction of the authorities of the
University.

Teachers and non-teaching staff:

i) Teachers should treat the non-teaching staff as colleagues and equal partners in a
cooperative undertaking, within University; and

ii) Teachers should help in the function of joint staff-councils covering both teachers and the
non-teaching staff.
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Teachers and guardians

e) Teachers should:

i) Try to see through teachers' bodies and organizations, that University maintain contact with
the guardians, their students, send reports of their performance to the guardians whenever
necessary and meet the guardians in meetings convened for the purpose for mutual
exchange of ideas and for the benefit of the University.

Teachers and society

16.

17.

18.

19.

20.

f) Teachers should:

i) Recognize that education is a public service and strive to keep the public informed of the
educational programmes which are being provided;

ii) Work to improve education in the community and strengthen the community's moral and
intellectual life ;

iii) Be aware of social problems and take part in such activities as would be conducive to the
progress of society and hence the country as a whole;

iv) Perform the duties of citizenship, participate in community activities and shoulder
responsibilities of public offices;

v) Refrain from taking part in or subscribing to or assisting in any way activities which tend to
promote feeling of hatred or enmity among different communities, religions or linguistic
groups but actively work for National Integration.

Teaching Days, Work Load and Leave Rules
The rules and conditions governing number of teaching days, work load and leave rules shall be as
prescribed by the University Grants Commission from time to time.

Age of Superannuation

Subject to the provision of Statute 25, every teacher confirmed in the service of the University, shall
continue in such service until he | she attains the age of superannuation as prescribed by the UGC
and Govt. of India, adopted by Central University of Gujarat from time to time.

Provided further that if the date of Superannuation of a teacher falls at any time during the
Academic Session the Executive Council, may on the recommendation of the Vice-Chancellor re-
employ the teacher for any period up to the end of the academic session, with a view not to disturb
the teaching work of the Department | Centre.

In special cases, a teacher on his | her attaining the age of superannuation, may be re-employed on a
contract in keeping with the regulations in this behalf as issued by the UGC from time to time.

Voluntary Retirement

As Per the Government of India/UGC Rules issued from time to time and adopted by Central
University of Gujarat

Variations in terms and conditions of service
Every teacher shall be bound to act in conformity with the Statutes, Ordinances, Regulations and

rules of the University as well as a code of professional ethics as may be formulated by the
University.

Provided that no change in the terms and conditions of service of a teacher shall be made after his /
her appointment in regard to designation, scale of pay, increment, provident fund, retirement
benefits, age of retirement, probation, confirmation, leave; leave salary and removal from service so
as to adversely affect him.

Resignation

A whole-time salaried teacher may, at any time, terminate his / her contract by giving the University
three months’ notice in writing or on payment to the University of three months salary in lieu
thereof. The notice period shall be one month in case of probationers, contractual, temporary and ad-
hoc teachers or salary in lieu thereof.
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Provided that the Executive Council may waive the requirement of notice at its discretion.

21. The other conditions of service or any matter which are not covered above shall be as prescribed by
the University Grants Commission/Government of India and Central University of Gujarat from
time to time.

Annexure-|
Every teacher and member of the academic staff of the University shall be appointed on a written contract, the form of
which is hereby prescribed and appended to this ordinance”.

(To be typed on rs.10/- non-judicial stamp paper& submit one original and two copies thereof.)

WRITTEN CONTRACT OF APPOINTMENTS-SERVICE CONTRACT

ARTICLES OF AGREEMENT EXECUTED his [/ her the day of
the year Two Thousand of the Republic of India between

S/IO
/DIO/W/O aged years, residing
at of the first part (hereinafter called ‘the party of the first part”) and

the Central University of Gujarat of the second part.

WHEREAS the Central University of Gujarat (hereinafter referred in as “the University”’) have engaged the party of
the first part as (Designation) and the party of the first part has agreed to serve the
University on the terms and conditions hereinafter contained;

Now these present witness and the parties here to respectively agree as follows:

1. The party of the first part shall submit to the orders of the University and of the authorities under whom he
may from time to time, be placed by the University and shall remain in the service commencing from the date
of joining duty (Date) subject to the terms and conditions herein contained.

2. The party of the first part shall devote his / her whole time and attention efficiently and diligently to his / her
duties and at all-time obey the rules including the University Servants Conduct Rules prescribed for the time
being for the regulations of the branch of the University to which he may be attached and shall whenever
required to perform such duties as may be assigned to him / her from time to time.

3. The party of the first part shall be of the Teacher’s / Officer’s rank and his / her status shall be that of

(Designation) in (Department / Centre/Office)
4. The party of the first part shall be from the date of coming into force of these presents, be granted
Rs. (Basic Pay including the grade pay of Rs. ) in
the pay scale of Rs. . He/she shall also be eligible for the usual allowance

admissible under the rules of the University / Govt. of India in force.

5. The party of the first shall, during the period of this / her agreement earns leave according to the rules
applicable to him/her.

6. If the party of the first part is required to travel in the interest of the University Service; he/she shall be
entitled to travelling allowance as per rules of the University.

7. This agreement may be terminated at any time within the said period of the age of superannuation / by either
party, by giving three months’ notice in writing to the other. Provided always that either party may in lieu of
the notice, give to the other party a sum equal to the salary of the period which may fall short of three
months.
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8. The party of the first part shall be eligible to the benefit of the University Provident Fund / Pension / New
Pension Scheme according to the rules applicable.

9. The Party of the first part shall submit himself / herself for Self-Appraisal PABS methodology as prescribed
by the UGC/ University as notified and amended from time to time.

10. Inregard to any matter in respect of which no provision has been made in this agreement, the provision of the
rules made or deemed to have been made under Article 309 B & 313 of the Constitution of India, the
provisions of any Act or Rule made by the University in regard to the employees borne in the category of the
Teacher / Officer in the University service shall apply to the extent to which they are applicable to the service
of the party of the first part under this / her agreement and the decision of the University as their applicability

shall be final.
IN WITNESS WHERE OF (name) the party of the first part and the Registrar
acting for and on behalf of and by the order and direction of the Executive Council, have hereunto set their hands in
the year of the REPUBLIC OF INDIA.

SIGNED BY THE PARTY OF THE FIRST PART:
IN THE PRESENCE OF:

Witness:

1)

2)

Signed and sealed on behalf of the University under the authority of the Executive Council by:
Signature:
Designation:

In the presence of:

1. Signature
2. Signature
Annexure-11
SERVICE CONTRACT FOR SHORT-TERM APPOINTMENT AS A TEACHER
Memorandum of Agreement made this the day of Two
Thousand and between

(hereinafter called the 'Teacher’) of the first part,
and the Central University of Gujarat being a body corporate constituted under the Central University Act, 2009
(hereinafter called the 'University") of the second part.

It is hereby agreed as follows:
1. That the University hereby appoints to be a member of the teaching staff of the
University with effect from the and the said hereby
accepts the engagement, and undertakes to take such part in the activities of the University and perform such
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duties in the University as may be required by and in accordance with the said Act, Statutes and Ordinances
framed there under, for the time being in force, whether the same relate to organisation of instruction, or
teaching, or research or the examination of students or their discipline or their welfare, and generally to act
under the direction of the authorities of the University.

That the said shall be a contract teacher of the University and unless the contract is
terminated by the Executive Council or by the teacher before the expiry of the term of his appointment for
which he is appointed or is terminated as herein after provided, shall continue in the service of the University
for the period of his appointment as aforesaid.

That the University shall pay during the continuance of his engagement hereunder as
a remuneration of his services a consolidated salary of Rs.

That the said teacher agrees to be bound by the Statutes, Ordinances, Regulations and Rules for the time
being in force in the University.

That the teacher shall devote his whole-time to the service of the University and shall not, without the written
permission of the University, engage, directly or indirectly, in any trade or business whatsoever, or in any
private tuition or other work to which any emolument or honorarium is attached, but this prohibition shall not
apply to work undertaken in connection with the examination of Universities or learned bodies or public
service commissions, or to any literary work or publication or radio talk or extension lectures, or, with the
permission of the Vice-Chancellor, to any other academic work.

It is further agreed that this engagement shall not be liable to be determined before the expiry of the aforesaid
period of appointment by the University except on the grounds specified below:

a.  Where there is an allegation of misconduct against a teacher, or a member of the academic staff, the
Vice-Chancellor may, if he thinks fit, by order in writing, place the teacher under suspension and
shall forthwith report to the Executive Council the circumstances in which the order was made:
Provided that the Executive Council may, if it is of the opinion, that the Circumstances of the case
do not warrant the suspension of the teacher or a member of academic staff, revoke such order.

b. Notwithstanding anything contained in the terms of his contract of service or of his appointment, the
Executive Council shall be entitled to remove a teacher or a member of the academic staff on the
ground of misconduct.

c. Save as aforesaid the Executive Council shall not be entitled to remove a teacher or a member of the
academic staff except for good cause and after giving one months' notice in writing or on payment
of one months' salary in lieu of notice.

d. No teacher or a member of the academic staff shall be removed until he has been given a reasonable
opportunity of showing cause against the action proposed to be taken in regard to him.

e. The removal of a teacher or a member of the academic staff shall take effect from the date on which
the order of removal is made:
Provided that where a teacher or a member of the academic staff is under suspension at the time of
his removal, the removal shall take effect from the date on which he was placed under suspension. "

f.  The teacher may at any time, terminate his engagement by giving the Vice-Chancellor one months'
notice in writing or on payment to the University of one month salary in lieu thereof, provided that
the Executive Council may waive the requirement of notice at its discretion.

g. On the termination of this engagement, from whatever cause, teacher shall deliver up to the
University all books, apparatus, records and such other articles belonging to the University as may
be due from him.
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In witness where of the parties here to affix their hands and seal.

Signature:

Designation:

In the presence of:

1. Signature 2. Signature:

Signed and sealed on behalf of the University under the authority of the Executive Council by:

Signature:

Designation:
In the presence of:

1. Signature

2. Signature

ORDINANCE No. 21 : CONVOCATION

Convocation for the purpose of conferring Degrees shall be held on such date and at such place as may be fixed by the
Chancellor.

The Convocation shall represent and consist of the body corporate of the University. The Chancellor shall preside
over the proceedings of Convocations of the University held for conferring Degrees, Diploma, Certificate, medals and
ranks as the case may be.

Notice

Not less than four weeks' notice shall be given by the Registrar for meetings of the relevant statutory authorities for
the Convocation.

The Officer concerned shall, with the notice, issue to each member of the Convocation, a programme of the procedure
to be observed thereat.

The candidates who have passed their examinations in the years since the inception of the University or the last
Convocation as the case may be, shall be eligible to be admitted to the Convocation.

Provided that in case the Convocation is not held in a particular year, the Vice -Chancellor shall be competent to
authorise admission of successful candidates in that year to their respective Degrees in absentia and issue the degrees
on payment of prescribed fee.

Application

A candidate for the Degree must submit to the Officer concerned his/ her application on or before the date prescribed
for the purpose for admission to the Degree at the Convocation in person along with the prescribed fee.

Such candidates who are unable to present themselves in person at the Convocation shall be admitted to the Degree in
absentia by the Chancellor and their Degrees shall be given by the Controller of Examinations on application and
payment of the prescribed fee.
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Fees

The fee for admission to the Degree at the Convocation in person and in absentia shall be fixed by the University.
Special Convocation

A special Convocation may be held at such time and such place as may be decided by the Executive Council for the
purpose of conferring Honorary Degrees in accordance with the procedure or for the purpose of conferring other

Degrees under special circumstances on the recommendation of the Academic Council.

Honorary Degree

Honorary Degree shall be conferred at Convocation/Special Convocation and may be taken in person or in absentia.

The presentation of the persons at the Convocation on whom Honorary Degrees are to be conferred shall be made by
the Vice -Chancellor or by a person nominated by him.

Candidates at the Convocation shall wear Academic Dress appropriate to their respective Degree as specified by the
University. No candidate shall be admitted to the Convocation who is not in proper Academic Dress as prescribed by
the University.

Academic Dress

The Academic Dress of the University for the Convocation shall be as prescribed by the University.

Convocation Procedure
The Convocation Procedure shall be as laid down in the Regulations.

ORDINANCE No: 22
THE ALUMNI ASSOCIATION OF CENTRAL UNIVERSITY OF GUJARAT
(Under Clause 35 (1 & 2) of the Central Universities Act 2009)

1. There shall be an Alumni Association of the Central University of Gujarat.

2. The objective of the Association shall be to promote the objectives of the University, to maintain contacts and
solidarity among the graduates of the University to further their academic and professional interests, and to
raise funds and endorsements for the development of the University.

3. The membership of the Association shall be open to all degree holders of the University, including the
holders of diplomas and certificates.

4, The membership fee for the Association, shall be as decided by the Executive Council of the University from
time to time.
5. There shall also be an Alumni Association Admission fee of Rs 100/= which shall be collected at the time of

admission of students in the university.
6. The application for membership shall be through a form prescribed by the University.

7. The Executive Committee of the Association shall consist of the (a) President; (b) Vice President; (c) General
Secretary; (d) Joint Secretary; and (e) 10 other Members.

8. The Vice-Chancellor shall be the ex-officio Patron. All other office -bearers and members of the Association
shall be elected for a term of three years.
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9. No member of the Association shall be entitled to vote or contest for election unless he has been a member of
the Association for at least one year prior to the date of the election and is a degree holder of the University
of at least three years' standing.

10.  Provided that the condition relating to the completion of one year membership shall not apply in case of the
first election.

11.  The funds of the Association shall be managed by the Finance Officer of the University who will maintain a
separate Account for the purpose.

12.  The elections of the Association and all its meetings shall be conducted in the manner to be prescribed by
Regulations framed by the University initially and to be framed by the first Executive Committee, to be
approved by the first meeting of General Body of the Alumni Association.

13.  Incase of any difficulty in operating any clause of the Ordinance, the matter shall be referred to the Vice-
Chancellor whose decision thereon shall be final.

Prof. S.L. HIREMATH, Registar
[ADVT.-111/4/Exty./59/2017-18]
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