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LERGEHERECIECIED
( 9T &t g9 & AfAfFHw €. 25, 2009 F aga w1fUq)
e
Tieft 7977, 13 =T, 2017
. 2-4/2009/9911./135.—Awferfed i gaareamor f SRt F for serrfera B sar g:—
1) FrafRemea % safRa searast ¥ Y97 it ot F avaeg § yeaR
forersh quieRTord FH=TT i

rafaeme & #rg It stearae, o7 FEwol IRUT % SqAfd & ToTeT I qAucTed €9 7 el 2 a1
AT A7 T [T steamae a7 Gt o w0 fSae Rt 938 &1 #15 od J1 T ta s g, | e grm|

ot 7% T2 =9 @< ¥ AfRq 78l g a1 feate=neat ar B afafsa d@em a1 e g4 smanr it o047
ey | R 1 O 6, 3 TRt off s v arfefcas s, gerem, YR / &4 afw ar e arerm
A o Hag | o T 9T TG AN Aol SR T9rere &1 OF et o= «reafuorss 1 o forw geraia i erqaia
RRLEAN

SIRTLATS: TH AT  I29F o [o1T, FEATTF T ATCHd (SCATaATAT o Teh TUT ATl qadqresh 9787 o &
e zaw sraatae, fAfsrfeT ar storrfor forers omfuer 72t )

2) FTA T THR

e et erafammers o e sfiT srqeeaT #1 § 90T &R0 oY srfarfaaw, e siw sreameer & aga
T 70T U7 39 ¥ w7 09 fR of e r wam/ w0 o arareaaar ey F wfisrh F Reaw
T T FT
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3) M=

foreqent T Mh ATIROIGAT ¢ AT & WA @t 9T gRil, Teq ThEtr 9 T2 | =9 Tiarar S srarer
3% HIg | SATET Aal gl

T Toh FHTABTLT TIUE I IHHT/IERT (HFT<h %0l [T o TG Tl i AT I THIH & g, T ARG
H ¢ o HEIA Tge i STATer qoh TR o6 [orT TOreTe shl ITTHAT T ST FHeel T ATIHRIT T

FT I FHTAHRT TLTE FHILON Al T & | 357 T TRATAT T o7 AT T Fohd 5

T TRETAT T ITLh o 39 TeATTR] T AN Al gWT ot Ffh wrEeeT afus g g &
197 ITAET  T&d I TAT 2T

(ii) g TRTEETT FT Fdeq gIT T a8 FAFRIET THUR o T7e TiErer 92 Fan e forees & wamfisr gq
RETET T AT o 3T & AT (& Tgel UH ATHAT I TEIT <

(iii) FTEFRTT afvwg 77 91 TF frerent i It Rgie & faars o s & fore g o ar e e /
I TIATAT FT FATT FT ST IR WG qerT w [HUT w qRAT 81 AT FHHRT gfiwe, e
TATATRI Al TE Tl HLAT, Al ST / IHh TATEAT o TG Helo hl St 6 oiq & qgl, T The Tratear
&t Fawara safer % siq & g, ST ot 9THaT 21, 39 THHh a1 § 39 dATY T qErre 7 A9 7T ager
ot =7 9 g BT smom)

FI0q U TATAT A5T e 7 0T F°ee & o sy afiug % IUq ofiT 9as™ & 9aedi & af fagrs
TEHA =l ATALTHRAT AT

(iv) Sfafer 19 o T8 FrHRT TRUE g7 HI<h U (A&7 Hl I8 H(<h & a1a ATHA g 6 (a1 Fa7
H TATET AT THAT SITUIAT

4) Ja &

T fOTeTeh T IEe/ SHRT od S€ & 9 4T (At I T) S & A= 9t @9 g, 9 9ad gt &
SR, ST9 T 36 T AT FATTd ZIET STILET I8 HARNT TRUE & Uk T&q1d § TR A7 FhaT T47 g1 37
forersh o1 SEehT / SEeh forfaa wiafafera e % forg 9= s fear mr an

(1) STIF AT T I Flag TFEAET o9d S 3 ST 6 T AN % 3% o FLET AT, AT 39 T 908 § AN
2

(2) wea AR Jaw Fig oft aafeaa a7 dT &7 99T F FoT TR F 3% F IEa7 grf, SE T 39 ¥ 9 §
AN T 3T T2 AT Fhg g I<h gl

(3) 3T F YT IF T UL WIHHE o ATAh aaq gl (TH) H T AT qq9AT F FH JaTd1T o
TR O AT Jleg i HISAT ATSHT o ATHATE (T, TG, TATAT I § &7 9 9 o a1 AATAF Flax
¥ ATt §, T 4% 15600-39100 F T =T 37400-67000 F ST w¥ Y off v v A afafiew gy a8
T SreRm)

5) dar-Rgfy A g
5.1 ferafaamera 1 gar & T forersh, fErafaamera s ST / Ad 9 g0 999-997 9¢ [=eiia
Y ITH FA T AT AT o He o il AT AT 6 ITgY HI 94T F HATAgT gi S|

5.2 F91d o =Tt Tat it Iuersydr oY fheaw, 7fs wwrt aiue 9qe g & =0 9w it Agte ReafEene
= T3q ® g, T8 FoAata & Rrerier ux T & Ua foreqeh 7 I9ehT / 396 HaTagicT & a1 @ret 9al & ariel
ST T UT AqaY UL I FAA & (0 AT F:T T g, T2 A Tt T97 § A J1eF ¥ TR |0
sty % forg gt i T S|k AT, g9, & [AAusdr, Tghdl T¥g l THIEAT & g T 395
TATEST o AT g AT HATTSTAF & & T e ¥ &79qT o AT I &1 a9 qoh 6 (70 qeT8 SI7 Tl i<
=T avE % 9vg At Sa7 B i e za geed | il s meem
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5.3 AT Teh AT & A (9067 Al AATIHFIT =l JTE AT TR | TSR T srater it T gie il F917 4,
TG TRUE, FATTT i BT TF, THEEL & 3d % 39 (9087 &l g1 § AT T F TSR § o+ T ol
AATT & qHAT 2

AT, =7 avg 1 6 F TS UF frersh v S8 T: TSI o 5 A7 T Fe qafer F rfere agi of o
EER

5.4 U= TR & Fwrea foress foramT / 3% & Tq@ 91 UF &5 & S / Tt ff s gerataes w1 o ereaey &
T IT ST FHATI 6 TSI 6 & | [HI<h 07 S 6 (70 G0 T51 g0 graiteh, o Rafadi § =9 ag %
AT AT TATEHE Al F &7 § g w1 i St §, frafemmes sa= a9t 9w
AT AT FHTSTAT T ITIRT FIAT AT TG THaAT gl HATIAGT (V8T 7T el 1976707 ST AqELTT ANESi,
ST QATeTh JeATha ST SATHAT o T &l ATHETT THATSIATSA 6 TG o ATAT TRTETT AT ST @i | o
fafier afors et & "Jeeat o9 & e 9, fFeow afafest, fFawr /g afafcs, Featremes *
arterarTiat & o= & forg el #3a & foro feateemera) =pa a7 f&amr / Fex & wa 92 afed =99
atafaat s fAfes s afafa § g a9 S T |

6) SRiT®T

T TTAT forerh A7 U Meiia sraty F O srqay u¥ Aaen frerens, Gt o 9y, e 7R & de
HEI T ferfea ifed T TaT & SEAHT < 9ehdT &, 3T SHT TohT Ueh Teary foress o afaier uw forers,
et off 7o, ue e i forfera Tifew T Far & e § aekar 2

T I FHTHH TTE FHION w1 T & | &7 i TRATAT & o0 A% F Fohd g
7) @ fee® aafagfr

Tt AgiRe o= U foreas Sk &@m & 20 a9 @ 7 T gf, Agie srfasr = fofaa =7 & &3 7 %9
AT T FT AT I, T=g1 8 94T F Ve g1 adT 2|

Fora o AgRe TfereT e F qga 0F forer, ST 29 @< & ofefid Reraw g &1 g #3d §, T agh
TarfHg Ry a9 & T T

e
(F) TR ATHAT | FH & FH T HeIo il ATTeH Ik TTEERTLT ZTRT TRTE FRaAT ST 9aT 21

(@) T UF fqa%F T G F qgq QAT G gIal &, SAarh dg AR I 2l 3T ST IX dle i Tel 72T,
TET 29T | FATHGT d 7T S % 07 6l JIE 8§ TAET gt 3T UHT STaehter gq qaard o 17 aa+
=1 freafammers = forerent & forw sraeprer & At o sreameer v orat & el o & ferar st

8) &ar-Rgfr arw

AT ATHT o o0 AT R / TSOET g0 =0 g9 § a7 o6y 7 fRertacer &1 arad o S|
Q) FaT adl # qEwTE

rataemea #1 g2 e rate=nad § aR] g ar [tet, Fat s A=t & 54 gn7

Ford T 929, T ST, U dqd, 9q9 grg, e [, qarEgta are, qaregi, TRErer, e,
AFFHT A UA HAT H gl & Gag § qaT 6l 87 0 orqi | s qaad, S & 39 qiage &1 F gartaa
T, Torelt foreren T fAgf~r & a1g Ag! T SR

10) qA: S foveri & aaer 1 et

e T Frwa foert F ga9 #71 Foor =0 999 § 999 997 9 S e U awg v/ Featfaereg
AR AT fRerT=aer  oTam = srearaslt § aw &1 MiRa FT fhar smom
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11) g

T Torersh o7 ferafa=me™ & 4= saed orfeq oqag A (22) * @ve (3) % qgq =aia o= § foar
ST

12) fadw @faeT

= et § AT 75 7 gra gu ff, Frder afvas Bt s avg % A s ot +°r S g 3tEa |,
fafer 20 % T=a U =t<w * % saEter F o sqery a2 Hees T 9ar 2|

Fey FRrafaemey e
2. frafaemea % Rrast ¥ sawa w Rt 7@ F T asr
TR AR & THL
1. Tt forerant sy sraeter  fReferfea yeme ==t g1 9 2
) sraeRTer forE e AT ST
ATHIETS STAHTA
o SR fEA sraarer
SLET ATHTA
i) SLET T AT ARt
TSI AT/ e A STARTL/ TLFHA TAHTA
iii) ST T SrfSTq = TR AT STashTer/ STETETOT STaehtel/ SAATSIa sTaehter
iv) STEeRTeT GTd § Sfae A8l 3R T STaehTer
%) Srexfores wiafaterat & forw sraepmor
HETTT ST
T Tehel STahTeTr
) TETEST & ST TT STaFT]

ATqca sraenter/ Toqea sTashTer/ e TgOT STaahTer/ ELrer sTaehter/ Fave] T@Ter sashrer

FIHHRRT TTE, FATTOT AHAT H, To0 o6 ST Tl AT RO & A1, o= et o wohre =t
AT TS HT THdT &, T o qg SH qLG  (HIH A Tqt oh el ATALIT Feed o [orT 3= qo=|
2. Irpfeus srawrer (Hiua)

() STRTEAT TR FTaT GIT STIT Al [0 AT SITAT gl T AeAToh a9 | e {207 7 Fef ore R &
TR T ST FTAHTA AET &F AT

(ii) smeRfEaeR sraerter v "@tea q2T BRaT ST TeRar, o RO swRfRue sraeTer Ay Srewhe Av & o R
T 37 WHIX o STAR1LT o A1 ST 5f ST G gl TG AATE Aigd SISl % a7 SIIST ST Tl 2
AR EAT FARTL T AATY o HIqL ST ATSAT AT / TAAATT FT AR EHE AR F & H [T T8l

STOATT|
3. Y sr=wlas Famer (TadiTw)
(i) U Srexforsr a9 § e foversh v a9 fo & o7fern v forere sweRfeass 7gt «F S et

(F) et gav ferafemmera/ e Far ARy 9eT a1 31 o7 FaHRi/ et fi aer w1 9T
w4 % forg

(@) U Fqifafae are arte & [T dreafores geari 1 [ #21 % for;
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(1) fersafa=rmer % sttt g |areaar ata e g s uF artefors, asas ar afeew
TEHA, TRIST AT HHATE AT FIER(a AT G AT § T o 6 o0

(%) FeraTd G TR o3 T 59 T2 o o7 7| *h1 JeA(00F R o = § F47 % o)

Ae: TR 39 3T F STaa1er #F 0T % forw, aredras Jm= + foF, 92 Fi g, #0H1 9¢ ST8i 39 a¥g *
T [ TIATATEr 8T T8 N ST THHIU il Tater & HIa< e arel gigdi/ Taar &l arge T@T ST

(ii) =8k sreTar, Sr= Sfeafed ST T e srefeass srasrrer §F o S Fehar 8

() TETT RS FEF F qgd agdal AT (TR aEeal A7 qieRerd ) o o oo e amer #§
FFHRT AT Bg oAt o forw Hifea = fgr smoam)

(&) T HIZAT T T AT TGT el w0 F (70| 7 G § Tah19T &l diag &A1 & foro Hifag &<
o= s

(iii) Tr9re swerfeaer sraraprer v AT &Y G T BT ST Tewar siT T &) T8 Ry sraewter v gre} et
T ST YT & TR F AT SATST ST THaAT gl TG, FTATH, GISAT 6 AT SAIST ST FhaT &l

4. =& g (Siew)

(i) FfE AT F siaT | ALATO FH T AT T 6 ST 1T qAT AeATF F1 AT 6 J12< &l al FeATid hr
ZTSATSId & Ua THee? § 14 i fa@di & srfersh o o 2t stashrer 981 <1 517 dehd | gl

(F) Ferafeemera i T 7 avuea/ FUF / T0eA / ATHAT T THT T At o7 Tafataat § 9 o9 &
fora, arsrgt e frafaenes & 1@ saaeT § @i T T g,

(@) "eareT a7 FratEmmeat ¥ Feate=mea g T $iw Fadid gRT T T T [[EE0r 97 09 el
7 feeafeemerat o =gt 29 & for; A

(1) FTEa AT fAQer § IUFRT & FT F1H F4A 6 [0

TrSTRTT: forersh T ST U ZIAT HIAT SITANTT (Y AT Taanter il aedahdT dei gi) i THh FAeasT
U GHEe H 14 F1F a9 & S97 &1 Iiaag Metoiag /el § aR] 951 gRm:

(31) Terafe=maT & g el gAY aa a7 Ua el frateene, T o= TS, §ea7 a1 &9ed |
TafRg<h w2 w19 #3  forw = frafaemes F o wiE s #7137 & for;

(F) AT AR, ST LR, e, TreaEemadi a1 Gl o seHE A7 qrEsiad e &
giafafadea ar afafa & v 7ge7 & =0 § w1 #¢9 * o,

() FiEFta® /| BOefT E-Ta S & dgd el § TaHgnn, SEd I8 ad gr 6 aiaf=g fores
T ST STAHTL TT ST AT

(F) TF TFHTI X Aq T2 T&AT ST ToaT § F9rd o6 Tt T20e1h 7 e HATLT AT AT IT LT AT @
o oI strerezrarar & 9¥ FoReT T sv weRe Y o=t sgrarar 6= w1 21, a7 9 =Ae = e | feafaenag
o T % oTqa rafaeme™ & €97 & 9 7 &1 UF I3 [Heiid Tiaerd ST FT &Ml

(ii) IET STeRTEr T TSI STARTL, T AT TAHTL T FATETIIT STGRTET o HT ST ST FhT &

(iii) SIET STARTLT T STARTI (A % Tgel AT 3 § SIST ST Tl g

5. rfSra T (SUA)

(i) T foreres o T ST oTfSTa stashrer sl TUHT Ahere il QTS Fid gU aredias 94T & 1/30 it 3T §
ERIES L

(i)
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(F) BT ATA TAaLT F Tgl o U foveqs o sraehrer @rd § 12 a7 &1 offora staeprer st w & sum R
ST

(@) 7t UF forersh T sweRfEae srashter, Ao swwfEue srashver AT =T stFwTer AT WA AT F A IHHT/
ST AT FT STAS AT 6 T § HIAT AT T, IHehT / IHeh START G § O AT AT 1/30 FT 3T &
&9 T ST

(1) Fei=T a9 § e v i A frar Smar g o oo stfsta stashrer & S9eh/ ST sarsi«=T & faais
AT FoieT HIG & Tgd 1o ot ARH § FwiSe Fhar STuam, 78 #iee 36/ ITeht HaTtad Jar Fe & T4 o
FeieT ATg & forw ua fae & 7w & fi Sref

() FeieT ad | RrEH UF f9rer qart=a af ¥@r &l a7 HaT § SEIH < @7 @l, & (10 STiord sTashtsr &l
IEF/ I AATAGT AT TEATHT & T G TF T T hefve /1 F forg v fam it a2 7 & sIrerfi
(2) 5T U freqsh TaT F F@ieq A1 e &ar Srar g A1 /AT 6 09 T S14T §, ASTT TR 6 hiee il

TUTAT IHF TEA o oIS HIZ T % T4 IO hefve¥ HTg o forw ua faq i a2 & it Sreh, e 39 &ar
o F@ieq A7 e T strar g 41 {5 a8 7 Smar gl

(iii) TersarTaemerar 7 e sTashrer o ST TS TLEAT % JedToh & I & o0 sTreshan 30 fa a 67 =2
T ST AT & AT

O TorT 3o srater &1 1/3 Ieh / ST SATSId STAhTel GTd H STHT AT ST |ehat g1 foreqss S o BT &
THE | ThA 6 SI AR SIE TATHAE H1F HT g g, 1 OH Ao STaah1er 6 o7 gha gnhi

Tg TUET O ST 9 faary 17 srater & 1/3, 9% arfasran 30 AT & forw i st

(iv) Te forersh srfSia sraerTer it FRfee H&dT GHT-THT I AT GLR1T / ST GEhT T (Aie AT 9 9%
Tel STHT T AT U T80T | Tha s sriorq sTaehter, S Js[2 AT ST 99dT § 60 T & o1fas a5l gl
I STEAAT AT T o AT | AT =RcAT 6 ATETE T2 STeter AT ST 2T STAR1eT AT IHAT U AT A1 6
T @ [T STTaT 21 i 29T |, 60 &7 & stfers stiota staswrer |, gretifeh, HsZ foham ST @=haTl

e

1. S T AT STaawter & TgeT A7 o7 § STIora Saanter STedr gf, SH I H AR hl STatel Fl ofed aad
¥ AFRTIT FT ATAFaT Tater T TUET F U sra=wrer F T H AT ST

2. TF AT §, gl el STash1el o Ueh T288 il AT & d1e< faarar Jrar g, 60 fam 7 srfersh = sraawrer =i,
Ford T ared | feramaT s sraawrer REE F7 Fr 707 60 oAt 7 stfar /gt gl w9 o ST @har 2l

3. Fvx TEHIT F FHATAT il AR] TTFLTT hl TG Ueh 1207 T o7 STOTT STaah1er T ARG FT Tohel il
AATT &F STURT

6. e da9 FaHI (TIfiTe)

(i) BT FeIST Y o ST 3T [ATS o g & § T ATAT 19087 o T8 qaqe TAH1T Al 2 QA1 6 TdF
F a1 et o erfum o S|t R ST |

(ii) () STAFHTT TS H ATHT AT q9 o qaT, oo orerew s o6 Srar g, F T T oS 718 6 o0
5/3 fe= &t 2T & sraepter @Td § ST BT ST

(@) a9 # fSrad e forerk Fafege g1 wer 21, % forw wfee yors o fever g s R 53 mfrwa fir
SR

() ST U frereR fAeRTer foT STaT € A7 "AT ¥ a@ied w7 A7 T € A7 I 41 § 7 AT 8, ST / AT
e H o I STAHIM @Al hAeT & 3 aFf TU [6d T Td Fiiex ATg & 0 53 kg &t ax &
THTETSIG TRt ST, e 39 8aT & geT AT T@ieq < (&F7 S7a7 ¢ J7 94T § 9 14T 8l
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7. YFHA AGHIA (FHEE A1)
THFT AARTL ST o T AqT STAHT 0T T T | T Al iy, et gy 9 § W@ & T
Ustieha T=rfeheeran o ferfeRca SHTor 957 92 (99 orat o &7 Ua w7t fovers 0 & ST "o

(i) ST& TFA ATHTL AT SATAT &, qT OH AT 6 IR A I aF T Fq A9 % @ § 2fele FT AT
ST

(ii) SH STEATIM o STTATT IS ALFA AT Tl (AT ST, ST T Toh TAHTL T Fled AT TAHT STTEHTLT
T g Tersame e 1 It F0r 2 T feversr star sraranrer T AT 9% SET 9% AT99 dle ST

(iii) STET T Treqeh S T Saenter 7 1T AT &, SO a1 & SEART AT § IT STl / SHeh ST 9%
oA T =21 w7 91 Reray 3 & o0 siqata T Siar &, THT T97 | TeEha Staanter &l e aae STashtsr #hh
T |TAT ST 37T THFT START 3T ST AqT STAHI F S19 S(qAL h [oT7 STARTLT AT THE AT ST

I Toh TH TG il dls TGAT Aol il STUIT A(S HATHG T T HILOT ST/ IThT G TAE Hl TG 9 3,
STT T T2reqeh T SIRT T |aT o {70 s7eq® S7aT 81 AT I8! / 396 Jog =l et H)

(Iv) T |ET o FE TEd STahTer 7 Tfashan 240 &1 F forw #ifaa frar smom)

e (1) TFT ATH1L TAEF F FqU T Q=T ST FHT § TT T o6 ST I8 IT6 Ao G197 2|

(2) U 9T | HATIT T & AT TARTIN 3T AIFA Aah1er T srarer 240 & & sfers 7t gl

8. HA|THTIU AT (S3NT)

(i) TR TATAT TOreTsh T STETLTIOT STEaRTeT & ST Tl &

(F) ST 3T TS SAFRTET TATRTA AT 2T, AT

(F) ST T IS TAHT TR &, TEe (9UeqF STATLTI AT o AR 6 (o7 ofed & § e F:iiar
2l

g, JATH, o {1 & gt F aga 39 @2 (i ¥ (iv) F aqar, Feateemed F aee [gie a1 St
ST e o [o1T TohelT TreTeh ol Al STATET STAshTIN Tol &I [T ST

(ii) FTIFRTT TR, FEfEd ST 8 3 Td I¥ AT TUeqe F qaad 9% UF G, oL e eawey, UF
STTer FEATH AT THT qLE T o= FeI= § FFRE A1 FATAT 3 0 srmemeor srashrer 7 /91 < 9FaT g, IS
FHHRT TG &l T § TH 48 & AGH1<T | feeataanad & Bal 92 Tidgd TA4E dai 9edll  Ig TaHh1er

Fae U foverer, foEw SH g ATl 9% 9¥ T UTH 7 forAT 21 T W ¥ FH &5 99 it oratd
foru feratammers it Far & &, 1 &t & 7 Jed T €

Forq Toh IR TUE TgA Bl STATETIO HIAAT H I Y il HAT %l AALTHAT o (7T Fe TI HL Tl &l
U srashter o o7 sreee &7 dFaivy T & 19 § JTed® | 91 ST oY fEwy e & foreor w67

TR T &A1 H T@d g0 S G (RRIer f&am S ForeT fF 99 ua 3T / 3eg o T 9 feverht 7
orf<h o 20% | STTer T STATLTIOT STARTLT / T STARTA AT [ AT AFH1T AT 9% Squiesra g i

aafd TE < S

U T F staenter FT AT, S S| A A WA BT, F AT H A el U< dled H AwAdr F AT A,
forersh T TaATU sraeRTer AT STATH F YW g sl At & ware o st o for Seeardt gt

(i) FTIFRTT IR o9 fae a7, e Tt o, R o forear = v frateene) sqEyme e a1
THT LG T 7T FEAT § STHATT o I o [oI0 FATT TRAT TAT 5, il STATLTIIT FTAHT TETT FHT Tl T gl
Ford Toh SO &9 F ®H &1 a9 il o&afd % orw feataenes #it 987 it § §7 araed feafaenmas grr a9
AT ATI UH HIHAT § STARTT QT AW hl STTEhad Tarer & & Tl gl
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(iv) STEE (A1) 1= F 1=, 3T @2 (ii) AT (jii) I F qTEq, TF (AT AT T S AT STATRTLOT STehrer hr
FA AT I TL HAT o 1 T ATA | SATe Al gl

Forq T fFerafaamea & forast #1, g FRER R [Rar aar 8, 36 TR @i qare & are
frafaemea § g1 g T SULIE TEdMl & Afah S0 [IERIL ol Tarer & 7T STETETIr 19T  TarT
& forT 917 g

(v) T S0 o €0 | ATTH 3 o 918 AT ol H[Al Al af ST, S& aa (& Jg TH 7 81 S

% &1 T F forw -> U forere S U e F SATET 37 UF 99 7 77 F O S v SArar €

% T |1 -> T {AqF ST U T T 369 AT T T F {70 S0 7€ J1av 2

Fordt o wa forersr, ST U wE F fF FW gHA F forg S0 9% Srav 2, A7 i UHT FrE =ty AN Ao
gf|

(Vi) TSI THH AT IS AR, ST o e forersw &1 <7 21, 39 I sty & forg e o i fAgte
ferafe=me= & arg< g2 g, 9aq & &7 goft| =9 a3 & feardt =it safer & afsar & forg e o
STTAATT| TT Srater st dore / sterardt wiasy e arw & forw [t 981 B SR, sta a foress = fEaeft
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T 37 TS TRTE T STAHTI I e | 7 gl

(1) 39 forer it wrfer = forg = w=oft g2,
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TERTT T STAh1el TRl o7 STashTer o |79 QTS ohaT AT 8T) 19 |7 & SATET Al g, 39 HATHAT &l
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ATHLTT F FIAFH o TISIHA § TAAT Agl FQM A T ST FH THT 6 ATTT TTRTT H g1 T3
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STTUATT, Tf BATAT U et Tfer o 39 gl S a97-a97 9 [aii far seem o e =it
= HTHS §, ST T Torersh o orae & Srferh gf, FeAlird o T o a0 ST qgl {ohaT STuAT|
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(=) ToreT fereren, fomT U Ferw ITferenT<l g aaied ol ST, geTd ST AT S(aard &9 ¥ 747 § feraw w7
T FEAT HT 13T TAT BT, T TAHT HL Al AT ST, A7 8 U freqsn s e & stefi= 8 1 sraerer
A oA S|

(iii}) SIET | ST X ATl hh ATehae sty
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(F) et off forerer 7 U A H 9T A9 ¥ At Aty F forw FRET oft TR T st yae 98t R
STTOATT|

(@) STgt U forerss ai= a1t o U Aae sty  are fr srEewter U gdr ¢ AT ST U Uk staher i
TuTi F arg ff JaT F aquiRya wgar g, @ qar a1 fea F wor S i g w7, 39 g9 R
ToReT oY ToRTE 3 staenter T ST TRt off srafer & forw S o6 o= 97 & stfersh g7 <&l 8l, 39 3 a
FIARTT TG FHTETIOT TEITAAT F Feaoe dv9T Raiig wear g, Ta7 § Faiia ThRar &1 ame w7
= 918 gaT faaT S|

(iv) sraeRTer o forT sraee

ATATAHRTA T AT o ATHAT ST HATTSTAER HILO Fl BISHL, AAR F (70 FHIAT USATEH | araad =ham
ST AT ST 28 ITH 3 & Tl T T 7 TSl a1 A1l

T R HEET &l Od Th €9 Ael BIEAT AT S T [ AR HSL HleA T S ST Al (o1 AT
2l

(V) STEERTET T TTLS ST TATH

(31) ATHATT IT FAHTY TAT 9 BIAT g T AT AFeter Toram 797 21 3T 39 3 & 997 grar ¢ 9+ forer
O ST 9T ATIH 3T ST 2

() STATLT AL o ToIT qE| TTTEERTT i STAHTd | TAAATE SI¥ 3T GIgAT il STAHIL 6 TTEFA </ AT 3T
H ST ST 96T 2

(Vi) STARTST T FHTT | Tgel Sl SaTed HiLdl

() AR ITTERTLT o0l STATT & U T2rersh I &I TS STAH1T il AHIH T Tgol SIel I ATIH 37 Fha T &l

(@) (F) T 7 Afora TRt fF T F Fras(E, U f9rere Fif "aragi i IR 09 57 998 Al AqAd o o
Tt ST forad ag Farfaghy f aaafa 1 are S S 9 e Jrgar g, Sar s afog £
AT o g9 & form)

(vii) TerfereaT 9% sraerter f=rferea S|ToT 937 3 streme a7 fo=m SreRm)

e forersr ST o TR & ameme a% saehter 70 sieee At €, 9 eeed & 919 fataenes grn
9§ W@ T Usiiga fthersd ¥ U f=iRer smror o avmam fEeafEaemeas g afea =9 3297 & o

qfesher are gTeaT #ATAT ®7 F 30 FiF 447 % o vy =iva B3 s a7 89 e Twmoras 97 srashter aw
SAHTI FT FAeqTe 39 TG | T A5l &f ST

(viii) ToReaT SITer™ 9% sTaehter | Aled 9T SIET 9% ATaH ST Rt AT forersh hr, S f=ferear & seme 7%
(STR{THF STAHTI o FATAT) FAHTI « &l T2 &, FraE=mad g 99 § T T ISiiaha =ihedr stfeapmr o
TR = SHTOT O U o6 AT =21 oe Ated & forw st J8i «f STt

(i) STEFTM F ZTLTT TSHITT
st 9T Y ferersh g, Ferataened & fofed sqafa & foam, sorer ar oo =7 & G ot s an

AT A7 TRt i frear a7 o= &g o, Ses et ot a3 &7 a7 a7 919ed =T gl &l Ha Tal
eI

Forq T 7g Moy et ferafaemera/ @i JaT ST/ 9X0ET are a7 36T g 6 (MRl / STt 6l 0t a1
ToReT AT ok T8 AT TT9 AT LT AT FAFaTE AT AT FTATI 0l TTATd o TRET 17 STeAforen 1 S
T et off 1 9% @] T2l g

FAHRT TRE g Aaiia 0F Gt avg & giaee & 94 v forer =1 stanrer aaq, S & s &
F TRt T TSI o ol st & T 2, T ST Jeha &

(x) TorAT sTaeRTer % STUTeata AT SaawTer 9¥ Afer® sgaa
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we frerer ST srarehTer it AHIN F 972 g AT AAT TRt F qquiad wEar 8, 39 UH saufRafy F forw
SAHTLT AT AT IA Al (HAWT| UHT AT T ITh/ IHhT TR AT § STale AT STTUIT, ST STFh1er o
AT SATIFRT TTH SATIFRET T d¢ gU TR FHl TAHA [6AT S| ST F TH-FHARE ATEAT L@ Al
AT & BT § @7 ST 9dT 5

(Xi) T STAFRTLT T TAL AGRTT H TATT FHLAT

(F) "ataa forers & sy 9%, FrafEemes sEmemer sEmer afga Bt @ T F qEerdt daewTer i
ToRET TAY ThTE o STARTST |, STT T STAhTST o o q9F 39 (Ha gq aF AT, Tafdd T 9dl g, T4 a8 =9
TIE o TAA * ST B T ITAT A5l Y Tqhd |

(@) T2 TF TR F AAR1er 0 Tohell g § TREfdd AT STTav &, a7 TAh1a STaehtel sl ade LIy 8 A<
Tl I TR ohAT SITUAT T ST A oY A< I SehTAT (LT T AT AT SR A7 ST SATT
TIfer < AT g, S aTae o forar S, S oft 9T g 9t gl

(Xii) STaaRTeT 3 IO oad Il

7f% Faw i a9 Fig F o swwfeas sraawrer, f@orw swwfEus saamer, =T e, AT staswrer o % sarar
T AARIA T ST &, 39 29T § 27 &l Ja9 § gheg 1 392 GrAra Qi ¥ A7 SI0n 59 a8 =6t
SATEA T BT 2, arfe foreres & aa i 7% wfaser yam= 7 a2, frh 39 4wt f e Tgt sTawrer iy
et = gfas & foro a2 i ST

(xiii) sTaeTer T

FLATRENT o TSI o (o7, T T 1= 4T A< 7 27, 9reg 97’ T qTeqd U Feie? 99 & gRT|

25. sgah1er Eiia F forg sfeeiRat 1 s

STERTIAT &7 A= & T2 qTierahl & waw (2) § Fia gEr & d51 & o0 9=k 6 AT 396 wad (3) &
T AT 81 =9 HATE F qer gEr A w6 A AT G F A Iooid Aal g I HAHRTET Tug &l
TG oA SITUAIT| &t #9(T X & g, T ITTERr I8 GiArara Ham & qiRi Tt gt i § &7
Tetad forers & e 97 8|

el o TR T STferERTr srfereRTe T =T
| sreRtede/ faory srfews g
T, T F I ATEH-ATHAL ot
. T/ % % e THA o T ot
=T, o= Trerant = stedeq [EEINVE - ) o7
(i) | =& F Frogh
T, THA F I ATEH-ATHAL ot
. T/ ¥ F e T AT H-ATTAT 10 faat T 3w
(AECIEIGES
(iil) STSTq SaeTeT/ 3G Ja gel/ T gel/ a1qed stashrer/ TUgea saswrer/ a0 Ig0 S / Arees
HIT TAHTA
T T S ATEH-ATEAL ot
. T/ % o aremeT 5 & T 90 f&AT T
ATEH-ATHAT 90 f&T ¥ ofraw
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=T, v frere hF F AT 90 f&AT T
TFA % S 90 fa=T % fiaw

(iv) T SraehTer/ STeTAT AARIT | ATSH-ATHAT ot

(v) GURE T ATE-ATTAT ot

(vi) AETLTLT TATLT

T T F S ATST-ATTAL 90 fat 7
FEFION TR 90 fa=T % “fiax

. reTeT fiT o freran A % S/ TAqd/ 30 fa=T @&/ 90 &=t 7%/ 90
FEFION 7R ESIC I IES

(vii) | =oft favershi o FTOOT srareRTer AEF | ATEH-ATHAL ot

FTd Toh STgl el § faer JT AT &, Fe| IIERrT fadaid gl

26. AAHI Iq

(i) U foreteh 7 SWR{EEh AaawTer AT (AT SHRTF sraaprer TG ¥ T FET T qqaedd &7 § TEF g7
STTAT & ¥ 39 Ja9 arfad 7l gar 2

(ii) STTSTT STahTer 9% U T2reTsh et S el & 9@l L add & JLaY AR Aqd o & (o7 gHhaTe gl
(iii) 37 @< 25 (ll) F Tgd AT Gl T Ueh (&7 TR aaqe o T AGHRI IqT % [0 ZHaTT 3|
(iv) STETLTIT STaehTer U Ueh forersh foheft off o7e2r stahter o o gohare Agl g Tl

(v) ATgea TaeRTer / TOqea STashter / aTel @I STl Y EeT STAHRTLT T Uk f9rereh F dgf oad o o[
THAL ST AAA a8 / A Gl STFA il o Tged T 9Tl

(Vi) STAFTL F I THT TATHA T AT A 3T G 6 GO & gael § a9 F qraem=i gy =it
ERIBSIT

(Vi) TSI F STATer o S, TAHIT IqT AT AT SH FATET H 37T HATHGIT ATHAT 6 T ST
9T o FYTE< IS T F YT 9 AT ST

27 .99 & AT § THE FAT

() FarhgRr

STET U fereqsh |TH1= g I’ & 9T HaT=g T & e [aiia oot &ar % Tafda Faei siw aat aga
T RT AT &, TTTETor FET T TS F STTord STARTer il Aharwe0 % oy ITfered g, AR FIS 8,370/
I FATAT it T F frers & e ux, Ford & 300 &=t Fr srferwan €\ gn

(ii) FM<ifeT @ gu darHghr
U o1, ST [Mea T2d g4 Jar=gd aid &, S9% [FdTh HAaTe! 6 oI 9% IHAT / IHehT SATag T ahr
AT T IHhT / S 1SS TL ATOTT AAHTI F UL THE oh ATH o (1T IT5 T FTUA, TS TEAH TTIERT

H HAT H [T FXA AT FEAT HLAT g 3 AT g o Fetas T avg 7 sqi=>a om

(iii) FaTAERr @ g Remdie

U frereh ST G gr AT U0 | HaAT § HATHGT 21aT &, TS0 6 el & & a9 g, 39ehl /
IEF e TT AT STAHT F HAL § AR Aq o TLAL AHE IThT / IHF hiee IT el 9 Gal o qael
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# oAt afga fGAt it aAfwaw gear F oefi9 q9T-99T 1 qAa GER/IEhHET 9 3T AR & =7,
TS AL AT ATG % o I¥ Fg/ag AT & AT qAT F AATAGT ¢ % 1 AT srafer 7 rferen Fr a8 g,
e qie, 59 92 98 / 98 9T wE § 39 FA ST SHERT /SHehl AT TG 6T 90t 6 dgd qareged &
o et YT e % 91 FaTHaT gl STOATIAFRaT THEHE STord STam1el & &9 § TR START oa 6
FITET T ST Gl Aaq o T ST A STAHRT 6 AT AT AT AT Tger 300 T&HAT o forw sraapmer
Jqq F ®T H WA g, 99 ar@ 97 Teafeemed & #HERT arHgd g A1 991 F qarHgd glee
AT AT ST T2 T=d /A00aE TEd hl G ST T ara U9 I¢ a9 a0+ gal il dAd1e & o
AT &l I & Fldl #hl SITUIT, ATE s al, o o7 FEaY T & gISqAT TT197 %7 TUET hl TFH J17
AT & =7 § THRed AT AT SITUSmsHE 9o ST 91 &F 9gi g

Fd Toh ST 3T AT Gl o T2 6 (o0 SAAHTL Iq U 3T A7 T FTH, AT 7T gl & aas Tha
H FH TS L Al &l ST

T AT gl o T FOreqeh ST SH/IH A <o ferafaanad g Jar+a< F2dl g i AT & Tast # 9,
AT AAT o TLAL el ol AT il FISHT qha 0l STHTT &l SITUIT Toh o srater # oy qaar #2d &
SI¥ =T % TS § 9 T AqAfT & T g

(iv) S=i®1 iR (%) seier: 7fe o fers 7 e fRan 8 ar Jar 2iEt 8, qiiaee e i aqra f
ATE il IHNI/IHE FHiSe T AT AR o TG § AR % ALGL AHE AT 6 [T TeIH FET &4
HHE ofd AqET AT ST TFhaT &, SHI/SHE FHiee 9¥ UHT el & el il Hor qh A7 ST Jha T g, T9d
150 T = stfersraw = 2n

(@) TwTfa: STet U forersr T FaTet 7 T FIT AT a0+ ST 91 o T F THIE T 2 8, AT I
TaS |, AT AT FIAT Sl IHA1/ITqeht < it 9t o A, I8 / qg AT ST qHhaT g, FAq: TATT FIT
TTTERTOT el STaTT o (o0 T/ g , ATSid SAGFIeT o qad H Thal 6 qGHqed S Hiee H 39 qiE 9T
SrE# 3T Tram & 300 A it srfershaw orq 9% 9979 grav 2

(v) TEieft / ge=gfa

o UF e Fw aEred w7 G341 g4 ¥ ger KAy g a1 Fefeien sqamts #rERt & 9% 98
FAHTI AFRGIRLI o {70 I qLT 2|

(vi) TRrert % srgeer X g

(T) S 9T = Treres SR § STae it FHH I AT hl 36 HiSe T AT AR h THAIHLIT
F erqafa &F ST 8, F9rd A Seera 36 77 Igaw T % el g

e AT srater STT AHGIR o (0 STTEawa® STiSTa STahTeT SIqae sl JHIH 6
q9g § TR R

2 9 AT FH FIE THRAIHLT q5l

Tereh & Stere 2 a9, 5 99 as 30 fam

srferer & orférk 5 =, 10 9% T 60 fa=

arfersh & attereh 10 a9, 15 99 90 fam

srferer & arférk 15 =, 20 a9 120 fa=r

aTfersh & artereh 20 a9, 25 99 150 fa=

srferer & erferr 25 ot 180 fa=r
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() ATSTT AARTI F AFRQIRLIT HALh, TATTT, Ferd o FoT STfora sraenrer SR forg Aeraisheor o7fora srashrer
o T SATATT &F SITUIAT IT IO A9 aae oree o0 Tahara e et § =igq o, afs 1 81,
TR o 3T, U T Fehr A7 Arasti=es & & 3ud, 300 a1 7 srfere 721 2

(vii) STERTY THLTHLT T ST €97 § F&T

U T ST v fAfeEa aieq AwS 9% g W 998 § 7 TR ® F W g & [ofg gt R
STTAT g &R0 61 HaT & o0 sT@re (&3 S 96t 8, T &, ITEeor Gal ad & [olT T8 ¢, AT st
FAHTI h T H STARIT AqAT h AL THa AT TAT H IHHT/IThT AHAHLT T g 0l [afT 9% Tl
T T srfersha® 300 &A1 & forg srashrer oa= g1, /1= & G (ix) F q&d ol TUET 75 F THRT 2T qE
T BT ST STFaR19T A o aaT g

(viil) T freqeh & SAGRT THAIHLIT ST AAT & I AL (14T

U TOrereh T § HY ST 8 % HIHS H, STAR19T od o aa¥ qha Sl (o ga [19reqeh Her 747 grar, a8 / a8
TSI ST TT A U I, ATehel HIQ o (10, TR 3T LA AT 20l JTLE o J1F %0l JTLE T TR g [T
Forar T 300 3T o o srashrer aaw & sferwd® SHeht / I TRATL 6 (T AT 6T S|

(ix) ST & T THE i T

ALY o ALTAL TG TUHT 3T A T HAAT o SATATE I U q9d 19 6 &9 H a7 g
28. T7=w = AT ofiT TiohaT [Heieor = srearaer & qga arad 6T T
et (A=t 1 997 3T T9 T2AT<9r F LTl Rl TATA ST 6 oIy TR % Thd 2l
LSRG HERECIECIED
4. T ATSH-Ii9a it 991 % TReAfeuqt i 3= [aw 7 gaf & ge6fa qeaeg GRA R™4 3)F
“fafd)
1. aferfeaat

T ATSH AT % 95 H F. 37400-67000 F T 4 H %.10,000 / - F US{IHT 7 £.12,000 / - F IF UGN F
AT T, ST AT @] 21, & 4000 9T 978 &7 @99 997 & 979, q9d & 997 9 § aq7 @0 e a9y,
THETHE I T 37 e w=7 £.80000 # TfereF TEi @11 S8 AT - Y, FHA-H9T T 17 frafa=mayg &
FHATAT HI &F % & H gl GhdT g AT ATSH-ATHAL 6 LG o 9T T ghalL g

2. I

2.1 97 A= FrEaae fGeafe=meas & @@ 697 # o et foreent & o @y a6t yoh F gt & gha g,
fFraferfea & sefie:

T ag / A7 frafa=na & uF YThaT g oY W-aTed ATEa? & ATd<h FaeAl & (Hdgd # 3¢ g, a7 a8
i<k FEratemme & #a1 § 781 &, dfehd 39 98 T (4= 8, a8 / 98 VIS & o7 gHhard g

(T) T ATSH-ATTAL o ®T H Agd il AT F o0 ¢ Iq9 9¢ TOHRT 4T 9 3699 / 39 faary () 3aeht /
I FEATAT T AT o I AT HeIo & STEF Tl 6 At o o7 &=T SR o =rfehcar e a2 a1
R o e % STaTaT, J9rd o IT-ET (TU) & orefid Ul et &l ag / ag U |7 aoh T aa9 gel §
uRafda Fa F ghare gl

2.2 ST UF ARE T8l ¥ gt [aeafaemed ®f 941 § U 97 a138 F9a7 6 &9 § g 6a1 J1av 8, a8 / a8
T AR it fafer o IEehr / 396 e 9% el 0 3R of ST T ghal¥ gl

3. wiasy [t

T U freas® O AEH-AEaT F € § 9gd ¥ gf featEwmeT § 01.01.2004 ¥ qF o Far § A G
STAT &, A1 9g / ag Aiasy = & aeeaqr IRy W@ & o7 gHa g, dfehd T aed-a9dy & &9 §
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SHFT/ITT [ e 39 81 3T ¥ 59 ¥ a8 / 98 9eeqar o S w@r g1 greith, qie Ut
it ferafaemea & e 97 area-=a|ae F =7 7 01.01.2004 9% A7 % 918 HI<w 631 Srar g, a1 ag / 98
e 01.01.2004 F THTET 92 T AT & gHaT |

LSRGEHERECIECIED

6. T 9IS ¥ Heifta earey (R wiafy ¥ d@fafdr 15 (3))
1. TFA AIE Al GLAAT. T A1 § ATHA Z0T © (i) THA % S,
(ii) Tt | @ / TR / Feal 6 eqe;
(iii) ¥heT § Farsni/ et § IR
(iv) T THITHUE STRET 31T T T8I TTRa, T09 1T a<sar & e, T&d H TodaH FaR/ &% o,
(v) T GEEAT o T o forw a1 J o TRt o "ag emar 7 "o @ e off o § sas few e w
o Srerfor afveg grer arfea; qom
(Vi) 39 T & 7T TaEq1, A I F T80T 981, % &9 H HiEe Frar T a%ar g1
2. A 9IS F AAR
THA o T Thed AIS o LT GIIT AT IEAT / IHAT QTRAT ST Fefeq Ueh AT ALATRer T Hiag o
STTOATT|
3. A % afwai sk =
a7 orfxrart s T 2
T) THeT T |1 T B/ # 7 foreqr i srqEene # § queay % o
ft) afafaat £ e Sed uF & srfaes e £ 3=/ @ % @ forg g1 % B () =3 o= (o) &
freqor i e T AT AR wea o forw g, A S Gl ot R e % ar § s 981 8, i
= a%g i aiufat  wr v et & forg et @e=T, erfteat siw st & et g Matha G
STTUATT,
) U AETTT % TTSIHRA BT AT F o
<) 39 Tae | (T 9T T S AT o H1HT | HOUHA) ATl / el & STeqa+ & aIe F T Teaqrar

TR =T o 917 ITSAwH, T Y THY ST ATE F GoAThA o (o0 TLerhl & 719 eqfors 7ug #i7
forerfer e & foro;

) fFamn/ F==i i afafeat & o3 ywarar w FEw ¥ are derfve afvae # [mtor i foreor ue *
I FT Rrerfer #3 F @< (7)) FI¥ § Iodw v g,

) e T S T w7 qe At F % for e S A A HeET o o

ST) HST % oI, STeae & a1 i THORIer 9%, STHIEa il o =T % qEEhe ST 39 a8 @l U 9T
4 % forw five g & forw = ferg o a2, steamaent & i § 4w & aqam;

) FOreAT ST SATHAT F W sl I o o0 AT 92 o= Fed & ST GeaAforF 7hug &l 39 a38 +
TEATAT 0 TEqd LA & [,

AT) THA o HIAT ATHATT T qETAT & & (o107 T eqfors afiug & forg srqeen aw Rae y=qa #39 &
ferm;

ST) A % ATHT GHI-ATRT T FIA 6 [,

%) THA F AL FedT0 % ar¢ H T ff s w = w72 F o s g afiuw g 7 996 2
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UH) WEH F3 o (0 oo a9t & ST A, A== 37 steameent gy FHeifa GFar S a&ar g, #dw
U gt ATt 9% A= e o o ey afiws, Srerfure s AT aree FiEe g AT ST 99T

TH) T AT A9 F o0, 1 T v & R o= geeT a7 UE aiut A 39 a¥g & g A7t efeat
% ® H GHI-99T I A dle g1 I [0 o1 S a96d71 6

4, %

(F) T A1 T T3 AT AT ATTO0 AT Ferd R

(F) AT Tk AAGA G5 H e AT Taa7 o Agld | M T T § SAal e o1 § sArtora
B SO

(3T) TorerT S5t ST / STAT T ¥ S G JATAT AT Gl g IT FAT( & AT 9L AT T A1S 6 qGEed|
T HH F FH UF T7Ad & T [T 1ed STre I8 AT ST

5. ®RHA
THA A1 I 95 6 (o0 FIEH A9 T Gaedi § H Th-Tagre g
6. 5% go A gIAAr

THA d1E i Uk 9% & (o0 qlted, T JoF F Jamar o, HaE 92 77 § w7 10 &7 a5 9% & o
o a7 g % o S T SToem U [Berw So HdiT uY F#9 F w9 5 foF % Avfed & ary a7 R

STTOATT|
7. % &1 G & AW
T TS il Toa & A= AammEet Faet g Faiia BT s
LSRG THERECIECIED

7. SreATRer AT / 3, Ae9A & A1 Sl OmT / ¥ / rewae & 91 ¥ i/ seae 9 @6 ia
(zfear wfafer 16 (3)  aga yraem= & =arar w@fafer 15 (5) (f) 7=+ & forw)
AT T AT / v / Segaa F O
1. &N
T (9T / e / ST o A1 § Meforiad gaed e g -
OAERIUNEG-ERRIEED
(ii) ForaITT / v & SIEET Hag HAard oAT<h; (i) T 6 I,
(iv) FTE TTREY, IfE #1281, 0T / &7 8 S 9T
(v) (F) Frafaemes & 21 foress s uarze A1 dah e § @orwsr g6 Ao / g F ffar W g g
qrer T st & for Sreafors wfvws g vt T ST 8, aord 6 UE A frerw 2 & sfaew e/ #
o U T3 h ®F H AAMIT 64T ST
(@) 1 & srfers =af<h 981, ferataameas & frervr / sEam™ § o1 gu 98 81 o fawmr / % & fiae za faug
& faoros 2F a1 fAwTt ¥ GO 21, AETAT F ATS ok TRl &l a1 hr Aty F forw d@6tea F v #
Srerfors o g ATtHa T strom)
2. R/ d=F
e/ e & * T SToe:

() ToramT / = gy o= & "@eg § A7 g9 GuAt F a1 qew & GEatedd A9 T dIS il RRTieer
A & o
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(=) orrer F23ft & worer % forg s=fieamet & forg swerem werer wfafa v frewrfer e 3 for;

(1) STETAT F THA AT AT Fael TISTRHT sl (HRILT FL o 0 () TTSThH ST TShd 6 o0 qred-
TEAhT it FeATE AT HAT o o,

(%) Tt ST TarsIIT / e IRT T T9raher 3T Sieh TSR o [olT T3 qodTshe ol AqEAT i Hol<l & (oI,

() forershi T freror 1 F7 Mreed Y Fafaq w5 A7 o Feafewreay F g qHg-areft F aqan
THT-ATIHRT SFH e o forT;

(F) TFA A1E % @ CASR F ATeaqw & UH et ever werer siiw diu= <7 «fifew % forw oo, #re (o) oo
e = gt & o s fro=st % gl & fom e, afs $, sl aaesn T, 18 6 g
Sae 37 fru= St S8 F oAt & forg aiesht & 99 & Tl ST o7 qa A "t & S0 9 a1
SATHIGH =l STAIHAT BT & I BT e o o

(37) wEdiEe TSI Ug Rae @y aRasHrs & ar § G Afd = gEqrE a9 3 forg s € /e 2,
AT A1 =R AT JuEt & A / g 3 et g o ST g

(=) FrAT o o geTeaTe, o forersht & = § 7 Agw & & o

(Z) TRrETOT ST STET o T H T o (o7 FgH IS & (o7, T4T
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IaTgLuTqaT, FohET U T § 12 AfHamd & 3T 4 a&fcus wF & oY UF &l 6 J&cT® wige I
FLAT 8, I ATAH U ik FiT T0EAT 12 TfHaTd FE 3l TI9 4 ThfcT® FE F AT T R AT, T
S T ITH IS & Fed FF & A TG94 F: FE wda3 gl graih, T ff Bemed «r v afaies
FeRfoTF AT o o oI et Ueh FHTT | USHihd 2 hl STHfd A1 Rl

6. T qATZHI -
vg/fammdts watea g qaedi § ¥ ERnfay o us aodrgar fit =as ¢ a6 2|
7. 19 it Fafe -

7.1 Areer Rt (ThFA wEwA) & BT 9= wA #7 areasd gAaR 10 #HE 7 g6, T AEgA
T AT ai= Hex(ofid) T8we) god gve 2.2 F qga o=t F yaa o« & gom § 7w (Bl * oo
TTSIRH AR 4 HHET - 2 AT dHEeT AT 2 e (offa) Tmee & g

Ford 7g oft foF 7fx g Fremft S siw/srerar serara § woff g starar B grmgiyatoT @fwr
FAA AT I AT H SAREHE RAFH H AL Al @ Iq7 g af 39 afq #, sfa=aw § [
AMALTFHATSAT ol TTAAT o6 STef, 36 =TT T U HHEE STMAT U a9 Al T THESL AT T a9 =A11uq
TFaT ST FehaT 81 U o AHeey/ay 39 et ¥ geay § FRd & srater d auEr & o ateataa a8t
EREIRRI
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Fordt 78 oft o fareeft = % wrwer ®, g s dt/srEeam A w3 % o wriws a9 § gea
= oI wsTeE M7 T=ar §, a7 UHT STater ® FIAHH Gl (AT ol AT 6 TSI g TEHCT Al AT
SITOATT|

7.2 uF Rl frafaemeas & oiw afig awex =Bl (Thiga wrsa) & o0 sfesay 14 T8 aF
FTAFH % TTSIHT § AN of Tl gl TG 1o T S, S T @€ 2.2 % qgq @y § a9 «av g,
st & fReT T \Tasay ST o TToThd FIAHT | STTEhan 6 THEL T AN of Thdl 2|

7.3 TR TuE g At & w1 Tl 9w e 6w Ger(efia) aieet e i || ghn
Tt Toh Tedeh HqHeel |, 7T  feae &7 G, qamEread: 90 F1F <aw gl

7.4 UF =TT, ST UF Haq 10 HHET FUAH 6 §: THESL 6 (70 STUTed HIAHT HT TISIHH o T &,
g o110 (1) F =3t a7 F o 7w g, gerd & a7 @ve 8.4, 10.2 3% 10.3 7 Faifa #wise oiw
U 3 T AFeTHAT T U7 HLaTl 2|

8. %fee sragaard

8.1 U= faemt & A #§ v (atae) =3 F forw =maw 100 areatas #wfee i smaeasar gnff - 80 wfee
A ITSGRAT & ST 20 Hiee samwdia® Tl 71 UF E=mdT & amer § Aex B3 & g 72 awafas
iee i AEFeTHAT gl - 32 Fise 08 HA TSIl §, 32 #fee 08 IFfcu® ITSTHHT ¥ 3T 08 *ise
ST/ ST Troree &) U et s i/ iet § w@=rfera arewet F forw stfermaw 16 wiee (weaw
HHEET H 04 i< &1 01 ITSI7H) T [Adhed of T gl

8.2 HaTad Frx/fa=mls T srata & o=l 7 wfee/arerhd & ATawan 50 Taad SAah W o STl
FATT AT BT AT &, ST Teh (S=mfT ArHTaa: HHee § Fa< Hiid il 94T 7@ gl

8.3 U A=t &1 fohelt FIe T AT o T SAqAT Aal g, ATS ag (ST IT5aHH I Agl FY oI,
S o U g gt o 2)

8.4 U fa=mdt, S @1.u. (i) # =Bl F oy Far g, 39 @ve 7.4 % qgd <gAaw 100 wiEe
FLA ATAAF BT

9. YeATHT

9.1 YT UTSIHH o JeF T il TUTEAT HATAT e oF STEATT FTE hl AT TT TFeA dIS GILT [T g |

9.2 S dregwal H HHEeX TOAT g, ITH T FA THEL TOAT 6 qvg 999 A9 @i
ST/ SIoTae &1 Jegiad, Teiee 9¥ NTIE STHT g9 o e 9% fohat STosT)

9.3 UF HHEEX % YT TISAHH o (o0 AT FTF T TG&T AT TALAT, TATET ek 70l STAAT I el A1
g gt o SRt i ses |iees & wTeed g a2 A=t 1 gf=a B s

9.4 =TT &l T ITeashA § 10 TET TH 9¥ Foferiad I Y& it STusft —

DES DERCED gfaeraar =ar
A (IhD) 10 =80.00

T+ (ITH) 9 70.00-79.99
T (Tga =) 8 60.00-69.99
o+ (31==T) 7 55.00-59.99
T (3Ea T FUR) 6 50.00-54.99
GIREIE)) 5 45.00-49.99
ot (S<fio) 4 40.00-44.99
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& (T2re) 3 30.00-39.99
T (0T 0 <30.00
T (ST eer)

feoqoft:

1. wErstrru/afsfie/ ot i1 quiis & 2

2. Tt fammefT grer s uest /A S o/ oS stfesraa 10 sihi & gRm)
9.5 "FIF Tl I HeAT" T o0 AEtertera grm:
(31) 10 HHET TR ATAHIAL ITTTE FIAHH % 6 THEL % (o0 -

=it U areasw| THT ST T TdT g, ST ag I 'S0 % JaY S0al ST AT U Frae Fd g a1l
! ATHT: T 1 T oiq qHEeT TUATH I T AT gi| =il UF Toehd § gerae 3107 7 g
U 3T THEET TLAT § 9o o (70 AR ST S STAAT 37 THEST TLIAT § AT I STTAT 37 THEET
TAT § STAARAT T (TS5, S8 3T THEe Iar gl an) 9@ ¥ =7 (5 areasat § ofd d6ees
AT Al BT 2T) % aTa< AT IAH T8I THT U< FIHA F FHT T 1S o HILIT AT gIaT &, AT S0l
UaS H, I AT 1 | T 6T 92aTg Foh aRIY, IH I qISIHH il (AT AIaT TG0 hise F q+F
I (FTEATAH, TehRiedeh e, ST AT 21) ST FIAT ArF97F R

() WTARIAL TIL F FTAFH o T -

Fls =T v arsawa qut ST X godT 8, Ffe a8 T w1 § gieaferd giar g i 39 TS06d § IS
IV F TEL AT I9Y ATF THY U ST FAT ¢ AAAT ag T F1T T AT T g 3i¥ dF oL qrer o
JoaT g 3T IT TSI | U 'SV F FEay AT ITY AT Ad I I Fear gl =t v g +,
T 1 § 90 Tg1 o 9 997 U U (BT TS § Siq qHee] 90ET T g1 SaaT s/
e o for) g e 9% siq 8w vhar ¥ aoq % o sema Jifvq g, oreEr IS0 (e aresry
H o qHEE TLEAT 2N) % FXaY AT ITY ATe AT IS ZIUA Fd § TqRA I, 3MQ o FHILIT A9
ZIAT &, a1 ST UaST § I IT TTSIFHH ol [ALGIT TAAT T qHET TS0 (FTEqTah, dehicdsh e, ST
ot BT) ITATOT AT STALTH T

**Q.6 Ue far=mefT, ST U qrsawy § U2 I F Fera AT I AT I 1R FAT B, IH Few g, LA
% gue 10.3 F FFAT % o7efie, ITAT AHE 0 ATl H A\ § T@d g, US Al A % [0 UH q1
TSI 2l TAETGIRT el SITATd &F ST Jahl T gl

T =TT, ST 310 TR &l U gq UF TISThH il TALG T FLAT ATgaT &, SH el STHTd qTHT &F
SO, T ag A=A #8we & fgfd § 16 svwa aF s Gey(efia) fee it fufa § 01 w3 a&
TSI | Tt I F7 990 7 | e At o SHet [t U= % |9 2 Y, 39 TISAwH § IEE
TGN TR BT, ST o THS(IHTT T HISH T ¥ TUET e o o107 €1 | @1 SATum| grefifeh, Seaht oty
AT TEIHT T I & ATt ead FHrT i T T2 1o ST TISTHH/ATSTHRAT 0 AT HeIAT|

9.7 3 HHTET TIEATSAT F HATAA S TRO0H FA F2d * fory fFamfies/Feg $t srereT o =% 918 & g
T TSI o [o1T, TLeTeh STTaT TLIeTel o ale (Hg<h o SITa|

10 3T s it ATEHATY/ATH AT —

10.1 T fFr=meff, STr 10 T FAFH F TI9 AL A99T 04 UL GTea? FAFH F TI0 G0 T I997
FLAT 8, 39 31 THET & 3d | 3T 39 a1g |7 3.00 ST I941 1@+ saede giv|

T HHTET FTARA F Tqiae qHeeT § oTHe 29 arer o=t i1 ff stioa T8y F ofq § ¥ 3T ara ot
“IAaH 3.00 FSOT F41 TE MaeT gl
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Ford o afe el 52 a8 ¥ ofq 4, auee ¥ onffer g it 3 & 3.00 *F swra< a7 samer s 4.00
H FHH HISTHIT ZIEA FdT &, Al ag a0 (3ATH) 3T 9 e I 91 U< %7 7 § 77 4.00 TF A 6
T sfiT @ve 9.5(T) T 9.6 F WTALTAT o STHTT HIEEL HTUAHH &l SITLT T@ & (o107 IT ST T<h HHEST HIART
TART | o qhaT g

10.2 10 THET FTAFA F TS THEL % dq § f=rdt v ff.u. (=) FF =3l ura w27 s greex =634t s

@ % oI 39 T 4.00 HIS(HIT g9 sTae™ g 3T 9 T ars/®rx g0 [=eia 01 & 06 THEL &
Tt qTSTHH AT IO HT AT &l

10.3 fe=mfT =1 Frafaemeas #t areer =Bt w27 & a7y g+ forg Mefefea smaeaswary @ we T
EICERE RS

(1) A= et o gu aTeass & I T T 8l
(2) a8 AT HHET FTAHRA | 4.00 FSONT ITH FT FFT 211

Ford ATEex =T o T, s =3y #3 F A g, AT 9 qHEeT it Aa=T Aty & o q § 4.00 7
FH ST griee R g1, Teameer o @ve 9.5(T) 3 9.6 ¥ Mg Yaam™i  Iqa daterd wex/fEA=mdis
FIXT 3ve, HISITYTT LTI o o0, T 31T S HHEe § HIFeL Tq< & TTSAHH sl AL HL 0l Taid &f
STT |t g

10.4 (a) U% =miis ¥ stegaa & Fegi g g=Aterd O FRRAT F g9y § forar @r greaw, amr o
TEAA/ATHETT il BIEH, S 0TI

(b) =TT TSN F TeF T ST AT § TR g Sl ITia oh S, STgi ITSawd il S eqhar g,
I AT T T T T ST er: HaTera ATIT H A7 3 IAA o0l ST

(C) ST HHET TLEATH T FHIAFKH TATARTAT o AFTGHE FATSL o SATHATT TLHEATHA o % @I o6 FHH o FF
15 feas 1@ o o)

(d) 3T T¥ET gATy ATAFTAY/AATIS F OATHTT TAAAW F SaRd "=Ted it Sras, S R e
ramfis/Frs & FE & G 709t & forw Gamdis/Ars adies F =7 | w1 /e gg a9l 6T 9851 5
HET A& FA A #hl SHAEAT FIT ST dg THAT o [Ho7e7 3T AFTEIT HATaAd o (ol IAErAT g

(€) TIT FeT i FHET TeAred  forw Mg yTeT § Tu% a9TusIT 7 ST i THEeT TET & I
2 % FH T 77 15 39 0@ 39 Haaq frnmrh | T Sifehd Hid g TLIET =3 &l ST HLra

(f) Tt AT FIXT THI<h T TLIET hl TLIEATS o0l (190 | Uk AT 6 L i qHeey TLer #ir 3a¢ oty
T G FHLAT ATAAF G ST 37 AT 6 A1 oA 1o I (o9 qLreT = T Alero)

(9) HATAT Fex T srfergTar/sreas Fea/fA=mdis gy F=ferd T TSThH & HIAe g § faaiei
T for T st Y R = T e i suiua wam)

() ST FHEET TSl F T, TS g7 (< Fvg Teqe ofiT STfeahas qi9 ST qaedl 6l qrafd
ST ST ¥ T ATIBTAT F qHeT ATHIEATS T ST

(i) 10 FHFT FTAFH F I THEL 6 AT H, 3T 04 THTL FIAFH F 4T THEL F od |, FA7q 91,0, ()
¥ wreex It wew #a & foru, feemdis & afagrar i geataa e F ayamta anfe geeat i afafq g,
sifa afvom o2 fa=m fra stroem siw =g afwfe sfem ot Sifte g9 & gger e g sEfea
M|

() T fa=meft TEer o ¥ =i g F ara weifeas F v vE aeawy @Foaw  foro 3wt s
THET TLATAT T I AT F AR T ART F Tl | IH [THATRT, ATTSTAT/AATIT T ST
o< wrer e g e e fEreresr g o st
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TTY, 3T ATHAT |, ST B TEreaeh T T& 36 T3 I8 &7 siae, TRl arsasma § 91 6T & 20
starerd sTfersh/wa/awTay g1, ar airar s geaisd & 3u< ot de 9diers i 990, i T8 are, a9t
AT TR g YT R T SR ST U¥ TR Y AT i STy

Ford, faamft S et % o smaee frT g, U8 e § 9T 3, THSidiT & T F9 F
forT, e o g ST

TN, UH [AHATHT il HIT Teh HHEST H, FHIH 6 AT AT 6 50 TIAqT & SATET Al a0l ST

11. LI F YTSTHA 3 q1ST FAaor 1 Feior -

11.1 HETET Fex o AT ATS Al ATATT I TFA AIE FIT TS a0 AT AT S|

11.2 gataa Brmiis/F=s g Teawd & o are fFaer squaifad #3d & ara-are ST Faahi o o
TS ATHAT AT et wam

12. FEAHT FE=rft & 71 *F gem -
12.1 faente & fAeferfaa S & siavia o= 9%, SHeT AT FTIFH F Td: g2 ST -
(=1) & fa=meft, St =ve 10 #§ iy srfera o & ofd # § s 73 21,

(@) o =, S 1.0, (stw) F 0 e S8y 3T A5t FwT & o 8 q3ee Al Jigway qare 78
BT AT F T gf AT GUg 7.1 F TEg™ & A9 T @ve 10.2 7 10.3 F TEFLMEI 6 Jqare a0, (
AT ST greex =T & forw srufera srasaararett &0 7 951 &< 919 2|

12.2 TFA A1 R il AT U, T LTI % HAFHH & [Arei F7 917 geT 9T g, I -

(31) Fo=mefT it srsft ot a8 I IO HTAT AW 8, ST T 7eqas it A0 qafdy § I<hf FeAT 99 7al ol

AT, AT 39 AT AT % (7T ATHET AT F a1 ATTh 50 TTaerd qIHT AT GS(ieha Heed il AT
ety 21l

13. ST % ST sreATeer ¥ MRT &, & a1 gu ¥, SThaiHa qIue, TErgy qrieqiaal § o7 o9/ ua
=Tt & ST U=, AT 5 AT TAT AT JTH ST TTAETHT F ZIT T80 e & g 0¥ ff=n &
ahdT g, et Fwreor ferfera & &=t R st

14. =T AT TvrdT FAFH/ATSTERT & O 9Stiga a8t gnm, Ifw ag Feateenea suar g GratEaemea)
TEATH o TUITTeTeh ST HTAHH o (o0 Tl § IStd 2Tl

[Far=tTa=r 111/4/3147./10/17]
CENTRAL UNIVERSITY OF GUJARAT
(Established by an Act of Parliament of India, No. 25 of 2009)
NOTIFICATION
Gandhinagar, the 13th April, 2017
No. 2-4/2009-Admn./135.—The following is published for general information:—

1. ORDINANCE RELATING TO CONDITIONS OF SERVICE OF APPOINTED TEACHERS OF
THE UNIVERSITY

1) Teachers to be whole-time employees

No teacher of the University, without the permission of the Executive Council shall engage directly or
indirectly in any Trade or Business or any private tuition or any other work to which an emolument or
honorarium is attached:

Provided that nothing contained in this clause shall apply to the work undertaken in connection with the
examination of universities or learned Bodies or Public Service Commissions or to any literary work,
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publication, radio/TV talk or extension lectures. The Teacher will have to take permission of the Vice-
Chancellor for any other academic work.

Explanation: For the purpose of this Ordinance, ‘teacher’ means a wholetime salaried teacher of the
University and does not include honorary, visiting or part-time teacher.

2) Nature of Duties

Every teacher shall take part in the teaching and research programmes activities of the University and
perform such duties as may be assigned to him/her from time to time in accordance with the Act, the
Statutes and Ordinances framed thereunder, for the time being in force, and generally act under the
direction of the authorities of the University.

3) Probation

@)

(i)

(iii)

@iv)

Teachers shall be appointed on probation ordinarily for a period of twelve months, but in no case
the total period of probation shall exceed twenty-four months:

Provided that the Executive Council shall have the right to assess the suitability of a teacher for
confirmation even before the expiry of the period of twelve months from the date of his/her
appointment but not earlier than ten months from the date:

Provided further that the Executive Council may for reasons to be recorded in writing waive the
condition of probation:

Provided further that the condition of probation shall not apply in the case of teachers appointed by
the Executive Council under the provisions of Statue 19(1).

It shall be the duty of the Registrar to place before the Executive Council the case of confirmation
of a teacher on probation not later than forty days before the end of the period of probation.

The Executive Council may then either confirm the teacher from the date of his/her joining duty,
or decide not to confirm him/her, or extend the probation for a further period not exceeding twelve
months. In case the Executive Council decides not to confirm the teacher, whether before the end
of the twelve months period of his/her probation, or before the end of the extended period of
probation, as the case may be, he/she shall be informed in writing to that effect, not later than thirty
days before the expiration of that period:

Provided that the decision not to confirm a teacher shall require a two-third majority of the
members of the Executive Council present and voting.

A teacher appointed by the Executive Council under Statute 19(1), shall be deemed to be confirmed
with effect from the date he/she joining duty.

4) Increment

Every teacher shall draw increment in his/her Pay Band plus the AGP (Academic Grade Pay) as provided
below unless it is withheld or postponed by a resolution of the Executive Council on a reference by the
Vice-Chancellor and after the teacher has been given sufficient opportunity to make his/her written
representation:

1) Each annual increment shall be equivalent to 3% of the sum total of pay in the relevant Pay Band and
the AGP as applicable for the stage in the Pay Band.

2) Each advance increment shall also be at the rate of 3% of the sum total of pay in the relevant Pay
Band and the AGP as applicable and shall be non-compoundable.

3) The number of additional increment(s) on placement at each higher stage of AGP shall be as per the
existing scheme of increment on promotion from lower Pay Scale to higher Pay Scale; however, in
view of the considerable raise in effective pay between the two Pay Bands, there shall be no
additional increment on movement from the Pay Band of Rs. 15600-39100 to the Pay Band of Rs.
37400-67000.

5) Age of Superannuation

5.1 Every teacher in the service of the University shall superannuate from service on the afternoon
on the last date of the month in which he/she attains the age as prescribed by the University Grants
Commission/Government of India from time to time.
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5.2 Subject to availability of vacant positions and fitness, if the Executive Council is satisfied that
such an appointment is in the interest of the University, it may, on the recommendation of the Vice-
Chancellor, reemploy a teacher on contract on his/her superannuation against the post held by
him/her for a limited period of three years in the first instance and then for another further period of
two years purely on the basis of merit, experience, area of specialization, peer group review and if
he/she is in sound health, and is able to perform his/her duties satisfactorily, and on such other terms
and conditions as the Executive Council may specify.

5.3 Where the date of superannuation or the expiry of the term of reemployment of a teacher falls due
during the course of a semester, the Executive Council may, on the recommendation of the Vice-
Chancellor, allow the teacher to continue in service on re-employment basis till the end of the
semester: Provided, however, that such re-employment shall not be granted to a teacher beyond the
date on which he/she completes a total of 5 years of re-employment.

5.4 A re-employed teacher shall not be eligible to be appointed as Head/Chairperson of a
Department/Centre or Dean of a School or for any other administrative assignment such as Dean of
Students. However, in other situations not involving administrative functions and responsibilities
such as Advisory and Consultative Bodies, the University can continue to utilize the expertise of all
its faculty members. The superannuated teacher shall continue to contribute for not only teaching and
research guidance, but also for academic evaluation and assessment as well as management of
research projects. They shall also continue to be members of various academic bodies such as School
Board, Special Committees, Department/Centre Committees, Selection Committees and various other
committees constituted at the level of University, School or Department/Centre for making
recommendations for the consideration of the Authorities of the University.

6) Resignation

A permanent teacher or a teacher appointed on contract for a specified period may, at any time,
resign from service by giving the Executive Council three months’ notice in writing, and a
temporary teacher or teacher on probation may, at any time, resign from service by giving one
month’s notice in writing:

Provided that the Executive Council may waive the requirement of notice at its discretion.

7) Voluntary Retirement

A teacher on permanent appointment who has completed 20 years of service may, by giving notice of
not less than three months in writing to the appointing authority, retire from service voluntarily:

Provided that the appointing authority shall withhold permission to a teacher under suspension who
seeks to retire under this clause.

Note :

(a) A notice of less than three months may be accepted by the appointing authority in deserving
cases.

(b) If a teacher retires under the above clause while he/she is on leave which is not due, without
returning to duty, the retirement shall take effect from the date of commencement of the leave
not due and the salary paid in respect of such leave shall be recovered in terms of Ordinance
for regulating leave to teachers of the University.

8) Superannuation Benefits

Superannuation benefits will be as per Government of India / UGC guidelines in this regard.

9) Variations in Terms and Conditions of Service

Every teacher of the University shall be bound by the Statutes, Ordinances and Regulations
for the time being in force in the University:

Provided that no change in the terms and conditions of service of a teacher shall be made after his/her
appointment in regard to designation, Pay Band, Grade Pay, increment, provident fund, retirement
benefits, age of superannuation, probation, confirmation, leave, leave salary and removal from service
so as to adversely affect him/her.

10) Fixation of Pay of Re-employed Teachers
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Fixation of pay of re-employed teachers shall be as prescribed in the Rules to these Ordinances as per
the Government of India/University Grants Commission Guideline in this regard issued from time to
time. 11) Contract

The written contract between a teacher and the University required to be entered into under Clause (3)
of Statute (22) shall be in the prescribed form.

12) Special Contracts

Notwithstanding anything contained in these Ordinances, the Executive Council may appoint a person
selected for fixed tenure under statute 20, on contract on such terms and conditions as it may deem fit.

CENTRAL UNIVERSITY OF GUJARAT
2. ORDINANCE FOR REGULATING LEAVE TO TEACHERS OF THE UNIVERSITY
Kinds of Leave Admissible:
1. The following kinds of leave may be admissible to permanent teachers :
(i) Leave Treated as Duty
Casual Leave Special
Casual Leave
Duty Leave
(ii) Leave Earned by Duty
Earned Leave
Half Pay Leave
Commuted Leave
(iii) Leave not Earned by Duty
Extraordinary Leave
Leave not Due
(iv) Leave not Debited to Leave Account
a)Leave for Academic Pursuits
Study Leave
Sabbatical Leave

b)Leave on Grounds of Health
Maternity Leave
Paternity Leave
Adoption Leave
Quarantine Leave
Child Care Leave

The Executive Council may, in exceptional cases, grant, for the reasons to be recorded, any other kind of
leave, subject to such terms and conditions as it may be deem fit to impose.

2. Casual Leave (CL)

(1) Casual Leave is not earned by duty. Total casual leave granted to a teacher shall not exceed eight
days in an academic year.

(i1) Casual leave cannot be accumulated, not it can be combined with any other kind of leave except
special casual leave. It may be combined with holidays including Sundays. Holidays/Sundays failing
within the period of casual leave shall not be counted as casual leave.

3. Special Casual Leave (SCL)
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®

Special casual leave not exceeding ten days in an academic year may be granted to a teacher —

(i) to conduct examination of another university, Public Service Commission, Board of
Examination or other similar bodies/institutions;

(i1) to inspect academic institutions attached to a Statutory Board, etc;

(iii) to participate in a literary, scientific or educational conference, symposium or seminar or
cultural or athletic activities conducted by Bodies recognized by the University Authorities;

(iv) to do such other work as may be approved by the Vice-Chancellor as academic work.
Note :

In computing the ten days leave admissible, the days of actual journey, if any, to and from the
places where such conference/activity takes place and holidays/Sundays falling within the period
of SCL will be excluded.

(i)  In addition, special casual leave to the extent mentioned below may also be granted

(a) to undergo sterilization operation (Vasectomy or Salpingectomy) under Family
Planning Programme. Leave in this case will be restricted to six working days.

(b) to undergo non-puerperal sterilization by a female teacher. Leave in this case will be
restricted to fourteen days.

(iii) Special casual leave cannot be accumulated nor it can be combined with any other kind of leave

except casual leave. It may, however, be combined with holidays.

4. Duty Leave (DL)

(1) Duty leave not exceeding 14 working days in a semester may be granted by the Dean of the School if the
duty leave is for academic assignment within India, and by the Vice-Chancellor if it is outside India, for

(a) Attending conferences/congresses/symposia/seminars and other activities of similar nature, on
behalf of the University or where invitations are accepted with the prior approval of the
University;

(b) Delivering lectures in institutions and universities at the invitation of such institutions or
universities received by the University and accepted by the Vice-Chancellor; or

(c) Undertaking field work in India or abroad.

Explanation : The teacher will be treated as on duty (and not requiring duty leave) and consequently
the restriction of 14 working days in a semester shall not apply in the following cases:

(i) Working in another Indian or a foreign University, any other agency, institution or organization
when so deputed by the University, or for performing any other duty for the University;

(1) Working as a member of a delegation or committee appointed by the Government of India,
State Governments, UGC, Universities or any other academic or public body;

(iii) Deputation abroad under cultural/bilateral exchange programme in which it is a condition that
the teacher deputed will have to go on duty leave.

(ii)) The leave may be granted on full pay provided that if the teacher receives a fellowship or honorarium or
any other financial assistance beyond the amount needed for normal expenses, the person shall remit a
predetermined percentage of the amount beyond the limit to the University as per University
regulations in this regard.

(iii) Duty leave may be combined with earned leave, half pay leave or extraordinary leave.

(iv) Duty leave may either be pre-fixed or suffixed to the vacation.

5. Earned Leave (EL)

(1) Earned leave admissible to a teacher shall be at the rate of 1/30th actual service including vacation.

(i)

(a) The earned leave of 12 days shall be credited in advance to the leave account of a teacher on the first

day of January every year.
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(b) If a teacher has availed of leave other than casual leave, special casual leave or duty leave, or the
period of his/her absence has been treated as dies non during the previous year, the credit to be
afforded to his/her leave account shall be reduced by 1/30th of the period of such leave.

(c) The credit of earned leave for the calendar year in which a teacher is appointed, shall be done in
advance on the first day of the calendar month following the date of his/her joining duty, at the rate
of one day for each completed calendar month of service which he/she is likely to render in that
year.

(d) The credit of earned leave for the calendar year in which a teacher retires or resigns from service
shall be at the rate of one day for each completed calendar month upto date of retirement or
resignation.

(e) When a teacher is removed or dismissed from service or dies while in service, credit or earned leave
shall be allowed at the rate of one day per completed calendar month up to the end of the preceding
calendar month in which he/she is removed or dismissed from service or dies in service.

(iii) The teacher of the University can be on duty upto a maximum of 30 days during the vacation for
evaluation work of entrance examination and 1/3rd of the period may be credited to his/her earned leave
account. Teachers doing administrative functions like Head of Department/Dean of School, etc. shall
also be entitled for credit of earned leave at the rate of 1/3rd of the period spent on such duties, subject
to a maximum of 30 days of earned leave in a calendar year.

(iv) Earned leave at the credit of a teacher shall not accumulate beyond the number specified by Government
of India/UGC from time to time. The maximum earned leave that may be sanctioned at a time shall not
exceed 60 days. earned leave exceeding 60 days may, however, be sanctioned in the case of higher study
or training or leave on medical grounds or when the entire leave or a portion thereof is spent outside India.

Note :

1. When a teacher prefixes as well as suffixes earned leave to vacation, the period of vacation shall be
reckoned as leave for calculating the maximum period of leave on average pay.

2. In case where only a portion of the leave is spent outside India, the grant of leave in excess of 60 days
shall be subject to the condition that the portion of the leave spent in India shall not in the aggregate
exceed 60 days.

3. Encashment of earned leave shall be allowed to a teacher as applicable to the employees of the Central
Government.

6. Half Pay Leave (HPL)

(i)  Every permanent teacher shall be credited with half pay leave in advance, in two installments of ten
days each on the first day of January and July of every calendar year.

(i)
(a) The leave shall be credited to the said leave account at the rate of 5/3 days for each completed calendar
month of service of the year in which the teacher is appointed.

(b) The credit for the year in which a teacher is due to retire shall be allowed at the rate of 5/3 days per
completed calendar month up to the date of retirement.

(c) When a teacher is removed or is dismissed from service or dies while in service, half pay leave in
his/her credit shall be adjusted at the rate of 5/3 days per completed calendar month up to the end of the
preceding calendar month in which he/she is removed or dismissed from service or dies in service.

7. Commuted Leave (Com.L)

Commuted leave not exceeding half the amount of half pay leave due may be granted on medical
certificate from a registered medical practitioner empanelled by the University to a permanent teacher
subject to the following conditions:

(i) When commuted leave is granted, twice the amount of such leave shall be debited against the half
pay leave due.

(i) No commuted leave shall be granted under this Ordinance unless the authority competent to
sanction leave has reason to believe that the teacher will return to duty on its expiry.
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(iii)) Where a teacher who has been granted commuted leave resigns from service or at his/her request is

permitted to retire voluntarily without returning to duty, the commuted leave shall be treated as
half pay leave and the difference between the leave salary in respect of commuted leave and half
pay leave shall be recovered:

Provided that no such recovery shall be made if the retirement is by reason of ill-health incapacitating the
teacher for further service or in the event of his/her death.

(iv) Commuted leave during the entire service shall be limited to a maximum 240 days.

Note :
D

2)

Commuted leave may be granted at the request of the teacher even when earned leave is due to
him/her.

The duration of earned leave and commuted leave taken in conjunction shall not exceed 240 days at a
time.

8. Extraordinary Leave (EOL)

@

(i)

(iii)

(iv)

A permanent teacher may be granted extraordinary leave
(a) When no other leave is admissible; or

(b) When other leave is admissible, the teacher applies in writing for the grant of extraordinary
leave: Provided, however, that save under the provisions of sub-clauses (ii) to (iv) below, no
extraordinary leave shall be granted to a teacher for holding an appointment or a fellowship
outside the University.

The Executive Council may grant, on the request from the institution concerned and on application of
the teacher, extra-ordinary leave to hold an appointment or a fellowship under a Government, another
university, a research institute or other similar institution, if in the opinion of the Executive Council,
such leave does not prejudice the interests of the University. This leave may be allowed only to a
teacher who has been confirmed in the post held by him/her and has served the University for a period
of at least two years:

Provided that the Executive Council may grant exemption for the requirement of two years service in
very exceptional cases.

The application for such leave shall be sent through the Dean the School concerned and the latter shall
give his/her recommendation taking into account the strength of teaching staff of the particular
subject. At no time more than 20% of the strength of teachers on rolls of a Department/Centre shall
be allowed to be absent on extraordinary leave/study leave and/or sabbatical leave.

In case of his/her failure to return to duty immediately at the end of the period of leave sanctioned to
him/her the services of a teacher shall be liable to be terminated from the date of commencement of
the period of leave granted to him/her.

The Executive Council may also grant at its discretion, extraordinary leave to a permanent teacher
who has been selected for a teaching or research assignment in another university, a research institute
or other similar institution:

Provided he/she has served the University for a period of atleast two years and the application was
forwarded by the University. The leave in such cases shall not exceed a maximum period of two
years.

Subject to the provisions of sub-clause (ix) below, the total period of extraordinary leave granted to a
teacher under sub-clauses (ii) and (iii) above shall not exceed five years during his/her entire service:

Provided that the teachers of the University who are given Career Award will be eligible for grant of
extraordinary leave for the period of award in addition to the above provisions on the condition that
they stay on in the University during the period of this award.

(v) EOL shall not be granted after return from a previous spell of EOL until after the expiry of :

» Three years in case of a teacher who proceeds on EOL for more than one month and less than
one year;

» Five years in case of a teacher who proceeds on EOL for a period of one year or more.
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(vi)

Provided that no such period of gap shall be applicable to a teacher who proceeds on EOL for less
than a month.

Notwithstanding any other leave which may be due to a teacher, the entire period for which the
teacher holds the appointment outside the university shall be without pay. The period so spent shall
count for seniority. The period shall not count for pensionary/contributory provident fund benefits
unless the pensionary/contributory provident fund contributions are paid by the teacher or the foreign
employer.

(vii) Extraordinary leave shall always be without pay and allowances.

(viii) Extraordinary leave shall not count for increment except in the following cases —

a) Leave taken on medical grounds;

b) Cases where the Vice-Chancellor is satisfied that the leave was taken due to causes beyond the
control of the teacher, such as inability to join or rejoin duty to civil commotion or a natural
calamity, provided the teacher has no other kind of leave to his/her credit;

c) Leave taken for prosecuting higher studies;

d) Leave granted to accept an invitation to a teaching post or fellowship or research-cum-teaching
post or an assignment for technical or academic work of importance.

(ix) Extraordinary leave may be combined with any other leave except casual leave and special casual

leave, provided that the total period of continuous absence from duty on leave (including periods of
vacation when such vacation is taken in conjunction with leave) shall not exceed three years except in
cases where leave is taken on medical grounds. The total period of absence from duty shall in no case
exceed five years in the entire period of service of a teacher.

(x) The authority empowered to grant leave may commute retrospectively periods of absence without

leave into extraordinary leave.

9. Leave not Due (LND)

@)

(i)

(ii1)

Leave not due may, at the discretion of the Vice-Chancellor, be granted to a permanent teacher for
a period not exceeding 360 days during the entire period of service, out of which not more than 90
days at a time and 180 days in all may be otherwise than on medical grounds. Such leave shall be
debited against the half pay leave earned by him/her subsequently.

Leave not due shall not be granted unless the Vice-Chancellor is satisfied that the teacher will
return to duty on the expiry of the leave and earn the leave granted.

A teacher granted ‘Leave not Due’, shall not be permitted to tender resignation from service as
long as the debit balance in leave account is not wiped off by active service, or the teacher refunds
the amount paid to him/her as pay and allowances for the period not so earned:

Provided that in case where retirement is unavoidable on account of reason of ill health,
incapacitating the teacher for further service, refund of leave salary for the period of leave to be
earned may be waived by the Executive Council.

Provided further the Executive Council may, in any other exceptional case, waive, for reasons to
be recorded, the refund of leave salary for the period of leave still to be earned.

10. Study Leave (SL)

@)

(i)

Study leave may be granted by the Executive Council on the recommendation of the Head of the
Department/Centre concerned to a teacher after a minimum of 3 years of continuous service with
the University, to pursue a special line of study or research directly related to his/her work in the
University or to make special study of the various aspects of University organization and methods
of education.

The period of study leave may be for a period upto 3 years, but may be granted for a period upto
two years in the first instance, extendable by one more year, if there is adequate progress as
reported by the Research Guide, provided that the number of teachers given study leave, does not
exceed the stipulated percentage of teachers proceeding on leave, in any Department/Centre or the
School at a given time, as mentioned under 8(ii) above.
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(ii1)

(iv)

(v)

(vi)

(vil)

(viii)

(ix)

(x)

(xi)

(xii)

(xiii)

(xiv)

(xv)

The Executive Council may, in the special circumstances of a case, waive the condition of three
years service being continuous.

Explanation: In computing the length of service, the time during which a person was on probation
or engaged as a Research Assistant/Associate shall be reckoned, provided that the current
appointment is in continuation of the previous service as Research Assistant/Associate.

Study leave shall not be granted to a teacher who is due to retire within five years from the date on
which he/she is expected to return to duty after the expiry of study leave.

Study leave may be granted not more than twice during a teacher’s career. However, the maximum
period of study leave admissible during the entire service shall not exceed three years.

No teacher who has been granted study leave shall be permitted to alter substantially the course of
study or the programme of research without the permission of the Executive Council. When the
course of study falls short of study leave, the teacher shall resume duty on the conclusion of the
course of study.

Subject to the provisions of sub-clauses (ix) and (x) below, study leave may be granted on full pay
upto two years extendable by one year at the discretion of the University.

The amount of scholarship, fellowship or other financial assistance that a teacher who has been
granted leave will not preclude his/her being granted study leave with pay and allowances but the
scholarship, etc., so received shall be taken into account in calculating the predetermined
percentage of such amount to be remitted to the University if it is beyond the limit fixed by the
University. Foreign scholarship/fellowship would be regulated as above only if the fellowship is
above a specified amount, which may be determined from time to time. In the case of an Indian
fellowship, which exceeds the salary of the teacher, the salary shall not be paid during the
fellowship.

Note : While deciding the amount received by a teacher during the period of his/her study leave
spent abroad, for calculating the percentage which the teacher may have to remit to the University,
the net emoluments rather than the gross emoluments be taken into consideration and the deduction
made by the granting agency on account of tax as well as the payment made by the teacher on
accommodation during the course of leave spent abroad, may be deducted from the gross
emoluments while deciding such amount.

Subject to the maximum period of absence from duty on leave not exceeding three years, study
leave may be combined with earned leave, half-pay leave, extraordinary leave or vacation.

A teacher, who is selected to a higher post during study leave, will be placed in that position and
get the higher scale only after joining the post.

A teacher granted study leave shall, on his/her re-joining the service of the University, be eligible
for the benefit of the annual increment(s) which he/she would have earned if he/she had not
proceeded on study leave. He/she shall not, however, be eligible to receive arrears of increments.

Study leave shall count as service for pension/contributory provident fund, provided the teacher
joins the University on the expiry of his/her study leave.

Study leave granted to a teacher shall be deemed to be cancelled in case it is not availed of within 3
months of its sanction or, if to join a course study, within 1 month of the start of the course,
whichever is earlier, so that another teacher can be sanctioned such leave, if requested, within the
upper limit of 20% of faculty on various kinds of leave at a time.

Provided that where study leave granted has been so cancelled, the teacher may apply again for
such leave.

A teacher availing himself/herself of study leave shall undertake that he/she shall serve the
University for a continuous period of at least three years to be calculated from the date of his/her
resuming the duty after expiry of study leave.

The teacher before availing himself/herself of the study leave, shall execute a bond in favour of the
University, binding himself/herself for the due fulfillment of the conditions laid down in these sub-
clauses and give security of immovable property to the satisfaction of the Finance Officer or a
fidelity bond of an insurance company or a guarantee by a scheduled bank or furnish security of
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two permanent teachers for the amount which might become refundable to the University in
accordance with sub-clause (xvi) below.

(xvi)  The teacher shall submit to the University, six monthly reports of the progress of his/her studies
from his/her supervisor or the Head of the Institution. This report shall reach the Registrar within
one month of the expiry of every six months of the study leave. If the report does not reach the
Registrar within the specified time, the payment of leave salary may be deferred till the receipt of
such report.

(xvii)  No teacher proceeding on study leave shall be allowed to resign from his/her employment, unless
he/she settles all financial and other claims of the University outstanding against him/her.

11. Sabbatical Leave (Sb.L)

(1) Permanent whole-time teachers of the University who have completed seven years may be granted
sabbatical leave to undertake study or research or other academic pursuits solely for the object of
increasing their proficiency and usefulness to the University and higher education system.

(ii) The duration of leave shall not exceed one year at a time and two years in the entire career of a
teacher.

(ii1) A teacher who has availed himself/herself of study leave during the qualifying period preceding
sabbatical, would not be entitled to sabbatical leave.

Provided that the sabbatical leave may be granted after the expiry of five years from the date of the
teacher’s return from the study leave or any other kind of training programme.

@iv) A teacher shall, during the period of sabbatical leave, be paid full pay and allowances (subject to
prescribed conditions being fulfilled) at the rates applicable to him/her immediately prior to his/her
proceeding on sabbatical leave.

Note : While deciding the amount received by a teacher during the period of his/her study leave spent
abroad, for calculating the percentage which the teacher may have to remit to the University, the net
emoluments rather than the gross emoluments be taken into consideration and the deduction made by
the granting agency on account of tax as well as the payment made by the teacher on accommodation
during the course of leave spent abroad, may be deducted from the gross emoluments while deciding
of such amount.

(v) A teacher during the period of sabbatical leave shall not take up any regular appointment under
another organization in India or abroad. He/she may, however, be allowed to accept a fellowship or a
research scholarship or ad hoc teaching and research assignment with honorarium or any other form of
assistance, other than regular employment in an institution of advance studies.

Provided that in such cases the teacher shall be required to remit to the University the required
percentage of the amount received. (vi) During the period of sabbatical leave, the teacher shall be
allowed to draw the increment on the due date.

Note: (1) The programme to be followed during sabbatical leave shall be submitted to the University
for approval alongwith the application for grant of leave. (2) On return from leave, the teacher shall
report to the University within 3 months the nature of studies, research or other work undertaken
during the period of leave and the result thereof.

12. Maternity Leave (ML)

(1) Maternity leave on full pay may be granted to a woman teacher for a period of not exceeding 135
days, to be availed of twice in the entire career. Maternity leave may also be granted in case of
miscarriage including abortion, subject to the condition that the total leave granted in respect of this to
a woman teacher in her career does not exceed 45 days, and the application for leave is supported by a
medical certificate.

(il)) Maternity leave may be combined with earned leave, half pay leave or extraordinary leave.
13. Paternity Leave (PL)

Paternity leave of 15 days may be granted to a male teacher during the confinement of his wife, provided that
such leave shall be limited upto 2 children.



50

THE GAZETTE OF INDIA : EXTRAORDINARY [PART III—SEC. 4]

14. Adoption Leave (AL)

®

(i)

(i11)
(iv)

(v)

A female teacher, with fewer than two surviving children, on valid adoption of a child below the age
of one year may be granted child adoption leave, by an authority competent to grant leave, for a
period of 135 days immediately after the date of valid adoption.

During the period of Child Adoption Leave, she shall be paid leave salary equal to the pay drawn
immediately before proceeding on leave.

Child adoption leave may be combined with leave of any other kind.

In continuation of child adoption leave the adoptive mothers may also be granted, if applied, for
leave of the kind due and admissible (excluding leave not due and commuted leave not exceeding 60
days without production of Medical Certificate) for a period upto one year reduced by the age of the
adopted child on the date of legal adoption without taking into account the period of child adoption
leave, subject to the following conditions;

a) This facility shall not be admissible to an adoptive mother already having two surviving
children at the time of adoption.

b)  The maximum period of one year leave of the kind due and admissible (including leave not
due and commuted leave upto 60 days without production of Medical Certificate), will be
reduced by the age of the child on the date of adoption without taking into account child
adoption leave as in following illustration:

» If the age of the adopted child is less than one month on the date of adoption leave upto
one year may be allowed.

» If the age of the child is six months and above but less than seven months, leave upto 6
months may be allowed.

» If the age of the child is 9 months and above but less than 10 months, leave upto 3
months may be allowed.

Child adoption leave shall not be debited against the leave account.

15. Quarantine Leave (QL)

®

(i)

(iii)

Quarantine leave is leave of absence from duty necessitated in consequence of the presence of an
infectious disease in the family or household of a teacher.

Quarantine leave may be granted on medical certificate for a period no exceeding 21 days. in
exceptional cases this limit may be raised to thirty days. any leave necessary for quarantine leave
may be combined with earned leave, half pay leave or extraordinary leave.

A teacher on quarantine leave shall not be treated as absent from duty and his pay shall not be
affected.

16. Child Care Leave (CCL)

Child Care Leave can be granted to women teachers having minor children below the age of 18 years, for a
maximum period of two years (i.e. 730 days) during their service, for taking care of upto two children whether
for rearing or to look after any of their needs like examination, sickness, etc. The leave shall be admissible
subject to the following conditions:

®

(i)

(ii1)

@iv)
v)

CCL cannot be demanded as a matter of right. Under no circumstances can any teacher proceed on
CCL without prior proper approval of the leave by the leave sanctioning authority.

The leave is to be treated like the Earned Leave and sanctioned as such. Consequently, Saturdays,
Sundays, gazetted holidays etc. falling during the period of leave would also count for CCL, as in
the case of Earned Leave.

CCL shall be admissible for two eldest surviving children only.
CCL can be availed only if the teacher concerned has no Earned Leave at her credit.

The Leave Account for CCL shall be maintained in the prescribed proforma, and it shall be kept
along with the service book of the teacher concerned.
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17. Vacation

(i) Vacation may be taken in combination with any kind of leave except casual and special casual
leave, provided that vacation shall not be both prefixed and suffixed to leave.

(i1)) Except in special circumstances, vacation and earned leave taken together shall not extend beyond
one semester.

(iii)) When a vacation falls between two periods of leave so as to result in a continuous absence from
duty during the entire period, such vacation shall be treated as part of the leave.

(iv) For the vacation period, a teacher shall be entitled to the same pay as when on duty. A teacher will,
however, be entitled only to half of such pay if he/she has given notice of resignation and the
period of such notice expires during vacation or within one month from the last pay thereof.

18. Teacher Appointed on Probation

A teacher appointed as a probationer against a substantive vacancy and with definite terms of probation shall
during the period of probation be granted leave which would be admissible to him/her if he/she has held this
post substantively otherwise than on probation. If a person in the permanent service of the University is
appointed ‘on probation’ to a higher post, during probation, he/she shall not be deprived of the benefit of leave
rules applicable to his/her permanent post.

19. Teachers Appointed under Statute 19(2)

The teachers appointed by the Executive Council under Statute 19(2) of the Act shall be governed by all the
provisions of this ordinance relating to the appointed teachers, except the following:

(i) They shall not be entitled for sabbatical or study leave.
(i) They shall not be entitled for vacation as their work relates to projects.
20. Teacher Re-employed after Retirement

In the case of a teacher re-employed after retirement the provisions of this ordinance shall apply as if he/she
had entered service for the first time on the date of his/her re-employment.

21. Temporary Teachers

Whole time temporary teachers shall be governed by the provisions of this Ordinance subject to the
following conditions and exceptions:

@) A temporary teacher shall be entitled casual leave, special casual leave and duty leave on
a par with a permanent teacher.

(ii) Earned Leave A temporary teacher shall be entitled to earned leave on a par with a
permanent teacher.

(ii1) Half Pay Leave No half pay leave shall be granted to temporary teacher unless the
authority competent to sanction leave has reason to believe that the teacher will return to
duty on the expiry of such leave.

@iv) Commuted Leave Temporary teachers shall not be entitled to commute any portion of the
half pay leave.

) Extraordinary Leave The duration of extraordinary leave to the temporary teachers shall
not exceed the following limits:

(a) Three months at a time;

(b) Six months in cases where the teacher has completed three years continuous service
and the leave application is supported by a medical certificate;

(c) Eighteen months where the teacher is undergoing treatment in a recognized hospital
for tuberculoses, cancer or leprosy;

(d) 24 months in cases where the leave is required for prosecuting studies, certified to be
in the University’s interest, provided that the teacher has completed three years
continuous service on the date of commencement of extraordinary leave.

A temporary teacher who fails to resume duty on the expiry of the period of
extraordinary leave granted to him/her and remains absent from duty, shall, unless
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the Executive Council, in view of the exceptional circumstances of the case
otherwise determines, be deemed to have resigned from his/her service and shall
accordingly cease to be a University employee.

(vi) Leave not due, Study Leave and Sabbatical Leave

Temporary teachers shall not be entitled for the grant of leave not due, study leave and
sabbatical leave.

(vil) Vacation
(a) A temporary teacher shall be entitled to pay for the following vacation only if he/she
joins duty within two months of the beginning of the academic session and has

worked continuously and satisfactorily from the date of joining upto the last
working day of the session.

(b) The vacation salary may be paid to the teacher, if the temporary appointment
continues for a part or the whole of next academic session and the teacher joins on
the opening day; and has also served on the last working day before the vacation.

22. Teacher Appointed on Contract Basis
Teachers appointed on contract basis shall be entitled to leave as under:

@) Earned leave/Half pay leave/Casual leave as admissible to whole time temporary teachers
of the University.

(i)
a) In the case of contract appointments for one year of less, unless on medical
grounds, no Extraordinary leave shall be granted.

b) In the case of contract appointments for more than one year but less than 5 years,
extraordinary leave as admissible to temporary teachers subject to the condition that
the total period of extraordinary leave during the entire contract period shall not
exceed 90 days.

c) Where the contract appointment is for 5 years or more, the extraordinary leave shall
be as that admissible to the whole time temporary teachers.

23. Honorary and Part Time Teachers

Honorary and part-time teachers of the University shall be entitled to leave on the same terms as are
applicable to whole-time temporary teachers of the University.

24. General Conditions Applicable to All Categories of Teachers

®

(i)

(ii1)

Leave how earned

Leave is earned by duty only. The period spent in foreign service counts as duty if contribution
towards leave salary is paid for such period.

Right to leave

(a) No leave shall be claimed as matter of right. Leave of any kind may be varied, refused or
revoked by the competent authority empowered to grant it without assigning any reason, if
that authority considers such action to be in the interest of the University.

(b) No leave shall be granted to a teacher whom a competent authority has decided to dismiss,
remove or compulsorily retire from service, nor shall any leave be granted to a teacher who is
under suspension.

Maximum period of absence from duty on leave
(a) No teacher shall be granted leave of any kind for a continuous period exceeding five years.

(b) Where a teacher does not resume duty after remaining on leave for a continuous period of five
years or where a teacher after the expiry of his/her leave remains absent from duty, other than
on foreign service or on account of suspension, for any period which together with the period
of leave granted to his/her exceeds five years, he/she shall unless the Executive Council in
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@iv)

v)

(vi)

(vii)

(viii)

(ix)

(x)

(x1)

view of the exceptional circumstances of the case otherwise determines, be removed from
service after following prescribed procedure.

Application for Leave

Leave should always be applied for in advance and the sanction of the competent authority obtained
before it is availed of except in cases of emergency and for satisfactory reasons.

Note: Faculty member should not leave station till the order sanctioning leave has been issued.
Commencement and termination of leave

(a) Leave ordinarily begins from the date on which leave as such is actually availed of and ends
on the day the teacher resumes his duty.

(b) Sunday and other recognized holidays may be prefixed and /or suffixed to the leave with the
permission of the authority competent to sanction the leave.

Rejoining of duty before the expiry of the leave

(a) A teacher may return to duty before the expiry of the leave granted to him/her, with the
permission of the competent authority.

(b) Notwithstanding anything contained in (a) above, a teacher on leave preparatory to retirement
shall be precluded from withdrawing his/her request for permission to retire and from
returning to duty, save with the consent of the Executive-Council.

Leave on medical grounds to be supported by medical certificates

A teacher who applies for leave on medical grounds shall support his/her application with a medical
certificate from a Registered Medical Practitioner empanelled by the University. Leave or extension
of leave on medical certificate shall not be granted beyond the date on which a teacher is pronounced
by a Medical Board constituted by the University for the purpose to be permanently incapacitated for
further service.

Rejoining duty on return from leave on medical ground

No teacher who has been granted leave (other than casual leave) on medical grounds shall be allowed
to return to duty without producing a certificate of fitness from the registered medical officer
empanelled by the University.

Employment during leave

A teacher on leave shall not, without the written permission of the University, engage directly or
indirectly in any trade or business whatsoever or in any private tuition or other work to which any
emolument or honorarium is attached:

Provided that this prohibition shall not apply to work undertaken in connection with the examination
of a University, Public Service Commission, Board of Education or similar Bodies/Institutions or to
any literary work or publication or radio or extension lectures, or with the permission of the Vice-
Chancellor to any other academic work.

The leave salary of a teacher who is permitted to take up any employment during leave shall be
subject to such restrictions as the Executive Council may prescribe.

Absence without leave or overstay on leave

A teacher who absents himself/herself without leave or remains absent without leave after the expiry
of the leave granted to him/her, shall be entitled to no leave allowance or salary for the period of such
absence. Such period shall be debited against his/her leave account as leave is extended by the
authority empowered to grant the leave. Willful absence from duty may be treated as misconduct.

Conversion of one kind of leave to another

(a) At the request of the teacher concerned, the University may convert retrospectively any kind
of leave including extraordinary leave into a leave of different kind which was admissible to
him/her at the time leave was originally taken, but he/she cannot claim such conversion as a
matter of right.
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(xii)

(xiii)

(b) If one kind of leave is converted into another, the amount of leave salary and the allowances
admissible shall be recalculated and arrears of leave salary and allowances paid or the amount
overdrawn recovered, as the case may be.

Increment during leave

If increment of pay falls during any leave other than casual leave, special casual leave, duty leave, or
sabbatical leave, the effect of increase of pay shall be given from the date the teacher resumes duty
without prejudice to the normal date of his/her increment, except in those cases where the leave does
not count for increment.

Leave year

For the purpose of these Ordinances, unless otherwise specified, the term ‘year’ shall mean a calendar
year.

25. Authorities Empowered to Sanction Leave

The authorities specified in column (2) of the table below are empowered to sanction leave to the extent
shown in column (3) thereof. Cases for sanction of leave in excess of these limits or of leave not mentioned
below shall be submitted to the Executive Council. Before sanctioning the leave, the sanctioning authority
shall ensure that leave asked for is admissible and is at the credit of the teacher concerned.

Kind of Leave Sanctioning Authority Extent of Power

| Casual/ Special Casual Leave to

A Deans of Schools Vice-Chancellor Full

B Chairperson of Depts./ Centres Deans of Schools Full

C Chairperson and other teachers Chairperson of Centre/Dept. | Full

I Duty Leave to

A Deans of Schools Vice Chancellor Full

B Chairperson and other Teachers Dean Upto 10 days and
Vice Chancellor Beyond 10 days

III Earned Leave/Half Pay Leave/ Commuted Leave/Maternity Leave/Paternity Leave/Adoption

Leave/Child Care Leave/to

A Dean of Schools Vice-Chancellor Full

B Chairpersons of the Depts./Centres Deans of Schools Upto 90 days
Vice Chancellor Beyond 90 days

C Other teachers Chairperson of the Centre Upto 90 days
Dean of School Beyond 90 days

v Sabbatical Leave/ Study Leave Vice-Chancellor Full

v Quarantine Leave Vice-Chancellor Full

VI Extraordinary Leave

A Deans of Schools Vice Chancellor Upto 90 days
Executive Council Beyond 90 days

B Chairperson and Other teachers Deans of the Schools Upto 30 days
Vice Chancellor Upto 90 days
Executive Council Beyond 90 days

vl Leave Not Due to All Teachers Vice Chancellor Full
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26. Leave Salary

1.

ii.

iii.

1v.

V.

A teacher granted casual leave or special casual leave is not treated as absent from duty and his pay
is not interrupted.

A teacher on earned leave is entitled to leave salary equivalent to the pay drawn immediately
before proceeding on leave.

A teacher on commuted leave is entitled to leave salary equal to the salary admissible under sub-
clause 25(1I1I).

A teacher on extraordinary leave shall not be entitled to any leave salary.

A teacher on Maternity leave / Paternity leave / Child Care leave and Quarantine leave is entitled to
draw the same pay as he/she may be drawing at the time of proceeding on leave. vi. Payment of all
admissible allowances during leave shall be governed by the provisions of the rules regarding the
payment of those allowances.

During the period of re-employment, the leave salary shall be based on the pay drawn by him/her
exclusive of the pension and pension equivalent of other retirement benefits.

27. Cash Payment in lieu of Leave

i.

ii.

iil.

On Superannuation Where a teacher superannuates on attaining the normal age prescribed for
superannuation under the terms and conditions governing his/her service, the authority competent
to grant leave shall suo motu authorize encashment of Earned leave, if any, at the credit of the
teacher on the date of his/her superannuation, subject to a maximum of 300 days.

Superannuation while under suspension A teacher, who superannuates while under suspension,
shall become eligible for the benefit of cash equivalent of Earned leave at his/her credit on the date
of his/her superannuation on conclusion of the proceedings against him/her, if the competent
authority decides to reinstate him/her in service and holds that the suspension was wholly
unjustified.

Retirement before superannuation A teacher who retires or is retired from service may be granted
suo motu, by the authority competent to grant leave, cash equivalent of leave salary in respect of
Earned leave at his/her credit subject to maximum number of days including days in respect of the
half pay leave at his/her credit as specified by the Government of India/UGC from time to time,
provided this period does not exceed the period between the date on which he/she so retires or is
retired from service and the date on which he/she would have retired in the normal course after
attaining the age prescribed for superannuation under the terms and conditions governing his/her
service. The cash equivalent shall be equal to the leave salary as admissible for earned leave and/or
equal to the leave salary as admissible for half pay leave plus dearness allowance admissible on
that leave salary for the first 300 days, at the rates in force on the date the University employee so
retires or is retired from service. The pension and pension equivalent of other retirement benefits
and ad hoc relief/graded relief on pension shall be deducted from the leave salary paid for the
period of half pay leave, if any, for which the cash equivalent is payable. The amount so
calculated shall be paid in one lump-sum as a one time settlement. No House Rent Allowance
shall be payable:

Provided that if leave salary for the half pay leave component falls short of pension and other
pensionary benefits, cash equivalent of half pay leave shall not be granted.

Provided further that a teacher who is retired by University by giving him/her pay and allowances
in lieu of notice, cash equivalent of leave salary shall be allowed only for the period of leave
excluding that period for which pay and allowances in lieu of notice have been allowed.

iv. Resignation / Termination

(a) Resignation : if a teacher resigns or quits service, he/she may be granted suo motu by the
authority competent to grant leave cash equivalent in respect of earned leave at his/her credit on the
date of cessation of service, to the extent of half of such leave at his/her credit, subject to a maximum
of 150 days.

(b) Termination : Where the services of a teacher are terminated by notice or by payment of pay and
allowances, in lieu of notice, or otherwise in accordance with the terms and conditions of his/her
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appointment, he/she may be granted, suo motu by the authority competent to grant leave, cash
equivalent in respect of earned leave at his/her credit on the date on which he/she ceases to be in
service subject to maximum of 300 days.

v. Dismissal/Removal

When a teacher is dismissed or removed from service following disciplinary proceedings he/she shall not be
eligible for leave encashment.

vi. Teachers appointed on contract

(a) The teachers appointed on contract will suo motu be allowed encashment of earned leave at their
credit on the date of termination of contract, subject to the ceiling mentioned below:

Period of Contract Maximum earned leave for which
encashment will be allowed at the time of
termination of contract

2 years or less No encashment

More than 2 years, upto, 5 years 30 days

More than 5 years, upto, 10 years 60 days

More than 10 years, upto, 15 years 90 days

More than 15 years, upto, 20 years 120 days

More than 20 years upto, 25 years 150 days

More than 25 years 180 days

(b) The encashment of earned leave as above will, however, be subject to the condition that the total
earned leave for which encashment will be allowed together with the earned leave or full pay leave for
which encashment had been allowed in previous appointments, if any, under the Government, an
autonomous body or bodies of public sector undertaking(s), is not more than 300 days.

vii. Leave encashment when permanently incapacitated

A teacher who is declared by a duly constituted Medical Board to be completely and permanently
incapacitated for further service may be granted, suo motu, by the authority competent to grant leave, cash
equivalent of leave salary in respect of earned leave due and admissible on the date of his/her invalidation
from service subject to leave salary for a maximum 300 days. The cash equivalent thus payable shall be equal
to the leave salary as calculated under clause (ix) below.

viii. Leave encashment of a teacher who dies while in harness

In case a teacher dies in harness, the cash equivalent of the leave salary that the deceased teacher would have
got, had he/she gone on earned leave, but for the death, due and admissible on the date immediately following
the date of death subject to a maximum of leave salary for 300 days shall be paid to his/her family.

ix. Calculation of cash equivalent of leave

The cash equivalent of leave shall be calculated and payable in one lump sum as a one-time settlement as per
Government of India rules. 28. Making of Rules and Prescribing the Procedure to be Followed Under this
Ordinance

The University may make rules and procedures for effecting the provisions of this Ordinance.
CENTRAL UNIVERSITY OF GUJARAT

4. ORDINANCE RELATING TO EMOLUMENTS AND OTHER TERMS AND CONDITIONS OF
SERVICE OF PRO VICE -CHANCELLOR (Ref. Statute 4(3) of the Statues)

1. Emoluments

The post of Pro Vice-Chancellor shall be in the Pay Band of Rs.37400-67000 with AGP of Rs. 10,000/- or
higher AGP of Rs. 12,000/-, whichever is applicable, along with a Special allowance of Rs. 4000 per month,
subject to the condition that the sum total of pay in the Pay Band, the Academic Grade Pay and the Special
Allowance shall not exceed Rs.80000. In addition, the Pro Vice-Chancellor shall be entitled to such
allowances as may be admissible to other University employees from time to time.
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2. Leave

2.1 The Pro Vice-Chancellor shall be entitled to all kinds of leave applicable to whole time permanent
teachers of the University, subject to following:

If he/she is a professor of the University discharging the additional duties of the Pro-Vice-Chancellor, or is a
person not in the service of the University, but appointed to the post, he/she shall be entitled to leave:

(a) On full pay for one eleventh of the period spent by him/her on active service as Pro Vice-Chancellor:

(b) On medical grounds or otherwise than on medical grounds without pay for a period not exceeding three
months during the term of his/her office, provided that such leave may be converted into leave on full pay to
the extent to which he/she will be entitled to under sub-clause (a).

2.2 Where a person already in the service of the University is appointed as a Pro Vice-Chancellor, he/she shall
be entitled to carry forward the leave at his/her credit on the date of such appointment.

3. Provident Fund

If a Teacher already in service of the University prior 01.01.2004 is appointed as Pro Vice-Chancellor, he/she
will be entitled to continue to subscribe to the Provident Fund at the same rate at which he/she would have
continued to subscribe but for his/her appointment as Pro Vice-Chancellor. However, if a Teacher appointed
in the University on or after 01.01.2004 is appointed as Pro Vice-Chancellor, he/she will be entitled to only
the New Pension Scheme effective from 01.01.2004.

CENTRAL UNIVERSITY OF GUJARAT
6. ORDINANCE RELATING TO THE SCHOOL BOARD [Ref. Statute 15(3) of the Statues] *
1. Composition of the School Board:
The School Board shall consist of :
1) The Dean of the School;
(i)  The Head/Chairperson of the Departments/Centres in the School;
(iii))  The Professors in the Departments/Centres in the School;

(iv)  One Associate Professor and one Assistant Professor, by rotation according to seniority, from each
Department/Centre in the School;

(v)  Five members nominated by the Academic Council for their special knowledge in any subject
assigned to the School or in any allied branch of knowledge; and

(vi)  Such other members, but not exceeding five, as may be specified.
2. Chairperson of the School Board

The Dean of the School shall be the Chairperson of the School Board and his/her powers and duties shall be
specified by a separate Ordinance.

3. Powers and Functions the of Board
The powers and functions of the Board shall be :
a) to coordinate the teaching and research work in the Departments/Centers assigned to the School;

b) to appoint committees to organize the teaching and research work in subject(s) or area(s) which are
of interest to more than one Department/Centre of the School, or which do not fall within the sphere
of any Department/Centre, and to supervise the work of such Committees whose composition,
powers and functions shall be prescribed by Regulations;

c) to approve the courses of study;

d) to recommend to the Academic Council the names of examiners for the evaluation of courses,
dissertations and theses after considering proposals received from the Boards of Studies of the
Departments/Centres (and the CASR in case of dissertations and theses) in that regard;

e) torecommend to the Academic Council the creation and abolition of teaching posts after considering
proposals received from Departments/Centres and Committees mentioned in the clause (b) above;

f)  to frame rules and approve the pattern and schedule for the evaluation of sessional work;
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g) to approve, on the recommendation of the Board of Studies, the award of research Degrees to
candidates who have been adjudged to be fit to receive such Degrees, in accordance with the
Ordinances framed in that behalf;
h)  to consider schemes for the advancement of the standards of teaching and research, and to submit
such proposals to the Academic Council;
i) to promote research within the School and to submit reports on research to the Academic Council;
j)  to frame the general time-table of the School;
k) to consider any proposals regarding the welfare of the students of the School which the Students
Council may submit;
1)  to perform all other functions which may be prescribed by the Act, the Statute or the Ordinances,
and to consider all such matters as may be referred to it by the Executive Council, the Academic
Council or the Vice Chancellor;
m) to delegate to the Dean, or any other member of the School Board or to a Committee such general or
specific powers as may be decided upon by the School Board from time to time;
4. Meetings
a) Meetings of the School Board shall either be ordinary or special.
b) Ordinary meetings shall be held in the months of August and November in the Monsoon Semester and
in January and April in the Winter Semester.
c) Special meetings may be called by the Dean on his/her own initiative or shall be called at the
suggestion of the Vice-Chancellor or on a written request from at least one-fifth of the members of the
School Board.
5. Quorum

The quorum for the meeting of the School Board shall be one-third of its total members.
6. Notice of Meeting

Notice for a meeting of the School Board, other than special meeting, shall ordinarily be issued at least 10
days before the day fixed for the meeting. A special meeting shall ordinarily be fixed with at least 5 days’

notice.

7. Rules of Conduct of the Meeting
Rules of conduct of the meeting of the School Board shall be prescribed by the Regulations.

CENTRAL UNIVERSITY OF GUJARAT

07. ORDINANCE RELATING TO DEPARTMENT/CENTRE, BOARD OF STUDIES AND

HEAD/CHAIRPERSON OF THE DEPARTMENT/CENTRE/BOARD OF STUDIES
[Ref. Statute 15(5)(b) read with Proviso under Statute 16(3)]

PART A : Department/Centre/Board of Studies

1. Composition : Each Department/Centre/Board of Studies shall consist of the following members, namely:-

(1) teachers of the Department/Centre;

(ii)  persons conducting research in the Department/Centre;

(iii) Dean of the School;

(iv)  honorary Professors, if any, attached to the Department/Centre; and

(v)  (a) two teachers of the University who are experts in allied or cognate subject dealt within the
Department/ Centre to be nominated by the Academic Council for a period of two years,
provided that no such teacher shall be nominated as a member of more than two
Departments/Centers. (b) not more than two persons, not engaged in teaching/research in the
University and having expert knowledge of the subject or subjects dealt within the
Department/Centre, to be nominated by the Academic Council as members of the Board of
Studies concerned for a period of two years.
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2. Functions of the Department/Centre

The functions of Department / Centre shall be:

a) torecommend to the School Board concerned names of examiners in respect of the subject or subjects
dealt with by the Department/Centre;

b) torecommend to the Admissions Committee, applications for candidates for admission to the research
Degrees;

¢) torecommend to the School Board concerned courses of studies;

d) to approve the syllabi and prescribe the text-books for the courses;

e) To approve the pattern and schedule of sessional evaluation for each course offered by the
Department/Centre;

f) to allocate teaching work to the teachers and frame the time-table in accordance with the general time-
table of the School concerned and the University;

g) to recommend to the School Board through the CASR the topics for M.Phil dissertations and Ph.D.
theses, the course(s) prescribed for M.Phil students and for Ph.D. students, if any, the names of
Supervisors/Advisors, the names of panel of examiners for evaluating M.Phil. dissertations and Ph.D.
thesis and other related matters which require approval of the School Board,;

h) to make proposals to the Committee for Advanced Studies and Research regarding research projects
to be taken up by the members of the Department/Centre as the case may be, either individually or in
groups;

1) to appoint from amongst its teachers, advisors to students;

j) to take measures for the improvement of the standard of teaching and research; and

k) to perform such other functions as may be assigned to it by the School concerned.

3. Quorum

The quorum for a meeting of a Department/Centre shall be one-third of the total members of the
Department/Centre.

PART B : Head/Chairperson of the Department/Centre/Board of Studies
Powers and Duties of the Head/Chairperson of the Department/Centre/Board of Studies:

The Head/Chairperson of the Department/Centre/Board of Studies shall convene and preside over meetings
of the Department/ Centre/Board of Studies and shall, under the general supervision of the Dean of the School
of Studies, and with the concurrence of the Department/Centre -

(a)
(b)
(c)

(d)

organize the teaching and research work in the Department/Centre;
maintain discipline in the class rooms and laboratories through teachers;

assign to the teachers in the Department/Centre teaching and research and such other duties as may be
necessary for the proper functioning of the Department/Centre; and

perform such other duties as may be assigned to him/her by the Dean of the School of Studies, the
School Board, the CASR, the Vice-Chancellor, the Academic Council and the Executive Council .

CENTRAL UNIVERSITY OF GUJARAT

09. ORDINACE RELATING TO THE POWERS AND FUNCTIONS OF THE DEAN OF
STUDENTS’ WELFARE [Ref. Statute 36(1)(i) of Statutes]

The Dean of Students” Welfare shall be appointed from among the Professors of the University by the
Executive Council on the recommendations of the ViceChancellor for a period of 3 years.

The duties of the Dean of Students’ Welfare shall be in addition to his/her duties as Professor. He/she
shall be entitled to a monthly honorarium decided by the Executive Council in lieu of the additional
work.

The Dean of Students’ Welfare shall be the Chairperson of the Students’ Council.

The Dean of Students’ Welfare shall look after the general welfare of the students and also provide
appropriate encouragement for sound and fruitful relationship between the intellectual and social life
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of the students and for those aspects of the University life outside the class-room which contribute to
their growth and development as mature and responsible human beings.

5. The Dean of the Students Welfare shall be the Head of the Department so far as Hostels, Sports,
Health Centre, University Cultural Committees and such other committees for the welfare of the
students including Day Scholars and international students.

6. The Dean of Students Welfare, inter-alia, shall arrange for the guidance of and advice to the students
in matters relating to :

@) organization and development of students’ bodies;

(i1) counseling and students’ guidance facilities;

(i)  liaison with students’ parents / guardians;

@iv) extra-curricular and sport activities of students;

) promotion of students’ participation in co-curricular and social activities;
(vi) students’ financial aid;

(vii)  student-faculty and students-administration relationship;

(viii)  career advice services;

(ix) health and medical services for the students;

(%) residential life of the students;

(x1) facilities for educational tours and excursion for students;

(xii)  facilities for students for further studies in the country and / or abroad;
(xiii) alumni activities.

7. The Dean of Students’ Welfare shall exercise such powers and perform such duties in the pursuit of
the above objectives as may be assigned to him/her from time to time by the Vice-Chancellor.

CENTRAL UNIVERSITY OF GUJARAT

11. ORDINANCE RELATING TO THE AWARD OF DEGREE OF MASTER OF PHILOSOPHY/
DOCTOR OF PHILOSOPHY *

1. Definition
1.1 “Course” means a Semester Course.
1.2 “Credit”(c) is the weightage assigned to a course in terms of contact hours.

1.3 “Grade” means a letter grade assigned to a student on the basis of evaluation of a course on the ten point
scale.

1.4 “Grade point” (g) means the numerical equivalent of a letter grade assigned to a student in a ten point
scale.

1.5 “Semester Grade Point Average” (SGPA) means the grade point average of a student calculated in the
following manner:

(gl xcl)+(g2xc2)+..........
SGPA =

Total number of credits of courses for which the
student has registered in a semester

1.6 “Cumulative Grade Point Average” (CGPA) means a cumulative index grade point average of a student
calculated in the following manner:

(gl xcl)+(g2xc2)+..........
CGPA =

Total number of credits offered to the student upto

and including the semester for which cumulative index is required
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1.7 “Final Grade Point Average” (FGPA) is the final index of a student at the time of the award of a Degree
calculated in the following manner:

21 GG,

FGPA =
G

ci = Credit of the ith course
gi= Grade point secured by the student in the course
n = total number of courses prescribed for the student

1.8 “Final Grade” is the letter equivalent assigned to a student on the basis of his/her final grade point at the
time of the award of the Degree.

2. Eligibility for Admission to the Programme of Study

2.1 A candidate shall be eligible for admission to a 10 semester integrated programme if he/she has passed the
Senior School Certificate Examination (10+2) of a recognized Board of Secondary Education or an
examination recognized by the University as its equivalent.

2.2 Candidates may also be offered admission to the 7th semester of the 10 semester integrated course leading
to the Master’s Degree of the University or to a regular 4 Semester Master’s Degree Programme, provided
they have obtained a Bachelor’s Degree under 10+2+3 pattern recognized by the University or a Degree
recognized as its equivalent and provided that they have attained minimum proficiency in the subject at the
time of admission as decided by the University from time to time.

2.3 No candidate shall be eligible for admission to the programme unless he/she has attained the age of 17
years for admission to the 1st semester of the 10-Semester programme as on 22nd July, i.e. the day on which
the new academic session commences.

3. Disciplines for Master’s Degree

Candidates may seek admission to programmes of Studies leading to the award of Master’s Degree in any of
the disciplines as may be decided by the Academic Council on the recommendation of the School Board
concerned.

4. Admission Procedure

The procedure for admission to the programme shall be laid down from time to time by the Admissions
Committee subject to approval by the Academic Council.

5 Registration of Courses

5.1 Registration of courses is the sole responsibility of a student. No student shall be allowed to do a course
without registration and no student shall be entitled to any credits in the course unless he/she has been
formally registered for the course by the scheduled date to be announced by the University.

5.2 Registration will be allowed up to a maximum of two weeks after the beginning of a semester or as
prescribed by the university from time to time

5.3 No student shall be allowed to add a course or substitute a course for another course not later than three
weeks from the date of commencement of the semester. A student wishing to drop a course must do so as
early as possible but and in no case later than six weeks from the date of commencement of the semester. No
student shall be permitted to drop a course after the six-week period:

Provided that a student may take more optional courses than prescribed in the programme, in which case in
the calculation of Final Grade Point Average only the prescribed number of optional courses in the descending
order of the grades obtained by the student shall be included. For example, if a programme has 12 compulsory
courses and 4 optional courses and a student credits 6 optional courses, his/her Final Grade Point Average
shall be calculated on the basis of 12 compulsory courses and the first four optional courses, when all the six
are ranked according to descending order of grades obtained by him/her. However, no student shall be
permitted to register in a semester only to take an additional optional course.

No student shall be allowed to add, substitute and/or drop a course after these deadlines.
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6. Faculty Adviser
The Centre/School may appoint an Adviser for students from among the members of the faculty concerned.
7. Duration of the Course

The M.Phil. course work shall be spread over two semesters in such a way that at least 50% of the total course
work shall be completed in the first semester. No candidate shall be permitted to submit his/her dissertation
for the M.Phil. Degree unless he/she has pursued M.Phil. programme for not less three semesters after his/her
admission to M.Phil.-Ph.D. integrated programme and that he/she has successfully completed all the required
credits through course work. The candidate shall be allowed to submit his/her dissertation latest by the
completion of the fourth semester:

Provided that a semester may be declared zero semester(s) in the case of a student if he/she could not continue
with the academic programme during that period due to illness and hospitalization or due to accepting a
foreign scholarship/ fellowship leading to his/her absence from the University. Such zero semester(s) shall not
be counted for calculation of duration of the programme in case of such a student:

Provided further that in case of a foreign student who is compelled to leave the programme in between for
getting their student visa/research visa extended, such period shall not be counted for the purpose of
calculation of duration of the programme.

7. Credit Requirements

No student admitted to the programme shall be eligible for the award of M.Phil. Degree unless he/she secures
40 credits in all out of which at least 20 credits shall be for course work (including Research
Techniques/Methodology) and 20 credits for the dissertation.

8. Confirmation to Programme

The admission of a student to the programme shall be confirmed only if the Committee for Advanced Studies
and Research (CASR) of the School is satisfied that:

(1) research on the proposed subject can be profitably pursued;

(i1) the research work can be suitably undertaken at the University; and the candidate possessed the
competence for the proposed research.

9. Appointment of Supervisor

The School Board on the recommendation of the Centre and the Committee for Advanced Studies and
Research (CASR) of the School, shall appoint a member of the faculty of the Centre concerned as Supervisor
to guide and supervise the work of the student at the appropriate time. Provided further that if a situation so
requires, the CASR may also recommend the appointment of Co-Supervisor(s) either from within or outside
the University.

In case a supervisor under whose supervision a dissertation has been prepared in part or in full ceases to be a
teacher of the University, he/she may, subject to his/her availability and recommendations of the
School/Centre concerned, be continued by the CASR as Joint-Supervisor of the student.

10. Topic of Dissertation

The topic of dissertation shall be approved by the School Board on the recommendations of the Centre Board
or Synopsis Committee (in absence of Centre Board) and the CASR on a proposal submitted by the student
through his/her Supervisor.

11. Evaluation

11.1 Subject to confirmation by the School Board, the method of evaluation in the course(s) leading to the
M.Phil. Degree shall be prescribed, and assessment conducted, by the School/Centre concerned. A candidate
admitted to the M.Phil.-Ph.D. programme, upon completion of the minimum prescribed period of time, as
stipulated in the Ordinances, shall be permitted to submit a dissertation for the award of the M.Phil. Degree, in
the manner prescribed below:

(a) He/she shall inform of his intention to submit the dissertation to the Dean of the School through
his/her supervisor and Centre Chairperson concerned along with copies of the synopsis of the research
work done by him/her leading to the M.Phil. Degree.

4lPage
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(b) Upon receipt of such intimation, the Supervisor in consultation with the Centre Chairperson and
Dean of the School concerned, shall notify a date and time on which the candidate shall deliver a
seminar open to all faculty members and research scholars of the University to explain and defend the
research carried out by him/her.

(c) After the public defense, the candidate shall be permitted to submit the dissertation.

11.2 The dissertation shall be examined by two examiners, at least one of whom shall be from outside the
State and not a member of the Board of Studies of the Centre concerned and/or the School Board, to be
appointed by the Executive Council on the recommendations of the Academic Council, the Board and the
Committee for Advanced Studies and Research of the School concerned:

Provided that in case of difference of opinion between the two examiners with regard to the evaluation of
dissertation, the Dean of the School shall arrange to have placed before the School Board the evaluation
reports of both the examiners for its consideration:

Provided further that after due consideration of the reports, the School Board may recommend the
appointment of a third examiner (not connected with the University) in manner laid down above:

Provided further that if the recommendation of the third examiner is in the negative the student concerned
shall not be awarded the Degree of M.Phil.

11.3 The Courses and dissertation of the student shall be graded on a ten point scale, that is:

Letter Grade Grade Point Percentage Range
O (Outstanding) 10 =80.00
A+ (Excellent) 9 70.00-79.99
A (Very Good) 8 60.00-69.99
B+ (Good) 7 55.00-59.99
B (Above Average) 6 50.00-54.99
C (Average) 5 45.00-49.99
P (Pass) 4 40.00-44.99
D (Promoted) 3 30.00-39.99
F (Fail) 0 =30.00
AD (Absent)

Note :

1) There shall be no rounding off of SGPA/CGPA/FGPA
2) The SGPA/CGPA/FGPA obtained by a student is out of a maximum possible 10 points.

11.4 The examiner while recommending the approval of the dissertation for the award of M.Phil. Degree
shall also award grade for the dissertation according to the grading system in clause 11.3 above. The final
grade for the dissertation shall be determined by taking the average of the marks given by two examiners.

11.5 A student in order to be eligible for the award of M.Phil. Degree of the University must have a minimum
Cumulative Grade Point Average (CGPA) of 5.5 (inclusive of dissertation and course work):

Provided that a student may take course(s) carrying more credits than the number of credits prescribed by the
School/Centre in the course work of M.Phil. programme, in which case in the calculation of Cumulative
Grade Point Average (CGPA) only the prescribed number of courses in the descending order of the grades
obtained by the student shall be included. For example, if the M.Phil. programme has course work comprising
two courses and the student credits four courses, his/her Cumulative Grade Point Average (CGPA) shall be
calculated on the basis of the best two courses, when all the four courses are ranked according to the
descending order of grades obtained by him/her.

12. No candidate shall be eligible to register for the programme if he/she is already registered for any full-
time programme of study in this University or in any other University/Institution.




64

THE GAZETTE OF INDIA : EXTRAORDINARY [PART III—SEC. 4]

13. Removal of Name of an M.Phil. Student from the Rolls of the University

13.1 further, A student who fails to secure a weighted grade ‘P’ (i.e. SGPA of 4.0) in the course work for the
programme in any semester or who fails to secure CGPA of 5.0 in the overall course work shall automatically
stand removed from the rolls of the University.

13.2

(a) A student who fails to secure at least ‘D’ in any of the course in a semester, shall automatically
stand removed from the rolls of the University.

(b) The Committee for Advanced Studies and Research may at its discretion strike off from the rolls
of the University, the name of a student for lack of interest and motivation for research after
completion of course work.

14. Registration to Ph.D.

A candidate shall be eligible for registration to the Ph.D. programme if he/she has completed the M.Phil.
programme and has secured:

a) a minimum FGPA of 6.00 including grade of dissertation and courses (5.5 in case of
SC/ST/differently abled students):

Provided that registration in the Ph.D. programme of a student who has completed requirements of the
M.Phil. programme and result of whose dissertation is awaited may be considered provisional and
made final only after the result is known and he/she has secured the required CGPA/FGPA.

b) Completion of M.Phil.-Ph.D. course work carrying a minimum of 20 credits with minimum CGPA
of 6.5.

15. Topic of Ph.D. Thesis and Appointment of Supervisor
15.1 The CASR of the School shall satisfy itself:

(i) that research on the proposed subject can be profitably pursued;
(ii) that the research work can be suitably undertaken at the University; and

(ii1) that the candidate possesses the competence for the proposed research.

15.2 The School Board on the recommendation of Department/Centre shall, at appropriate time;

(i) confirm the registration of student to the Ph.D. programme if his/her registration was provisional,
and

(i1) appoint a teacher of the School/Centre as supervisor and in as the case may be, a co-supervisor to
guide and supervise the work of student:

Provided further that in case a Supervisor, under whose guidance a thesis has been prepared in part or
in full, ceases to be a teacher of the University, he/she may subject to his/her availability and
recommendation of the School/Centre be continued by the School Board as Joint Supervisor of the
student concerned.

16. No candidate shall be permitted to submit his/her thesis for the Ph.D. Degree, unless he/she has pursued
research at the University for not less than two years after his/her registration to Ph.D. programme, or
confirmation of registration to Ph.D. programme, as the case may be.

1) Provided that a semester or a year may be declared zero semester or zero year in the case of a
student if he/she could not continue with the academic programme during that period due to illness
and hospitalization or due to accepting a foreign scholarship/fellowship subject to the fulfillment of
requirements as laid down by the regulations. Such zero semester/year shall not be counted for
calculation of duration of the programme in case of such a student.

ii) Provided further that in case of a foreign student who is compelled to leave the programme in
between for getting their student visa/research visa extended, such period shall not be counted for the
purpose of calculation of duration of the programme.

iii) Provided that a student may de-register from the programme after the award of M.Phil. Degree
through due process. The CASR on the recommendation of the School/Centre may however,
subsequently allow the student to re-register if the request is received within or up to 10 years from
the date of de-registration, provided further that the student submits his/her thesis within one year
from the date of reregistration under provisions of Clause 17(b).
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17. Removal of Name of a Ph.D. Student from the Rolls of the University
(a) The name of the candidate shall stand automatically removed from the rolls of the University if he / she

(1) Fails to secure the requisite CGPA/FGPA in M.Phil., if he/she was provisionally admitted to Ph.D.
programme pending the result of his/her M.Phil. dissertation;

(i1) Fails to submit his/her thesis within six years of the date of his/her initial admission to the M.Phil.
programme, or four years from the date of his/her registration to the Ph.D. programme, which is
earlier:

Provided, however, that in respect of students who had discontinued after obtaining their M.Phil
Degree and who are re-admitted to the programme by the School/Centre , the period for which such
students had discontinued shall not be counted while calculating the period of six years as above.

(b) The Committee for Advanced Studies and Research on the recommendations of the
School/Centre concerned may, however, subsequently accept the request of a candidate whose name
has been removed from the rolls of the University under subclause 17(a)(ii) above, to re-register
within or up to 10 years from the date of deregistration and become eligible for submission of his/her
thesis, provided that he/she submits his/her thesis within one year from the date of his/her re-
registration.

18. No candidate admitted to a course of research for the M.Phil. Degree or admitted to Ph.D. under this
Ordinance shall, without the prior permission of the School Board and before completing the M.Phil.
programme or before completing the minimum period prescribed in clause 16 above:

(a) undertake any employment:

Provided that those engaged in teaching and research in recognized universities/research institutions
located within 250 km of the University may be exempted from the limitation of this sub-clause;

Provided further that in no School/Centre should this category exceed 15 % of the number enrolled
for M.Phil. /Ph.D.;

(b) join any other course of study; or

(c) appear in any examination other than those prescribed by the Department/Centre concerned,
without the prior permission of the Committee for Advanced Studies and Research.

19. The Committee for Advanced Studies and Research may cancel the admission of a candidate for a breach
of the provisions of clauses 12 and 18 or on account of his/her unsatisfactory progress.

20. A candidate shall submit his/her thesis for the Ph.D. Degree in the manner prescribed by the UGC from
time to time. Any original paper(s) pertaining to the area of specialization published by the candidate during
the course of work leading to the Ph.D. Degree and/or the dissertation submitted by him/her for the Master of
Philosophy Degree, may be submitted as subsidiary or supporting material in favour of his/her candidature for
the award of the Ph.D. Degree.

21. The thesis submitted by the candidate for the award of the Ph.D. Degree shall be examined by two
examiners one of whom shall be from outside the state appointed by the Executive Council on the
recommendation of the Committee for Advanced Studies and Research and the School Board and the
Academic Council from amongst those who are not on the staff of the University and/or on the Board of
Studies of Department/Centre and/or School Board.

22. Each Examiner, after examining the thesis submitted by the candidate for the award of the Ph.D. Degree,
shall submit a report to the CoE office containing a clear recommendation whether, in his/her opinion (a) the
viva-voce examination of the candidate should be held; or (b) the thesis should be referred back to the
candidate for revision; or (c) it should be rejected.

23. (a) If the Dean/Chairperson is satisfied that the examiners have unanimously = recommended that the
viva-voce examination of the candidate be held, he/she shall accordingly arrange to hold it.

(b) In case the Dean/Chairperson notes that the examiners of the thesis have not recommended
unanimously that the viva-voce examination of the candidate be held or he/she is satisfied that in the
course of either report an adverse opinion of a substantive nature has been expressed materially
affecting the validity of the same examiner’s otherwise positive recommendation, then the
Dean/Chairperson shall place the report of the examiners before the Committee for Advanced Studies
and Research for further action.
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(c) The Committee for Advanced Studies and Research may, at its discretion and shall, if the
recommendation of one examiner is positive and that of the other negative, recommend to the
Academic Council for the appointment of a third examiner, one not in the service of the University
and/or on the Board of Studies of Centre and/or the School Board to examine the thesis and act
according to the recommendation of the third examiner;

Provided that recommendation is not to be considered negative if a revision is recommended and this
revised thesis is accepted by the examiner;

Provided, further, that if the thesis after revision is not accepted by the examiner, the original and the
revised version of the thesis shall be sent to the third examiner as per (c) above and the version
approved by the third examiner shall be considered final.

Note :
(1) No thesis shall earn a Degree unless there are two positive recommendations.

(2) Where one recommendation is positive and the other asks for revision, the Committee for
Advanced Studies and Research shall ordinarily get the revision carried out and revised thesis sent to
the same examiner.

24. The viva-voce examination of candidate shall be conducted by a Board of examiners consisting of one of
the external examiners of the thesis and the Supervisor(s), provided, where neither of the examiners, who
evaluated the thesis, is in a position to conduct the viva-voce examination, another examiner shall be
appointed in his/her place.

Provided that where the Supervisor is unable to be present within a reasonable time to participate in the viva-
voce examination, the CASR may recommend another member of the faculty in his/her place.

25. The manner in which the viva-voce examinations to be conducted shall be as prescribed.
26. (a) Atthe viva-voce examination, the viva-voce Board shall satisfy itself:

(i) that the thesis submitted by the candidate is his/her own work, and

(i1) that the grasp of the candidate of the field of his/her study is satisfactory.

(b) The viva-voce Board may, on the basis of the unanimous opinion of its external members, and on
the basis of the candidate’s performance at the viva-voce examination, recommend:

(i) that the candidate be awarded the Ph.D. Degree or
(i1) that the thesis be referred back to the candidate for revision; or
(iii) that the thesis be rejected and the candidate be not awarded the Ph.D. Degree.

27. (a) In case the School Board is satisfied that the viva-voce Board recommends that the candidate be
awarded the Ph.D. Degree, it shall recommend to the Academic Council that the Ph.D. Degree may be
awarded to the candidate.

(b) In case the viva-voce Board recommends that the thesis of the candidate be rejected, the School
Board shall direct accordingly.

(c) In case the recommendation of one member of the viva-voce Board is positive and of the other
negative, the School Board shall refer the case to the CASR for its consideration and
recommendation, and take a decision after considering such recommendation.

28. A candidate whose thesis has been referred back by the Viva-Voce Board for revision shall be permitted to
re-submit it for the award of the Degree not later than one year of the intimation of the decision of the
University to him/her:

Provided that, in exceptional cases, the Academic Council may, on the recommendations of the School Board
extend the period by another year.

29. A thesis which has been re-submitted shall normally be examined by the original examiner(s) unless any
one of them is, or both of them, are unable or unwilling to act as such, in which case another examiner(s) may
be appointed.

30. No candidate shall be permitted to re-submit his/her thesis for the award of the Ph.D. Degree more than
once if the thesis has been referred back for revision by the Viva-Voce Board.
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31. Notwithstanding what is contained in the Ordinance, the Academic Council may, in exceptional
circumstances and on the recommendations of the School Board as well as on the merits of each individual
case consider, at its discretion and for the reasons to be recorded in writing, relaxation of any of the provisions
except those prescribing CGPA requirements.

CENTRAL UNIVERSITY OF GUJARAT

12. ORDINANCE RELATING TO THE AWARD OF DEGREE OF DOCTOR OF PHILOSOPHY
THROUGH DIRECT ADMISSION

1. Definition
1.1 “Course” means a Semester Course.
1.2 “Credit”(c) is the weightage assigned to a course in terms of contact hours.

1.3 “Grade” means a letter grade assigned to a student on the basis of evaluation of a course on a ten point
scale.

1.4 “Grade point” (g) means the numerical equivalent of a letter grade assigned to a student in the ten point
scale.

1.5 Semester Grade Point Average (SGPA) means the grade point average of a student calculated in the
following manner:

(glxel)+(g2xc2)+..........
SGPA =

Total number of credits of courses for which the
student has registered in a semester

1.6 “Cumulative Grade Point Average” (CGPA) means a cumulative index grade point average of a student
calculated in the following manner:

(glxel)+(g2xc2)+..........
CGPA =

Total number of credits of courses for which the student has registered
upto and including the semester for which cumulative index is required.
1.7 “Final Grade Point Average” (FGPA) is the final index of a student in the courses.

1.8 The final grade point average of students in the courses is worked out on the basis of the formula indicated
below

27 GG

FGPA =
G

ci = Credit of the ith course
gi = Grade point secured by the student in the ith course
n = total number of courses for which the student has registered

2. A candidate shall be eligible for admission to the Ph.D. programme, if he/she has previous research
experience of at least two years in a recognized University/Research Institution and has research
publication(s) comparable to M.Phil standard.

3. The procedure for admission shall be laid down from time to time by the Academic Council.

4. The application for admission shall be considered by the Department/Centre/Committee for Advanced
Studies and Research (CASR) concerned which shall forward the application alongwith its opinion to the
School Board after satisfying itself that:

(i) research on the proposed subject can be profitably pursued;
(ii) the research work can be suitably undertaken at the University; and

(ii1) the candidate possesses the competence for the proposed research.
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5. If the School Board is satisfied, it may recommend admission of the candidate to the Ph.D. programme to
the Admissions Committee of the University for finalizing his/her admission.

Provided that If the CASR is so satisfied, it may recommend admission of the candidate provisionally to the
course leading to the award of the Ph.D. Degree.

6. The School Board may, at the appropriate time, and on the recommendation of the
Department/Centre/CASR:

(a) Appoint a Teacher of the University as Supervisor to guide and supervise the work of the student:

Provided further that the School Board may on the recommendation of the Department/Centre/CASR
concerned, appoint Joint Supervisors in any particular case:

Provided further that in case a Supervisor, under whose guidance a thesis has been prepared in part or
in full, ceases to be a teacher of the University, he/she may, subject to his/her availability and
recommendation of the Department/Centre/CASR, be continued by the School Board as Joint
Supervisor of the student concerned.

(b) Prescribe course(s) or advice the student to audit a course or courses where necessary as a pre-
requisite for confirmation of registration of students admitted provisionally. If the admission was not
provisional, confirmation is automatic from the date of registration. Every such pre-requisite course
shall carry such credit as may be approved by the School Board on the recommendation of the
Department/Centre/CASR.

Provided if a student has taken more course than the prescribed number of courses and has secured
the grade higher than ‘F’ in each course, then the best grades of the required number of courses shall
be taken into account for calculation of CGPA for the purpose of deciding his/her case for
confirmation to the Ph.D. programme.

7. The evaluation of course work shall be on a 10 point scale, that is:

Grade Grade Point
A+ 9
A 8
A- 7
B+ 6
B 5
B- 4
C+ 3
C 2
C- 1
F 0

Note :
1) There shall be no rounding off of SGPA/CGPA/FGPA.
2) The SGPA/CGPA/FGPA obtained by a student is out of a maximum possible 9 points.

8. A student for whom pre-requisite courses are prescribed shall be required to clear the course work within
the first two consecutive semesters. The registration of such students shall be confirmed only if he/she has
secured a minimum CGPA of 6.5 (6.00 in case of SC/ST/Differently abled students).

9. Consequent upon admission of the student or confirmation of his/her admission in case of provisional
admission, as the case may be, the School Board shall, on the recommendation of the
Department/Centre/CASR concerned, approve the topic of the proposed thesis leading to the award of the
Ph.D. Degree.

10. The Ph.D. programme including the course work, if any prescribed, shall be spread over eight consecutive
semesters.

11. No candidate shall be permitted to submit his/her thesis for the Ph.D. Degree, unless he/she has pursued
research at the University for not less than two years after his/her registration to Ph.D. programme has been
confirmed.
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Provided that a semester or a year may be declared zero semester or zero year in the case of a student if he/she
could not continue with the academic programme during that period due to illness and hospitalization or due
to accepting a foreign scholarship/fellowship, subject to the fulfillment of requirements as prescribed. Such
zero semester/year shall not be counted for calculation of duration of the programme in case of such a student.

12. (a) The name of a student shall automatically be removed from the rolls of the University if he/she
(i) fails in any pre-requisite course
(i1) fails to secure a CGPA of 6.5 (6.00 in case of SC/ST students) in the course work

(iii) fails to submit his/her thesis within four years from the date of registration to the Ph.D.
programme.

(b) The School Board on the recommendation of the Department/Centre/CASR may, however,
subsequently accept the request of a person whose name has been removed from the rolls of the
University under sub-clause (a)(iii) above to get re-registered and become eligible for submission of
his/her thesis, provided he/she submits his/her thesis within one year from the date of such re-
registration.

13. Before completing the minimum period of two years prescribed in clause 11 above, no Ph.D. student shall,
without the prior permission of the School Board:

(a) Undertake any employment;

Provided that those engaged in teaching and research in recognized universities/research institutions
located in Ahmedabad/Gandhinagar may be exempted from the limitation of this sub-clause;

Provided further that this category should not exceed 12V2 % of the number of students registered for
Ph.D. programme in any School/Department/Centre.

(b) Join any other programme of study; or
(c) Appear in any other examination other than those prescribed by the Department/Centre concerned.

14. No candidate shall be eligible to register for the programme/course if he/she is already registered for any
full time programme of study of this University or in any other University/Institution.

15. The School Board may cancel the registration of a student for breach of the provisions of clauses 13 and
14.

16. A candidate shall submit his/her thesis for the Ph.D. Degree in the manner prescribed. Any original
paper(s) pertaining to the area of specialization published by the candidate during the course of work leading
to the Ph.D. Degree and/or the dissertation submitted by him/her for the Master of Philosophy Degree, may be
submitted as subsidiary or supporting material in favour of his/her candidature for the award of the Ph.D.
Degree.

17. A member of the teaching staff of the University may submit his/her thesis for the award of the Ph.D.
Degree of the University in the following manner:

(i) He/she shall intimate to the Department/Centre the topic of his/her research work leading to the
award of the Ph.D. Degree;

(i1) If the Department/Centre concerned is satisfied that:
(a) research on the proposed topic can be profitably pursued,
(b) research work can be suitably undertaken at the University, and
(c) the teacher possesses the competence for the proposed research, it shall

(1) recommend to the School Board that he/she may be permitted to undertake the
proposed research work and submit his/her thesis for the award of the Ph.D. Degree
of the University

(2) prescribe for him/her course or courses, if necessary as a partial requirement for
the award of the Ph.D. Degree, and

(3) appoint an Advisor generally to guide him/her in completion of his/her thesis.
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(iii) The School Board, on the recommendation of the CASR and if so satisfied, shall permit him/her
to submit his/her thesis in not less than two years from the date of his/her obtaining the permission to
undertake research work leading to the award of the Ph.D. Degree.

(iv) The Viva-Voce Board, as provided in clause 21 below shall in the case of a teacher submitting
his/her thesis for the award of the Ph.D. Degree under this clause include his/her Adviser.

Explanation : For purpose of this clause, Research Assistant shall be deemed to be a member
of the teaching staff.

18. The thesis submitted by the candidate for the award of the Ph.D. Degree shall be examined by two
examiners appointed from the panel by the Executive Council on the recommendation of the Committee for
Advanced Study and Research, the School Board and the Academic Council from amongst those who are not
on the staff of the University and/or on the Board of Studies of Department/Centre and/or the School Board.

19. Each Examiner, after examining the thesis shall submit a report to the Dean of the School concerned
containing a clear recommendation whether, in his/her opinion; (a) the viva-voce examination of the
candidate should be held; or (b) the thesis should be referred back to the candidate for revision; or (c¢) it should
be rejected.

The examiner shall not recommend that the viva-voce examination be held unless he/she is satisfied that the
thesis constitutes a contribution to knowledge characterized either by reinterpretation of known facts or
development of new techniques and that the methodology pursued by the candidate is sound and its literary
presentation satisfactory.

20. (a) If the Dean of the School is satisfied that the examiners have unanimously recommended that the
viva-voce examination of the candidate be held, he/she shall accordingly arrange to hold it.

(b) In case the Dean of the School notes that the examiners of the thesis have not recommended
unanimously that the viva-voce examination of the candidate be held, or if/she is satisfied that in the
course of either report an adverse opinion of a substantive nature has been expressed materially
affecting the validity of the same examiner’s otherwise positive recommendation, then the Dean shall
place the report of the examiners before the Committee for Advanced Studies and Research for further
action.

(c) The Committee for Advanced Studies and Research may, at its discretion, and shall, if the
recommendation of one examiner is positive and that of the other negative, recommend to the
Academic Council for the appointment of a third examiner, one not in the service of the University
and/or on the Board of Studies of the Department/Centre and/or the School Board to examine the
thesis and act according to the recommendation of the third examiner;

Provided that a recommendation is not to be considered negative if a revision is recommended and
this revised thesis is accepted by the examiner;

Provided, further, that if the thesis after revision is not accepted by the examiner, the original and the
revised version of the thesis shall be sent to the third examiner as per (c) above and the version
approved by the third examiner shall be considered final.

Note : (1) No thesis shall earn a Degree unless there are two positive recommendations; (2) Where
one recommendation is positive and the other asks for revision, the CASR shall ordinarily get the
revision carried out and revised thesis sent to the same examiner.

21. The Viva-Voce examination of candidate shall be conducted by a Viva-Voce Board consisting of one of
the external examiners of the thesis and the Supervisor/Advisor. Provided, where neither of the examiners,
who evaluated the thesis, is in a position to conduct the viva-voce examination, another examiner shall be
appointed in his/her place.

Provided that where the Supervisor/Advisor is unable to be present within a reasonable time to participate in
the viva-voce examination, the CASR may recommend another member of the faculty in his/her place.

22. (a) Atthe viva-voce examination, the Viva-Voce Board shall satisfy itself;
(i) That the thesis submitted by the candidate is his/her own work, and
(i1) That the grasp of the candidate of the field of his/her study is satisfactory.

(b) The Viva-Voce Board may, on the basis of the unanimous opinion of its members, and on the
basis of the candidate’s performance at the vivavoce examination, recommend :
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(i) That the candidate be awarded the Ph.D. Degree; or

(i1) That the thesis be referred back to the candidate for revision; or

(ii1) That the thesis be rejected and the candidate be not awarded the Ph.D. Degree.
23. The manner in which the viva-voce examinations to be conducted shall be as prescribed.

24. (a) In case the School Board is satisfied that the Viva-Voce Board recommends that the candidate be
awarded the Ph.D. Degree, it shall recommend to the Academic Council that the Ph.D. Degree may be
awarded to the candidate.

(b) In case the viva-voce Board recommends that the thesis of the candidate be rejected, the School
Board shall direct accordingly.

(c) In case the recommendation of one member of the Viva-Voce Board is positive and of the other
negative, the School Board shall refer the case to the CASR for its consideration and
recommendation, and take a decision after considering such recommendation.

25. A candidate whose thesis has been referred back by the Viva-Voce Board for revision shall be permitted
to re-submit it for the award of the Degree not later than one year of the intimation of the decision of the
University to him/her.

Provided that, in exceptional cases, the Academic Council may, on the recommendations of the School Board,
extend the period by one semester.

26. A thesis which has been re-submitted shall normally be examined by the original examiner(s) unless any
one of them is, or both of them are, unable or unwilling to act as such, in which case another examiner(s) may
be appointed.

27. No candidate shall be permitted to re-submit his/her thesis for the award of the Ph.D. Degree more than
once.

28. Notwithstanding what is contained in the Ordinance, the Academic Council may, in exceptional
circumstances and on the recommendations of the School Board as well as on the merits of each individual
case consider, at its discretion and for the reasons to be recorded in writing, relaxation of any of the provisions
except those prescribing CGPA requirements.

CENTRAL UNIVERSITY OF GUJARAT
ORDINANCE No. 14 RELATING TO THE AWARD OF M.A, M.Sc., B.A (HONS.) DEGREES.
1. Definitions:
1.1 “Course” means a Semester Course.
1.2 “Credit” (c) is the weightage assigned to a course in terms of contact hours.

1.3 *’Grade” means a letter grade assigned to a student on the basis of evaluation of a course on the ten point
scale.

1.4 “Grade Point” (g) means the numerical equivalent of a letter grade assigned to a student in the ten point
scale.

1.5 “Semester Grade Point Average” (SGPA) is a grade point average of a student calculated in the following
manner.

(glxel)+(g2xc2)+ .cunnnnn.
SGPA =

Total number of credits of courses for which the

student has registered in a semester

1.6 “Cumulative Grade Point Average” (CGPA) means a cumulative index grade point average of a student
calculated in the following manner:

(glxcl)+(g2xc2)+..........

CGPA =

Total number of credits of courses for which the student has registered
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upto and including the semester for which cumulative index is required.

1.7 “Final Grade Point Average” (FGPA) is the final index of a student at the time of award of a Degree
calculated in the following manner:

X GG

FGPA =
G

ci = Credit of the ith course
gi= Grade point secured by the student in the course
n = total number of courses prescribed for the student

1.8 Final Grade is the letter equivalent assigned to a student on the basis of his/her final grade point average
at the time of the award of the Degree.

2. Eligibility for Admission to the course

2.1 A candidate shall be eligible for admission to a 10 semester integrated programme if he/she has passed
the Senior School Certificate Examination (10+2) of a recognized Board of Secondary Education or an
examination recognized by the University as its equivalent.

2.2 Candidates may also be offered admission to the 7th semester of the 10 semester integrated course leading
to the Master’s Degree of the University or to a regular 4 Semester Master’s Degree Programme, provided
they have obtained a Bachelor’s Degree under 10+2+3 pattern recognized by the University or a Degree
recognized as its equivalent and provided that they have attained minimum proficiency in the subject at the
time of admission as decided by the University from time to time.

2.3 No candidate shall be eligible for admission to the programme unless he/she has attained the age of 17
years for admission to the 1st semester of the 10-Semester programme as on 22nd July, i.e. the day on which
the new academic session commences.

3. Disciplines for Master’s Degree

Candidates may seek admission to programmes of Studies leading to the award of Master’s Degree in any of
the disciplines as may be decided by the Academic Council on the recommendation of the School Board
concerned.

4. Admission Procedure Procedure for admission to the course leading to the Master’s Degree shall be laid
down by regulations made in this regard under Statute 14(d).

5. Registration of Courses

5.1 Registration in the courses is the sole responsibility of a student. No student shall be allowed to
do a course without getting registered or shall be entitled to any credits in the course unless he/she has
been formally registered by the scheduled date to be announced by the University.

5.2 Registration will be allowed up to a maximum of two weeks after the beginning of a semester or
as prescribed by the university from time to time.

5.3 No student shall be allowed to add a course or substitute a course for another course not later than
three weeks from the date of commencement of the semester. A student wishing to drop a course must
do so as early as possible but and in no case later than six weeks from the date of commencement of
the semester. No student shall be permitted to drop a course after the six-week period.

Provided that a student may take more optional courses than prescribed in the programme, in which
case in the calculation of Final Grade Point Average only the prescribed number of optional courses
in the descending order of the grades obtained by the student shall be included. For example, if a
programme has 12 compulsory courses and 4 optional courses and a student credits 6 optional
courses, his/her Final Grade Point Average shall be calculated on the basis of 12 compulsory courses
and the first four optional courses, when all the six are ranked according to descending order of grades
obtained by him/her. However, no student shall be permitted to register in a semester only to take an
additional optional course.

6. Faculty Adviser

The Centre/School may appoint an Adviser for students from among the members of the faculty concerned.
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7. Duration of the course

7.1 The curricular work leading to the award of Master’s Degree (integrated programme) shall be
spread over a minimum of 10 semesters, five Monsoon semesters and five Winter semesters.
Provided that the curricular work leading to the award of Master’s Degree in the case of students
admitted under clause 2.2 shall be spread over a minimum of 4 semesters — 2 monsoon and 2 winter
semesters.

Provided further that a semester or a year may be declared zero semester or zero year in the case of a
student if he/she could not continue with the academic programme during that

period due to illness and/or hospitalization or due to accepting a foreign scholarship/fellowship,
subject to the fulfillment of requirements as laid down by the regulations. Such zero semester/year
shall not be counted for calculation of the duration of the programme in case of such a student.

Provided further that in case of a foreign student who is compelled to leave the programme in between
for getting their student visa/research visa extended, such period shall not be counted for the purpose
of calculation of duration of the programme.

7.2 A student can take part in the curricular programme for the Five Year Master’s Degree
(integrated programme) of the University upto a maximum of 14 semesters. Provided that a student
admitted under clause 2.2 can take part in the curricular programme for Master’s Degree of the
University upto a maximum of 6 semesters.

7.3 The Monsoon and the Winter semesters shall commence from and end on a date to be fixed by
Academic Council. Provided that each semester shall ordinarily have 90 working days excluding the
examination days.

7.4 A student who has taken the required curricular programme for a minimum of six semesters of
the 10-Semester Programme will become eligible for the award of B.A.(Hons.) Degree subject to
his/her fulfilling the credit requirements and the grade point requirements prescribed in clauses 8.4
and 10.2 and 10.3.

8. Credit requirements

8.1 The actual credit requirements in the case of a student for the B.A (Hons.) Degree shall be a
minimum of 100 credits: 80 credits from core courses and 20 from non-core courses. The actual credit
requirements in the case of a student for the Master’s Degree shall be 72 credits: 32 credits from 8core
courses, 32 credits from 8 optional courses and 8 credits from Field/Research Projects. A student can
opt for a maximum of 16 credits (1 course of 4 credits in each semester) for courses offered in other
Centres/Schools.

8.2 A student with the permission of the Centre/School concerned may be allowed to carry additional
load not exceeding 50% of the credits/courses a student is normally expected to cover in a semester.

8.3 A student shall not be permitted to opt fora course if he/she has not cleared the previous course(s)
prescribed as a pre-requisite.

8.4 A student supplicating for the B A (Hons.) Degree of the University under clause 7.4 shall be
required to secure a minimum of 100 credits as per Clause 8.1 above.

9. Evaluation

9.1 The system of evaluation for each course shall be laid down by the School Board on the
recommendation of the Board of Studies of the Centre concerned.

9.2 For courses having a semester examination, sessional work shall carry the same weight as the
semester examination. Field/Research Projects shall be evaluated on the basis of the report submitted
on the projects.

9.3 The pattern and schedule of sessional work for each course of a semester shall be prescribed by
the School Board on the recommendation of the Centre concerned and shall be made known to the
students at the commencement of each semester.

9.4 The students shall be graded in each course on a 10-point scale, that is:

Letter Grade Grade Point Percentage Range
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O (Outstanding) 10 =80.00
A+ (Excellent) 9 70.00-79.99
A (Very Good) 8 60.00-69.99
B+ (Good) 7 55.00-59.99
B (Above Average) 6 50.00-54.99
C (Average) 5 45.00-49.99
P (Pass) 4 40.00-44.99
D (Promoted) 3 30.00-39.99
F (Fail) 0 =30.00
Ab (Absent)

Note : 1. There shall be no rounding off of SGPA/CGPA/FGPA.

2. The SGPA/CGPA/FGPA obtained by a student is out of a maximum possible 10 points.

9.5 “Clearing a Course” shall mean the following:

(a) For 6 semesters of a 10 semester integrated Masters programmes :

A student clears a course only if he/she has cleared both the components, namely, sessional
work and end semester examination (for courses having end semester examination) by
securing a grade equal to or higher than ‘D’ in both of them, or only if he or she secures an
overall grade equal to or higher than ‘D’ (for courses having no end semester examination). A
student who fails in a course either by not clearing the sessionals and consequently being not
eligible to appear in the end semester examination, or by failing in the end semester
examination, or by absenting from appearing in the end semester examination (for courses
having end semester examination) or by failing to secure an overall grade equal to or higher
than ‘D’ (for courses having no end semester examination), shall be required to repeat that
course or clear another similar (core, optional, etc., as the case may be) course of the same
credit in lieu thereof irrespective of his/her performance in the sessional work.

(b) For post-graduate level programmes:

A student clears a course only if he/she has participated in the sessional work and has secured
an overall grade equal to or higher than ‘D’ in that course (for course having no end semester
examination or for Field/Research Projects) or has participated in the sessional work and
appeared in the end semester examination (for courses having end semester examination) and
secured a weighted grade equal to or higher than ‘D’ in that course. A student who fails in a
course either by not participating in the sessional work and thereby securing an overall grade
of ‘F’ (for courses having no end semester examination or for Field/Research Projects) or
consequently being not eligible to appear in the end semester examination or by absenting
from appearing in the end semester examination or by failing to secure a weighted grade
equal to or higher than ‘D’(for course having end semester examination), shall be required to
repeat that course or clear another similar (core, optional, etc., as the case may be) course in
lieu thereof.

9.6 A student who secures a grade equal to or higher than ‘D’ in a course may be permitted
by the Centre, keeping in view its academic constraints, to improve his/her grade by repeating
that course once, subject to proviso of Clause 10.3 of the Ordinance.

Provided that a student who wants to repeat a course to improve his/her performance shall be
allowed to do so only if he/she surrenders his/her earlier grade in the course by 16th August in
case of the Monsoon Semester courses and by 1st February in case of Winter Semester
courses. Having surrendered his/her earlier grade by due date, it will be his/her repeat
performance in the course which will be taken into account to compute the SGPA and the
CGPA. His/her transcript will however, reflect appropriately both the performances and the
fact that he/she has repeated the course/courses.
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9.7 Examiners or Board of Examinations shall be appointed for each course by the School
Board, on the recommendation of the School/Centre concerned to conduct and prepare the
results of the end-semester examinations.

10. Grade Point Requirements/Minimum standard

10.1 A student joining the 1st semester of the 10 semester programme or the 1st semester of a
regular 4th Semester Masters Programme will be required to maintain a CGPA of 3.00 at the
end of second semester and thereafter.

A student joining the 7th semester of the 10 Semester Programme will also be required to
maintain a CGPA of 3.00 at the end of the eighth semester and thereafter.

Provided that if a student has secured a CGPA equal to or greater than 3.00, but less than 4.00
at the end of sixth semester from the date of joining, he/she may use the additional 2
semesters to improve his/her grade at-least to 4.00 to get the B.A. (Hons.) Degree and to
continue in the Master’s Programme as per the provisions of Clause 9.5 (a) and 9.6.

10.2 At the end of the 6th semester of the 10 semester programme, a student will be required
to have a CGPA of 4.00 and also have cleared all the courses prescribed by the School/Centre
from 1st to 6th semester to enable him/her to get B.A. (Hons.) Degree and to continue in the
Master’s Programme.

10.3 A student in order to be eligible for the award of Master’s Degree of the University must
have fulfilled the following requirements: (i) he/she has taken and passed all the prescribed
courses as laid down; (ii) he/she has obtained a CGPA of 4.00 at the end of the programme.

Provided that the students of Master’s programme who are otherwise eligible for award of the
Degree, but have secured a CGPA less than 4.00 at the end of the permissible period of four
semesters, may be allowed by the Centre/School concerned to repeat Master’s level courses in
the fifth and sixth semesters, as per provisions contained in Clause 9.5 (b) and 9.6 of the
Ordinance, for improvement of CGPA.

104  a. The medium of instruction in respect of all Programmes of Studies offered by the
Schools and Centres of Studies shall be English, except in cases of studies / research
in Languages.

b. Question Papers of all examinations shall be set and answered in English
language, except in case of examinations in languages / literature, where the question
papers may be set and answered in the respective languages either in totality or in
part, depending upon the requirements of the course.

c. The time—table of End-Semester Examination shall be notified as per the academic
calendar of the University at least fifteen days prior to the commencement of the
examinations.

d. The End-Semester Examinations shall be conducted under the general supervision
of the Dean/Chairperson, who shall act as School/Centre Superintendent for all
examinations of the courses of his/her School/Centre. He/she shall arrange for the
invigilation duties from amongst the faculty members and shall be responsible for the
fair and orderly conduct of the examination.

e. The paper setter for the End-Semester Examinations shall set the question paper in
the prescribed format and shall submit the same in sealed cover marked as
Confidential to the Controller of Examinations, at least fifteen days prior to the
commencement of the End Semester Examination;

f. Each examiner appointed by the School Board shall be required to evaluate the
answer scripts of the End-Semester Examination within one week of the date of
examinations and shall be required to return to Controller of Examinations, the
evaluated answer scripts along with the mark list.

g. Dean/Chairperson of the centre concerned, shall forward to the Controller of
Examinations, the consolidated list of marks / grades awarded to the students in the
sessional evaluation of each course offered by the Centre/School.

h. The End- Semester Examinations results shall be placed before the Dean of the
School for approval after they have been screened by the Committee consisting of the
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Head of the Centre and not more than three faculty members appointed by the Dean
on the recommendations of the Head of the Centre concerned.

i. The final results at the end of the sixth and tenth semesters of a 10 semester
programme at the end of the 4th semester of a 4 semester programme, i.e. for the
award of B.A. (Hons.) and of Master’s Degree, would be considered by a Committee
of the School consisting of the Dean of the School and Chairperson of the Centres
concerned as members and would be approved by the Vice-Chancellor before being
announced.

J- A student may seek re-assessment of her/his answer scripts of the end-semester
examinations for a particular course within seven working days of the declaration of
results in a particular semester. Such re-assessment shall be done by a subject expert
to be appointed by the Controller of Examinations on the recommendations of the
Deans/ Chairpersons;

However, in such cases, where the difference in scores of the second examiner is
more/ less than/ equal to 20% of the awarded score for a particular course, the
Controller of Examinations shall send the answer script for assessment to a third
examiner; further, in such cases, an average score shall be computed based on scores
awarded by all the three examiners.

Provided that a student who has applied for reassessment, the marks obtained for such
reassessment will be taken into account to compute the SGPA and the CGPA;
Provided that such re-assessments shall not be sought exceeding 50% of the normal
load of courses in a semester;

11. Courses of Study and Framing of the Syllabi:

11.1 The syllabi shall be approved by the School Board, on the recommendations of the Board of
Studies of the Centre concerned.

11.2 The Syllabi for the courses shall be approved by the School/Centre concerned which shall also
prescribe text books and other reading material.

12. Removal of the Name of a Student from the Programme:

12.1 The names of students falling under following categories shall automatically stand removed
from the Programme:

(a) Those students who fail to fulfill the CGPA requirements as specific under clause 10.

(b) Those students who have already exhausted the maximum period of eight semesters for
the B.A (Hons.) programme and six semesters for the Masters programme and have not
fulfilled the requirements for the award of B.A (Hons.) /Masters Degree as prescribed in
clauses 10.2 and 10.3 and subject to the provisions in Clause 7.1.

12.2 The School Board, on the recommendations of the Centre, may remove the name of a student
from a programme of study if:

(a) A student has still to clear courses which cannot possibly be cleared in the remaining
period of study even if he/she is allowed to register the normal load for the remaining period
plus 50% of this normal load.

13 Notwithstanding what is contained in the Ordinance, the Academic Council may, in exceptional
circumstances and on the recommendations of the Department/Centre and School Board as well as on the
merits of each individual case, consider at its discretion and for reasons to be recorded relaxation of any of the
provisions, except those prescribing CGPA/FGPA requirements.

14 No candidate shall be eligible to register for the programme/courses if he/she is already registered for any
full-time programme of study in the University or in any other University/ Institution.

Prof. S.L. HIREMATH, Registrar
[ADVT-111/4/Exty./10/17]
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