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FAferg==T

Tenfaa A €.13 - ie-Srerfure s Srefors et 3y Fe< Rgie e, 2018
M eTe, 4 S9a<T 2022

W €. 2-4/2009-79T./1073.— 1 Fsia fAeafawmes fit sEwreft aRug grr et
Freafammey stafas it T st i gfafer 12 (2) (iv) 97 23 (2) 3T #5007 fAeafE=ma staf==m, 2009,
FIT & ATIFRI 6 TIRT | HISET s WAt § Faa &g, vag g fGeatemmeas § $7-ra o v et 9=t
#t i afrar % AfFeme 3q Faw .13 % qga Metated [t &1 ymaeae G @ 2

1.gfere ofrde s s

1.1. T8 T o d Rreataemes de-gerftre sie erfore w=i /17 e Rfte fRew, 2018 Feama
1.2. 7g fATw srfere=aT o warrerT & fafSr & a7 € qohTel To9Ta F A6 g1 A

2. T

ST T THIA 6 ATHTL F+TAT FAUTErT T 2, 39 Haq 7

2.1, ST gHF-gHT 9 "errted A war g, atafaae & o 8, S Reataama staf e, 20097

334 Gl1/2022 @
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2.2. Feataemem @ el off o2 & wafaq Fghe wiewsy ag g s q9g-a9g 9w "arteq FeatEaemas F
e/ srterfaam/drearemy A=t  qga My 12 o e 2 ° 99w 2

2.3. ‘T T AF g, TEAT ¥ TEAT AT AT THTS F &7 H STHITGT HEAT HT T

2.4, ‘FFranfi semef &1 o7 g, oa wag eataenes # GEfea searted 1@ 9% 2t 9 7 Fy #9ar
TR T FHAT, IAF I7 9T FHATL, AT FHAT S ey FH=ATET oot 7ai 2|

2.5, w1eft iR &7 o7 §, TR, Srafaars a1 Garis & darar o T i)

2.6. ‘HLEHTT FT AT g, WA TH

2.7. F-sreafors =T 7 o9 g, reafEmmery  forarat o srer =i F = # srewem afvarfoe s=iat
seTaT freafaemes § wrwa =

2.8. ‘I qATF FHAL FT 7 2, fratammei i Aeria=naat § fOerat v s qeqfors wa=nteai i =g
B ~AaH AIAr AT 37 frer, 2018 F WHHI & @A gq AT IUMF AT fFeafemmeT dE AT ger
=T 8| saw TEasTaaTener TuT AT (AT 67 = & Aaers |t e g

2.9. ‘ataa Far #1 o9 g, Faffd araw ux "@er F FHET g0 YR i S aTel J9re) 9H Jad/<=E
AAT/ATA /AT FATT TR T8 B
2.10. ‘AT FT A g, =i F e 9% TA A WA g

2.1, ‘Faa "\t &1 o g, Feataames F Fex ke ymau, Rer-Fget, FeafEemes aqee amm F
fafa=t, e, afafaaet & e farfa gftwr afmft s farta o@eta @bt a8@q === af6fa
qIET & GI

2.12. T Feafaemes afaf=aw, 2009, * dgq ey, sfaf=er & GfRear & v of wwn e,
‘st & ‘e & 8, e A 89 % a7 997 9877 9 geiad AT 1T g

2.13. ‘Treafaeme’ &1 o1 g, Fa reafaaney sfafaam, 2009 F Tgd fud oerd F#@ Feata=ma|
2.14. S F AF g, AT | Ay ey #Em

2.15. ‘srtergfra fafer &1 o &, stferaen o fAfafee ot

2.16. ‘UGC’ #T 12 §, Tt arferfaas, 1956 F dgd waTud faeafa=ma e s

2.17.'SC’ &1 &7 &, Aqg=a ST, ‘ST & 1 g, AT =T A1, ‘OBC’ F7 374 g, 7+7 {U=e=T &, ‘PwD’ &7 o7
g, =i =i

2.18. ‘afvatarei= &7 o g, AfAfee Aaat % qga Bt o ug w afdtar safe % aga Hg == fwn

2.19. ‘=it AR &1 o g, e Faat & yEaEt F qgq [ad === abear & a6 7= FHte, e
afdTeAT-3rater & T quTI T 2 % arg f = e off arfae 8

2.20. AT & dgq Meifa &ar o7 daqaa’ &1 9 g, UF 98 § gaY U8 U qar=d/Agie it od s qgq a8
srafer of errforer 8 o safxe @ vt Al % are soa A odi av A &t yar= £ 2n

2.21. ‘HAH qETAHRT & 0 8, 98 Taraans o Ay et % qga @t sfawrt o w1 % G #§
T 2T

2.22. o= 91s% 37 wAfeaf<h, et a5t wanr o o g @t et § e a8 8, S awed ¥ o sepe
AEALTF A5l 8, 98 ‘Feald Feafaamea atafa=w, 2009 F qga FfEe o 7 oot & qamEneff & s i a¥ft
e, srferfaae sfiv fAfFes qeaqam a7 9a avr g 997 a8/ garted & @ Faat F Jgq o At
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ST |

3. srae #i "

3.1. =7 A=t % aga Fafaa/aerartas/atatgtead=ta s o £ s areft et arfae 2)

3.2. e-grerfor Fww=reAt it e shrar, far ad s e ozt sate, S 9@ F e FEet F s
o A 8, F ff el (et § anfie |wE s

3.3. fz-Srerforsk A=At T e, T4 od i e afeterat zoaanfs, araeeft s aewr/stiEt ger S
o o fgent &1 FEErT afiug % 3tea S qHied & 978 90T 90T 9T Trgl (qAHT % dgd ATHe AT ST

4, IR FT TR

41,99

4.2. 97 =T

4.3. g9 "', Tg-F1AT FHATL Higd (THITH)
5. AT

Tt oat gq =t i ST, aRTEr, T, AR F7 fear, sgaa, Fgie gomet, oy SEmr T o7 9T g
TTH R 7 a0 Aqg=1-1 § Foa =i 7 fFfAfie 8

6. FrgfRr iR
Freafaramer ¥ Bfir 75 ¥ qeq arfie Rl wle A sfafm &
e sferrT T

. Tt TRy 7 e Rt

a. BRI i) I Y St et et et
i) T TR A TRt F st el Fteat

. FET i) I Y St Ay sy e Rrafet
i) I T St A et st frafeat

7. Fgfe wiwa:

forgfr TR g farferer o2t v frafRe Frefrf afm ¥ qea £ s

7.1, et e

7.2. gErafa

7.3. T A& & GHTATSE & a1l & ar a7 foar 6 w2 sfafagie
7.4. freataameT & fAfFaei/fRen-Adert /e darae G ware & Mot  agq it ot fatateas Hyte

qle: 3% FAfF, FerIla FT STHAT F AFHAT F 17 STI7T 21T 3 SITETT 9T TIT FAFT 705 Z1RT a7 377

T AT ST T F AT 7 ) o 77 (i va & afife) aenany ¥ foer 7 8 9w 72
qaTfAg R A R A o A &

8. Faferer < ¥ qga sl it HeAT i TP
8.1. = fA7w & srfergaaT & fafdr & | Yo F2T & T8 TSl Al ATeaHhd Ho<l &f SITusf|
8.2. = H=HT &t srtere@=aT & are, fAfss Fe<i % dga sl & stfeaa =g dear 7 [ a9 g9g 9%
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Freafaames sEm T gy T SR, T aegar, Eeafeemes it #EnT 9Rug F AEET & TEg
srfargfra it STt
9. FYIST F AiAT F w@-@Ta:

9.1. == A==t it srfeR=AT &% waTq, Fw 7 # sfeafaa Ffe someht & areaw & & T Fye sEgmEt F qreaw

T & ol FgfReat it Srfh FrErT afvug 39 Fewt i sfes=ar & a1g IeET F 9 SqHIad & 767 39 a3 &
I U /AT F2T FT AT 9T FT Tl T 2

9.2. == Aot # Sfeafaa yes Fev/as F =1t & ad=ar-wa w1 Reafaemes & geawta a1/ =9 s
F foro arferpa ser @reqm WifasTey g |yd T Sraem zad Ot o= ar aa@t i Aoft &, s o gerta am
FAATE FT (AT AT FTETIOT rert gy, et o wravera v wihee & g G ST awar 2

10. TR fAe:
10.1. w=ford et & siqame st &9 § g 9=, 9iq = [t % 9 s=toq QA g w Qg
FHATL, =7 AT & Taeme % Aqae s o =@ amEr S
10.2. wTEfw "@fAeme & @ IU-fFFw (1) F sfavia steafaa wd=nfat i Fafeg g Gar afefar =t
et A TRAAT-HAT, THTIETOT 32 Fore ArstT, ST o Ja7 § AR] 2T 2r, % said 71 S
11. A=t Sl 3 ol s s T w fi g

. fa=fa:

o YFfa F R ug, [RAfe Tsamet & dgd TiEd 97, TEAT YFHA F 98 TR @A 6 9T, wraa /
gfafae 77 efe, fret ff g < o0 § F397 ° F7 TR gHE R GreatEemey fit aaerse § uE vt ®

Ty 3t g9 a7 s e Sro swEa fGreatEeres g Matta strarstt F sqam Frgar, Jqad i

AT AFLTFRATA o a0 o {7 LT reas 957 9% Tahd ¢ i i sreed g & o g+ v 7 fEfdea
oot T3 7T smeraeT T et qwg § ST w5 ad E

e

o) TasTae &t AT 7 7 e & o, sreree & sifaw [ty afga Fyie araedt Faa araegs v & @ |
FOTTIT STTUAT| SArerae it [ty &l TAafd & &eeh 92, sTaeasmdTqary, Fad daarse I Aiegi=d Feh aeqrd har
ST FhdT g, e (T 2=g@ STieant &1 Aeata=mas 7 aaarse & Fiae @9 & w41 grm|

F) HATHIT FHATRAT 1/ T Aeqhlioram draar =g & forw sreea Bt ft st wreaw 7, 99 & 9=, a3-
qTze 9 ATIg=ET ol fAeata=me & gaar-ug, dAEtra e ST asd 2|
) 3T =T 11(1) § STeafeaa yraem=t & o, Froafaemea s Femar, T #EaT # SFEant
o gt Srerfores T, Sq9a oife % TET 9&1 &l TSI FE T STLre FT T g

. fAgfe wiar $i awg-dE:

Freafaeme ag gfam w7 awar g & o Fghe whrar, e G, ffeaa o # 1 srarse ar ararer
FT AASE, Yg Aeld & Hae qur 211 (H=H: DoPT O.M.No.Misc.14017/15/2015-Estt.(RR) fa=i= 11.01.2016
fafeea =7 & UGC grr |+t Faia freafa=meat it 9 #81%.F.74-1 / 2017 (CU) f=i% 16 staeav 1 g9fua 9=7)

Ford, FAard i T H, TRRafaat R sfdw =g €, a1 ag [gie b & qwg Himr w7 satewaw 22
S T Y fawariid &T g1 g

. 3freres g=;

) asft 9=t F U sraEd 97 wad Myiia = (AFaArsT I1 T AT A1) H T g, S SF 19 qT
AATSA AT F HTLTH T "[SITd & Haiq feafaamaa” % qe1 § 37 il
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M) Areed 97 i Raiia e avg-a77 av goufa g [yia BT Smom sreea) e gos |®
T, STet o ST it ATCAT €, T AR F HIAES! & SAqHTY g

T) aed & sifaw [l & a1g W sraee: saes e # A sifaw [t freafaemes i daEre uw S
fa=far 7 fafsr & "maTa: 30 foF 9% enfh gt T g oow foes 7, Rafa £ Sughar #iv e
H TEd gu, AraeAr @ aite & fow [giia [t & fBear &1 [ o ST oawar g1 gt sreEd s
TG ITH Fe 61 eifad [t & a1 aTe siaaei 9¥ o= 78l o S greite, Ferdid, saa ST
T T AT fafer o arg are Foheft o srea it S F3T A Aqaid & T & T3 ST GT3T Hedh
S Sroror 3T 3 AT YA e AT Srar g G sraee sifaw Aty & oF it B wam om o afw e
T e T sifam oty srasprer femw & a7 swrer s fRmw i smaew wrw Fw iy sifaw At g smom)
Rt e s Ta-smrivra agus st & o s 7 77 st sreres gia e &2 faw s

%) oraed, ¥ s L fafr wehrs, o T RreafEmmers @ e g =Ry, S ae
FAT oo T % forT saes” "erfara BT = 2

3) forferarsterer o #1 s et e % Jga 7=t fit [ % g, ReatEemes ad o =6 &
" 3 e-Sreafir wat F foro forfea s wterer wher smafa wom ol ofterstt § 9% A, aw
HFATTOT, FTHTT ST, HEATH o AT T T, @7 TEHEAT, FUST e TFar § qror w&rorar st onfder g
T 5| ST 9T AEL BT, AT Sl YT 3A7fE /AT FHIeTe TEEA0, AT AT hl SAALTHATTAT (el T 3
STRTE T TLTEAT (STE e (o /STIRTSITAT EATaH, TS0, FEAT 37 HaT T, [eashtad qarsi e
& d8d U%) w1 vy FEeafEmmes grar G smom fReafaemers & = § forfea afer st #7
THAT & -(i) 100 Sl F FEGEAS THL & TT Tled Tedh TLUEAT (T2 1) 377 (i) 100 i=F qiZT FUaTeHTH-THT
T LT (T )| T | H S EI gq IAAH AT 3 40 Tiaerd Haiia g1 aviEres o F o
FAT IT IFHTGATI Al IAX TIEARTSAT T AT AT ST 5178, 992 | 7§ AR TRIAT 3 ITF 21| STt
AT AN &1, FaT Iral STHIGATT &l HIAT TLHAV/ATATAEE g JATAT SR, g 92 11 § 50 afaerd &
Ter oish ST g1 el qrequr & forw smafeq sfe, STgi o @R &, 50 R 3% Hiere 94T § =JAaq
TRAAT 25 3 R IFHIQATI I TRAAT FF AT, gl AT AN g, Hraa TEHeAT § 307 g 7%, 997
(AT TLAT) § TRAT F YT 9T JATC AT 0T 260 Afaieh, Freate=mea saw g 9w, siet Fal
AT AN BT, STHIEAT T FE&AT, HaT T ATTITFHATAT (STH T (T /STTRTATAT FATSAT, SO, TAAT
TATT YTATRERT 3 Tgd Tai & e 9¥) UFher forfad aier (Foi=Tedes qLreT) sfiv hiere TLieT &1 e
T THAT Bl

) TRIAT FH GAT & WA gq, Sl §f a0 &1, AT F o srated o 50 g0 S e aa2- || / v
orfera ofear (aviares o) § uTw ot § e ST

) T, FIAA T, THEAT FIA & AL-q0E01, Todiwd e & qieT it TIET TAT T FT GqH7
TSR FAaTd IR

F) AT a0 g AT o A7 et § Rt e weRre i Ramad, A a9 F gy 99T 99 97 90
ferom-fgent & 7 713 Fomraat F e w7 e B smowm)

v) Freafaeme s foas & s o Iuiaa sfeafaa Memt & s 9% 40 7 -G forg 91 it [
o forT ST WHHATel T T 1hd HT gl &l
12. 999 |ATT it G S F:

12.1. === |t it =T Faei/ srearaen/ et ey et/ dsmeere i sqa=T & a1
it i St

12.2. === FAfa T AqerEmst 1, F=w o ata wEarer gq, FaRe sfeasrT F awe ywqa &
ST
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12.3. T2 T A7 Afers IFHTEATT il SAqHT T SATAT &, AT SFHIGATL 0T STALET TIAT o6 FH 6 ST I 3
#Y ST

12.4. oTdT & AT HAT Fe ST AT TRl o0l SO
13. TRIAT S LA
AT | ATOTq ARAAT (ATFLTF ST ATSA ) 37T AGLTF ATHT FAT ATHATH g1 THF T2 % (o0 =1 # Ferifea

Fforer 5t = FrIfr 3 P e o T s # Sy Snf ¥ frafoor i frobes iy are A dfm
Fafr e

15. 9eT T ATTEIT;

15.1. Faeafa=mas aaT-a97 q¥ |eMTed A, TRIAAT 30, T/ e  gared FHyRe/aarata, e
# ot it & sreeor/ge/RaTad & g9y § 9Td 9T & HIAES! F1 d&dl & qTed H|

15.2. Sferd ATET & Hafea IFHEaTe AT SaTE g1 (Heiid ST § Te7H TRl & ST SHTor 95
/AT e ymmor o (Rerir sefieara % gruer 8 et £ afderaar & e & gafeq) £ e-aoarfa
ST HAW FIA, AAAT ATAE T (HEd F7 40 M|

15.3. AT ST/ =T Sastia/s fOgsT av/feaar sefieare, St aa S Al & T w3
AT o AT 9T FAAT 3 ST AT TEAAT /7 GAT § 3T &, Ivg ST ANIAT & AT 9T FI = 63T ST

15.4. ST T& FqEHd STa/Aqg~a sesia/s OEeT e/ Ssieant #1 999 #34 & o uF
ATH {TE AN (AT SITAT 8, SETL0 & for g #1T, shqea, Jraar, forfaa advemsi & gwriad s/aas it 9@,
qrET Z0ft % forw yae &t T 3FEiEan F fFEr #1 Geaa a7 sate f fufa § g sSta/esagea
STeSTTTa/er foegeT avt/fEs Setear snefera et & ofarer T stranm O Swieame & saretera Rt &
=g o= & forw staerser /T ST
qlE: 57 3997 7 F&7 1 F7 GCF¢ FRT GHI-THT T¢ TRT (3397 & ST SGGIFT T ST TFGIFT Tasta s
FTHIT 1 577 [@FIAT 10F1 F1 J&T7 370 77 F15 AT, A AT F g2 ST 777 RITTTT F1 7971137 7871 #2771

JTAT AT FT YIATH: ITHIEAT A9 T9F % @9 92 Y T &Y 997 9% A7 § 907 R grefith, dAqard
ST 37T ST AT a0 & ST STHIEATT &I, Fad T % oI, 376 Fa TIqq AN HT a1 a4F 5
Yo e (e Aoft) £ afaafd & ot afe F#E e Went § SR 98t g, a1 owe T w2 97 9w
THAH AT 6 AT a9 6y &7 o B6am S 9 REmad 39 def=a Srfa/ SEsiid & SFiear &
fore ==t 92 2ift, ST age § €Y Fw/rsT avae it Far § g /a7 Gl ff arEstaw a7 fr g/ el awwi
YT o dgd et T TS | gy T gl

16. srgaterer afffa w1 Fae ik 389+ F14

FATT ATAH T % AATAT AT &1 § FH § FH TF a1 (TS T ATHHA Fideh Uk A9 AT HT T3
FT HHA 2| ATANA FHHATT F Feeq-ai=d w1 FAAT T AT HAT STUIAT| SATA 0T FHT F q7e F9q7 7
Tetea YTeRrE aearasi/Aaei/fRenfadent At 1 TaT aaeT-at=a w1 FdsT R T qiufd sweraei wf St
et s fawfe & Fatfa Faie faat F st o seiear #1 arar 719de F aqame Setearel i St g=
1 gt #0f Fewta, b st o s, Eawerers, ariiF e Fees F i #71 gEw,
et wtAfa a7 gRAtaa w0 &, 9 e [ 9&@d i 9@ T S G g A B T swiEan
1:15 & SATIFaH AqaTd | 2f IUTRATT ET1 ATAFAR AT T T AALAFAT & ATAAT g ATATA AT Ffaas®
F SATYTT 9T IFHEAT) T T&IT FH F g SFHIEaT & [0 I ATES a7 F¥ 9Fdl gl I A 777 I
THAT § AT g F o0 =Faw SIquTa A W FT F O0 squerse g, 91 9% & 9 F FF &7 a7 [ iasrad
e ST e are Rreataenes === % 99y 9 3t=a i o g&ar g1 st ie(EaT aarrs) ===  amat
H TH oI UT T Al (@37 SATOAT| 39 927 & Al § o8 v g ot ader smatsa #39 #7 &9 g,
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asft T IFEarl #1 stfaan FetRa s & arase ofa ohar F o garar ST awar g1 graits, Jf
TRIAT % w7 H 1:15 % MaeTF ATehaw aqurd & forfea ofrear § awe sefiamd 1 araren & forg g smar
g a1 srqateer |fata o Bas &, SeEar g ™fed aday@aias aiaT/araredT § 9gd @aierd =a|l &
TUTAETAT ST I SFGAT T STLHT ¥ ThalT | UH HHT Toh SFHIGATE ohl SFHTGATL STEATAT Tt Tt

T FHAEF/TIRT FerTld w1 T-1orer gzt 77 1% (A7 787 #F91 grali®, #Hag#/ 79T Feratd, MHRD
7T GEIT F 19-58/ 2014-27F (U) Rei# 09/01/2014 % 57a1%, #F14#1%1 7R97 #1 &i9la & ar=, sreardi vt #71
fAgfr # farT o sqaterTT aiata/aa7 Tiafa #7 757 #7 aFd 5/

17. =7 gfRfA/fmfe wdefy sfiffwsiia gftwr sttt s s

=7+ it & franf aZreta afata @ d=)/Gant g afafe w1 s aqa=t- 1| F [fde 81 oo, o
oo o, =7+ afafa/fanfe o=ty afafy § G o Reafeerafia 9g & sma/adeta & 9 @49fam o %
s AT T st afvy aaer Fi(EErs wE i srafRafa #) i w2 " €)1 A aeawre/asie F TarfEdent F
AT, et o7 Hee/ geeat @ @ = atuta/frani w@rata atafa & arfee fmr s aewar 2)

(* ¥2+: DoPT 0.M.No.AB.14017/21/2011-Estt. (RR) =7 10 7%, 2013)

Tfg =9+ atafa/Erant w@mar afafa/Eramie gewor afbfa 1 we g G sefiear & aw@tag § a1 3399
TORaT & FEEfaT 2 % Fw0 39 geeT & fHar off B f ool gt 2, o Rafy § s aeer # G of
F=/frant gerefa FfEfy e Farfe gt @i F aeer % =7 § aefle g o == et & aga G of
FAT/AETT TERAT § 90T o9 & (o7 3@ =iug &7 = sirowm =& sy FeafEemes =97 9T & e
B & Uge HeTad TaeT F THTF FT U a99 SUHH ITH FHT|

18. Torgfa:

ottt farfai/srterammTst/MAaer F qea Meifa === afafa 2q Torga qa9a-a97 a2 genfad TOii=a aeadd &
AT AN FHAT SR o= 9@ & forg, Safeurd aaet § 9 21-f9gs 96 us 997 qiifa & So% & forw qorgha #1
Mo i, SEH sreqer, Femensr g7 AT AR (SR o @0 26, 3 [aust § g uF arg) @ews 9w a1
Tt § | 3T AT [HATS TAT ATT9TFAT o ATHT HATET ATLIAT A F U TATATer oTHHeT T

19. ey FRe a7 g% 99

19.1. STgt oft ToreT farorT F=-foreqr a2 & waer § T & fRer-fMAder squersy g a1 33w 981 o 0 €,
Freafaemer 93t #t sTasaFarsi i AqHadT & ATHATT TFAAT, FTAT 3T FAAT il TH(A A1 I &9 § T@d gC
oo =g & e A #1 aw aam

19.2. faeafa=ma # Rt ft Aafea oz o= e == et % Jga Faia [fgEa === af@f@ &
fereriernt o & SToEfh

19.3. STeqeT T ATHIA T T2F H AART FA FT ATTHILT T 31T T TAXT 6 UF HTHIT 3 I¢ A
gie T sraeT | fAorte w7 g

19.4. =tz AgF & foro 37 a7 st Swfieaned & srqeT it STt &, a1 et e &1 [aior Teear
&% FH H AT SR

19.5. FEMHET fafH=H, 2018 & dgd |itates 9al i o= YT T % qreafors qal & forg === afafa
fRreTiert, ST q9-a9T U7 "entad i ST § (S [EARAATeqs, SU-IEARIAATeds, ariE forar Aaers,
AT foreaT Su-fAgers, HgrT [EaaTaaTeTe, aTia frar agraT e Tearfe) F AqHEd gq FEan 9iug
% e TET AT AT FTAHRE TRUE FAT FATT GIT AT T8 FRTer & Tfgia o § et ofF T3 & a1e1H 2,
T T THH FILUT AT a1 AT T ATATATH 18(5) F Tgq (i, FATeTeT F THET ATHAT TEIT FH |

19.6. T ‘W, ‘Y T Y Tl H FARE g7 =TI AT Feerher &, FEErEr 3w At w e
Y STETET g Maiia Tea arfarwr & awer @1 ST afe =3 aiuta fi freriet sefga ¢ & ST g, ar
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FRrriert &t seefthfa & FTo &1 Z0 AT STuem w1 aiute i et wr s Fe w7 AiawT wrwey
ofvuE o ITE qRA TR ST TH Al § FEASET 9w F7 [ g sifaw grm

20. T4
HATAT FeT # ToaF IFEATE 1 aE=qr FH F99 AR G AT TRIAT-F7 AT F A A F g 0w
Y AT T [ TS o Satad Faet & srqame earha $ Sos
21. FgRE s T g9
21.1. UF IFHTEA & MgF @aw, dfers T, aqaa s e STghaT & JeTae & e g

21.2. Taeafa=me g S fhw T Al seara § w02 w9 8 39 saty #1 [y G s =k (5
AFATT 97 TF AT &7 AT & ATer Tl grir) Sas ame o setear e smfta & Fiae arfae 98 gar ar
fRgfe seaTe Taq: s g1 ST
21.3. 7=, Mfde sty % WA, afs sefiear gy 999 @ &g Sq2d I8 v &, v [@eaEaenad g0 56 1%
e o ST wehar €, AR 19 7 & oAfaw F a7 amdiT 9% SqEta Al & ST greits a8 a9ew
ITFErERTET GTET ~ATAETA T2 3T TR o ATATw | Fadl Uk AT 6 &9 § 47 AT Fehar 3| Bt ofF oot
# qo1 g yeame it e At & srfemawn g2 9= 7% gt f@ear faar s awar 810 g Fate yeae & &
s & =g we it gurta F 9 FgRe e F=9a: THE g7 AT B2 Held & SUUh Aaid & Hiae ortae
IFHTEETIT & FEar ¥, FaamEet § gated qar/98 & o an) ad=ar F=wi  agq, a0Far 9 it ==7q1 & a1
& et & sosh
22. g fReee o Fgie & o<

22.1. F ITHIEA ST Igal | 2t Fhell &ar § §, 9618 WIIIFHT & gasdr Sardi SHOS & 979 3t
HTEAH F IAT STAT Teqd Hi| grafth, Ffe i odar a1 A & 907 a6 ST & e &l siud

Tet TFaT STar 8, ST off 21, a8 o e i v AR afq AT w5 gedr g o7 99 aF 39 [Fht g i
"HTgTEE ALl H AT THTOGS 3 |2 Fqehdl STATI I STHTTS" & FHIAT gl

22.2. yfatagis & forg sree &t Ae=hr g, arfus gg9i= geaisT RO (APARs)/ACR & &1 &+
TTFERTE gTT faterad Yoo qaad ! T Aot Sii¥ Faehd T ATy ST & |72 SRud AT Srom

22.3. IFfEaT® g Arafed 98 it Meifd Tedr, saqaa gl Tcarfs arar a1 ST &1 diwad
T ST Fifed Tt ST FEqrasii & 91 FATad IO STaad w1 STHT F il Seery @d 3ufiear #f
T STHTEaT g feT oft TeaTeHs STTaaRTel st TIIeaar, STefl SeaTasl 6l Teqid, STHE STt Y& HIAT 97
T off T | THTT AT SEEEATE d FAUTAAT T FE a9 q6dT gl I Afasy #, [ghie & ae off, G §F
THA, ITHTGATT T ATFAAT &1 TqT FAdT g a1 37 STAIAATTH 30T [ & A9 g STart gt g %
& & Y9 Y Ffe o # sfeataa grm amr =1 8§ Fie [aet 8 wE oft stersar ar Sieear s e o
29T Jq AT % AT §, FAEET afvug & i sifaw grm

22.4. SEEH T T IeaTasil 6l TR FRR % TeTq A et §F 997 T TriesrT g0 99 &
eI T AT Fre Fearast ARE & @ AT TG Foett/ ST/l 97 SITaT &, T TEATaST i i e hd Y

33T SO A7 39 SwfEaTe F ETE FEatar 4% S ST g g, S S 21, S 't [Agie F et F o
IALETAT g

22.5 et off 92 ¥ Ay sefieear fAeafaenas & staFem/Etata s/ qur @i (Eem=e)
e, 1964, HEfus(EfeT) fF=m,1965 a1 wred awaTe & fordT ff st et & srqame Rt g, st =t
F AELO H FEAN @A g Y AW w7 § FAgiia o= Faw/sEer, S aag-a9 97 gaitea oo g,
Freafaamer it FrdFrT afug F Sz | g

22.6. UF ITHTEATT it FfF Te| IR g7 38 A 3 Tagl & GedaTa & AT | =7 3T
AT T TATIH T 219 a FgRe 1 et amT smoem 73 e g seqa 39 A=<, Ji, @ad




AT H—EvE 4 AT T TOT9H ; STETETIOT 9

ATt vaeeft Ifaaes SIS 970 J7d &, a7 =i # aowre Aeea/fAetea & R smom)

22.7. Tt off =7 § ITfiaaTe 1 TeEwedT 3T Tev=Te SR it T F dagd SuATd AT S
St SEftEaTe it sEfieart F A F forn sawart gem

22.8. f&AT® 22.12.2015 F #19a FaTe o 3T F 97 FHiE 19-50/2015-3F6-7 F SATHI F Tgd
T " 3 Y aat a¥ gt % forw Gl ot avg % ararerme #7 srarse a8t T st

22.9. fagfte & 4@, g ‘A i qu "W ULt 9% T SEEEl w aERT Serdre/AaeEnr/ sy
rfeeTa sreuarer g arEtaa e aut+ a1 Ftret srefterr/astae serare & e g et Hieeh
ITTHAT THTT T JAT T T I&T 9T I IR T TERT Teqaret/aeawe/HAsiu=oe arffwriaa seadre
g TRt e 9o g i soorast sweqa #AT stfvard €)1 afs sefiea i @ Rae & 997 &
qFug gET T@ ST A ST G g i At AU aw o et ST e #1 s aam g, arsg v e
rfereaT ofear & e Y sraeTsRar Agt 81 TH ey, sufiea w RreafEemas F weartad gerteer g
farfeea wiagearatya FfrcT ywmoras it us aia Freafaames # weqa Ft R

22.10. gt & e T aat &1 ‘Fgie ywaa F €9 § sefear & gied fHar smom 7fs sefiEar
Afde au7 F fiax e yeame & sfafea Faet siv aat w1 S=iga 951 F2ar g, ¥ T&dd & a9 o foar
ST

22.11. FgHq SFEarl & aRT-997 9T Fented Feataames & Faaman wasat &1 Adgd a1 gem
Freafaemea Rt ot au7 afFaa sE-aaa/EEse F S 9 i F aqew srasaarger Rt off #aer F
fAfefesor & forw Tads R e FH=rT &1 BT JT SqamEATEs FEarer § 99 g0 39 Aad a8 § Ul FAr
R

22.12. T IFAEAT AT AL Al 95 9 AT, et greT Afeea e, sar o g, g
i gem

22.13. Fataq Ifigam fareataames & Afee &= § Fei off 997 & & oIy 3avardy gl

22.14. Foat=a, T safgwrd, ader Feas, Ay, Sugadi=d, q9g@E add, qgidh
TEARTAATETET TATS AT THEET Tal, STl ot @0 ar, 9% #@reft Fgle a1 w@r=fa/stms wr T & qdie =73aq
SreAfore TRIAAT ST AqHE, FF9 AT F1 754, Fia Frer, =g i T0RaT a7 oe it =T A¥eE Ty,
Fad et & R/ ¥ dga & At g 9fesr #§ ey awEw &
srtereEeT/EfRaa/ et ® Bt o g F dovew w1 Feafe=ma g g ¥ w=igq o7 oA Ry
FAWTT oTat % fAad= & qreaq F wrgifead FFam e

22.15. FAfF F @07, Feafeemeay i gafaq FHarT & a9 U Far w7 Foarted T S s
IEAT TF WA FAT=d % T e Tl TS| 39 T3 6 HaT FL I AR &4 6 A Adaa qgifeha har
ST

22.16. SFHTEATT G ATAT 3T, AT, AIAT ST F Faterd Tl T T 9, STl 7 A6 &T, TErar av
TTATEHTT & THT TEIT FHLAT AaTd g1 TS IFHEAT 3T AT o J1F AT FAT-TAT(S & THIUE g T
STHTOTTST &0 TEqT qal FaTl g af S6 TLAT/ATATEHT | I 219 T AqATT Tel &f ST oY =7 daer § foar
ToreT qF-=AT % 3T STHTEATT & fAvead w7 & s

22.17. i) fammae & Rfrat &1 fraeor gerfan srom fRreata=meas qatqatea Rt & gwtea fawor #ir off o
T THAT &, ST ST qT FHATL(FT) T FATG T AT T fomeh qargid a1 FHATT G 396 09 9a17d 98 & AT
T At Rt & oo fferat v adwme fmma & Rfvet & € arfaer w2 o smem Gl of #eor & fefg o=
T AL AT T AL FT ATTHL [AeaG=Tad & I e g greafieh, AY T q&1 il §ed7 Aqarq e aed
=TT et &t Hwer & stfes a2t g
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i) Freafammer et a2 &1 W= & forw scftear g= o 3= Far g1 FfS var-wa g | ariHe 37 A0 &+
seareft = =faa g % U A % fiav afvafera 92t gt ar fh sedrwyge, B of Rafa 9, av ke syeama dar-
FH AT | AT ST ITHTEATT &I, 74T w7 §, Tfpat &1 0 #3 # oo ¥ =+ gq, T&qa 6ar S F
fefrrat 7eft fef=part 3 srefimr =21 gt
(&a+F: DoPT OM No.41010/18/97-Estt(B) f&=i= 13t June, 2000)

iii) ferearferamers faaT et e Freor % fRft ot a9 st a1 oof =7 & @Emee arae o 96 g

(iv) FEreafaamer grr fardt T & o sormga fBsmow 3q uae T i s o st=a a9 & sfiaw
e F< faT ST
23. g

23.1. garata % foro o= farw st arer swfeamed & et Bsfa fawie % s Mytha arar amest
T SATATAT HLAT R

23.2. 34T fF arfis y=eiq geaisa fae (APARs)/ACR # ufvafera g &, qarefa swfigar & g,
TITALIT ST TROMHET T390 F T 97 g1 Feited 6 St g1 Fae q@adr 9= aut 7 [t 6600 &. (Foft-
11) FATHT ITH ‘SAA(IE-5) T & ‘Franfia ga=ta afafa (S g f=w I/ gm0 7 % 98 8q
Fae 7600 F.(F-12) Iq=AT™ IT7 ‘Afq S (I=2-7) =9H 9¥ & o= fFar Srom siea weei| &, ST s
gfage feoaeft agt g, ‘faanfr w@=fa gt @) g wwe=t g = 9@ G smom RHeateame,
Freafaamer & FH=That it garafa gq fea/mreas aver #1 s ot #3 Taar g T9T a9 ATt F LR 97
srgar o oft Raiia w2 awar 1 s afahw, ses Tar it safdr F e, @adt aut F arits Ted= geaie
e (Thue)/uHtaT #7 satan W w gwar g Heatames gy artus YEeE gedied RO /uHte &
AT o Fr At gereta gt () = gg #E o= ATeee € 97 w5 99T g

23.3. ufvaq sfeatea sufaaw 23.2 s Aty ‘FErarf w@rata afafy (i) ot 3 @& e
AT FHATRAT AT STLHAT TAT TAAAT a1 6 ATUE TG Fogiad e (THus)/Ueia 7 gedisd w7
THRAT Bl

23.4. FTTF Feoi geaida are (THusm)/ueEtsm # ser Raifa Tiaar s ama w3 gq w8 Jfaga
gfaf® #t STt & a1 1= & g2 H T qe aarteen g0 39 gidge vEte £t aAry a6 FEn 99t
ST A FEH TR T ITa6a A8 F FAE qgl a1 STaT a7 TEfdqare e & aHer & arg o

TTH § gl Tol FAT &, AT GATed HHATL Hl 39 (FIAT F Tgd T1 & [0 a9aq® Faiig awas A araeet
e it srefie gweaT gq JTerer FwAT T2

23.5. T ITHIEAT 6l TIIHATT gq AT TR & HaATE ategar g+t a2t forfaa adver #v afiom
(3rE faeata=mea™ gy srarora T T 21), aifed JdT, JasdT Saraid SHTa a97 arfus J@eid gt
fare (wftueme)/uEteare % e, et & @, sqgia sia/saaa sesta/ e sefeart g aete
gl T HEAT e ‘i adet atafa (ST F EEmred T i s

23.6. ‘FAT F HIH H, AT AT SATTA/ATL T TASAT/ [N IFHRATT & qarefad STael il giarerd
T g Mat=a stfaarrr it foweqa afefer i EEm-afde sfemiat & @ar sfeemEi F g 97 franiE aTe=ta
Ffafa (@) g Raifa fi o

fEramfr wher siEew Aoft i 9dter g Franha g afefy (e sttt &1 gearse auar sefigeart i
TRAAT T AT T FTT T47 6600 F.(F0-11) FTTHT ITH STAH(IS-5)’ 3T 7600 F.(F0f-12) a9 9T
T 3T (I=-7) ATTFTRAT F TIIATT T TeATH FT 07 TEqEE STLH S A A0 § i amast
F AT I FAMN ST SILE F €9 7 Avitag gt o Fafaa fixmat £ suesaar % o1efa agras I § 390 siqv-
Ffvgdr % w0 # FafEaT T F ofae fro s S wEhE # fant odeta @it @ =) g agrgs
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#1 aoft & enfier o Sman s = o= § aftafom a2t T Smom S ST F w9 § Aoftag g s
TR | FE e qgt AT ST Soft ST ST = 334 2

7 FIfoF geofa geaiaa RuiZ (ThHTs) & gra1# s St [Ferfor gort

qeqr

7. FUT 8 T 10’ TF F1 ‘IFE # &F H JHIUT 397 TTINT i< [7gF/77151d 87 Fad TT71% #1 T077 %
fafgars 9 grara =97 ST

2. FUT 6 F 7 TF F Fla FTH F T F FHIUT 337 ST 517 [Agfor/7ar9la 87 siad Jra1a 1 07
F fafgars 7 grar® a7 srom

3. HUT 4 & 6 TF F ITH F FT H JHIUT [#97 TrAT [AgFH/T79G 87 SATT JIATF F1 TIAT F
fafgars 5 grara =97 ST

4. G} 4 G FH B YT TIHF [29T T

¥) ferarhr geeta afafte (SrhE) &t aoF Fr RReaT &t Sucsadr & g1 92 a9 § F° ¥ F79 UF 977
gETord AT STERm

M) TATEAE SATHT SAHAN I TG AT Hd1 o franti garafa afafa &1 &F T2 St a6t qree §
THEH Hel oA FATTHIT 21 ¥ =6 3297 gq Werga sAterar g Afeaa gearatea ywmoas fFawia
Tt afafa (ST F feeoofy w1 v ster gem

T) Foelt oft ST 7 E2 ([T AT A=) TR A7 I F forw STtEar FF arar § sary AiHa wem g,
‘AT SE e dF |@iar aRreid a1 O F o swiEaw i 9 § dadry [ gt wan Gea:
der o Sfeaferd arar stawry F 6aT § 7T Ioerg Al AT AT 2T

) feferfed amaet #1 foranfe adeta atafa (S F S5 § S
1. fefad F=
2. o= "oy & us Aqra-u7 fRq g ST SqemaaTes wrdaral dtad §
3. o e "y § wiSTarl &1 ATHTRT fad gl

FEranfi gereta @it (i) semeaTes AfagEar & aveaey § 396 SULhAT 1 gedisd | At
wErefa afafa (ST F et e #it qeeas srawer § @ SR [ed fanta odeta afata (@) 5
FEATET 6 IT TS q2F ATHA T ATATHATCHSH/ATILT(E ATHAT 6l FATTH T Aqad] [AARIT qareid
T fai (STH) T T8 TORATsH &1 SquTad FhaT SR AT it FH1H 9% qgias Ara< &l @rar STl
T SATAFET FTTHH TTAT STAT § AT ST TR 1 (43q farer fFeifed it STusft = a8 Sqama: o= F9g &
TRt Aty & @2 § 93red 7 Q3T SR ST ST ma ey SaS Sty F7 emas ot fFar s aear g
AR sferarTeT grer o T ST o ahrd aa a1 o &HT O SRTaT (ohaT S| SeraT iy § df=a 6 ST

F AT FTLOT TS0 Fo6 T ST ST I ST 9%, {gas A&y & faewy aroms 92 o= a8t fFhar S

3) wfdrerrfiat F were e i weefy @@y (@G dw) & @@ F s s qaw F e
SEREREEIDET

24. i wd=fa afafe () & wrf

24.1. faarity gt qffa () 30w, @ & @ et F g9 awet o {Ee s g

Faft fafee aftet F o 3q franfr ey @t (@G0 wa Geatermea ¥ Fer e fae F T
et FBrar srom

24.2. wETEtd AT 92 o= #a 9wy, Fawi waei atafta Al o e s
i) FHI-HET 97 s i/ ste it st /e /gt ARt/ et siv 9 v F yEtad




12 THE GAZETTE OF INDIA : EXTRAORDINARY [PART I11—SEC.4]

EREI
i) ST STfa/sEea SaeTta/ e swEant & o areEr /e =i ge/RErad|
iii) T 3T FrEEr fHEwm

iv) | YT & O] Iqasy aTius §9i fFaeor (Tdem) & |19 Q@adi a9 a9l & arud G290\ qedidmd
R (T /Ut &7 SAqaTer| SAgatequr & I Wiy aarea atafa (i) stearer stefaasi/ama
T & At & Sfeatea Matha ameet #1 ot wfiga w7 Far g

V) AT STATTIT THTOTTT
Vi) T ALRT/IS T T AT A % g He? & Lees 35|
vii) freafermmers g e ST |reeT / wrae gdterr / forfaa ader § yaeiH

viii) TaTh TEATAAT TAT AT 29T Ged s e (THUs)/THTee, aasdr A=y SHors, ey, Fie Fa
TATE T AT TRAAT T (T0T ST ATHAT T ST
e gfs Bl o srafe & o arftis yeee geaiea R (ufivem)/aHtsamr Afde wfasrT ger =0 a3 %
ez ferfaa/aatda a8t g & awfad sa=mr Efded o Fa-geaisd Rare w1 THT7 arafad S9N w1 & qd Fdr
g ar farania gerata afafa/sdtea afafa s @ safer arer R f 377 FT T sqad] daie are i
T2 fT=T Ff
- YATE T TEQIT o THTT g TFTed FHATT Hl IT=d aract w1 7R sfiw gwaterd giorer § wiare T
AfSe wTiesrT #1 srfFaT sraTas BT g ShRaT qUf g a aTrus e Jedisd are(Thuse)/ueis &
T HAA & qae § T GiorenT § 3t=a yate dard g1
25. IR Tt

25.1. &I | TR AT AT % SATA 10w, ST % 239 AT § Iqaq Stedrad g, faeataemas et ot =oft
% U1 & HaY H TR g ATHLT 1 ST ATl Ggid e Fiepar [isa 2 qar g1 =0 e, GreafaameT
oo e e, aeaTeRs aiiE | ot o 92 it FEtaatg-aaar F dfeem g atesar-ag-3aghar AT ferfaa ot
T AT AT A= FIrh TeArelt § & et ¥ e 9% TRaar st & Heieor % a7 999 #7997 8| UH qraal J,
FH Y FH UF A7 (ST FT G6T AT R

25.2. 9T 9TACT & oTRAT § SFHEA qareid &1 ATHET qgl gmml arfus Jeed gedisd ae
(THTTER) /U, Fashar AATIT THTTS ST A= TEwaret F of g % arg o, FHAEAl f Jngdr &
Teataa T g gq fFanta aqeta afafa #1 e G ST oawar g GafEerea & aaq sriessr g
TEqiaa A aZref atafd (i) S Aerer F e 9w FHE1E 7 91 gq [Er T S

25.3. q7 ‘W, & T T 7 et e-foreror ww=rheAt f avft adrata 39 qeae § ot g A ot
H THATET BT ST

25.4. FeT ¥t FATT % AT EH0T GLEAT/HIAA TLHAT § a9 Agdl T w1 a7 vt orfve, 39
Zoft forfoe, g, SAdgirF qga®, [EaaTad qgrd® AT TaqdY ATHATT gAY T&1 6 (o0 qar=id &l Af=ars ad
I T8 STfafeh, Fogee avawel JT9 & AT SR qEeAT/FTT AT § ~qAqH Agal I w1 faeataamag *
Tt =i gegrEt ® forw sfer sraeaswar grft, g fAsht af=a % =1 § wd=fa & oo == et & fyifa
AT ATEEE & Aqae et FhE F oo Mata B stom Geafaemes afass § sqomes & feaar #

feufa & fordt ofF ord 1 stfEfoT &2 aohar 8 o dga qe| IR STHIEaTT 6t oadq g HT The w1 AT e
T gt 2

26. AT TRria:

TG IufEa e 23 § sfeafuq, ot # e 72 fermme 8 i 9t 8q 9 FieT § arg F#Har
AU g, AT TAH TTTerrs Tft THRaT daefy sia=riararstt & qof F3 F TETd AATIaTH LT 9% UFH FHATT
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T o9 e 9% U av Y srfersmay sty 9% gared w3 97 =N 5 gawar g1 greAiih, TH SAawdT f UF 99 F
STTer ST T f AT Tl &f SITu, ST o (o Hafad FHard Hf HIHd qa@reid gq Geard Tai a7 SraTl

27. &9

warata/deft e 3q il &9, e 97 o waen: Farir @i af@fy G 0= & o & 7y a7 o af
e T sty frerfvert i whwta f T g 7= gem

28. HATET A-ATa gy Ao ASET(THTEMT)/ iy @ TsET(ETeE)/ TEes dpaTed gnr sragr
DIECIE

eafaemeT & Azt Fi=1R=t & "9y § gy @ Joed 7ur genfaa srattaa gy smge
TISAT(THUHTT)/ g e Tren(FHous)/ Tearas AT iy g AsanEuuadt) F agd BT sea

FeqEe genfaa o feafaenem g @Aftaa wfiga yasa FeEi/stataaai/sameen/Aeate=ma/ster
i/ femfagent siv wea g & yaterd Faw % srame 97 w@figa i s
) - FHATRAT F Fae | IS(ET G HAEdT 2q Agad qared Wd SYRT 6 Arared g
A ATSHT(THUHIET) AHT-THT ¢ AT G [ Toiet grn Feifa amar aeEet & Jqar
01.09.2008 & THATAT R
M) HYTH FAAraa IT qGHFT AT 6 T&T F JATHT F SAIAT 6 GaW H, FAArAd IAT AT HT T5H AT
TLAAAT FI( FAG FH F FH TH a7 QA0S AT 7T qG&q1, S A= ST/ =a ST/
e sefiear arfe &1 wfafAfaea #3, Sef ft ToE/aRg 9w & RerHearan saEeas gl
ATHI TR FeT|
T) A Sfeataa g FwE Asmet & Fwateaay graet Fae GafEemeas aqae o i [idE w7
33T SITARTT ST =9 v | (e &1 Ao g1 sifaw g
29. gHTIISI & v A7 foar yfafagfe:
7fe Fex AgRe Few % aga T 92 g =99 it 991 IiraT & g 97 wiatagn srerfa e & S g ar
AT RIS &1 AT T3 T A9 ¥ % o0 qarqa Maiia sater a& a1 qar«g e a%, S A 72
g, FaT ST @ & AAAfd &1 ST g6’ gl A § gfat=gie sremfa e 9 a6 sata (@a@tes 93 i
GrEHY) & forw &1 A7 Tt g, oF Fam e & fasaa ddarass J@9i9 F e 97 Gearia B s
THAT gl gratth, fEeafaemes & uma et fF awer garfaeriat/Atatass gerfaerrd & veele, 9t goafasar siw
AT o AEHATISTAE 7T ST T, HEAH TR il e &, TSt /Eiaferes qarfesml fT TATaiard Hed &

STErRTT EIIT| ATHTAA: TR % ML 9% F47 &1 F3d are et AT =af<s &1 afaf=gie & sate g9 g %
are fFeafEemas & et ft 97w gumEite 980 B st afe Geafaemes ® gegar G st F

a1 Aoy forar srar g a1 freafeaemes v Rufy &, Fow =7 & fFaty o stafea aumise & g #iv
AU FAEATTF HIS hl TgHAT gq AUTIT FT THAT gl FAEATTF TS 6T AgHT T FIF F TATG ATHA Fl
sifaw Al g Fer| Wiy & J8er & ST afe eteam freafaenes § auraris g1 S §, a7 39 9
T o AwTE 39 9w §ant sramhia afsar /idt s

30. gita:

30.1. "reft Agie % AT ®, Fafa sefigar & 37 Fawi # i safa % o afidier 9w v smom
e sTiesr srae aeTfasTe &, sedrses T899, FIEN 7 Hag & ATdY 9 IREreT fii qafd w1 uh
T4 g fearhia wT aar 81 g, aiEtar st feamor aveaedt w8 o b, amrera: afwdar safa &
T % qF & 31 qATE % Ha¥ o Su s qafarq Fa=mr &1 fofag 9 § 3% srafe F s sifee w5
Ty forferd = 7 giua fBrar srosm afiedtar srafer 3 zas B fF eamr & of g o, sH=EmhE &1, Jfs et
fagfe % forw Sugs /T Srar g, s g1, Fataa = & g § sfoaria o sy fEfeaa seartaa
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AT H—EvE 4 AT T TOT9H ; STETETIOT 15

TETA 6T STURT| S 3297 & HIRZars Fere Srterardt g AR Jomor oo Raifa srae o1 & 979 g9 g1 A1eul
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33.1. 58 =mames g T =fua T w3 gr At e e =T § #6 st qreer a5
& AT ST =T 2,
33.2. ST ATE oI FAAT & Hagd & (T sreaes = &l dfewe s=eor a7 e &9 § S99 T61 8
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ottt fafeae/ femfagent & srfafamy s/ seareent % Bt yraeam * feg g, a1 afefaaw s/ sreareen
ottt fafaem/ fRenfader 3 sraem y=fera 2 o == ATt % 9= T yraeme sfafsa gin
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4. ST AT ST/ AT AT / 377 [hegeT ot / stewseas [ qigar / faeamw LELD)
IFHTEEA AT YA F3 araT SFEaT qaas® g af UFh Jiaire, I =39+
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30 e TR (S # | 520020200 | 2800 aoft 5
Rfrceftr et

31 orfreT R v [15600-39100 | 5400 3fi 10

32 |t s # | 9300-34800 | 4600 aofy 7
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qre:
) (i) 3T (v) F ATafh, TR T ST § 79 " FH A 9867 g,
5= & 21 argy f&ews g
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10. IERSIERI T 9 F FTIRT & oI 7 AT i A0 ST FA TF AW 62 a9, S
oY gger g, Mt _eatafaie
1. TR/ AR/ | R
ety At

ufY 12 <7 AT <@t THEAT ST @7 Aa1sil F qe(9d a7 Fg / 5T GLFTT
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2, T ¥ " 2(aT)
3. grofrferamT o™
4. SATHTA/SFTATT ot 12

SRRk Fuft 13 (S<h TAATIT & & H 5 a9 HAT TG FA o STLA)
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CENTRAL UNIVERSITY OF GUJARAT
(Established by an Act of Parliament of India, No. 25 of 2009)
NOTIFICATION
AMENDED ORDINANCE No. 13 - CADRE RECRUITMENT RULES OF
NON-TEACHING AND OTHER ACADEMIC POSTS 2018
Gandhinagar, the 4" January 2022

F. No. 2-4/2009-Admn./1073.—The Executive Council of the “Central University of Gujarat”, in exercise
of the powers conferred under Section 26 (d) of the University Act, Statutes 12 (2) (iv) and 23 (2) of Second Schedule
to the “Central Universities Act, 2009”, in supersession of all existing recruitment rules, hereby framed the
following rules for regulating the recruitment to the Non-Teaching and Other Academic Posts in the University under
Ordinance No.13.

1. SHORT TITLE AND COMMENCEMENT:

1.1 These Rules shall be called “Central University of Gujarat Cadre Recruitment Rules of Non-Teaching
and Other Academic Posts 2018”.

1.2 These Rules shall come into force with effect from the date of issue of notification.
2. DEFINITIONS :
In these Rules, unless the context otherwise requires:
2.1°Act’ means the “Central Universities Act, 2009” as amended from time to time.

2.2°Appointing Authority’ in relation to any post in the University implies the authority competent to make
appointment to that post under the Act / Statute / Ordinances / CRR’s / Regulations of the University as
amended from time to time.

2.3 'Cadre' means the strength of service or a part of service sanctioned as a separate unit.

2.4 'Departmental Candidate' means the employee working on regular basis in the Central University of Gujarat
against a substantive post in the University but does not include an employee working on ad-hoc, daily
wages, contract, or temporary basis.

2.5 ‘Direct Recruitment' means the recruitment made other than by promotion, deputation or absorption.
2.6 'Government' means the Government of India.

2.7 ‘Non-Teaching Employee’ means an employee of the University other than teachers of the University and
such other employees as defined otherwise.

2.8 ‘Other Academic Staff’ means the academic staff as defined in the “UGC Regulations on Minimum
Qualifications for Appointment of Teachers and Other Academic Staff in Universities and Colleges and
Other Measures for the Maintenance of Standards in Higher Education, 2018 which includes the cadres of
Librarians, Directors of Physical Education and Sports.

2.9 ‘Regular Service’ means the service rendered by an employee in the cadre on regular basis and shall not
include the service on contract/daily wages/temporary/ad-hoc basis.

2.10 'Schedule' means the Schedule appended to these Rules.
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6.

2.11 'Selection Committee' means a composition of members of Selection Committee including Departmental
Promotion Committee and Departmental Confirmation Committee as specified in the Act, Statutes,
Ordinances, UGC Regulations, Guidelines or the Cadre Recruitment Rules of the University.

2.12 'Statutes’, ‘Ordinances’ and ‘Regulations’ shall mean, respectively, the 'Statute’, ‘Ordinance' and
‘Regulations’ of the University under “Central Universities Act, 2009”, for the time being in force and as
amended from time to time.

2.13 "University' means “Central University of Gujarat” established under “Central Universities Act, 2009”.
2.14 “Age’ means the age limit as specified in the Schedule.

2.15 ‘Notified date’ means the date specified in the Notification.

2.16 ‘UGC’ means the University Grants Commission established under the UGC Act, 1956.

2.17 ‘SC’ means Scheduled Caste, ‘ST’ means Scheduled Tribe, ‘OBC’ means Other Backward Class, ‘PwD’
means Persons with Disability.

2.18 ‘On Probation’ with relation to person means a person appointed to any post on probation as specified in
these rules.

2.19 ‘Substantive appointment’ means appointment made under the provisions of these Recruitment rules after
due selection process which includes appointment made on probation followed by confirmation on
successful completion of the period of probation.

2.20 ‘Service or Experience’” wherever prescribed under these rules means a condition for promotion/appointment
from one post to another shall include the period for which the person has continuously worked on such
lower post after regular appointment in accordance with these Rules.

2.21 ‘Competent Authority’ means the authority competent to exercise different powers and functions under these
Rules.

2.22 All other words and expressions, used herein, but not defined in these Rules, unless the context otherwise
requires, shall have the same meaning as they have been assigned in the “Central Universities Act, 2009”,
Statutes, Ordinances and Regulations made thereunder or in the rules framed by the Government of India as
amended from time to time.

EXTENT OF APPLICATIONS:

3.1 These Rules shall apply to appointments on regular/tenure/deputation/ promotion basis by the University as
the case may be.

3.2 The manner of appointment, conditions of service and admissible emoluments etc. of the non-teaching
employees who were appointed under the erstwhile Recruitment Rules, shall be deemed to have been
covered under these Rules.

3.3 Instructions issued by the Govt. of India/UGC regarding the appointment, conditions of service and
admissible emoluments etc. of the non-teaching employees from time to time shall be incorporated in these
Rules after due approval of the Executive Council.

CLASSIFICATION OF POSTS

41  Group ‘A’

42  Group ‘B’

4.3  Group ‘C’ including Multi-Tasking Staff (MTS)
SCHEDULE :

The number of posts, their classification, scale of pay/ pay-matrix, details of qualification, experience, method
of recruitment, age limit, etc. for various posts and any other information relevant to these posts are specified
in these rules and appended as Schedule-I.

APPOINTING AUTHORITY :

The Appointing Authority in respect of various posts in the University shall be as under:
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Appointing Authority Posts

Executive Council Permanent appointment to all Group ‘A’ posts

Vice-Chancellor (i) Permanent appointment to all Group ‘B’ posts

(if) Temporary appointment to all Group ‘A’/ Group ‘B’ posts

Registrar (i) Permanent appointment to all Group ‘C’ posts.

(il)) Temporary appointment to all Group ‘C’ posts.

10.

11.

METHOD OF RECRUITMENT :

The recruitment to various posts shall be made by the Appointing Authority by the following methods:

7.1 Direct Recruitment

7.2 Promotion

7.3 Deputation with or without the provision for absorption as per Gol rules.

7.4 Tenure appointments, as per the University Regulations/Guidelines/MHRD instructions

8.1

8.2

Note: Notwithstanding the above, the Vice - Chancellor may engage retired employees for a short period (not

more than one year) against any post (other than statutory posts) depending upon the exigency of the situation
after assessment of the suitability and observance of due procedures to be decided by the Executive Council.

AUTHORISED SANCTIONED STRENGTH OF POSTS UNDER VARIOUS CADRES :

The authorized sanctioned strength of the posts under each of the cadres as on the date of notification shall be
as specified in these rules.

After notification of these rules, the authorized sanctioned strength of posts under various cadres shall be
such as may be determined by the University Grants Commission from time-to-time, and notified
accordingly, after due approval of the Executive Council of the University.

FUTURE MAINTENANCE OF THE CADRE/POSTS :

9.1 All the appointments made through the methods of recruitment, mentioned under Rule 7 above, in the

University after notification of these rules, shall be made only in accordance with the provision of these
rules. The Executive Council may add/abolish such other posts and/or Cadre with the prior approval of
UGC after notification of these rules.

9.2 The seniority of the employees borne in each cadre/posts specified in these rules shall be maintained by the

Registrar of the University and/or other officer authorized for the purpose by the Competent Authority.
Notwithstanding anything contained herein, any class or category of posts and incumbents thereof may be
placed in any of the offices or establishments, as the case may be, by general or specific order(s) of the
Vice-Chancellor or Registrar.

INITIAL CONSTITUTION :

10.1  The employees holding the posts on regular basis in accordance with the prevailing rules i.e. prior to the

commencement of these rules shall be deemed to have been appointed in accordance with the provisions
of these rules.

10.2 The regular continuous service of the personnel mentioned under sub-rule (1) prior to the initial

constitution shall count for the purpose of probation period, qualifying service for promotion,
confirmation and pension scheme as applicable in the service.

PROCEDURES FOR ISSUE OF ADVERTISEMENT AND INVITING APPLICATIONS:
ISSUE OF ADVERTISEMENT :

The vacant posts of permanent nature, posts approved under specific schemes, the posts of temporary nature
likely to continue, tenure/deputation posts, etc. shall be advertised at an appropriate time, giving at least one
insertion in any of the national dailies, one insertion in the Employment News and the University website.
The candidates may fill up the prescribed application forms along with the details of qualifications,
experience and other requirements as per the procedures to be prescribed by the university and submit the
applications duly completed in all respects along with the prescribed application fees, if any, within the
stipulated time.
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Note:

(@) In order to reduce the cost of advertisement, only essential details of the recruitment including the closing

date of the application shall be indicated in the advertisement. The closing date may be extended at the
discretion of the Vice-Chancellor depending on the exigency of the situation, by notifying on the website
only, for which the interested candidates have to be in constant touch with the website of the university.

(b) Applications for engagement of retired employees and/or for short-term contractual engagement may be

invited through any other mode, such as the circular, notification on the web-site and Notice Boards of the
University.

(c) Inaddition to the provisions mentioned at Para 11 (1) above, the University at its discretion, may request the

(@)

(b)

(©)

(d)

(€)

Employment Exchange to sponsor candidates for posts as per the prescribed educational qualifications,
experience etc.

TIME LIMIT FOR RECRUITMENT PROCESS

The university may ensure that the entire recruitment process including and starting from advertisement,
conducting written examination or holding of interview may be completed within six months. (Ref: DoPT
0.M.No.Misc.14017/15/2015-Estt.(RR) dated 11.01.2016 duly forwarded by UGC to all central universities
vide letter No.F.74-1/2017 (CU) dated 16" October, 2017).

Provided that, if in the opinion of the Vice-Chancellor, the circumstances so warrant, he may extend the time
limit for the recruitment process by a maximum period of six months.

APPLICATION FORM

Applications for all the posts shall be entertained only in the prescribed format (Online or direct or both), along
with the prescribed fee, payable in favour of the “Central University of Gujarat” through Bank Draft or
Online payment.

The schedule of charges for the application form and the prescribed fee shall be determined by the Vice-
Chancellor, from time to time. Concessions in application/processing fee, wherever provided, shall be as per
Govt. of India norms.

Receipt of applications after the closing date: The closing date for receipt of applications shall ordinarily be
30 days from the date of release of advertisement on the university website. However, the Vice-Chancellor
may, at his discretion, decide the extension of theclosing date for receipt of applications, keeping in view the
exigency of the situation. Incomplete applications, and the applications received after the due date, shall not be
entertained. The Vice-Chancellor may, however, allow the acceptance of any application received after the
closing date, subject to production of proof that the application along with the enclosures and the remittance
details, if any was posted by the candidate on or before the closing date. In case the closing date is a holiday,
the next working day shall be treated as the closing date. Incomplete applications and applications not
submitted in the prescribed format, along with the prescribed fee and self-certified enclosures, etc., shall be
summarily rejected.

The application should be addressed to “.......... Recruitment Cell, Central University of Gujarat” in a closed
cover super-scribing "Application for the post of ................. “

Holding of Written/Skill Tests: While filling up the posts under direct recruitment, the University shall hold
the written and Skill tests for all Group “B" and "C" Non-Teaching posts. The written tests may comprise
Reasoning Ability, Simple Arithmetic, General Knowledge, Domain Knowledge of the Establishment,
Accounts, Examinations, Language proficiency in English and Hindi,etc. wherever applicable, noting and
drafting etc. and/or skill tests, or any other type of test depending upon the job requirements(such as posts
under Technical / Laboratory services, Engineering, Information and Communication Technology, Library
services etc.) to be decided by the University. The University may conduct written tests at two stages (i) A
qualifying test (Paper I) consisting of the objective-type questions carrying 100 marks, and (ii) the Descriptive-
type test (Paper Il) carrying 100 marks. The minimum qualifying marks to be secured in Paper | shall be 40%.
The answer scripts of the candidates for the descriptive test shall be evaluated only in respect of those
candidates who secure the minimum qualifying marks in Paper I. The candidates who secure 50% marks in
Paper Il shall be called for the skill test/interview, wherever applicable. The marks allocated for the skill test,
wherever applicable, shall be 50 and the minimum qualifying marks in the skill test shall be 25.The merit list of
the candidates shall be drawn based on the performance in Paper 11 (Descriptive test) only subject to qualifying
the skill test, wherever applicable.

Notwithstanding the above, the University at its discretion may hold single written test (Descriptive test) and
skill test, wherever applicable, depending upon the number of candidates, job requirements (such as posts under
Technical / Laboratory services, Engineering, Information and Communication Technology, Library services
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etc.).

() The marks allocated for the interview wherever applicable shall be 50 and the marks shall be added to the
marks scored in Paper-I1/single written test (Descriptive test) as the case may be for the preparation of the merit

list.

() The competent authority to frame the syllabi for the tests, skill tests, modalities for carrying out the tests,
evaluation, etc., shall be the Vice-Chancellor.

(h) Relaxation in qualifying marks or any other relaxation in the test, if any for the reserved categories shall be
extended as per Govt. of India guidelines as amended from time to time.

(i) The University may at its discretion adopt appropriate procedures for recruitment to Group ‘A’ non-teaching
posts on similar lines as given above.

12. COMPOSITION AND FUNCTIONS OF THE SELECTION COMMITTEE

12.1

12.2

12.3
12.4

The Composition of Selection Committee shall be as prescribed in the Statues/Ordinances/UGC
Regulations/ Guidelines/Schedule of CRRs.

The recommendations of the Selection Committee shall be submitted to the Appointing Authority for
consideration and appropriate action.

If two or more candidates are recommended, the recommendations shall be made in order of merit.

No recommendation shall be made with a condition attached to it.

13. QUALIFICATION AND EXPERIENCE:

The qualification (essential and desirable) and experience required shall be as indicated in the Schedule. The
qualification prescribed in the schedule for each of the post shall be the minimum qualification.

14. AGE LIMIT:

The upper age limit for appointment to various posts shall be as specified in the Schedule. The crucial date for
determining the age shall be the closing date of the application.

15. RESERVATION OF POSTS

151

15.2

153

154

The University shall strictly follow the norms of the Government of India in respect of reservation/
relaxation/ concessions to various categories in recruitment/ promotions, etc., pertaining to age,
qualifying marks, experience/fees, etc. as amended from time to time.

The candidate belonging to the reserved categories shall enclose self-attested copies of the caste
certificate and/or medical certificate (pertaining to the determination of degrees of disability in case of
PwD candidates) from the competent authority in the format prescribed by the Government of India
(subject to verification at a later date), failing which the application shall be rejected.

A candidate belonging to SC/ST/OBC/PwD who has been selected on the same standard as applied to
the General candidates and who appears in the general merit list is to be treated as own merit candidate.
Such candidate is adjusted against unreserved point of the reservation roster. In other words, a
candidate applying against the unreserved vacancy cannot be considered for any relaxation.

When a relaxed standard is applied in selecting an SC/ST/OBC/PwD candidates, for example in the age
limit, experience, qualification, permitted number of chances in the written examinations, extended zone
of consideration larger than what is provided for general category candidates etc, the SC/ST/OBC/PwD
candidates are to be counted against reserved vacancies. Such candidates would be deemed as un-
available for the consideration against un-reserved vacancies.

Note: Nothing in these Rules shall affect the reservations, relaxation of age limit and other concessions
required to be provided to the Scheduled Castes and Scheduled Tribes and other special categories of
persons in accordance with the instructions issued by the Central Government from time to time.

Payment of TA:The candidate shall attend the interview at the designated place and time at his own expenses.
However, the outstation candidates belonging to the SC& ST categories shall be reimbursed to and fro rail
fare (sleeper class) for self only by the shortest route. In case any station is not connected by rail, ordinary
bus fare shall be paid by the shortest route on production of ticket. The above-mentioned concessions shall
not be admissible to those SC/ ST candidates who are already in Central/ State Government Service/ or
holding any other employment under PSUs / Local Governments/Panchayats.
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16.

17.

18.

19.

CONSTITUTION AND ROLE OF SCREENING COMMITTEE:

The Vice-Chancellor may constitute a Screening Committee by including at least one outside expert in the
relevant field, in addition to the internal members. The Member-Secretary to the Screening Committee shall
be nominated by the Vice-Chancellor. It shall be the duty of the Member-Secretary to place the relevant
documents/ rules/ guidelines, etc., relating to the selection before the Screening Committee. The Screening
Committee shall screen the applications and shortlist the candidates in accordance with the eligibility criteria,
prescribed in the advertisement and as per recruitment rules. Except for the posts of Registrar, Finance
Officer, Controller of Examination, Librarian, Director of Physical Education, it must be ensured that the
ratio between the number of vacant posts to be filled and the number of candidates to be called for interview
shall not exceed 1:15. In order to comply with this requirement of maximum ratio, the Screening committee
may fix higher criteria at its discretion for the candidates so as to downsize the number of candidates. If three
eligible applicants are not available to meet the minimum ratio to appear for the test, the post shall be re-
advertised at-least twice after which the University may take appropriate action with regard to the selection.
This condition shall not be insisted upon in case of selection on deputation (without absorption). In case of
posts in which there is a provision for holding a common written test, all the eligible candidates may be
called for the written test notwithstanding the maximum prescribed ratio. However, the successful
candidates in the written test may be called for interview, wherever required in order of merit subject to
maximum ratio of 1:15. The Screening Committee(s) may at its discretion, recommend the candidate for the
post on conditional basis and the conditions must be complied with, by the candidate before the written
test/skill test/interview as the case may be. Till such time, the candidature of the candidate shall continue to
remain provisional.

Note :The Acting/In-charge Vice-Chancellor shall not make any appointment to permanent non-teaching
positions. However, the Acting/In-charge Vice-Chancellor may constitute a Screening Committee/Selection
Committee for the appointment of temporary posts as per MHRD letter F. No. 19-58/2014-Desk (U) dated
09/01/2014 subject to approval of the Executive Council.

CONSTITUTION OF SELECTION COMMITTEES / DEPARTMENTAL PROMOTION
COMMITTEES/ DEPARTMENTAL CONFIRMATION COMMITTEES *

The Constitution of the Selection Committees and Departmental Promotion Committees (DPC)/
Departmental Confirmation Committees* are specified in the Schedule-1l. The Vice-Chancellor, at his
discretion, may include the Head or any other senior member of the unit concerned (in the absence of the
Head of the Unit) in the Selection Committee / Departmental Promotion Committee at the time of selection /
promotion to any post in the University. Any other member / members can also be included in the Selection
Committee / Departmental Promotion Committee as per the Gol/UGC guidelines.

(* Ref: DoPT 0.M.N0.AB.14017/21/2011-Estt.(RR) dated 10" May, 2013)

A person shall be disqualified for sitting as a member of any Selection/ Departmental Promotion Committee
and Departmental Confirmation Committee and from taking part in any selection/ promotion process under
these Rules, if he is related to any candidate or there would be any conflict of interest in case of his
association with the selection process. For this purpose, the University shall obtain an undertaking to this
effect from the member concerned prior to the commencement of the selection process.

QUORUM:

The Quorum for the Selection Committee prescribed under the UGC Regulations/Notifications/Instructions
shall be applicable mutatis mutandis as amended from time to time

For other posts, two-thirds of the members present shall form the quorum for the meeting of a Selection
Committee, which shall include the Chairperson, the Visitor’s nominee (wherever applicable), at least one
external expert out of the two Experts or two outside experts out of three Experts and one representative from
the respective reserved category as per requirement.

DIRECT RECRUITMENT BY OPEN SELECTION

19.1 Wherever the UGC guidelines in respect of any particular non-teaching post are not available or framed,

the University shall frame its own recruitment rules, laying down the qualifications, experience and
nature of duties, etc., according to the requirements and compatibility of the post.

19.2 Recruitment to any regular post in the University shall be made on the recommendations of a duly-

constituted Selection Committee, as prescribed under these rules.

19.3 The Chairman shall be entitled to vote at the Selection Committee meeting and, in case of a tie, shall

have a casting vote.
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20.

21.

22.

19.4

19.5

19.6

In case two or more candidates are recommended for appointment, the recommendation shall be in order
of merit.

k)

The recommendations of the Selection Committee for Statutory posts and other Group ‘A’ academic
posts covered under the UGC Regulations, 2018 as amended from time to time (such as Librarian,
Deputy Librarian, Director of Physical Education, Deputy Director of Physical Education, Assistant
Librarian, Assistant Director of Physical Education, etc.) shall be placed before the Executive Council
for approval. If the Executive Council is unable to accept the recommendations made by a Selection
Committee, it shall record its reasons and submit the case to the Visitor for final orders as prescribed
under Statute 18(5).

The recommendations of the Selection Committee for non-statutory Group ‘A’, ‘B’ & Group ‘C’ posts
shall be placed before the competent authority as prescribed under these rules for consideration and
approval. In case the recommendations of the Selection Committee are not accepted, the reason(s) for
non-acceptance of such recommendations shall be recorded. The power to reject the recommendations
of the Selection Committee shall rest with the Executive Council and the decision of the Executive
Council shall be final.

SENIORITY:

The seniority of each candidate in the respective cadre shall be determined on the basis of his/her position in
the merit list recommended by the Selection Committee and in accordance with the relevant rules of the Govt
of India/ UGC.

APPOINTMENT AND JOINING TIME:

211

21.2

21.3

The appointment of a candidate shall be subject to the verification of antecedents, educational
qualifications, experience and medical fitness.

An offer of appointment issued by the University should clearly specify the period (which shall not
normally exceed one or two months) after which the offer would lapse automatically if the candidate did
not join within the specified period.

If, however, within the specified period, a request is received from the candidate for extension of time, it
may be considered by the University but extension beyond three months shall not be ordinarily granted.
It may however be granted by the competent authority only as an exception where facts and
circumstances so warrant. In any case extension may be given only up to a maximum of six months
from the date of issue of the original offer of appointment. An offer of appointment would lapse
automatically after expiry of six months from the date of issue of the original offer of appointment. The
candidate who joins within the above-mentioned period of six months shall have his seniority fixed
under the seniority rules applicable to the service/post concerned to which he/she is appointed, without
any depression of seniority.

GENERAL TERMS AND CONDITIONS OF RECRUITMENT:

221

22.2

22.3

22.4

Candidate who is already in service shall submit his application through proper channel along with
vigilance clearance certificate from the competent authority. However, he may send an advance
copy of his application and in case his application is not forwarded due to whatever reasons till the
time of written test or interview as the case may be, he/she, should produce a "No Objection
Certificate along with the Vigilance Clearance Certificate in a sealed cover” from the employer.

The application for appointment on deputation shall be forwarded by the employer along with the
Annual Performance Appraisal Reports (APARS)/ACR for the preceding five years and Vigilance
Clearance Certificate, duly certified by the Competent Authority.

It shall be the responsibility of the candidate to assess his/her own eligibility for the post for which
he/she is applying in accordance with the prescribed qualifications, experience, etc., and submit his
application duly filled-in, along with the desired information and documents as per the advertisement.
Suppression of factual information, supply of fake documents, providing false or misleading
information or canvassing in any manner on the part of the candidates shall lead to his
disqualification. In case, it is detected at any point of time in future, even after appointment, that the
candidate was not eligible, his appointment shall be liable to termination forthwith as per this clause.
This must be mentioned in the letter of offer and appointment clearly. In case of any ambiguity in the
recruitment rules in general and eligibility in particular for any post, the decision of the Executive
Council shall be final.

Acceptance of documents submitted by an applicant shall be subject to verification by the competent
authority at any point of time even after joining the employment. If any document is found to be false
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225

22.6

22.7

22.8

22.9

22.10

2211

22.12

22.13
22.14

22.15

22.16

22.17

| fake / incorrect either before or after appointment, the document shall be summarily rejected or
action may be initiated against the candidate which shall lead to cancellation of his appointment, as
the case may be.

The person appointed against any post shall be governed by the Act/ Statutes/ Ordinances/ Rules of
the University and also the CCS (Conduct) Rules, 1964, CCS (CCA) Rule, 1965 or any other rules of
the Government of India, as amended from time to time and any other rule/ resolution prescribed
specifically for maintaining the conduct of the employees by the Executive Council of the University.

The appointment of a candidate shall be subject to verification of character and antecedents by the
competent authority. Until the verification of character and antecedents reports are received, the
appointment shall be treated as provisional. In case the report/s with regard to his conduct, character,
antecedents, etc., is found to be unsatisfactory, the appointment shall be cancelled / terminated
forthwith.

Canvassing in any form on behalf of any candidate shall be treated as a disqualification which shall
lead to cancellation of candidature.

In pursuance of the Letter No. 19-50/2015-Desk-U, dated 22.12.2015, of the M.H.R.D, there shall be
no interview for appointment to the Group ‘C’ and ‘B’ posts. Accordingly, no interview shall be held
for appointment to the Group ‘C’ and Group ‘B’ posts.

The selected candidate shall produce a medical fitness certificate issued by a Govt. Hospital / or
Govt./CGHS empanelled Hospital duly countersigned by the concerned civil surgeon or the Medical
Superintendent/ Director of the concerned hospital for Group B and C post and certificate from the
Medical Board issued by a Govt. Hospital / or Govt./CGHS empanelled Hospital for Group A post as
the case may be prior to his joining.In cases where a person has already been examined by a Medical
Board in respect of his previous appointment and if standard of medical examination prescribed for
the new post is the same, then he need not be required to undergo a fresh examination. For this
purpose, he has to submit a copy of the medical certificate duly countersigned by the designated
officer of the University.

The terms and conditions of appointment shall be communicated to the candidate in the form of
‘Offer of Appointment’ to the selected candidates. If the candidate does not accept the terms and
conditions mentioned in the offer of appointment within the stipulated time, the offer shall be treated
as withdrawn.

The selected candidates shall be required to perform duties as per the Rules of the University, as
amended from time to time. The University shall be free to assign any duty as per the exigency of the
situation at any time even during non-working hours/holidays which the employee shall have to
perform without fail to avoid any disciplinary action.

The selected candidate shall be governed by the New Pension Scheme of the Govt. of India, as the
case may be, duly extended by UGC.

The selected candidate shall be liable to serve anywhere within the jurisdiction of the University.

The minimum educational qualification and experience, constitution of Selection Committee,
prescribed quota, method of recruitment or any other eligibility criteria, etc. for direct recruitment or
promotion/under career progression scheme, wherever applicable on the posts of Registrar, Finance
Officer, Controller of Examinations, Librarian, Deputy Registrar, Assistant Registrar, Assistant
Librarian, etc. and equivalent posts shall be governed strictly as per the UGC's guidelines/regulations.
Any amendment to the Notification/ Regulations/Guidelines of the UGC/Government of India in
future shall be deemed to have been adopted by the University for Implementation in supersession of
the existing provisions already adopted and incorporated in these Rules.

At the time of recruitment, a ‘Service Agreement’ shall be executed between the University and the
employee concerned and a copy of the same shall be kept with the Registrar. Such service agreement
shall be duly stamped as per the rates applicable.

The candidate shall bring all original certificates relating to his age, qualifications, experience, etc. at
the time of tests or interview wherever applicable. In case the candidate fails to submit the original
documents for verification of the certified photocopies of the enclosures to his application, he may
not be allowed to appear at the tests/interview and his candidature may be treated as cancelled
without any further communication in this regard.

(i)The details of the vacancies shall be indicated in the advertisement. The University may also
include the details with regard to anticipated vacancies arising due to retirement of employee(s) of
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that particular year or any case of voluntary retirement or resignation for which the employee has
served notice prior to the issue of advertisement shall be included in the instant advertisement. The
University reserves the right to fill or not to fill up the posts advertised for any reasons whatsoever.
However, the number of posts filled up shall not exceed the number of posts advertised including
anticipated vacancies.

(ii)The University may draw a panel in the form of a waiting list to fill up a post. In case a candidate
on higher merit regrets to join within a period of one year or resigns/dies after joining, within a period
of one year, the offer shall be made to the next candidate on the merit, if otherwise in order, to reduce
the delay in filling up of the vacancies. Such a vacancy should not be treated as fresh vacancy.

(Reference :DoPT OM No0.41010/18/97-Estt(B) dated 13" June, 2000)

(iii)The University reserves the right to withdraw an advertisement, either partly or wholly, at any
time without assigning any reason.

(iv) If any advertisement for any post is withdrawn by the University, the application fee collected
from the candidates shall be refunded within a reasonable period of time.

23. PROMOTION:

231

23.2

23.3

234

235

23.6

The candidates to be considered for promotion must comply with the prescribed eligibility criteria as
on the date of issue of the notification.

Promotion is earned by dint of hard work, good conduct, and result-oriented performance, as
reflected in the APARS/ACR. Only performance reported "Good (Grade 5)"carrying Grade Pay up to
Rs. 6600 (Level 11), consistently for the preceding five years shall be taken into consideration by the
DPC. In case of Group ‘A’ post carrying Grade Pay of Rs. 7600/-(Level 12) or above, persons
reported “Very Good” (Grade Point 7) shall only be considered. Those with "average performance",
which is not an adverse remark, shall not be considered for promotion by the DPC. The University
may hold the written/skill tests at the time of promotion of the employees of the University and fix
qualifying marks as per the schedule appended herewith, in addition to the screening the Annual
Performance Appraisal Reports(APAR)/ACRs for preceding years, depending upon the length of
Qualifying Service. While screening the Annual Performance Appraisal Reports/ACR, the
University may also fix any other criteria for consideration of the DPC.

The DPC should assess the suitability of the employees for promotion on the basis of their service
records and the Annual Performance Appraisal Reports/ACR for the preceding five years, as
specified above at clause 23.2.

In case there is any adverse entry in the APAR/ACR, or for want of prescribed score in the
APAR/ACR, the case of promotion shall not be considered unless and until the competent authority
expunges such adverse entry. If the competent authority does not expunge the adverse entry or does
not increase the score after review of performance as per procedures, the employee concerned may
have to wait for the required number of reports carrying the prescribed bench marks as required for
the post under these Rules.

The eligibility criteria, Vigilance Clearance Reports and APAR/ACR dossiers, duly completed in all
respects along with the seniority list and results of the written test (if conducted by the University) of
the eligible employees to be considered for promotion, with details of the number of vacancies,
number of posts reserved for SCs / ST/ PwD, etc. shall be provided to the DPC for consideration as
per Gol rules.

In the case of "Selection”, the zone of consideration of eligible officers extended zone for SCs/ STs/
PwDs to ensure the promotional chances against the reserved quota shall be decided by the DPC on
the basis of the service records of the officers. The normal zone and the extended zone will be as per
the Govt. of India rules.

The departmental test shall only be qualifying in nature. The DPC shall make its own assessment of the
officers and shall determine the merit of those being assessed for promotion with reference to the benchmark
"Good" i.e. minimum score 5 for all officers up to the Grade Pay of Rs. 6600 (Level 11) and “Very Good",
i.e. a minimum score of 7 for all Group 'A' posts upto the Grade Pay of Rs. 7600 (Level 12) and above,
accordingly, grade the officers as ‘fit' or 'unfit' only. Those who are graded as 'fit' shall be included in the
select panel in order of their inter-se-seniority in the feeder grade, subject to the availability of regular
vacancies. Those employees who are graded 'unfit' by the DPC shall not be included in the selection panel.
There shall be no supersession in promotion among those who are graded 'fit'. The grading and score are
quoted below:
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S.No. Grading System and Score in APAR

(i) Grade "between 8-10" shall be rated as ‘outstanding' and shall
be given a score of 9 for the purpose of calculating average
scores for appointment/promotion.
(i) Grade "between 6 and short of 8" shall be rated as 'very good'
and will be given a score of 7 for the purpose of calculating
average scores for appointment/promotion.
(iii) | Grade "between 4 and short of 6" shall be rated as ' good' and
shall be given a score of 5 for the purpose of calculating
Averagescores for appointment/promotion.
(iv) Below 4 shall be given a score of 'zero'.

(@)  The meeting of the Departmental Promotion Committee (DPC) shall ordinarily be convened at least once a
year, which shall depend upon the availability of vacancy.

(b)  The administrative authorities shall ordinarily ensure that the information furnished to the Departmental
Promotion Committee are accurate and in proper order in all cases and a certificate to this effect duly signed
by the officer designated for the purpose shall form a part of the note for the DPC.

(c)  Penalties of any kind (major or minor) shall constitute a bar to one's eligibility for promotion or confirmation.
However, minor penalty of "censure™ would not constitute a bar on the eligibility and consideration for the
purpose of promotion/confirmation unless otherwise mentioned specifically in the order about such a bar on
the eligibility.

(d)  The following cases shall be brought to the notice of the DPC:-
(i) Employees under suspension;
(i) In respect of whom a charge-sheet has been issued and disciplinary proceedings are pending; and
(iii) In respect of whom prosecution for a criminal charge has been pending.

The DPC shall assess their suitability without regard to the disciplinary aspect. The findings of the DPC shall be
kept in a sealed cover as per the fact recorded in the proceedings of the DPC. The same procedures shall be
followed by subsequent DPCs till the disciplinary / criminal cases are concluded. On conclusion of the case, the
sealed cover will be opened. In case the officer is completely exonerated, the due date of his promotion shall be
determined and he will be promoted notionally with reference to the date of promotion of his junior and if necessary
by reverting the junior most officiating person. The Appointing Authority shall decide whether and to what extent
the arrears of salary shall be paid. Where arrears are denied, reasons shall be recorded. If not exonerated, the
findings of the sealed cover shall not be acted upon.

(e) The cases of officers under cloud after clearance by the DPC shall be settled in accordance with the
Government of India rules.

24, FUNCTIONS OF THE DPC:

24.1 The Departmental Promotion Committee (DPC) shall consider and make recommendations in all cases
of Group A, B and C employees. The constitution of DPC for various categories of posts shall be as
prescribed under the Cadre Recruitment Rules of the University.

24.2  While considering the promotional cases, the Departmental Promotion Committee shall consider the
following:

(1) Provisions of the Rules / Act / Statutes / Ordinances /University Regulations/ UGC
Regulations/guidelines and GOI Rules as applicable from time to time.

(i) Eligibility criteria and relaxations / concessions applicable to the SC/ ST / PwD categories.
(iii) Work and Conduct Reports

(iv) The Annual Performance Appraisal Reports (APARs)/ACRs for the preceding five years along
with the Annual Property Returns (APRs) as available with the competent authority. While
screening the Annual Performance Appraisal Reports (APARS)/ACRs, the DPC may also adopt
the criteria with regard to the bench marks as mentioned in the Statutes/ Ordinances/Govt. of India
rules.
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25.

26.

27.

28.

(v) Vigilance Clearance Report
(vi) Roster points of the cadre(s) as per the reservation policy of the Govt. of India/ UGC.
(vii) Performance in the interview /skill test / written test, if conducted by the University as per rules.

(viii)  The DPC is expected to screen the cases and decide the eligibility based on the aforementioned
documents like APARS/ACRs, Vigilance Clearance Report, Roster, Recruitment Rules etc.

Note:In case APAR(S)/ACRs for any particular period has not been written/ endorsed by the designated
authority despite the fact that the employee concerned produces the proof of submission of self-appraisal
report(s) duly filled-in for that particular period(s) to the concerned section, the DPC/Screening
Committee shall ignore the report(s) of that particular period(s) and shall take into account the report(s) of
the immediately preceding period(s). It is mandatory on the part of the designated officer to make entry in
the relevant register to be maintained for this purpose and issue proper receipt to the employee concerned
as a proof of submission of the appraisal reports. There shall be proper entry in the relevant register with
regard to each movement of the APAR/ACR till the completion of its process.

MODE OF PROMOTION:

25.1 In addition to the conditions for promotion for the posts, as specified at 23 above, University may

decide the method and procedure to be followed for promotion in respect of any category of posts. For
this purpose, the University, at its discretion, may opt the fitness-cum-seniority or hold written test or
other trade / professional tests and fix qualifying marks for any post to assess the competence in an
objective manner. In such cases, association of at least one external expert shall be mandatory.

25.2 Mere possession of eligibility conditions shall not entitle an employee to be promoted to the next higher

post from the date of his eligibility. After completion of formalities such as Annual Performance
Appraisal Reports (APARs)/ACRs, Vigilance Clearance Report, the Departmental Promotion
Committee may be constituted to evaluate and assess the eligibility of the employees. The employees
shall be considered for promotion based on the recommendations of the DPC duly approved by the
Competent Authority of the University.

25.3  All promotions of the non-teaching staff belonging to Group ‘A’, ‘B’ and Group ‘C’ shall take effect

from the date of joining.

25.4  Qualifying in Typing Test / Skill Test with knowledge of computers shall be the compulsory

requirement for promotion to the post of Lower Division Clerk, Upper Division Clerk, Assistant, Semi-
Professional Assistant, Library Assistant and other positions as identified from time to time. Further,
qualifying in Typing Test / Skill Test with knowledge of computers shall be the compulsory
requirement for all Personal Assistants of the University who shall be considered for promotion as
Private Secretary as per the eligibility criteria prescribed in these Rules as prescribed for direct
recruitment. The University may impose any condition to be complied with at a future date failing
which the competent authority may order for stoppage of increment.

AD-HOC PROMOTIONS:

In case there is an existing vacancy and no eligible employee is available in the feeder Cadre for promotion,
the competent authority may consider relaxation by a maximum period of one year at its discretion to
promote an employee on ad-hoc basis after completing all procedural formalities, as laid down under Rule 23
above. However, this arrangement shall not be allowed to continue beyond one year in case the employee
concerned is not considered for regular promotion.

PANEL:

The panel drawn for promotion/direct recruitment shall normally be valid for a period of one year from the
date of the meeting of the DPC/ date of approval of the recommendations, respectively.

MODIFIED ASSURED CAREER PROGRESSION SCHEME (MACP)/ CAREER
ADVANCEMENT SCHEME (CAS)/ DYNAMIC ASSURED CAREER PROGRESSION
SCHEME

The financial up-gradation under the Career Advancement Schemes such as MACP/CAS/DACP Scheme in
respect of non-teaching staff of the University shall be allowed as per the provisions of the Act / Statutes /
Ordinances, Rules of the University and orders / guidelines of UGC / Government of India (as amended from
time to time) duly adopted by the University.

(@  The Modified Assured Career Progression Scheme (MACPs) of the Govt. of India, duly communicated
for implementation by the UGC in respect of Non-Teaching employees, shall be effective from
01.09.2008, or as per the eligibility criteria prescribed by the Gol / UGC from time to time, whichever
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29.

30.

Note:

is later.

(b)  In case of up-gradation of pay scale, up to the level of Joint Registrar or equivalent, the Registrar shall

chair the meeting of the Screening Committee. The Vice-Chancellor shall nominate at least one external
expert and other members representing SC / ST / OBC / PwD / Minorities etc. wherever required as per
the guidelines of the UGC / Gol.

(¢)  Any dispute in implementation of the afore-mentioned Career Advancement Schemes shall be referred

(i)

to the University Grants Commission, and the decision of the UGC shall be final.
DEPUTATION WITH OR WITHOUT THE PROVISION FOR ABSORPTION :

In case the appointment is made on deputation by following the due process of selection prescribed for the
post under the Cadre Recruitment Rules, the incumbent may be allowed to continue for the period as
prescribed by the Govt. of India from time to time or till he attains the age of superannuation prescribed for
that particular cadre, whichever is earlier. An appointment on deputation may be made initially for a period
of three years (except statutory posts) which may be extended further at the discretion of the Competent
Authority subject to satisfactory performance. The University, however, shall have the right to repatriate all
incumbents, including the incumbents holding the statutory posts, at any time even before the prescribed
period in case his performance, integrity or conduct are found to be unsatisfactory at any stage, in the opinion
of the competent authority. Ordinarily, no person working on deputation shall be absorbed in any post of the
University after expiry of his period of deputation. In case, it is decided in the interest of the University to
absorb any such person, then the University may take up the matter with his parent organisation for
concurrence after obtaining the option of the employee concerned subject to the condition that the matter of
absorption is specifically mentioned in the advertisement. After obtaining the consent of the parent
department, the case shall be placed before the Competent Authority for a final decision. In case he is
absorbed in the University, he shall be assigned the bottom seniority of that particular cadre as per the Gowt.
of India rules.

PROBATION:

30.1 In case of direct recruitment, the selected candidate shall be kept on probation for a period as specified
in these rules. The appointing authority may, at its discretion, extend the period of probation by one
year in case of unsatisfactory performance, misconduct or on ground of misbehaviour. However, any
decision for extension of probation period shall be taken ordinarily within eight weeks after the expiry
of the probation period and communicated in writing to the concerned employee together with the
reasons for doing so within the said period. On completion of the probation period or any extension
thereof, employees shall, if considered fit for permanent appointment, be retained in the appointments
on regular basis and be confirmed against the available substantive vacancies as the case may be. In
case there is no perceivable improvement despite all this, his/her services shall be discharged by
giving him/her one month's notice in advance or on payment of one month's salary in lieu of notice .
The employee concerned may also exercise his/her option to resign by giving one month's notice.

As regards other matters relating to probation, the employee will be governed by the instructions
issued by the Government of India in this regard from time to time.

30.2 In the case of promotion to the next higher group, the employee(s) shall be kept on probation for a
period of two years from the date of joining. The appointing authority may at its discretion, extend the
period of probation by one year on ground of non-performance, misconduct or misbehaviour or if
he/she fails to comply with the terms and conditions of the appointment to the post to which he/she
was promoted. In case there is no perceivable improvement despite all this, he shall be reverted to his
parent post, with immediate effect, and consequently all the employees promoted against the
consequential vacancies due to the promotion of this employee shall be reverted to their respective
parent posts, in case they cannot be adjusted in any other similar vacant posts. However, there shall
not be any probation for promotion within the same group.

If an employee who has been recruited/promoted to any post, avail himself of leave on a piecemeal
basis, or at a time for a period of two months or more during the period of probation, his probation
shall be extended proportionately, i.e., equal to the total period of leave availed by the employee
concerned.

(i) In order to avoid any anomalous situation, all cases of probation of the officials should be reviewed in

every six months. In case, the result of review of performance of an official is found to be
unsatisfactory, or not up to the mark, he shall be apprised of the consequences of unsatisfactory
performance during the period of probation. Such an appraisal should be issued in advance after
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(iii)

(iv)

(v)
(vi)

(vii)

(viii)

which the performance of the official concerned should be continuously kept under observation.

Notwithstanding anything contained in the above-mentioned provision, if a probationer is placed under
suspension during the period of probation, the period of probation may be extended till such period as
the appointing authority deems fit in the circumstances.

As for temporary Government servants they should, as a matter of rule, be asked to resign from the
parent department/office at the time of release from the parent department/office. An undertaking to
the effect that he/she will resign from the parent department/office, in the event of his/her selection
and appointment to the post applied for, may be taken from his/her at the time of forwarding the
application. This procedure is to be followed even in case of a temporary Government servant
applying as a direct recruit for a post in the same organisation.

An employee of the University shall be confirmed through Departmental Confirmation Committee.

An employee of the University shall not be confirmed on his post unless and until he signs the
‘Service Agreement’.

There shall be no probation in the case of an employee appointed to a post on deputation, tenure or on
re-employment after superannuation.

The appointing authority shall record the reasons in writing while terminating the appointment of a
probationer or extension of the normal period of probation.

31. APPLICATION OF GOVT. OF INDIA RULES/ UGC REGULATIONS:

*If any particular provision concerning the qualifications for recruitment and promotion or seniority under
these Rules is silent, the corresponding rules operating in the Govt. of India/UGC, or the qualifications
prescribed by the Govt. of India/UGC shall apply mutatis mutandis.

Further, the Pay Matrix contained in the Schedules for various posts shall be revised as per the Gol/UGC
regulations/guidelines as amended from time to time.

32. POWER TO RELAX:

32.1 Relaxation in age, experience, qualifying marks, etc., may be granted to the candidates belonging to the
Schedule Caste / Schedule Tribes / OBC / PWD or any other reserved category for reserved posts as per
the UGC / Govt. of India guidelines. A certificate to this effect issued from the competent authority
should be attached with the prescribed application form. Wherever a relaxation of qualification,
including percentage of marks, is permitted under the UGC/Govt. of India guidelines, such relaxation
shall also be considered in appropriate cases subject to recommendations of the Screening Committee.

32.

2 The relaxation in age shall also be given in respect of the following categories as mentioned against
each:
S.No. Category of Persons Extent of age relaxation

Regular Employees of the Central Govt/State Govt./ Central | As per Government of India
Universities / UGC maintained deemed to be Universities / | rules.

other Central/State autonomous bodies / organisations /
Institutions.

2. | Ex-Servicemen

The upper age limit for appointment of Group ‘C’ posts is relaxable for Group ‘C’ and erstwhile Group ‘D’
departmental candidates up to 40 years in case of General candidates and 45 years in case of candidates belonging the
SC/ST who has rendered three years continuous regular service in university in accordance with the instructions or
orders issued by the Govt. of India.

33. DISQUALIFICATION:

The following categories of persons shall not be eligible to apply for any position in the University:

331
33.2
33.3

who has been convicted by any Court of Law or any criminal proceedings are pending against him;

who is a person of unsound mind and questionable conduct or not medically fit to perform his duties.

who has entered into or contracted a marriage with a person having a living spouse;

Provided that the Competent Authority of the University may, if satisfied that such marriage is
permissible under the personal law applicable to such person and the other party to the marriage and there
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34.

35.

36.

37.

38.

39.

40.

41.

are other grounds for doing so, exempt any person from the operation of these rules;

33.4 who is not a citizen of India; and

33.5 any other category of person disqualified for appointment by the Govt. of India/ UGC from time to time.

VIGILANCE CLEARANCE:

34.1 Candidate who is already in service shall submit the Vigilance Clearance Certificate from the employer or

his authorised officer, to the effect that no disciplinary / criminal proceedings are pending or
contemplated against him. It shall be directly sent by the parent department or be handed over to the
employee concerned in sealed cover at the time of written/skill test/interview as applicable or along with
the application.

34.2  Wilful suppression of factual information or any document relating to the eligibility or otherwise as a

candidate, followed by supply of fake documents or misleading statement or information in the
application or tampering with the documents or providing such information relating to the achievements,
caste, educational qualifications, experience or domicile, etc., the Chief Vigilance Officer of the
University shall have the powers to investigate / inquire into the matter and submit his report to the Vice -
Chancellor for further action at any stage of recruitment process or employment. If any of these acts is
found to be true, the candidate shall be disqualified for appointment to the post or if already appointed,
his/ her services shall be liable to be terminated, with immediate effect after adhering to the procedures.

REMOVAL OF DIFFICULTIES:

If any difficulty arises in the implementation or operation of any of the provision of these rules, the Vice-
Chancellor may, from time to time issue with the approval of the Executive Council, such general or specific
directions but not inconsistent with the provisions of the Act, Statutes, Ordinances or directives of the
Government of India, Ministry of Human Resource Development/University Grants Commission, which
appear to be necessary for the purpose of removing such difficulty.

INTERPRETATION:

Any ambiguity or lack of clarity with regard to any clause of the Rules, the matter may be referred to UGC
for clarification.

AMENDMENT OF RULES:

The Executive Council shall have the authority to amend, modify, change, withdraw, suspend and relax any
or all of these Rules as per provisions made under the relevant ordinances of the University/Gol norms/UGC
guidelines or Regulations.

RESIDUARY MATTERS:

In regard to the matters not specified or referred to in these rules, the corresponding provisions as provided
by the UGC for their employees or as prescribed by the Govt. of India relating to its employees, as amended
from time to time, shall be followed. In case any particular provision in these Rules is in conflict with any
provision of the Act/Statutes/Ordinances of the University/UGC Regulations/guidelines, the provisions of the
Act/Statutes/Ordinances/UGC Regulations/guidelines shall prevail and such provision in these Rules shall
stand superseded.

LIABILITY OF OFFICERS TO SERVE ANYWHERE IN INDIA :
Employees appointed shall be liable to serve anywhere in India within the jurisdiction of the University.
TERRITORIAL JURISDICTION:

In case of any dispute, the territorial jurisdiction for adjudication shall be the High Court of Guijarat,
Ahmedabad.

REPEAL.:

All the existing rules and orders in relation to the matters covered under these rules shall stand repealed but
any action already taken pursuant to such existing rules and orders shall be deemed to have been taken under
these rules.
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Schedule-11
Selection Committee for Direct Recruitment /Departmental Promotion Committee/Departmental Confirmation
Committee
of Non-Teaching Employees
(1) Following shall be the constitution of the Selection Committees :
(@) For Group ‘A’ posts (other than statutory posts and those covered under UGC Regulations) :
1. | Vice-Chancellor/Pro-Vice Chancellor* : Chairperson
(*in the absence of Vice Chancellor)
2. | Two experts, not in service of the University, nominated by the Vice | : Member
Chancellor out of the panel approved by the EC.
3 | One member of the EC nominated by it. : Member
4 | A representative of SC/ST/OBC/Minority/ Women/PwD, if any of | : Member
candidate representing these categories is the applicant, to be nominated
by the Vice Chancellor, if any of the above members of the Selection
Committee do not belong to the category.
(b) For Group ‘B’ posts :
1. | Pro-Vice Chancellor*
(*in the absence of Pro-Vice Chancellor, Registrar or nominee of the Vice Chairperson
Chancellor - not below the rank of Professor)
2. | Two experts, not in service of the University, nominated by the Vice Member
Chancellor out of the panel approved by the EC.
3. | A representative of SC/ST/OBC/ Minority/ Women/PwD, if any of the
candidates representing these categories is the applicant, to be nominated Member
by the Vice Chancellor, if any of the above members of the Selection
Committee do not belong to the category.
4 | Registrar/Joint Registrar/Deputy Registrar Member
(c) For Group ‘C’ posts :
1. | Registrar : Chairperson
2. | Two experts, not in service of the University, nominated by the Vice Member
Chancellor out of the panel approved by the EC.
3 | A representative of SC/ST/OBC/ Minority/ Women/PwD, if any of the
candidates representing these categories is the applicant, to be nominated Member
by the Vice Chancellor, if any of the above members of the Selection
Committee do not belong to the category.

(2) Following shall be the constitution of the Departmental Promotion Committee/ Departmental Confirmation
Committee :

(a) For Group ‘A’ posts (other than statutory posts) :

1. | Vice-Chancellor/Pro-Vice Chancellor* : Chairperson

(*in the absence of Vice Chancellor)

2. | One expert, not in service of the University, nominated by the Vice | : Member
Chancellor out of the panel approved by the EC.

3. | Head of the concerned Unit/Department : Member

4. | A representative of SC/ST/OBC/Minority/ Women/PwD, if any of | : Member

candidate representing these categories is the applicant, to be nominated
by the Vice Chancellor, if any of the above members of the Selection
Committee do not belong to the category.
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(b) For Group ‘B’ posts :

1. | Pro-Vice Chancellor*
(*in the absence of Pro-Vice Chancellor, Registrar or nominee of the Vice Chairperson
Chancellor - not below the rank of Professor)
2. | One expert, not in service of the University, nominated by the Vice Member
Chancellor out of the panel approved by the EC.
3. | Head of the concerned Unit/Department Member
4. | A representative of SC/ST/OBC/ Minority/ Women/PwD, if any of the
candidates representing these categories is the applicant, to be nominated Member
by the Vice Chancellor, if any of the above members of the Selection
Committee do not belong to the category.
5. | Registrar/Joint Registrar/Deputy Registrar Member

(c) For Group ‘C’posts :

1. | Registrar Chairperson
2. | One expert, not in service of the University, nominated by the Vice Member
Chancellor out of the panel approved by the EC.
3. | Head of the concerned Unit/Department Member
4. | A representative of SC/ST/OBC/ Minority/ Women/PwD, if any of the
candidates representing these categories is the applicant, to be nominated Member
by the Vice Chancellor, if any of the above members of the Selection
Committee do not belong to the category.
5 | Joint Registrar/Deputy Registrar Member
SUMMARY OF POSTS
Core Pay Scale 7" CPC Pay | No. of posts
Sl th Matrix
Name of Post Group as per 67 CPC
No. Pay Band | Grade Pay
(Rs.) (Rs.)
ADMINISTRATIVE / MINISTERIAL SERVICES
1 [Registrar A 37400-67000 10000 Level 14 1
2 |Finance Officer A 37400-67000 10000 Level 14 1
3 |Controller of Examination A 37400-67000 10000 Level 14 1
4 |Deputy Registrar A 15600-39100 7600 Level 12 2
5 |Assistant Registrar A 15600-39100 5400 Level 10 4
6 [Section Officer B 9300-34800 4600 Level 7 6
7 |Assistant B 9300-34800 4200 Level 6 8
8 |Upper Division Clerk C 5200-20200 2400 Level 4 9
9 |Lower Division Clerk C 5200-20200 1900 Level 2 19
10 |Multi Tasking Staff C 5200-20200 1800 Level 1 6
ISOLATED SERVICES
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Core Pay Scale 7" CPC Pay | No. of posts
St Name of Post Group as per 6" CPC Matrix
No. Pay Band | Grade Pay
(Rs.) (Rs.)
11 linternal Audit Officer A | 15600 — 39100 7600 Level 12 1
12 [Public Relation Officer A 15600-39100 5400 Level 10 1
13 [Statistical Assistant 5200-20200 2800 Level 5 1
SECRETARIAL SERVICES
14 Private Secretary 9300 — 34800 4600 Level 7 5
15 [Personal Assistant 9300 — 34800 4200 Level 6 3
LIBRARY SERVICES
16 Librarian A 37400-67000 10000 Acaderrlic Level 1
17 Deputy Librarian A | 15600-39100 8000 Acade”l"zc Level 1
18 |Assistant Librarian A | 15600-39100 | 6000 Acade”l‘gc Level 2
19 |Information Scientist A 15600-39100 5400 Level 10 1
20 |Professional Assistant B 9300 — 34800 4200 Level 6 2
21 |Semi Professional Assistant C 5200 — 20200 2800 Level 5 2
22 |Library Assistant C 5200 — 20200 2000 Level 3 2
23 |Library Attendant C 5200 — 20200 1800 Level 1 5
TECHNICAL/LABORATORY SERVICES
24 |Senior Technical Assistant B 9300 — 34800 4200 Level 6 2
25 [Technical Assistant C 5200-20200 2800 Level 5 5
26 |Laboratory Assistant C 5200 — 20200 2400 Level 4 7
27 |Laboratory Attendant C 5200 — 20200 1800 Level 1 7
INFORMATION AND COMMUNICATION TECH. SERVICES
28 [System Analyst A 15600 — 39100 5400 Level 10 1
29 [Senior Technical Assistant (Computer)] B 9300 - 34800 4200 Level 6 1
30 [Technical Assistant (Computer) C 5200-20200 2800 Level 5 1
MEDICAL SERVICES
31 [Medical Officer A 15600 — 39100 5400 Level 10 2
32 | Nursing Officer B 9300 — 34800 4600 Level 7 1
33 |Pharmacist C 5200 — 20200 2800 Level 5 1
34 |Dresser/Medical Attendant C 5200 — 20200 1800 Level 1 1
ENGINEERING SERVICES
35 [Executive Engineer 15600-39100 6600 Level 11 1
36 |Assistant Engineer 9300 — 34800 4600 Level 7 1
37 Uunior Engineer (Civil) 9300 — 34800 4200 Level 6 1
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Core Pay Scale 7" CPC Pay | No. of posts
St Name of Post Group as per 6" CPC Matrix
No. Pay Band | Grade Pay
(Rs.) (Rs.)
38 unior Engineer (Electrical) 9300-34800 4200 Level 6 1
RAJBHASHA SERVICES
39 [Hindi Officer 15600 — 39100 5400 Level 10 1
40 Hindi Translator 9300 — 34800 4200 Level 6 1
41 Hindi Typist 5200-20200 1900 Level 2 1
SECURITY SERVICES
42 [Security Officer 9300 — 34800 4600 Level 7 1
43 [Security Inspector 5200 — 20200 2800 Level 5 1
GUEST HOUSE/HOSTEL SERVICES
44 |Cook 5200 — 20200 1900 Level 2 3
45 [Kitchen Attendant 5200 — 20200 1800 Level 1 2
46 [Hostel Attendant 5200 — 20200 1800 Level 1 2
TRANSPORT SERVICES
47 Driver 5200-20200 1900 Level 2 5
CENTRAL UNIVERSITY OF GUJARAT
RECRUITMENT RULES FOR THE POST OF
REGISTRAR
1 Name of Post Registrar
2 Number of Post 1 (One)
3 Classification Group ‘A’
4 Scale of Pay/Pay Band / Grade Pay Level 14
5 Whether Selection or non-selection post Not Applicable
6 Age Limit for Direct Recruits Preferably below 57 years
7 Educational and other qualifications | Essential:
required for direct recruits i)  Master’s degree with at least 55% of the marks or an

equivalent grade in a point scale wherever grading system is
followed.

At least 15 years of experience as Assistant Professor in the
Academic Level 11 and above or with 8 years of service in
the Academic Level 12 and above including as Associate
Professor along with experience in educational
administration

or

Comparable experience in research establishment and/ or
other institutions of higher education,

or

15 years of administrative experience, of which 8 years shall
be as Deputy Registrar or an equivalent post.
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8 Whether Age and educational | Not Applicable
qualifications  prescribed for  direct
recruits will apply in the case of
promotions
9 Period of probation, if any Not Applicable
10 | Method of recruitment whether by direct | Direct/Deputation for a tenure of five years or till attaining the age
recruitment or by promotion or by | of superannuation i.e. 62 years, whichever is earlier
deputation/absorption and percentage of
the post to be filled by various methods.
(Eligible for reappointment after observance of due selection
process)
11 | In case of recruitment by promotion/ | Deputation:
deputation / absorption, grades from -
which promotion / deputation / absorption As indicated at col. 7.
to be made
12 | Composition of DPC or Selection | i. Vice Chancellor — Chairperson
Committee ii. A nominee of the Visitor
iii. Two members of the Executive Council nominated by it.
iv. One person not in the service of the University nominated by
the Executive Council.
v. Two experts in the concerned field, out of the list recommended
by the Vice-Chancellor and approved by the Executive
Council.
v. A representative of SC/ ST/ OBC/ Minority/ Women/
Differently-abled categories to be nominated by the Vice
Chancellor, if any of candidate (s) representing these
categories is/are the applicant (s), and if any of the above
members of the selection committee do not belong to that
category.
Note:(i) In addition to (i) & (v), at least four members, including
two outside experts, must constitute the quorum.
(i) The meeting of the Selection Committee shall be fixed after
prior consultation with, and subject to the convenience of
Visitor’s nominee and the experts nominated by the Executive
Council.(Reference : Statute 18 (3) of Central Universities Act,
20009.
CENTRAL UNIVERSITY OF GUJARAT
RECRUITMENT RULES FOR THE POST OF
FINANCE OFFICER
1 Name of Post Finance Officer
2 Number of Post 1 (One)
3 Classification Group ‘A’
4 Scale of Pay/Pay Band / Grade Pay Level 14
5 Whether Selection or non-selection post | Not Applicable
6 Age Limit for Direct Recruits Preferably below 57 years
7 Educational and other qualifications | Essential:

required for direct recruits

i) Master’s degree with at least 55% of the marks or an
equivalent grade in a point scale wherever grading system is
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followed.

ii) At least 15 years of experience as Assistant Professor in the
Academic Level 11 and above or with 8 years of service in the
Academic Level 12 and above including as Associate
Professor along with experience in educational administration

or

Comparable experience in research establishment and/ or
other institutions of higher education,

or

15 years of administrative experience, of which 8 years shall
be as Deputy Registrar or an equivalent post.

8 Whether  Age and  educational | Not Applicable
qualifications prescribed for direct
recruits will apply in the case of
promotions
9 Period of probation, if any Not Applicable
10 | Method of recruitment whether by direct | Direct/Deputation for a tenure of five years or till attaining the age
recruitment or by promotion or by | of superannuation i.e. 62 years, whichever is earlier
deputation/absorption and percentage of
the post to be filled by various methods.
(Eligible for reappointment after observance of due selection
process)
11 | In case of recruitment by promotion/ | Deputation:
deputatlon / at_)sorptlon, grades_ from Appointment preferably by drawing officers not below the Level 12
which  promotion / deputation / . . X . L
. belonging to the Indian Audit and Accounts services or other similar
absorption to be made : S
organized Services in Central/ State Govt.
or
University System/ Other organisation subject to fulfilment of
qualification as indicated under col. 7 on Deputation for a tenure of
5 years or till attaining the age of 62 years, whichever is earlier.
12 | Composition of DPC or Selection | i. Vice Chancellor — Chairperson

Committee

ii. A nominee of the Visitor
iii. Two members of the Executive Council nominated by it.

iv. One person not in the service of the University nominated by the
Executive Council.

v. Two experts in the concerned field, out of the list recommended
by the Vice-Chancellor and approved by the Executive Council.

v. A representative of SC/ ST/ OBC/ Minority/ Women/ Differently-
abled categories to be nominated by the Vice Chancellor, if any
of candidate (s) representing these categories is/are the applicant
(s), and if any of the above members of the selection committee
do not belong to that category.

Note: (i) In addition to (i) & (Vv), at least four members, including
two outside experts, must constitute the quorum.

(i) The meeting of the Selection Committee shall be fixed after prior
consultation with, and subject to the convenience of Visitor’s
nominee and the experts nominated by the Executive Council.
(Reference : Statute 18 (3) of Central Universities Act, 2009.
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CENTRAL UNIVERSITY OF GUJARAT

RECRUITMENT RULES FOR THE POST OF

CONTROLLER OF EXAMINATION

1 Name of Post Controller of Examinations
2 Number of Post 1 (One)
3 Classification Group ‘A’
4 Scale of Pay/Pay Band / Grade Pay Level 14
5 Whether Selection or non-selection post Not Applicable
6 Age Limit for Direct Recruits Preferably below 57 years
7 Educational and other qualifications | Essential:
required for direct recruits i)  Master’s degree with at least 55% of the marks or an
equivalent grade in a point scale wherever grading system is
followed.
ii) At least 15 years of experience as Assistant Professor in the
Academic Level 11 and above or with 8 years of service in
the Academic Level 12 and above including as Associate
Professor along  with  experience in  educational
administration
or
Comparable experience in research establishment and/ or
other institutions of higher education,
or
15 years of administrative experience, of which 8 years shall
be as Deputy Registrar or an equivalent post.
8 Whether Age and educational | Not Applicable
qualifications  prescribed for direct
recruits will apply in the case of
promotions
9 Period of probation, if any Not Applicable
10 | Method of recruitment whether by direct | Direct/Deputation for a tenure of five years or till attaining the age
recruitment or by promotion or by | of superannuation i.e. 62 years, whichever is earlier
deputation/absorption and percentage of
the post to be filled by various methods.
(Eligible for reappointment after observance of due selection
process)
11 | In case of recruitment by promotion/ | Deputation:
deputation/absorption, grades from which - .
promotion/ deputation/ absorption to be As indicated in Col.7
made
12 | Composition of DPC or Selection | i. Vice Chancellor — Chairperson
Committee

ii. A nominee of the Visitor
iii. Two members of the Executive Council nominated by it.

iv. One person not in the service of the University nominated by the
Executive Council.

v. Two experts in the concerned field, out of the list recommended
by the Vice-Chancellor and approved by the Executive Council.

v. A representative of SC/ ST/ OBC/ Minority/ Women/
Differently-abled categories to be nominated by the Vice
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Chancellor, if any of candidate (s) representing these categories
is/are the applicant (s), and if any of the above members of the
selection committee do not belong to that category.

Note: (i) In addition to (i) & (Vv), at least four members, including
two outside experts, must constitute the quorum.

(if) The meeting of the Selection Committee shall be fixed after
prior consultation with, and subject to the convenience of
Visitor’s nominee and the experts nominated by the Executive
Council. (Reference : Statute 18 (3) of Central Universities Act,
20009.

CENTRAL UNIVERSITY OF GUJARAT

RECRUITMENT RULES FOR THE POST OF

DEPUTY REGISTRAR

1 Name of Post Deputy Registrar
2 Number of Post (s) 2 (Two)
3 Classification Group — A
4 Scale of Pay/Pay Band / Grade Pay Level 12
Level 13 (After five years of service to be designated as Joint
Registrar)
5 Whether Selection or non-selection post Selection
Not applicable in case of Direct Recruitment/Deputation
6 Age Limit for Direct Recruits 50 Years
7 Educational and other qualifications | Essential:
required for direct recruits i. Master’s Degree with at least 55% of the marks or an
equivalent grade in a point scale wherever grading system is
followed.
ii. Nine years' of experience as Assistant Professor in the
Academic Level 10 and above with experience in
educational administration,
OR
Comparable experience in research establishment and/ or
other institutions of higher education,
OR
Five years' of administrative experience as Assistant
Registrar or in an equivalent post.
Desirable: Relevant Experience in the areas of Establishment/
Examinations/ Finance.
8 Whether Age and educational | Age : No
qualifications  prescribed for direct . e ,
recruits  will apply in the case of Academic Qu_allflcat_lon. _Must possess at least Bachelor’s degree
. from a recognized University.
promotions
9 Period of probation, if any 1 Year
10 | Method of recruitment whether by direct | 75% by Direct Recruitment

recruitment or by promotion or by
deputation/absorption and percentage of
the post to be filled by various methods.

25% by promotion, failing which by deputation.
(Ref: MHRD Letter No.1-7/2015-.U.11 (2) dated 02/11/2017)
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11

In case of recruitment by promotion/
deputation/absorption, grades from which
promotion/ deputation/absorption to be
made

Promotion: Assistant Registrar with five years regular service in
Level 11.

Deputation: Officers holding analogous posts on regular basis or
with five years regular service in Level 11 or with eight years
regular service in Level 10 in the Central/State Government,
Universities and other autonomous organisations.

12 | Composition of DPC or Selection | As per Cadre Recruitment Rules (Non-Teaching Employees) 2018
Committee (Schedule-11)
CENTRAL UNIVERSITY OF GUJARAT
RECRUITMENT RULES FOR THE POST OF
ASSISTANT REGISTRAR
1 Name of Post Assistant Registrar
2 Number of Post (s) 4 (Four)
3 Classification Group - A
4 Scale of Pay/Pay Band / Grade Pay Level 10
5 Whether Selection or non-selection post Selection

Not applicable in case of Direct Recruitment/Deputation

6 Age Limit for Direct Recruits 40 Years
7 Educational and other qualifications | Essential:
required for direct Master’s Degree with at least 55% of the marks or an equivalent
Recruits grade in a point scale wherever grading system is followed.
Desirable:
1. Five vyears of experience in supervisory level in
Administration/  Establishment/ Finance/ Examination/
Academic of the University in Level 7 or holding analogous
post.
2. Knowledge of Computer Applications.
8 Whether Age and educational | Age : No
qqallflcathns prescribed for d|r_ect recruits Academic Qualification: No, but must possess at least Bachelor's
will apply in the case of promotions . A .
degree from a recognized University/Institute.
9 Period of probation, if any 2 Years
10 | Method of recruitment whether by direct | 50% by direct recruitment
recruitment or by promotion or by 0 . - . .
deputation/absorption and percentage of 50% by promotion, failing which by deputation.
the post to be filled by various methods.
11 | In case of recruitment by promotion/ | Promotion:

deputation / absorption, grades from which
promotion / deputation / absorption to be
made

Section Officer/Private Secretary with THREE years regular
service in Level 7.

Promotion will be done on the basis of inter-se seniority of Section
Officer/Private Secretary.

Deputation:

Officers holding analogous posts on regular basis or with 3 years
regular service in lower grades position in Level 7/Level 8 in the
Central /State Government, Universities and other autonomous
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organizations.

Knowledge of Computer Applications

12

Composition of DPC or Selection

Committee

As per Cadre Recruitment Rules (Non-Teaching Employees) 2018
(Schedule-IT)

CENTRAL UNIVERSITY OF GUJARAT

RECRUITMENT RULES FOR THE POST OF

SECTION OFFICER

1 Name of Post Section Officer
2 Number of Post (s) 6 (Six)
3 Classification Group - B
4 Scale of Pay/Pay Band / Grade Pay Level 7
. . Selection
5 Whether Selection or non-selection post ) . . . .
Not Applicable in case of Direct Recruitment/Deputation
6 Age Limit for Direct Recruits 35 Years
7 Educational and other qualifications | Essential:
required for direct recruits i) A Bachelor’s Degree in any discipline from any recognised
Institute/ University.
ii) Three Years’ Experience as Assistant in the Level 6 or eight
years as UDC in Level 4 in any Central / State Govt./
University/ PSU and other Central or State Autonomous
Institutions or holding equivalent positions in any reputed
Private companies/ bank with annual turnover of at least
Rs.200/- Crores or more.
iii) Proficiency in Computer Operation, noting and drafting.
8 Whether Age and educational | Age : No
qualifications prescribed for direct recruits . e
will apply in the case of promotions Academic Qualification: Yes
9 Period of probation, if any 2 Years for direct recruits
10 Method of recruitment whether by direct | 50% by Promotion from the cadre of Assistant subject to qualifying
recruitment or by promotion or by | the departmental test, failing which by deputation.
deputation/absorption and percentage of
the post to be filled by various methods.
50% by Direct Recruitment (based on written test and skill test)
11 In case of recruitment by promotion/ | Promotion: 05 years of regular service from the feeder grade of
deputation/absorption, grades from which | Assistant in Level 6 with qualification as in Col.7 above.
promotion / deputation / absorption to be
made
Deputation: Officers holding analogous post on regular basis or
with three years regular service in Level 6 or equivalent in the
Central/ State Govt. Universities or autonomous organisations and
possess the qualification as prescribed for direct recruits at Col.7
above.
12 Composition of DPC or Selection | As per Cadre Recruitment Rules (Non-Teaching Employees) 2018

Committee

(Schedule-11)
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CENTRAL UNIVERSITY OF GUJARAT

RECRUITMENT RULES FOR THE POST OF

ASSISTANT
1 Name of Post Assistant
2 Number of Post (s) 8 (Eight)
3 Classification Group - B
4 Scale of Pay/Pay Band / Grade Pay Level 6
. . Selection
5 | Whether Selection or non-selection post i . . . .
Not Applicable in case of Direct Recruitment/Deputation
6 Age Limit for Direct Recruits 35 Years
7 Educational and other qualifications | Essential:
required for direct recruits Bachelor Degree from a recognized University / Institution.
Three Years of experience as UDC or equivalent in the Level 4 in
Central/ State Government/ University/ PSU and other Central / State
Autonomous Bodies or equivalent pay package in the reputed private
Companies/ corporate banks with a minimum annual turnover of at
least Rs.200/- Crores or more.
Proficiency in Typing, Computer applications, noting and drafting.
Desirable:
Experience in Administrative/ Accounts/ Academic matters. Capacity
to work in a fully computerized environment.
8 Whether Age and educational | Age: No
qualifications prescribed for direct . e
recruits will apply in the case of Academic Qualification : Yes
promotions
9 Period of probation, if any 2 Years
10 | Method of recruitment whether by direct | 50% by Promotion from the cadre of UDC with five years of regular
recruitment or by promotion or by | service according to seniority-cum-fitness.
deputation/absorption and percentage of 0 . . . .
the post to be filled by various methods. 50% by Direct Recruitment (based on written test and skill test)
11 | In case of recruitment by promotion/ | Promotion:UDC with 5 years of regular service in Level 4.
deputation/absorption,  grades  from
which promotion/ deputation/absorption
to be made
12 | Composition of DPC or Selection | As per Cadre Recruitment Rules (Non-Teaching Employees) 2018

Committee

(Schedule-I11)
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CENTRAL UNIVERSITY OF GUJARAT

RECRUITMENT RULES FOR THE POST OF

UPPER DIVISION CLERK

1 Name of Post Upper Division Clerk
2 Number of Post (s) 9 (Nine)
3 Classification Group-C
4 Scale of Pay/Pay Band / Grade Pay Level 4
5 Whether Selection or non-selection post Non-Selection
Not applicable in case of Direct Recruitment
6 Age Limit for Direct Recruits 32 Years
7 Educational and other qualifications required for | Essential :
direct recruits 1. A Bachelor’s Degree from any recognized
Institute/ University.
2. Two years experience as Lower Division Clerk/
Equivalent posts in  University/ Research
Establishment / Central State Govt./ PSU/
Autonomous Bodies or equivalent pay package in
the reputed private Companies/ corporate banks
with a minimum annual turnover of at least
Rs.200/- Crores or more.
3. Speed in English Typing @ 35 wpm OR Speed in
Hindi Typing @ 30 wpm
4. Proficiency in Computer Operations.
Desirable:
Experience in  Administration/ Accounts/ Academic
matters. Capacity to work in a fully computerized
environment.
8 Whether Age and educational qualifications | Age : No
prescribed for direct recruits will apply in the case . e L
of promotions Academic Qualification: No
9 Period of probation, if any 2 Years
10 | Method of recruitment whether by direct | 50% by Promotion from the cadre of Lower Division
recruitment or by promotion or by | Clerk/Hindi Typist subject to qualifying the departmental
deputation/absorption and percentage of the post | test.
to be filled by various methods. 50% by Direct Recruitment (based on written test and skill
test)
11 | In case of recruitment by promotion/ | Promotion :
deputation/absorption, grades from  which L e .
promotion/ deputation/absorption to be made tg\\;\é&irlevmon Clerk with five years regular service in
12 | Composition of DPC or Selection Committee As per Cadre Recruitment Rules (Non-Teaching

Employees) 2018(Schedule-11)
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CENTRAL UNIVERSITY OF GUJARAT

RECRUITMENT RULES FOR THE POST OF

LOWER DIVISION CLERK

1 Name of Post Lower Division Clerk
2 Number of Post (s) 19 (Nineteen) *
3 Classification Group - C
4 Scale of Pay/Pay Band / Grade Pay Level 2
5 Whether Selection or non-selection post Selection
Non-Selection for Col. 10 (iii)
Not Applicable for Direct Recruitment
6 Age Limit for Direct Recruits 30 Years
7 Educational and other qualifications required | Essential :
for direct recruits (i) A Bachelor’s Degree from any recognized Institute/
University.
(ii) English Typing @ 35 wpm OR Hindi Typing @ 30
wpm
(35wpm  and  30wpm  correspond  to
10500KDPH/ 9000KDPH on an average of 5
Key depressions for each work)
(iii) Proficiency in Computer Operations.
8 Whether Age and educational qualifications | Age : No
prescribed for direct recruits will apply in the . e
case of promotions Academic Qualification : Yes
9 Period of probation, if any 2 Years
10 | Method of recruitment whether by direct i) 85% by Direct Recruitment through written and skill
recruitment or by promotion or by test in various components of MS Office particularly
deputation/absorption and percentage of the in MS Word, MS Excel, etc.
post to be filled by various methods. ii) 10% of vacancies shall be filled up from amongst the
Group 'C' employees in the Level 1 and who possess
Senior Secondary(10+2) or equivalent qualification
and have rendered three years regular service in the
grade, on the basis of the departmental qualifying
examination. The maximum age limit for eligibility
for such examination is 45 Years
Note: The panel shall be valid for a period of one year.

iii. Promotion: 5% of the vacancies shall be filled on
seniority-cum-fitness basis from Group 'C' (MTS)
employees who have five years regular service in
posts in the Level 1 subject to fulfilling the
educational qualification of (10+2) or equivalent.

11 | In case of recruitment by promotion/ deputation
/ absorption, grades from which promotion/ .
deputation / absorption to be made As in Column No. 10
12 | Composition of DPC or Selection Committee As per Cadre Recruitment Rules (Non-Teaching Employees)

2018(Schedule-I1)

Note : * 16 LDC + 3 Caretaker merged into LDC cadre
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CENTRAL UNIVERSITY OF GUJARAT
RECRUITMENT RULES FOR THE POST OF
MULTI TASKING STAFF

1 Name of Post Multi-Tasking Staff (MTS)
2 Number of Post (s) 6 (Six)
3 Classification Group-C
4 Scale of Pay/Pay Band / Grade Pay Level 1
5 Whether Selection or non-selection post Not Applicable
6 Age Limit for Direct Recruits 30 Years
7 Educational and other qualifications required for | Essential :
direct recruits 10" Pass from a recognized Board.
OR
ITI Pass”.
* May be adopted as per special requirements of the
post, if any
8 Whether Age and educational qualifications | Not Applicable
prescribed for direct recruits will apply in the
case of promotions
9 Period of probation, if any 2 Years
10 Method of recruitment whether by direct | Direct Recruitment through Written and Trade Test.
recruitment or by promotion or by
deputation/absorption and percentage of the post
to be filled by various methods.
11 In case of recruitment by promotion/ | Not Applicable
deputation/absorption, grades from which
promotion/ deputation/absorption to be made
12 | Composition of DPC or Selection Committee As per Cadre Recruitment Rules (Non-Teaching
Employees) 2018(Schedule-11)

Note: -The post of Peon/Office Attendant and certain other erstwhile group ‘D’ posts now classified as Group ‘C’
Posts as per 6" CPC, may be given the common designation as MTS by keeping the functional designation of the
incumbent in the parenthesis. This will bring all such employees under one umbrella.

CENTRAL UNIVERSITY OF GUJARAT
RECRUITMENT RULES FOR THE POST OF
INTERNAL AUDIT OFFICER

1 Name of Post Internal Audit Officer

2 Number of Post (s) 1 (One)

3 Classification Group — A

4 Scale of Pay/Pay Band / Grade Pay Level 12

5 Whether Selection or non-selection post Not Applicable

6 Age Limit for Direct Recruits 56 Years

7 Educational and other qualifications | Not Applicable
required for direct recruits

8 Whether Age and educational | Not Applicable
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qualifications  prescribed for direct
recruits will apply in the case of
promotions

9 Period of probation, if any Not Applicable

10 | Method of recruitment whether by direct | Deputation
recruitment or by promotion or by
deputation/absorption and percentage of
the post to be filled by various methods.

11 | In case of recruitment by promotion/ | Deputation: By drawing officers belonging to Audit and Accounts
deputation/absorption, grades from which | Services or other similar organised Accounts Services in Central /
promotion/ deputation/absorption to be | State Govt., holding analogous posts on regular basis.
made OR

with three years regular service in Level 11 in the area of Audit
and Accounts in any Govt. Department/ Autonomous Bodies.

OR
with five years regular service in Level 10 in the area of Audit and
Accounts in any Govt. Department/ Autonomous Bodies.

12 | Composition of DPC or Selection | As per Cadre Recruitment Rules (Non-Teaching Employees) 2018
Committee (Schedule-11)

CENTRAL UNIVERSITY OF GUJARAT
RECRUITMENT RULES FOR THE POST OF
PUBLIC RELATION OFFICER

1 Name of Post Public Relation Officer

2 Number of Post (s) 1 (One)

3 Classification Group— A

4 Scale of Pay/Pay Band / Grade Pay Level 10

5 Whether Selection or non-selection post Not Applicable

6 Age Limit for Direct Recruits 40 Years

7 Educational and other qualifications | Essential:
required for direct recruits i. Masters' Degree with at least 55% of marks or its equivalent

grade of B in the UGC 7 point scale in Journalism and Mass
Communication from recognised University / Institute.
OR
Masters' Degree in any discipline with First Division and P.G.
Diploma in journalism and Mass Communication from
recognised University / Institute
ii. At least Five years experience in the editorial department/
Centre of any established English/ regional Newspaper
accredited with ABC, National News Agencies, Radio or
Television, Film Media, reputed advertising agencies with
excellent command of speaking in English, Hindi and Regional
Language.
Desirable:
Good working knowledge of computer applications.
8 Whether Age and educational qualifications | Not Applicable

prescribed for direct recruits will apply in
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the case of promotions

9 Period of probation, if any 2 Years
10 | Method of recruitment whether by direct | Direct Recruitment through written test and interview
recruitment or by promotion or by
deputation/absorption and percentage of the
post to be filled by various methods.
11 | In case of recruitment by promotion/ | Not Applicable
deputation/absorption, grades from which
promotion/ deputation/absorption to be
made
12 | Composition of DPC or Selection | As per Cadre Recruitment Rules (Non-Teaching Employees) 2018
Committee (Schedule-I11)
CENTRAL UNIVERSITY OF GUJARAT
RECRUITMENT RULES FOR THE POST OF
STATISTICAL ASSISTANT
1 Name of Post Statistical Assistant
2 Number of Post (s) 1 (One)
3 Classification Group - C
4 Scale of Pay/Pay Band / Grade Pay Level 5
5 Whether Selection or non-selection post Not Applicable
6 Age Limit for Direct Recruits 32 Years
7 Educational and other qualifications | Bachelor’s Degree with Statistics as one of the main subject or
required for direct recruits Bachelor’s degree with Mathematics (with Statistics as a paper in
one year or two years or all the three years as the case may be as
one of the main subject)
or
Bachelor’s degree with Economics (with Statistics as a paper in one
year or two years or all the three years as the case may be as one of
the main subject)
or
Bachelor’s degree with Commerce (with Statistics as a paper in one
year or two years or all the three years as the case may be as one of
the main subject)
All degrees should be from a recognised university.
8 Whether Age and educational qualifications | Not Applicable
prescribed for direct recruits will apply in
the case of promotions
9 Period of probation, if any 2 Years
10 | Method of recruitment whether by direct | Direct Recruitment through written test and interview
recruitment or by promotion or by
deputation/absorption and percentage of the
post to be filled by various methods.
11 | In case of recruitment by promotion/ | Not Applicable

deputation/absorption, grades from which
promotion/ deputation/absorption to be
made
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12 | Composition of DPC or Selection | As per Cadre Recruitment Rules (Non-Teaching Employees) 2018
Committee (Schedule-I1)
CENTRAL UNIVERSITY OF GUJARAT
RECRUITMENT RULES FOR THE POST OF
PRIVATE SECRETARY
1 Name of Post Private Secretary
2 Number of Post (s) 5 (Five)
3 Classification Group-B
4 Scale of Pay/Pay Band / Grade Pay Level 7
5 Whether Selection or non-selection post Selection

Not applicable in case of Direct Recruitment

6 Age Limit for Direct Recruits 35 Years
7 Educational and other qualifications | Essential:
required for direct recruits 1. A Bachelor’s Degree from a  recognized
University/Institute.
2. At least 03 Years experience as Personal Assistant in a
University/ Research establishment/ Central/ State Govt.
/PSU and other autonomous bodies.
3. English/Hindi Stenography speed:120 wpm in English or
100 wpm in Hindi
4. English/Hindi Type speed: 35 w.p.m. in English or 30
w.p.m.in Hindi.
5.  Knowledge of computer applications.
Skill Test Norms on Computer:
Dictation: 10 minutes @ 120 w.p.m./100 w.p.m.
Transcription : 50 minutes (English)/ 60 minutes (Hindi)
Desirable:
Proficiency in English & good communication skills.
8 Whether Age and educational | Age : No
qualifications prescribed for direct recruits . e
will apply in the case of promotions Academic Qualification : Yes
9 Period of probation, if any 2 Years
10 | Method of recruitment whether by direct | i) 25% by promotion through seniority-cum-fitness, subject to
recruitment or by promotion or by | qualifying in the stenography test as mentioned under column 7
deputation/absorption and percentage of | failing which by deputation.
the post to be filled by various methods. ii) 75 % by direct recruitment failing which by deputation.
11 | In case of recruitment by promotion/ | Promotion:

deputation/absorption, grades from which
promotion/ deputation/absorption to be
made

Personal Assistant with 05 (five) years regular service in Level 6
along with the qualification as in Column 7.

Deputation:

Persons holding analogous posts on regular basis or with 3 years
regular service as Personal Assistant in the Level 6 of any
Central/State Govt./ University/ Public Sector Undertaking as
other Central or State Autonomous bodies and fulfilling the
educational qualifications and other professional requirements as
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prescribed at column 7.

12

Composition of DPC or Selection

Committee

As per Cadre Recruitment Rules (Non-Teaching Employees) 2018
(Schedule-IT)

CENTRAL UNIVERSITY OF GUJARAT

RECRUITMENT RULES FOR THE POST OF

PERSONAL ASSISTANT

1 Name of Post Personal Assistant

2 Number of Post (s) 3 (Three)

3 Classification Group-B

4 Scale of Pay/Pay Band / Grade Pay Level 6

5 Whether Selection or non-selection post Not applicable

6 Age Limit for Direct Recruits 35 Years

7 Educational and other qualifications | Essential :
required for direct recruits 1. A Bachelor’s Degree in any discipline from any

recognised Institute/ University.

2. Proficiency in Stenography in English or Hindi with
minimum speed of 100wpm.

3. Proficiency in Typing in English or Hindi with minimum
speed of 35/ 30 wpm respectively.

4. Knowledge of Computer Applications.

5. Two years experience as Stenographer or equivalent in
Central State Govt. Organisations / University Research
Institution ~or  Central /  State  autonomous
Institution/reputed private institutions having a turnover
200 Crores.

Desirable: Proficiency in English and good communication skills.
Skill Test Norms on Computer:

Dictation: 10 minutes @ 100 w.p.m.

Transcription : 40 minutes English/55 minutes Hindi

8 Whether Age and educational | Not Applicable
qualifications prescribed for direct recruits
will apply in the case of promotions

9 Period of probation, if any 2 Years

10 | Method of recruitment whether by direct | 100% by Direct Recruitment/Deputation
recruitment or by promotion or by
deputation/absorption and percentage of
the post to be filled by various methods.

11 | In case of recruitment by promotion/ | Deputation: Officers holding analogous post on regular basis or
deputation/absorption, grades from which | with three years regular service in Level 4/Level 5 or equivalent in
promotion/ deputation/absorption to be | the Central/ State Govt. Universities or autonomous organisations
made and possess the qualification as prescribed for direct recruits at

Col.7 above.
12 | Composition of DPC or Selection | As per Cadre Recruitment Rules (Non-Teaching Employees) 2018

Committee

(Schedule-11)
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CENTRAL UNIVERSITY OF GUJARAT

RECRUITMENT RULES FOR THE POST OF

LIBRARIAN
Name of Post Librarian

1

2 Number of Post 1 (One)

3 Classification Group — A

4 Scale of Pay/Pay Band / Grade Pay Level 14

5 Whether Selection or non-selection post Not Applicable

6 Age Limit for Direct Recruits Preferably below 57 Years

7 Educational and other qualifications | Essential:
required for direct recruits i) Master Degree in Library Science/ Information Science/

Documentation Science with at least 55% of marks or an
equivalent grade in a point scale wherever the grading
system is followed.

i) At least 10 years as a Librarian at any level in University
Library or ten years of teaching as Assistant/ Associate
Professor in Library Science or ten years’ experience as a
College Librarian.

iii) Evidence of innovative Library services, including the
integration of ICT in a library.

iv) A Ph.D. Degree in library science/ documentation/
archives and manuscript keeping.

8 Whether  Age and educational | Not Applicable
qualifications  prescribed for direct
recruits will apply in the case of
promotions

9 Period of probation, if any 1 Year

10 | Method of recruitment whether by direct | Direct recruitment failing which by Deputation.
recruitment or by promotion or by
deputation/absorption and percentage of
the post to be filled by various methods.

11 | In case of recruitment by promotion / | Deputation: Officers of Central/ State Governments, Universities
deputation/ absorption, grades from | and other Autonomous Organizations holding analogous posts on
which promotion/ deputation/absorption | regular basissubject to possessing educational qualification and
to be made experience asprescribed in column 07.

12 | Composition of DPC or Selection | As per the UGC Regulations, 2018 as amended from time to time.
Committee

CENTRAL UNIVERSITY OF GUJARAT
RECRUITMENT RULES FOR THE POST OF
DEPUTY LIBRARIAN

1 Name of Post Deputy Librarian

2 Number of Post (s) 1 (One)

3 Classification Group — A

4 Scale of Pay/Pay Band / Grade Pay Academic Level 12

Academic Level 13 (After three years of service and observance of
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due procedure)

5 Whether Selection or non-selection post Not Applicable
6 Age Limit for Direct Recruits 55 Years
7 Educational and other qualifications | Essential:-
required for direct recruits i. Master’s degree in Library Science/ Information Science/
documentation science, with at least 55% of the marks or
an equivalent grade in a point scale wherever the grading
system is followed.
ii. Eight years experience as an Assistant University
Librarian/ College Librarian.
iii. Evidence of innovative library servicesincluding
integration of ICT in library.
iv. A Ph.D. Degree in library science / information science/
Documentation Science/ Archives and manuscript keeping/
computerization of library
8 Whether Age and educational | Not Applicable
qualifications prescribed for direct recruits
will apply in the case of promotions
9 Period of probation, if any 1Year
10 | Method of recruitment whether by direct | Direct Recruitment
recruitment or by promotion or by
deputation/absorption and percentage of
the post to be filled by various methods.
11 | In case of recruitment by promotion/ | Not Applicable
deputation/absorption, grades from which
promotion/ deputation/absorption to be
made
12 | Composition of DPC or Selection | As per the UGC Regulations, 2018 as amended from time to time
Committee
CENTRAL UNIVERSITY OF GUJARAT
RECRUITMENT RULES FOR THE POST OF
ASSISTANT LIBRARIAN
1 Name of Post Assistant Librarian
2 Number of Post (s) 2 (Two)
3 Classification Group — A
4 Scale of Pay/Pay Band / Grade Pay Academic Level 10
5 Whether Selection or non-selection post Not Applicable
6 Age Limit for Direct Recruits 40 Years
7 Educational and other qualifications | Essential:

required for direct recruits

i. A Master’s degree in Library Science, Information Science
or Documentation Science or an equivalent professional
degree with at least 55% of marks (or an equivalent grade
in a point scale wherever grading system is followed)

ii. A consistently good academic record with knowledge of
computerization of library.
iii. Qualifying

in the National Eligibility Test (NET)
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conducted by the UGC, CSIR or similar test accredited by
the UGC like SLET/SET or who are or have been
awarded a Ph.D. degree in accordance with the
"University Grants commission (Minimum Standards and
Procedure for Award of M.Phil/Ph.D. Degree),
Regulations 2009 or 2016 and their amendments from time
to time as the case may be :

Provided that the, candidates registered for the Ph.D. programme
prior to July 11, 2009, shall be governed by the provisions of the
then existing Ordinances / Bye-laws / Regulations of the
Institutions awarding the degree and such Ph.D. candidates shall
be exempted from the requirement of NET/SLET/SET for
recruitment and appointment of Assistant Professor or equivalent
positions in Universities/Colleges / Institutions subject to the
fulfilment of the following conditions:

a) The Ph.D. degree of the candidate has been awarded in
regular mode

b) The Ph.D. thesis has been evaluated by at least two external
examiners;

c) Open Ph.D. viva voce of the candidate had been conducted,;

d) The candidate has published two research papers from
his/her Ph.D. work out of which at least one must be in a
refereed journal;

e) The Candidate has presented at least two papers based on
his/her Ph.D. work in conferences/ seminars sponsored/
funded/ supported by the UGC/ ICSSR/ CSIR or any other
similar agency.

Note :

(i) The fulfilment of these conditions is to be
certified by the Registrar or the Dean (Academic
Affairs) of the university concerned.

(i) NET/SLET/SET shall also not be required for
such Masters Programmes for which
NET/SLET/SET is not conducted by the UGC,
CSIR or similar test accredited by the UGC like
SLET/SET.

Whether Age and educational qualifications
prescribed for direct recruits will apply in
the case of promotions

Not Applicable

Period of probation, if any

1 Year

10

Method of recruitment whether by direct
recruitment or by promotion or by
deputation/absorption and percentage of the
post to be filled by various methods.

Direct Recruitment

11

In case of recruitment by promotion/
deputation/absorption, grades from which
promotion / deputation / absorption to be
made

Not Applicable

12

Composition of DPC or Selection

Committee

As per the UGC Regulations, 2018 as amended from time to
time
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CENTRAL UNIVERSITY OF GUJARAT

RECRUITMENT RULES FOR THE POST OF

INFORMATION SCIENTIST

1 Name of Post Information Scientist
2 Number of Post (s) 1 (One)
3 Classification Group — A
4 Scale of Pay/Pay Band / Grade Pay Level 10
5 Whether Selection or non-selection post Not Applicable
6 Age Limit for Direct Recruits 40 Years
7 Educational and other qualifications | Essential :
required for direct recruits First Class M.E. / M.Tech. (Computer Science) / Information
Technology) Or equivalent.
OR
First Class B.E. / B.Tech (Computer Science) / Information
Technology) or equivalent with two years of relevant experience.
OR
First Class Master in Computer Applications (MCA) or
equivalent with two years of relevant experience.
OR
First Class M.Sc.(Computer Science/ Information Technology)
from a recognized University/ Institute with three years of
relevant experience.
OR
First Class Masters Degree in Library and Information Science
(M.Lib. or M.LIS) and Post Graduate Diploma in Computer
Applications or MCA or M.Sc. (Computer Science/Information
Technology)
Desirable: Relevant experience in Library/office
automation/server configuration/maintenance of e-resource/data
base management/ content management/ programming/
development of website/ portals/information systems/gateway
and networking.
8 Whether Age and educational | Not Applicable
qualifications prescribed for direct recruits
will apply in the case of promotions
9 Period of probation, if any 2 Years
10 Method of recruitment whether by direct | Direct Recruitment failing which by deputation
recruitment or by promotion or by
deputation/absorption and percentage of
the post to be filled by various methods.
11 In case of recruitment by promotion/ | Deputation: Officers of the Central/ State Government,

deputation/absorption, grades from which
promotion/ deputation/absorption to be
made

Autonomous or Statutory Organisation, PSU, University or
recognised research institution;

(i) Holding analogous post on regular basis in the parent cadre or
department or

(ii) with 5 years’ service rendered after appointment to the post
on regular basis in the Level 6/7 or equivalent in the parent cadre
or department; and
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(iii) Possessing the qualifications and experience prescribed for
direct recruitment under column 7.

12 | Composition of DPC or Selection | As per Cadre Recruitment Rules (Non-Teaching Employees)
Committee 2018 (Schedule-I1)
CENTRAL UNIVERSITY OF GUJARAT
RECRUITMENT RULES FOR THE POST OF
PROFESSIONAL ASSISTANT
1 Name of Post Professional Assistant
2 Number of Post (5) 2 (Two)
3 Classification Group —B
4 Scale of Pay/Pay Band / Grade Pay Level 6
5 Whether Selection or non-selection post Non-Selection
Not applicable in case of Direct Recruitment
6 Age Limit for Direct Recruits 35 Years
7 Educational and other qualifications required | Essential :
for direct recruits 1. Master’s Degree in Library & Information Science
from any recognised University /Institution with
one year experience in the relevant field in a
University/Research establishment / Central / State
Govt. / PSU and Library of other autonomous
Institutions.
OR
Bachelor’s Degree in Library / Library and
Information Science from any recognised Institute/
University with three years experience in the
relevant field in a University / Research
Establishment / Central / State Govt. / PSU and
Library of other autonomous Institutions.
2. Knowledge of Computer Applications.
Desirable: PG Diploma in Library Automation and
Networking or PGDCA or equivalent.
8 Whether Age and educational qualifications | Age : No
prescribed for direct recruits will apply in the . e L
case of promotions Academic Qualification : Yes
9 Period of probation, if any 2 Years
10 Method of recruitment whether by direct | 50% by Direct Recruitment
recruitment or by promotion or by o . - . . .
deputation/absorption and percentage of the 50% by Promotion failing which by direct recruitment.
post to be filled by various methods.
11 In case of recruitment by promotion/ | Promotion: Semi Professional Assistant with five years
deputation/absorption, grades from which | regular service in Level 5.
promotion/ deputation/absorption to be made
12 | Composition of DPC or Selection Committee As per Cadre Recruitment Rules (Non-Teaching

Employees) 2018 (Schedule-I1)
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CENTRAL UNIVERSITY OF GUJARAT

RECRUITMENT RULES FOR THE POST OF

SEMI PROFESSIONAL ASSISTANT

1 Name of Post Semi Professional Assistant
2 Number of Post (s) 2 (Two)
3 Classification Group-C
4 Scale of Pay/Pay Band / Grade Pay Level 5
5 Whether Selection or non-selection post Non-Selection
Not application in case of Direct Recruitment/Deputation
6 Age Limit for Direct Recruits 35 Years
7 Educational and other qualifications required for | Essential :
direct recruits 1. Master’s Degree in Library Science and
Information  Science from any recognised
University/Institution
OR
Bachelor’s Degree in Library/ Library and
Information Science from a recognised Institute/
University with two years relevant experience in a
University/ Research Establishment / Central / State
Govt./ PSU Autonomous Institutions.
Desirable:
PG Diploma in Library Automation and Networking or
PGDCA.
8 Whether Age and educational qualifications | Age : No
prescribed for direct recruits will apply in the . e L
case of promotions Academic Qualification : Yes
9 Period of probation, if any 2 Years
10 Method of recruitment whether by direct | 50% by Direct Recruitment
recruitment or by promotion or by o . - . . .
deputation/absorption and percentage of the post 50% by Promotion failing which by direct recruitment.
to be filled by various methods.
11 In case of recruitment by promotion / deputation/ | Promotion: Library Assistant with 5 years of regular service
absorption, grades from which promotion / | in Level 3.
deputation / absorption to be made
12 | Composition of DPC or Selection Committee As per Cadre Recruitment Rules (Non-Teaching Employees)
2018 (Schedule-11)
Note: - One Post of Junior Professional Assistant is merged with Semi Professional Assistant
CENTRAL UNIVERSITY OF GUJARAT
RECRUITMENT RULES FOR THE POST OF
LIBRARY ASSISTANT
1 Name of Post Library Assistant
2 Number of Post (s) 2 (Two)
3 Classification Group-C
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4 Scale of Pay/Pay Band / Grade Pay Level 3
5 Whether Selection or non-selection post Selection
Not applicable in case of Direct Recruitment.
6 Age Limit for Direct Recruits 30 Years
7 Educational and other qualifications required for | Essential:
direct recruits i)  Bachelor’s degree in Library & Information
Science or equivalent from a recognized
University.
ii) Typing speed of 30 words per minute in English.
iii) Knowledge of Computer Applications.
8 Whether Age and educational qualifications | Age: No
prescribed for_dlrect recruits will apply in the Qualification: No. But must possess the qualification as
case of promotions < .
indicated in Column 11.
9 Period of probation, if any 2 Years
10 | Method of recruitment whether by direct | 25% by promotion from the cadre of Library Attendant
recruitment or by promotion or by | according to seniority—cum-fitness and subject to qualifying
deputation/absorption and percentage of the post | the departmental test failing which by direct recruitment
to be filled by various methods. 7506 by Direct Recruitment
11 | In case of recruitment by promotion/ | Promotion: Library  Attendant  possessing  10+2
deputation/absorption, grades from which | qualification or equivalent and certificate in Library Science
promotion/ deputation/absorption to be made with five years regular service in Level 1.
12 | Composition of DPC or Selection Committee As per Cadre Recruitment Rules (Non-Teaching Employees)
2018 (Schedule-11)
CENTRAL UNIVERSITY OF GUJARAT
RECRUITMENT RULES FOR THE POST OF
LIBRARY ATTENDANT
1 Name of Post Library Attendant
2 Number of Post () 5 (Five)
3 Classification Group - C
4 Scale of Pay/Pay Band / Grade Pay Level 1
5 Whether Selection or non-selection post Not Applicable
6 Age Limit for Direct Recruits 30 Years
Educational and other qualifications required for | Essential:
direct recruits i) 10+2 or its equivalent examination from a
recognized Board.
ii) Certificate course in Library Science from a
recognized Institution.
Desirable:
i) Two years of experience in a University/ College/
Educational Institution Library.
ii) Basic knowledge of computer applications.
8 Whether Age and educational qualifications | Not Applicable

prescribed for direct recruits will apply in the case
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of promotions

9 Period of probation, if any 2 Years
10 | Method of recruitment whether by direct | Direct Recruitment
recruitment or by promotion or by
deputation/absorption and percentage of the post
to be filled by various methods.
11 | In case of recruitment by promotion/ | Not Applicable
deputation/absorption, grades from  which
promotion/ deputation/absorption to be made
12 | Composition of DPC or Selection Committee As per Cadre Recruitment Rules (Non-Teaching
Employees) 2018 (Schedule-I1)
CENTRAL UNIVERSITY OF GUJARAT
RECRUITMENT RULES FOR THE POST OF
SENIOR TECHNICAL ASSISTANT
1 Name of Post Senior Technical Assistant
2 Number of Post(s) 2 (Two)
3 Classification Group ‘B’
4 Scale of Pay/Pay Band/Grade Pay Level 6
5 Whether selection or non-selection post Not Applicable for direct recruitment
Non-Selection for promotion
6 Age Limit for Direct Recruits 35 Years
7 Educational and other qualifications required Essential:
for direct recruits First Class M.Sc. in Chemical Sciences/Life Sciences/
Environmental Science/ Physical Sciences/ Instrumentation
OR First Class B.Sc. in Chemical Sciences / Life Sciences/
Instrumentation with minimum five years of working and
maintenance experience of sophisticated scientific Instruments
in the Laboratory.
Desirable :
Strong background in Chemistry/ Life Science/ Environmental
Science/ Physical Sciences/ Instrumentation, data acquisition
systems and computers. Ability to handle the repairing and
maintenance work of the instruments.
8 Whether age and educational qualifications Age : No
prescribed for direct recruits will apply in the e
case of promotions Qualification: No.
9 Period of probation, if any Two Years
10 |Method of recruitment whether by direct 50% by Promotion failing which by direct recruitment.
recruitment or by promotion or by 0 . .
deputation/absorption and percentage of the 50% by Direct Recruitment
post to be filled by various methods.
11 |In case of recruitment by promotion/ |Promotion: Technical Assistant with five years regular service
deputation/absorption, grades from which |inthe Level 5
promotion/deputation/absorption to be made
12 |Composition of DPC or Selection Committee As per Cadre Recruitment Rules (Non-Teaching Employees)

2018 (Schedule-I1)




100

THE GAZETTE OF INDIA : EXTRAORDINARY

[PART I11—SEC.4]

CENTRAL UNIVERSITY OF GUJARAT

RECRUITMENT RULES FOR THE POST OF

TECHNICAL ASSISTANT

1 Name of Post Technical Assistant
2 Number of Post (s) 3 (Three)
3 | Classification Group-C
4 | Scale of Pay/Pay Band / Grade Pay Level 5
5 Whether Selection or non-selection post Not Applicable for Direct Recruitment
Selection for Promotion
6 Age Limit for Direct Recruits 30 Years
7 Educational and other qualifications required | Essential:
for direct recruits Bachelor’s degree in Chemical Sciences, Life Sciences,
Environmental Science or any other relevant subject (as per
the requirement of the post) from a recognized
university/Institute with three years experience in the field of
related laboratory from any university/college/ research
laboratory.
Desirable:
0] Experience in handling laboratory equipments and
computers
(i) Good Command over English and Hindi.
8 Whether Age and education qualifications | Age : NO
prescribed for direct recruits will apply in the e
case of promotions Qualification : YES
9 Period of probation, if any 2 Years
10 | Method of recruitment whether by direct | 50% By Direct Recruitment
recruitment or by promotion or by 0 . . . . .
deputation/absorption and percentage of the ?gcﬁs%gnrtomotlon failing which by deputation / direct
post to be filled by various methods. )
11 | In case of recruitment by promotion/ | Promotion: Laboratory Assistant with five years of regular
deputation/absorption, grades from which | service in Level 4.
promotion/ deputation/absorption to be made
12 | Composition of DPC or Selection Committee As per Cadre Recruitment Rules (Non-Teaching Employees)
2018 (Schedule-11)
CENTRAL UNIVERSITY OF GUJARAT
RECRUITMENT RULES FOR THE POST OF
LABORATORY ASSISTANT
1 Name of Post Laboratory Assistant
2 Number of Post (s) 7 (Seven)
3 Classification Group - C
4 Scale of Pay/Pay Band / Grade Pay Level 4
5 Whether Selection or non-selection post Selection
Not Applicable for Direct Recruitment
6 Age Limit for Direct Recruits 32 Years
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7 Educational and other qualifications required for | Essential :
direct recruits Bachelors' Degree in Science or any other degree in the
relevant field from a recognized Institute/ University along
with two Years Experience in Laboratory of Academic /
Research Institution.
8 Whether Age and educational qualifications | Age : No
prescribed for direct recruits will apply in the . L
case of promotions Academic Qualification : Yes
9 Period of probation, if any 2 Years
10 | Method of recruitment whether by direct | 25% by Promotion
recruitment or by promotion or by 0 . .
deputation/absorption and percentage of the post 75% by Direct Recruitment
to be filled by various methods.
11 | In case of recruitment by promotion/ | Promotion:
deputation/absorption, grades from which A L
. S - Laboratory Attendant with five years of regular service in
promotion/ deputation/absorption to be made Level 1 with the requisite qualification prescribed at
Col.No.7.
12 | Composition of DPC or Selection Committee As per Cadre Recruitment Rules (Non-Teaching
Employees) 2018(Schedule-11)
CENTRAL UNIVERSITY OF GUJARAT
RECRUITMENT RULES FOR THE POST OF
LABORATORY ATTENDANT
1 | Name of Post Laboratory Attendant
2 | Number of Post (s) 7 (Seven)
3 | Classification Group - C
4 | Scale of Pay/Pay Band / Grade Pay Level 1
5 | Whether Selection or non-selection post Not Applicable
6 | Age Limit for Direct Recruits 30 Years
7 | Educational and other qualifications required for | Essential :
direct recruits 10+2 with Science stream from any recognized Central/
State Board
OR
10" Pass from any recognized Central/ State Boardwith
Science as one of the subjects and two years experience in
Laboratory of recognised University / Institution / College.
8 | Whether Age and educational qualifications | Not Applicable
prescribed for direct recruits will apply in the case
of promotions
9 | Period of probation, if any 2 Years
10 | Method of recruitment whether by direct | Direct Recruitment
recruitment or by promotion or by
deputation/absorption and percentage of the post
to be filled by various methods.
11 | In case of recruitment by promotion/ | Not Applicable
deputation/absorption, grades from  which

promotion/ deputation/absorption to be made
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12

Composition of DPC or Selection Committee

As per Cadre Recruitment Rules

Employees) 2018 (Schedule-I1)

(Non-Teaching

CENTRAL UNIVERSITY OF GUJARAT

RECRUITMENT RULES FOR THE POST OF

SYSTEM ANALYST

1 Name of Post System Analyst

2 Number of Post (s) 1 (One)

3 Classification Group — A

4 Scale of Pay/Pay Band / Grade Pay Level 10

5 Whether Selection or non-selection post Not Applicable

6 Age Limit for Direct Recruits 40 Years

7 Educational and other qualifications | Essential:
required for direct recruits First class M.E. /M.Tech. (Computer Science & Technology)/

Information Technology)/MCA/ M.Sc. (Computer
Science/Information Technology) or equivalent

OR
First class B.E./B. Tech. (Computer Science & Technology/
Information Technology) or equivalent with two years of relevant
experience.
Desirable:
Cisco Certified Network Associate/ Cisco Certified Network
Professional or equivalent certification

8 Whether Age and educational | Not Applicable
qualifications prescribed for direct recruits
will apply in the case of promotions

9 Period of probation, if any 2 Years

10 | Method of recruitment whether by direct | Direct Recruitment failing which by deputation.
recruitment or by promotion or by
deputation/absorption and percentage of
the post to be filled by various methods.

11 | In case of recruitment by promotion/ | Deputation: Officers of the Central/ State Government,
deputation/absorption, grades from which | Autonomous or Statutory Organisation, PSU, University or
promotion/ deputation/ absorption to be | recognised research institution;
made (i) Holding analogous post on regular basis in the parent cadre or

department or

with 5 years’ service rendered after appointment to the post on
regular basis in the Level 7/8 or equivalent in the parent cadre or
department; and

(ii) Possessing the qualifications and experience prescribed for direct
recruitment under column 7.

12 | Composition of DPC or Selection | As per Cadre Recruitment Rules (Non-Teaching Employees)
Committee 2018(Schedule-I1)
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CENTRAL UNIVERSITY OF GUJARAT

RECRUITMENT RULES FOR THE POST OF

SENIOR TECHNICAL ASSISTANT (COMPUTER)

1 Name of Post Senior Technical Assistant (Computer)
2 Number of Post (s) 1 (One)
3 Classification Group-B
4 Scale of Pay/Pay Band / Grade Pay Level 6
5 Whether Selection or non-selection post Selection
Not applicable in case of Direct Recruitment.
6 Age Limit for Direct Recruits 35 Years
7 Educational and other qualifications required | i) Bachelor's Degree in Engineering / Technology in
for direct recruits Computer Science and Technology / Information
Technology from any recognized University or Institute.
OR
Master of Science in Computer Science /IMCA from any
recognized University / Institute.
At least two years experience in relevant field in University/
Research establishment / Central / State Govt. / PSU and
other autonomous bodies or Private organization of repute
with annual turnover of at least Rs.200/- Crores or more.
Desirable:
CCNA / CCNP or equivalent certification
8 Whether Age and educational qualifications
prescribed for direct recruits will apply in the .
case of promotions Not applicable.
9 Period of probation, if any 2 Years
10 | Method of recruitment whether by direct | Direct Recruitment
recruitment or by promotion or by
deputation/absorption and percentage of the
post to be filled by various methods.
11 | In case of recruitment by promotion/
deputation/absorption, grades from which Not applicable
promotion/ deputation/absorption to be made PP '
12 | Composition of DPC or Selection Committee As per Cadre Recruitment Rules (Non-Teaching Employees)
2018 (Schedule-I1)
CENTRAL UNIVERSITY OF GUJARAT
RECRUITMENT RULES FOR THE POST OF
MEDICAL OFFICER
1 | Name of Post Medical Officer
2 | Number of Post (s) 2 (Two) (one Male and one Female)
3 | Classification Group — A
4 | Scale of Pay/Pay Band / Grade Pay Level 10
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5 | Whether Selection or non-selection post Not Applicable
6 | Age Limit for Direct Recruits 40 Years
7 | Educational and other qualifications | Post Graduate in Medicine from a recognized Institution by the
required for direct recruits Medical Council of India
OR
MBBS recognized by Medical Council of India with relevant
working experience of two years in Government Hospital or
Hospital recognized by the Government or corporate hospital.
Desirable :
For the post of Female Medical Officer - one year hospital
experience in Obstetrics and Gynaecology.
8 | Whether Age and educational | Not Applicable
qualifications  prescribed for direct
recruits will apply in the case of
promotions
9 | Period of probation, if any 2 Years
10 | Method of recruitment whether by direct | Direct Recruitment
recruitment or by promotion or by
deputation/absorption and percentage of
the post to be filled by various methods.
11 | In case of recruitment by promotion/ | Not Applicable
deputation/absorption, grades from which
promotion / deputation / absorption to be
made
12 | Composition of DPC or Selection | As per Cadre Recruitment Rules (Non-Teaching Employees) 2018
Committee (Schedule-11)
CENTRAL UNIVERSITY OF GUJARAT
RECRUITMENT RULES FOR THE POST OF
NURSING OFFICER
1 Name of Post Nursing Officer
2 Number of Post (s) 1 (One)
3 Classification Group - B
4 Scale of Pay/Pay Band / Grade Pay Level 6
5 Whether Selection or non-selection post Not Applicable
6 Age Limit for Direct Recruits 35 Years
7 Educational and other qualifications Essential
required for direct recruits i. B.Sc.(Nursing) from a recognized University /institute
ii. Registered as Nurse in the Indian Nursing Council or its
affiliated State Nursing Council
iii. Two years experience in Nursing in a reputed hospital.
8 Whether Age and educational Not Applicable
qualifications prescribed for direct recruits
will apply in the case of promotions
9 Period of probation, if any 2 Years
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10

Method of recruitment whether by direct
recruitment or by promotion or by

deputation/absorption and percentage of
the post to be filled by various methods.

Direct recruitment

11 | In case of recruitment by promotion/ Not Applicable

deputation/absorption, grades from which

promotion/ deputation/absorption to be

made
12 | Composition of DPC or Selection As per Cadre Recruitment Rules (Non-Teaching Employees) 2018

Committee (Schedule-I11)

CENTRAL UNIVERSITY OF GUJARAT
RECRUITMENT RULES FOR THE POST OF
PHARMACIST

1 Name of Post Pharmacist
2 Number of Post (s) 1 (One)
3 Classification Group-C
4 Scale of Pay/Pay Band / Grade Pay Level 5
5 Whether Selection or non-selection post Not Applicable
6 Age Limit for Direct Recruits 32 Years
7 Educational and other qualifications | Essential:

required for direct recruits (i) 10 + 2 plus with Diploma in Pharmacy (2 years duration

(if) Registration with State Pharmacy Council.

8 | Whether Age and educational | Not Applicable

qualifications prescribed for direct recruits

will apply in the case of promotions
9 Period of probation, if any 2 Years
10 | Method of recruitment whether by direct | Direct Recruitment

recruitment or by promotion or by

deputation/absorption and percentage of

the post to be filled by various methods.
11 | In case of recruitment by promotion/ | Not Applicable

deputation/absorption, grades from which

promotion/ deputation/absorption to be

made
12 | Composition of DPC or Selection | As per Cadre Recruitment Rules (Non-Teaching Employees) 2018

Committee (Schedule-I11)

CENTRAL UNIVERSITY OF GUJARAT
RECRUITMENT RULES FOR THE POST OF
MEDICAL ATTENDANT/ DRESSER

1 Name of Post Medical Attendant / Dresser
2 Number of Post (s) 1 (One)
3 Classification Group - C
4 Scale of Pay/Pay Band / Grade Pay Level 1
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5 | Whether Selection or non-selection post | Not Applicable
6 Age Limit for Direct Recruits 32 Years
7 Educational and other qualifications | Essential :
required for direct recruits (i) Matriculation or its equivalent examination from any
recognized Board
(i) Two years experience in a reputed hospital and with
elementary knowledge of first aid or handling of dressing
wounds.
Desirable:
10+2 with Biology subject or equivalent from a recognized Board.
8 | Whether Age and education | Not Applicable
qualifications prescribed for direct
recruits will apply in the case of
promotions
9 Period of probation, if any 2 Years
10 | Method of recruitment whether by direct | Direct Recruitment
recruitment or by promotion or by
deputation/absorption and percentage of
the post to be filled by various methods.
11 | In case of recruitment by promotion/ | Not Applicable
deputation/  grades  from  which
promotion/ deputation/absorption to be
made
12 | Composition of DPC or Selection | As per Cadre Recruitment Rules (Non-Teaching Employees) 2018
Committee (Schedule-IT)
CENTRAL UNIVERSITY OF GUJARAT
RECRUITMENT RULES FOR THE POST OF
EXECUTIVE ENGINEER
1 | Name of Post Executive Engineer ( Civil)
2 | Number of Post (s) One (01)
3 | Classification Group— A
4 | Scale of Pay/Pay Band / Grade Pay Level 11
5 | Whether Selection or non-selection post Not Applicable
6 | Age Limit for Direct Recruits 45 Years
7 | Educational and other qualifications | Essential:
required for direct recruits i) First Class Bachelor’s Degree in Civil Engineering from a

recognised Institute/ University or equivalent.

i) Eight years of experience (out of which five years as
Assistant  Engineer) in the relevant field from
CPWD/State Government PWD services or similar
organized services/Semi Government/ PSU/ Statutory or
Autonomous organization/ University System or reputed
private organizations with an annual turnover of at least
Rs.200/- Crores or more

Relaxation of two years in experience will be given to those
possessing  Post-Graduate  qualification in  Construction
Management/Structural Engineering or equivalent fields.
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Desirable:
i) Experience in construction of projects of multi-storey
buildings and have experience in

planning/estimation/tendering as per the CPWD/ PWD
norms. Good knowledge of CPWD manuals,
preparations/checking of estimates, drawings, structural
details, bill of quantities, substitute/deviation items
statements and other associated issues related with
building and constructions.

i) Knowledge of Computer Aided Design (CAD) and latest
Management Technology/other relevant software.

8 | Whether Age and educational | Not Applicable
qualifications prescribed for direct recruits
will apply in the case of promotions

9 Period of probation, if any 2 Years

10 | Method of recruitment whether by direct | 100% by direct recruitment failing which by deputation.
recruitment or by promotion or by
deputation/absorption and percentage of
the post to be filled by various methods.

11 | In case of recruitment by promotion/ | Deputation: Officers of the CPWD/ State Government PWD
deputation/absorption, grades from which | services or similar organized services/ Semi Government/ PSU/
promotion/ deputation/absorption to be | Statutory or Autonomous Organisation/ University System:
made .

holding analogous post

OR
with five years regular service as Assistant Engineer possessing a
degree in Engineering in the relevant area:

OR
with seven years of regular service as Assistant Engineer
possessing Diploma in Engineering in the relevant area.

12 | Composition of DPC or Selection | As per Cadre Recruitment Rules (Non-Teaching Employees) 2018
Committee (Schedule-IT)

CENTRAL UNIVERSITY OF GUJARAT
RECRUITMENT RULES FOR THE POST OF
ASSISTANT ENGINEER

1 Name of Post Assistant Engineer ( Civil)

2 Number of Post (s) 1 (One)

3 Classification Group - B

4 Scale of Pay Level 7

5 | Whether Selection or non-selection post | Non-Selection

Not applicable in case of Direct Recruitment/Deputation

6 | Age Limit for Direct Recruits 40 Years

7 Educational and other qualifications | Essential:
required for direct recruits i) First Class Bachelor’s Degree in relevant field (Civil)

from a recognised Institute/ University or equivalent.
i) Three years’ experience in the relevant field as Junior

Engineer or Equivalent in State Government PWD
services or similar organized services/ Statutory or
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Autonomous organization/ University System or reputed
private organizations with an annual annual turnover of at
least Rs.200/- Crores or more.

Desirable: Knowledge of Computer Aided Design (CAD) and
latest Management Technology/other relevant software.

8 | Whether  Age and educational | Not Applicable
qualifications prescribed for direct
recruits will apply in the case of
promotions
9 Period of probation, if any 2 Years
10 | Method of recruitment whether by direct | Direct Recruitment failing which by deputation
recruitment or by promotion or by
deputation/absorption and percentage of
the post to be filled by various methods.
11 | In case of recruitment by promotion/ | Deputation:
deputatlon/absgrptlon, g_rades fr(_)m Officers of the CPWD/ State Government PWD services or similar
which promotion/ deputation/absorption : - -
organized services/ Semi Government/ PSU / Statutory or
to be made N o )
Autonomous organization/University System;
holding analogous posts;
OR
with three years regular service as Junior Engineer possessing a
degree in Engineering in the relevant field,;
OR
with five years of regular service as Junior Engineer possessing
Diploma in Engineering in the relevant field.
12 | Composition of DPC or Selection | As per Cadre Recruitment Rules (Non-Teaching Employees) 2018
Committee (Schedule-11)
CENTRAL UNIVERSITY OF GUJARAT
RECRUITMENT RULES FOR THE POST OF
JUNIOR ENGINEER (CIVIL)
1 Name of Post Junior Engineer (Civil)
2 Number of Post (s) 1 (One)
3 Classification Group - B
4 Scale of Pay/Pay Band / Grade Pay Level 6
5 Whether Selection or non-selection post Not Applicable
6 Age Limit for Direct Recruits 35 Years
7 Educational and other qualifications | Essential:
required for direct recruits Bachelor’s Degree of Engineering in relevant field

fromarecognised Institute/ University with one year relevant
experience

OR

Diploma in Engineering in the relevant field andthree years’
experience in relevant field in CPWD / State PWD or Similar
Organised Services / Statutory or Autonomous Organisations /
Central / State Universities / Autonomous Institutions or reputed
Private construction company with an annual turnover of at least
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Rs.200/- Crores or more

Desirable: Working knowledge of AUTOCAD, other relevant
software.

8 Whether Age and educational | Not Applicable
qualifications prescribed for direct recruits
will apply in the case of promotions
9 Period of probation, if any 2 Years
10 | Method of recruitment whether by direct | Direct Recruitment
recruitment or by promotion or by
deputation/absorption and percentage of
the post to be filled by various methods.
11 | In case of recruitment by promotion/ | Not Applicable
deputation/absorption, grades from which
promotion/ deputation/absorption to be
made
12 | Composition of DPC or Selection | As per Cadre Recruitment Rules (Non-Teaching Employees) 2018
Committee (Schedule-11)
CENTRAL UNIVERSITY OF GUJARAT
RECRUITMENT RULES FOR THE POST OF
JUNIOR ENGINEER (ELECTRICAL)
1 Name of Post Junior Engineer (Electrical)
2 Number of Post (s) 1 (One)
3 Classification Group—B
4 Scale of Pay/Pay Band / Grade Pay Level 6
5 Whether Selection or non-selection post Not Applicable
6 Age Limit for Direct Recruits 35 Years
7 Educational and other qualifications | Essential:
required for direct recruits Bachelor’s Degree of Engineering in relevant field from
recognised Institute/ University with one year relevant experience
OR
Diploma in Engineering in the relevant field and three years’
experience in relevant field in CPWD / State PWD or Similar
Organised Services / Statutory or Autonomous Organisations /
Central / State Universities / Autonomous Institutions or reputed
Private construction company with an annual turnover of at least
Rs.200/- Crores or more
Desirable: Working knowledge of AUTOCAD, other relevant
software.
8 Whether Age and educational | Not Applicable
qualifications prescribed for direct recruits
will apply in the case of promotions
9 Period of probation, if any 2 Years
10 | Method of recruitment whether by direct | Direct Recruitment

recruitment or by promotion or by
deputation/absorption and percentage of
the post to be filled by various methods.
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11

In case of recruitment by promotion/ | Not Applicable

deputation/absorption, grades from which
promotion/ deputation/absorption to be
made

12

Composition of DPC or Selection | As per Cadre Recruitment Rules (Non-Teaching Employees) 2018
Committee (Schedule-11)

CENTRAL UNIVERSITY OF GUJARAT

RECRUITMENT RULES FOR THE POST OF

HINDI OFFICER

direct recruits

1 Name of Post Hindi Officer
2 Number of Post (s) 1 (One)

3 Classification Group — A

4 Scale of Pay/Pay Band / Grade Pay Level 10

5 Whether Selection or non-selection post Not Applicable
6 Age Limit for Direct Recruits 40 Years

7 Educational and other qualifications required for | Essential :

Master’s Degree of a recognised University in Hindi with
English as a compulsory or elective subject or as the
medium of examination at the degree level;

OR

Master’s Degree of a recognized University in English with
Hindi as a compulsory or elective subject or as the medium
of examination at the degree level;

OR

Master’s degree of a recognised University in any subject
other than Hindi or English, with Hindi medium and
English as a compulsory or elective subject or as the
medium of examination at the degree level,

OR

Master’s degree of a recognised University in any subject
other than Hindi or English. With English Medium and
Hindi as a compulsory or elective subject or as a medium
of a examination at the degree level,

OR

Master’s Degree of a recognized University in any subject
other than Hindi or English, with Hindi and English as a
compulsory or elective subjects or either of the two as a
medium of examination and the other as a compulsory or
elective subject at the degree level

AND

Three Years experience of using / applying terminology
(terminological work) in Hindi and translation work from
English to Hindi or vice-versa, preferably of technical or
scientific literature under Central / State Govt. /
Autonomous Body / Statutory Organisation / PSU /
Universities or recognised research or educational institutes
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OR

Three Years experience of teaching in Hindi and English or
research in Hindi or English under Central / State Govt./

Autonomous Body/ Statutory Organisations/ PSUs/
Universities or recognised research or educational
institutions.
Desirable:

Studied one of the languages other than Hindi included in
the 8" schedule of the Constitution at 10" level from a
recognised board.

8 Whether Age and educational qualifications | Not Applicable
prescribed for direct recruits will apply in the
case of promotions

9 Period of probation, if any 2 Years

10 | Method of recruitment whether by direct | Direct Recruitment
recruitment or by promotion or by
deputation/absorption and percentage of the post
to be filled by various methods.

11 | In case of recruitment by promotion/ | Not Applicable
deputation/absorption, grades from  which
promotion/ deputation/absorption to be made

12 | Composition of DPC or Selection Committee As per Cadre Recruitment Rules (Non-Teaching

Employees) 2018 (Schedule-11)
CENTRAL UNIVERSITY OF GUJARAT
RECRUITMENT RULES FOR THE POST OF
HINDI TRANSLATOR

1 | Name of Post Hindi Translator

2 | Number of Post (s) 1 (One)

3 | Classification Group - B

4 | Scale of Pay/Pay Band / Grade Pay Level 6

5 | Whether Selection or non-selection post Not Applicable

6 | Age Limit for Direct Recruits 35 Years

7 | Educational and other qualifications required for | Essential :

direct recruits

Master’s Degree of a recognised University in Hindi with
English as a compulsory or elective subject or as the
medium of examination at the degree level,

OR

Master’s Degree of a recognized University in English
with Hindi as a compulsory or elective subject or as the
medium of examination at the degree level,

OR

Master’s degree of a recognised University in any subject
other than Hindi or English, with Hindi medium and
English as a compulsory or elective subject or as the
medium of examination at the degree level;

OR

Master’s degree of a recognised University in any subject
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other than Hindi or English. With English Medium and
Hindi as a compulsory or elective subject or as a medium
of a examination at the degree level,

OR

Master’s Degree of a recognized University in any subject
other than Hindi or English, with Hindi and English as a
compulsory or elective subjects or either of the two as a
medium of examination and the other as a compulsory or
elective subject at the degree level

AND

Recognized Diploma or Certificate course in translation
from Hindi to English & vice versa or two years
experience of translation work from Hindi to English and
vice versa in Central or State Government office,
including Government of India Undertaking.

Desirable: Studied one of the languages other than Hindi
included in the 8™ schedule of the Constitution at 10"
level from a recognised board.

8 | Whether Age and educational qualifications | Not Applicable

prescribed for direct recruits will apply in the case

of promotions
9 Period of probation, if any 2 Years
10 | Method of recruitment whether by direct | Direct Recruitment

recruitment or by  promotion or by

deputation/absorption and percentage of the post to

be filled by various methods.
11 | In case of recruitment by promotion/ | Not Applicable

deputation/absorption,  grades  from  which

promotion/ deputation/absorption to be made
12 | Composition of DPC or Selection Committee As per Cadre Recruitment Rules (Non-Teaching

Employees) 2018 (Schedule-11)
CENTRAL UNIVERSITY OF GUJARAT
RECRUITMENT RULES FOR THE POST OF
HINDI TYPIST

1 Name of Post Hindi Typist
2 | Number of Post (s) 1 (One)
3 Classification Group-C
4 | Scale of Pay/Pay Band / Grade Pay Level 2
5 | Whether Selection or non-selection post Not Applicable
6 | Age Limit for Direct Recruits 30 Years
7 | Educational and other qualifications required for | Essential :

direct recruits i. Pass in 12th Standard from recognized Board.

ii. 30 words per minute in Hindi Typing Speed.
iii. Knowledge of Computer Applications

8 | Whether Age and educational qualifications | Not Applicable

prescribed for direct recruits will apply in the case
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of promotions

9 Period of probation, if any 2 Years
10 | Method of recruitment whether by direct | Direct Recruitment
recruitment or by  promotion or by
deputation/absorption and percentage of the post to
be filled by various methods.
11 |In case of recruitment by promotion/ | Not Applicable
deputation/absorption,  grades  from  which
promotion/ deputation/absorption to be made
12 | Composition of DPC or Selection Committee As per Cadre Recruitment Rules (Non-Teaching
Employees) 2018 (Schedule-I1)
CENTRAL UNIVERSITY OF GUJARAT
RECRUITMENT RULES FOR THE POST OF
SECURITY OFFICER
1 Name of Post Security Officer
2 Number of Post (s) 1 (One)
3 Classification Group - B
4 Scale of Pay/Pay Band / Grade Pay Level 7
5 Whether Selection or non-selection post Not Applicable
6 Age Limit for Direct Recruits 35 Years
7 Educational and other qualifications required | Essential :
for direct recruits Bachelor’s Degree from a recognized University/ Institution
with five years experience as Security Supervisor / Supervisory
Position in Security in a Govt. Office, Educational Institute /
Private Organisation of repute with an annual turnover of at
least Rs.200/- Crores or more
OR
Persons who have served in the Army or such Uniformed
Service at JCO level or equivalent or above, with 10th standard
pass or Army class | Examination or an equivalent examination.
AND
Holding a valid Driving License (LMV/ Motor cycle).
Desirable:
Completion of a course in fire fighting or unarmed combat
course in Army or Para-military force. Knowledge in Computer
applications.
Ability to speak English and Hindi / Regional Language of the
location of the university
8 Whether Age and education qualifications | Not Applicable
prescribed for direct recruits will apply in the
case of promotions
9 Period of probation, if any 2 Years
10 | Method of recruitment whether by direct | Direct Recruitment failing which by deputation.

recruitment or by promotion or by
deputation/absorption and percentage of the
post to be filled by various methods.
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11

In case of recruitment by promotion/
deputation/absorption, grades from which
promotion/ deputation/absorption to be made

Deputation:

Officer from the Central/ State Govt./ Universities/ Other
autonomous organizations.

i. Holding analogous post on regular basis.
OR

ii. With three years regular service in the relevant field in the
Level 6.

12

Composition of DPC or Selection Committee

As per Cadre Recruitment Rules (Non-Teaching Employees)
2018 (Schedule-11)

CENTRAL UNIVERSITY OF GUJARAT

RECRUITMENT RULES FOR THE POST OF

SECURITY INSPECTOR

1 Name of Post Security Inspector
2 Number of Post (s) 1 (One)
3 Classification Group-C
4 Scale of Pay/Pay Band / Grade Pay Level 5
5 Whether Selection or non-selection post Not Applicable
6 Age Limit for Direct Recruits 32 Years
7 Educational and other qualifications required | Essential :
for direct recruits Bachelor’s Degree from a recognized University/ Institution
with three years’ experience as Security Supervisor /
Supervisory Position in Security in a Govt. Office, Educational
Institute / Private Organisation of repute with an annual
turnover of at least Rs.200/- Crores or more.
OR
Persons who have served in the Army or such Uniformed
service with at least Class 10th standard pass or Army Class |
examination or an equivalent examination.
AND
Holding a valid Driving License (LMV / Motor cycle).
Desirable:
Completion of a course in fire fighting or unarmed combat
course in Army or Para-military force.
8 Whether Age and education qualifications | Not Applicable
prescribed for direct recruits will apply in the
case of promotions
9 Period of probation, if any 2 Years
10 | Method of recruitment whether by direct | 100% by Direct Recruitment
recruitment or by promotion or by
deputation/absorption and percentage of the
post to be filled by various methods.
11 | In case of recruitment by promotion/ | Not Applicable

deputation/absorption, grades from
whichpromotion/ deputation/absorption to be
made
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12

Composition of DPC or Selection Committee | As per Cadre Recruitment Rules (Non-Teaching Employees)
2018(Schedule-I1)

CENTRAL UNIVERSITY OF GUJARAT
RECRUITMENT RULES FOR THE POST OF

COOK
1 Name of Post Cook
2 Number of Post (s) 3 (Three)
3 Classification Group - C
4 Scale of Pay/Pay Band / Grade Pay Level 2
5 Whether Selection or non-selection post Selection
Not applicable in case of Direct Recruitment.
6 Age Limit for Direct Recruits 32 Years
7 Educational and other qualifications required for | Essential:
direct recruits Class 10" from a recognized School Board.
Two years experience in cooking / catering services in
educational institutions/ guest houses, reputed hotels,
restaurants or similar organisations.
Desirable:
i) ITI Trade certificate in Bakery and Confectionery
(one year duration)
ii) Experience in preparation of vegetarian and non-
vegetarian food items both of South Indian / North
Indian cuisine and continental cuisine.
8 Whether Age gnd educa_tiona_l qualifiqations Age: No
g;izcg;bs:ioni%;ig:];ect recruits will apply in the Qualification : Yes
9 Period of probation, if any 2 Years
10 Meth_od of recruitment wheth_er by direct | 75% by Direct Recruitment
(rjeecpflj]tlg?iqs::/tabsoor;)tior? );nd So;?g;g:c[g; of (t)r:e pc?s){ 25%. by promotian ac;o_rding FO senio_rity-cum-f_itness and
to be filled by various methods. qualifying trade test, failing which by direct recruitment
11 | In case of recruitment by promotion/ | Promotion: Kitchen Attendant with three years of regular
deputation/absorption, grades from  which | service in Level 1.
promotion/ deputation/absorption to be made
12 | Composition of DPC or Selection Committee As per Cadre Recruitment Rules (Non-Teaching
Employees) 2018(Schedule-11)
CENTRAL UNIVERSITY OF GUJARAT
RECRUITMENT RULES FOR THE POST OF
KITCHEN ATTENDANT
1 Name of Post Kitchen Attendant
2 Number of Post (s) 2 (Two)
3 Classification Group-C
4 Scale of Pay/Pay Band / Grade Pay Level 1
5 Whether Selection or non-selection post Not Applicable
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6 Age Limit for Direct Recruits 32 Years
7 Educational and other qualifications required | Essential:
for direct recruits (i) 10™ Pass from any State/ Central School / Board.
OR
ITI Trade Certificate in the relevant trade.

(if) Two years experience in cooking/ catering services
in a Canteen/ reputed Hotel/ Guest Houses of
reputed organizations/ University

8 Whether Age and educational qualifications | Not Applicable
prescribed for direct recruits will apply in the
case of promotions
9 Period of probation, if any 2 Years
10 | Method of recruitment whether by direct | Direct Recruitment
recruitment or by promotion or by
deputation/absorption and percentage of the
post to be filled by various methods.
11 | In case of recruitment by promotion/ | Not Applicable
deputation/absorption, grades from which
promotion/ deputation/absorption to be made
12 | Composition of DPC or Selection Committee As per Cadre Recruitment Rules (Non-Teaching Employees)
2018 (Schedule-11)
CENTRAL UNIVERSITY OF GUJARAT
RECRUITMENT RULES FOR THE POST OF
HOSTEL ATTENDANT
1 | Name of Post Hostel Attendant
2 | Number of Post () 2 (Two)
3 | Classification Group - C
4 | Scale of Pay/Pay Band / Grade Pay Level 1
5 | Whether Selection or non-selection post Not Applicable
6 | Age Limit for Direct Recruits 32 Years
7 | Educational and other qualifications required Essential:
for direct recruits 10" Pass from any State/ Central School / Board
OR
ITI Pass
Desirable:
At least two years of experience in a Hostel / Canteen/ Hotel/
Guest House etc..
8 | Whether Age and education qualifications Not Applicable
prescribed for direct recruits will apply in the
case of promotions
9 | Period of probation, if any 2 Years
10 | Method of recruitment whether by direct Direct Recruitment
recruitment or by promotion or by
deputation/absorption and percentage of the
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post to be filled by various methods.

11

In case of recruitment by promotion/
deputation/absorption, grades from which
promotion/ deputation/absorption to be made

Not Applicable

12

Composition of DPC or Selection Committee

As per Cadre Recruitment Rules (Non-Teaching Employees)
2018 (Schedule-I1)

CENTRAL UNIVERSITY OF GUJARAT

RECRUITMENT RULES FOR THE POST OF

DRIVER
1 Name of Post Driver
2 Number of Post (s) 5 (Five)
3 Classification Group-C
4 Scale of Pay/Pay Band / Grade Pay Level 2
5 Whether Selection or non-selection post Not Applicable
6 Age Limit for Direct Recruits 32 Years
7 Educational and other qualifications required for | Essential :
direct recruits (i) 10" Pass from any recognised Board
(ii) Possession of a Valid Commercial Driving License
for Light/ Medium/ Heavy Vehicles issued by the
Competent  authority having no  adverse
endorsement
(iif) Knowledge of motor mechanism (the candidate
should be able to remove minor defects in
vehicles).
(iv) Experience of driving motor vehicles for at least 3
years.
8 Whether Age and educational qualifications | Not Applicable
prescribed for direct recruits will apply in the
case of promotions
9 Period of probation, if any 2 Years
10 Method of recruitment whether by direct | Direct Recruitment through driving test, knowledge of traffic
recruitment or by promotion or by | rules and skill test.
deputation/absorption and percentage of the post
to be filled by various methods.
11 In case of recruitment by promotion/ | Not Applicable
deputation/absorption, grades from  which
promotion/ deputation/absorption to be made
12 Composition of DPC or Selection Committee As per Cadre Recruitment Rules (Non-Teaching Employees)

2018 (Schedule-11)

Note: Promotion will be given as per DoPT Rules for Staff Car Driver category, as amended from time-to-time.

(Approved vide Resolution No. 20 of Executive Council meeting dated 04/12/2018)
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